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Abstract 

Objective:  Despite increased risk of experiencing mental health concerns, particularly 

related to stress and burnout, psychological help-seeking among medical doctors is typically 

low. This study examined the barriers to treatment experienced by doctors for stress and 

burnout related difficulties. Method: A mixed-methods design was adopted. The quantitative 

sample comprised 274 Australian based medical doctors. Qualitative interviews were 

conducted with a sub-sample of 20 (11 regional and 9 metropolitan) doctors. For 

triangulation, five stakeholder interviews were also conducted with representatives of the 

profession. Results: Time was the greatest barrier to treatment. Qualitatively, doctors 

identified barriers such as stigma and fear of professional consequences, and particularly 

among regional doctors, access to services and professional culture. Conclusions: There is a 

need for tailored strategies to address barriers to psychological treatment among doctors, to 

improve service access and mental health. 
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What Prevents Doctors from Seeking Help for Stress and Burnout? A Mixed Methods 

Investigation among Metropolitan and Regional Based Australian Doctors 

 

1. Introduction 

The mental health of medical doctors is increasingly a focus of attention in research, 

medical, and public forums, with growing acknowledgement that mental health difficulties, 

particularly in relation to stress and burnout, are both highly prevalent key determinants of 

patient care (BLINDED, under review; Clode, 2004; Eelen et al., 2014; Elliot, Tan, & Norris, 

2010; Johnston et al., 2016; Shanafelt et al., 2012). Within Australia, rates of burnout as high 

as 75% have been documented among junior doctors (Willcock, Daly, Tennant, & Allard, 

2004); with high levels of stress found in 41% of senior doctors (Bruce, Sanger, Thomas, 

Petkus, & Yates, 2003). These conditions are associated with adverse outcomes for the 

doctor, patient, and healthcare service generally (Clough et al., 2017; Ireland et al., 2017). 

Research to date has identified an increased risk of: medical and decision-making errors; 

experiencing additional psychiatric disorders; poorer doctor-patient interactions; and 

absenteeism and early retirement (Clough et al., 2017; Jones et al., 1988; Shanafelt, Bradley, 

Wipf, & Back, 2002; West et al., 2006; Williams, Manwell, Konrad, & Linzer, 2007). 

Despite these troubling outcomes, psychological help-seeking among medical doctors 

remains low (Stanton & Randal, 2011). In a recent study, despite 18% of doctors being 

identified as depressed, only 2% of those actually obtained help (Canadian Medical 

Association, 2003). Evidence suggests that junior and young doctors may be the most 

vulnerable and the least likely to disclose mental health difficulties (Cohen, Winstanley, & 

Greene, 2016).  

Similar to the general population, it is likely that doctors experience a range of 

barriers to accessing support for mental health concerns. A systematic review of 26 studies 
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relating to healthcare access and treatment barriers among doctors found qualitative support 

for the conclusion that systemic barriers, such as cultural issues and long working hours, had 

greater impact than individual barriers, such as embarrassment or cost, in inhibiting help-

seeking behaviours (Kay, Mitchell, Clavarino, & Doust, 2008). However, a quantitative 

synthesis (e.g. meta-analysis) of the relative importance of these barriers was not conducted 

and conclusions about the relative importance of various barriers remains preliminary until 

qualitative data can be corroborated with statistical comparisons. The review also identified 

that despite the volume of expert opinion in the field, claims are currently supported by a 

paucity and poor quality of data (Kay et al., 2008). Evidence from this review is now a 

decade old and since its publication, additional studies have focused on singular aspects of 

barriers to help-seeking among doctors, for example, attitudes (Cohen et al., 2016). A recent 

study conducted among female, parent medical practitioners in the United States identified an 

array of barriers to treatment for mental health concerns, including time, fear of professional 

consequences, stigma, and a belief that one could or should manage mental health problems 

independently (Gold, Andrew, Goldman, & Schwenk, 2016). However, the extent to which 

these results can generalise beyond the specific gender and caregiving population sampled is 

unclear. In addition, the primarily qualitative approach taken to understanding barriers did not 

investigate the relative importance of each barrier to preventing help-seeking. Results are 

supported by a recent qualitative study conducted among Australian General Practitioners, in 

which barriers to treatment such as stigma, a “need” to attend work, lack of access to 

specialised services, concerns of privacy and confidentiality, and difficulties with time 

constraints were identified (Spiers et al., 2017). Although the study utilised a qualitative only 

approach and did not examine the relative importance or impact of specific barriers, the 

authors still concluded that systemic changes and greater supports are needed to encourage 

appropriate treatment access among the General Practitioner population (Spiers et al., 2017).  
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Within the broader literature doctors are also typically treated as a homogenous group 

with little attention paid to understanding contextual factors such as the regional context in 

which doctors work (Elliot et al., 2010). Doctors working in regional areas experience unique 

occupational stressors when compared to their metropolitan counterparts (BLINDED, under 

review; Larkins & Evans, 2014). Practitioners in these areas may therefore require greater 

tailoring of interventions to overcome greater or potentially unique barriers to healthcare 

access. However, no such examination of barriers to healthcare for mental health concerns 

has been conducted in the Australian context. Such knowledge is critical to understanding the 

healthcare needs of this population and to for the development of tailored evidence-based 

strategies to assist doctors in overcoming potential barriers to healthcare access.  

Examining the barriers that prevent doctors from seeking help for psychological 

distress is critical to mitigating the potentially devastating effects mental ill health has on this 

population; this is also concerning given the knock-on effects of these issues for patient care. 

The current study adopted a mixed-methods approach, using qualitative and quantitative 

research strategies, to examine barriers to healthcare access for stress and burnout among 

doctors working in regional and metropolitan-locations in Australia. It was predicted that 

doctors practising in regional locations would report unique and greater barriers to healthcare 

access when compared to doctors practising in metropolitan locations. 

2. Method 

2.1. Participants 

 2.1.1. Quantitative sample.  Participants were 274 Australian-based medical doctors. 

Demographic details are displayed in Table 1. For the 233 doctors who provided valid 

postcodes, regional status was coded according to the Australian Statistical Geography 

Standard – Remoteness Structure (ASGS-RS). This scheme classifies Australian locations 

into classes of remoteness based on access to services. 
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 2.1.2. Qualitative sample.  The qualitative sample comprised 11 regional and 9 

metropolitan based doctors (Table 1). To further triangulate the issues discussed, five 

stakeholder participants were included. These participants represented the Australian Medical 

Association (AMA), the Doctors’ Health Advisory Service (DHAS), hospital-based medical 

education, and practice management (one regional and one metropolitan). 

2.2. Design 

 Both the quantitative and qualitative components formed part of a larger data 

collection program, with the overall focus of the broader study being on doctors’ wellbeing, 

work environment, and treatment access. The present study adopted a mixed methods design, 

with the first sample of participants completing several quantitative self-report measures and 

the second sample completing a qualitative semi-structured interview. 

2.3. Materials 

 2.3.1. Barriers to healthcare access.  Barriers to healthcare access for the treatment 

of stress or burnout was measured using an adapted Perceived Barriers to Psychological 

Treatment (PBPT) scale (Mohr et al., 2010). The PBPT is a self-report scale that addresses 

factors that may interfere with an individual receiving weekly psychological treatment. The 

construct validity of the PBPT has been assessed using exploratory and confirmatory factor 

analyses.  

The PBPT has eight subscales, with all subscales demonstrating strong internal 

consistency in the present study: stigma (α = .89, items relating to perceived discomfort with 

the perceived negative meaning of accessing services, as well as fear of judgment from self or 

others), lack of motivation (α = .90, items relating to general and therapy focussed pursuit of 

goals), emotional concerns (α = .80, items relating to undesirable emotional states expected to 

arise in or from therapy), negative evaluation of therapy (α = .81, items related to perceived 

lack of helpfulness or harm resulting from therapy), misfit of therapy to needs (α = .77, items 
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relating to therapy being an unjustifiable luxury or that one’s problems are poorly suited to 

therapy), time constraints (α = .76, items reflecting competing activities or demands), 

participation restrictions (α = .83, items relating to physical and transportation difficulties in 

attending therapy) and availability of services (α = .63, items related to difficulties finding 

available therapy options) (Mohr et al., 2010). All subscales (see Table 2), along with a total 

summed scale score (α = .92), were included in the present study.  

Instructions for the PBPT were altered to reflect barriers to accessing support 

specifically for difficulties with stress or burnout. Furthermore, to encompass a greater range 

of support options available to individuals (rather than simply psychological treatment), 

participants were instructed that items related to accessing formal assistance, which included 

professional sources such as psychologists, psychiatrists, general practitioners, and 

counsellors, but did not include informal sources such as friends, colleagues, relatives, or 

pastoral care.  

 2.3.2. Interview schedule.  A schedule of semi-structured, open-ended questions was 

created by the first, second, and fourth authors. Questions were created based on previous 

literature and driven by a desire for needs analysis as to what strategies may be needed to 

promote help-seeking among doctors. As this study formed part of a larger project, the 

complete interview schedule is available from the authors upon request. However, for the 

current study, qualitative data was drawn from responses to open ended questions relating to 

factors that may prevent or delay doctors from seeking help, perceived treatment (positive or 

negative) within organisations and the profession of doctors experiencing stress or burnout, 

and discussion of intervention engagement strategies. Doctors reported on their perceptions 

of access to services and factors that may impede this access. Stakeholders were asked to 

report on their perceptions of these factors for doctors as a profession, as opposed to their 

own personal experience. 
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2.4. Procedure 

Ethical approval for the study was granted by the associated university’s ethics 

committee. Participants were recruited through posts placed on social media forums and 

groups, advertisements placed in medical journals and newsletters, and through snowball 

sampling. Quantitative measures were delivered by means of an online questionnaire (using 

Qualtrics survey platform), with participants given the option to then participate in the 

qualitative interview component. Semi-structured, individual interviews were conducted until 

saturation was reached for each group (regional and metropolitan). Stakeholder participants 

were recruited separately, through interview requests with relevant organisations. The 

qualitative component of the study was designed and administered in accordance with 

COREQ guidelines (Tong, Sainsbury, & Craig, 2007). The interviews were conducted (mean 

length = 45.63 minutes) either in person or via the telephone (depending on location and 

participant preference), with interviews audio-recorded, transcribed verbatim with interview 

notes, and member checks conducted. Transcripts were coded according to Braun and 

Clarke’s (2006) guidelines for thematic analysis, with interview content coded, grouped into 

larger themes, and these themes then defined and reported. Approximately 40% of interviews 

were double coded by a second independent coder (with results compared and agreement 

reached) to improve accuracy and consistency. Quantitative data were screened and tested for 

analysis assumptions, with missing data handled by listwise deletion per analysis. 

3. Results 

3.1. Quantitative Investigation of Barriers 

For the sample as a whole, a within-subjects one-way ANOVA showed significant 

differences in the mean ratings across the eight barriers, F(5.25, 870.64) = 61.95, p < .001. 

Table 2 displays the descriptive statistics and rankings of each type of barrier separately for 

each subsample. Regarding the relative strength of these barriers for the full sample, follow-
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up comparisons with Bonferroni correction (α/n comparisons) showed that time was rated as 

the strongest barrier (Bonferroni ps < .001, ds = 0.70 [availability] to 1.20 [participation 

barriers]), while participation barriers were rated as the weakest barrier (Bonferroni ps < .001, 

ds = -0.32 [emotional concerns] to -0.69 [availability]). Emotional concerns were rated as a 

significantly weaker barrier when compared with all other barriers except for motivation 

(Bonferroni ps < .05, ds = -0.26 [misfit of services] to -0.43 [stigma]). Finally, motivation 

was rated as a weaker barrier than availability of services (Bonferroni p < .05, d = -0.20). 

Sample sizes for doctors from remote, very remote, and outer regional areas 

categories were too small to allow for meaningful inferences about population differences. 

Therefore, these locations were combined into a composite “outer regional/ remote” (hereon 

called OR/ remote) category). The three location-based sub-samples (metropolitan, inner 

regional, OR/ remote) did not differ significantly in gender, number of hours worked per 

week, and number of years as a doctor (ps > .05). From the original full sample 274, 165 

(60.22%, metropolitan n = 111, inner regional n = 28, OR/ remote n = 26) provided complete 

data on both the PBPT and geographical work location and were included in the analyses.  

Between-subjects ANOAs revealed no significant differences in mean ratings of 

barriers to treatment except for Availability of Services, (F(2, 165) = 3.08, p < .05). This 

main effect was followed up with post hoc pairwise comparisons with Bonferroni correction. 

Results showed that participants in OR/ rural areas reported significantly greater barriers 

regarding the availability of services than participants in metropolitan areas (p < .05, d = .52).   

Mixed model ANOVA revealed a significant two-way interaction between sample 

location (between subjects factor) and barrier rating (within subjects factor), F(10.47, 847.88) 

= 2.15, p < .05. This interaction was followed up by examining the differences in mean 

ratings between the types of barrier within each sample. Significant main effects of treatment 

barriers were found within all location-based samples (metropolitan F(5.22, 547.13) = 48.32, 
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p < .001, Greenhouse-Geisser correction; inner regional F(3.95, 106.72) = 6.40, p < .001, 

Greenhouse-Geisser correction; OR/ remote F(7, 175) = 11.885, p < .001). Each of these 

main effects were followed up with within-subjects main effects comparison, utilising a 

Bonferroni correction.  

Metropolitan-based participants rated Time as a significantly greater barrier than any 

other (ps < .001, ds > 10.45), with Participation Restrictions being rated as a significantly 

weaker barrier than any other (ps < .01, ds > 3.69). Stigma and Misfit of Services to Needs 

were also rated as significantly greater barriers than Emotional Concerns (ps < .05, ds > 

3.63).  

Time was also the highest rated barrier for doctors in inner regional areas, and was 

rated as significantly greater than the barriers of Stigma, Emotional Concerns, Misfit of 

Services to Needs, and Participation Restrictions (ps < .05, ds > 3.80). None of the other 

mean differences for doctors within this sub-sample were statistically significant.  

For doctors in OR/ remote areas, Time was once again the strongest perceived barrier, 

being rated significantly greater than all other barriers (ps < .05, ds > 4.15) except for the 

Availability of Services and Stigma. Additionally, Availability of Services was rated 

significantly greater than the barriers of Emotional Concerns, Motivation, or Participation 

Restrictions (ps < .05, ds > 3.84).  

3.2. Qualitative Investigation of Barriers 

Thematic analysis identified two major themes; system-level barriers (three sub-

themes) and individual-level barriers (four sub-themes). Within each major theme, results 

have been prioritised according to extensiveness, that is, the number of participants who 

raised a sub-theme within each sample. As the emergence of themes did not differ between 

the regional and rural samples, they were collapsed into one regional sample. Example 

quotations within each sub-theme (by sample) are contained in Table 3.  
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3.2.1. System-level barriers.  Access to Services was identified as a barrier across 

samples, but particularly among the doctors practising in regional locations. Access to 

services referred to the availability of appropriate professionals within one’s geographical 

area, and in particular, to professionals and services that would be anonymous or removed 

from the individual’s immediate work or professional networks. It also referred to the 

knowledge of available services and how to access them within the profession more broadly. 

Also cited more frequently by regional doctors and stakeholders than metropolitan 

doctors (although still reported by all samples), issues of Professional Culture were identified 

as a barrier to service access. Doctors reported a process of tolerance and normalisation of 

stress and burnout within the profession, whereby high levels of stress were considered either 

a necessary part of the occupation or were indicative of effort or commitment to the 

workplace. Cultural issues relating to discomfort in prioritising one’s own health or 

transitioning from a provider to patient role also emerged. 

The final system-level barrier identified involved Professional Consequences of 

disclosing difficulties or seeking help. These related to: mandatory reporting and 

consequences for clinical practice; changes to insurance coverage or premiums; and 

professional reputation or opportunities for career advancement. 

3.2.2. Individual level barriers.  Stigma was consistently reported across samples 

and related to aspects of perceived structural stigma (that the individual would be 

disadvantaged or discriminated against in their profession or workplace, e.g., would not be 

accepted onto a specific training program), perceived stigma from others (that others would 

think less of them), and self-stigma (e.g., that one should be able to cope without the help of 

others). Among regional doctors, these views were sometimes also reported in the context of 

perceptions of regional practitioner identity, such as needing to be stoic or able to withstand 

stress.  
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Participants also reported difficulties with accessing services due to a lack of Time 

and Prioritisation. These aspects related to time available to seek and engage with services, 

whether in the workplace or outside, as well as prioritising patient care and work-related 

tasks above the individual’s own health needs. This low prioritisation of individual 

healthcare, although most commonly reported from the individual’s perspective, was also at 

times reported in reference to the individual’s organisation or place of employment. That is, 

that it was perceived that the organisation placed a low priority on the health of its 

employees. 

Recognition and Awareness of stress symptoms was also identified as a barrier to 

treatment, particularly among regional practitioners. This sub-theme included a lack 

recognition and awareness of symptoms within the individual, as required to prompt them to 

seek help. However, it also related more broadly to recognition of stress as a problem within 

the profession, and to the training and education of individuals to be self-aware of their own 

levels of stress. Interviewees perceived a need for greater training within the profession to 

assist in recognising and being aware of their own triggers and symptoms of stress. 

The final individual-level barrier was Treatment Attitudes and Expectations, which 

was cited by a minority of individuals within each sample. This barrier related to low 

expectations about the potential benefits of engaging in a treatment program, particularly if 

that program was a mandatory requirement within the workplace. Participants reported 

greater perceived credibility of programs if they were offered from within their profession or 

department as opposed to by external individuals, such as psychologists.  

4. Discussion 

The current study examined barriers to healthcare access for stress and burnout among 

doctors. Such an examination is of particular importance given the high prevalence of stress 

and burnout among doctors, the adverse consequences associated with the conditions for 
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doctors and their patients, and the low rates of help-seeking that have been reported 

(Shanafelt et al., 2012; Stanton & Randal, 2011; West et al., 2006). Strategies to reduce 

barriers and increase treatment access among doctors are imperative to ensuring quality and 

safety within healthcare systems. It was predicted that regional doctors would report unique 

and greater barriers to care. This prediction was partly supported. The quantitative data 

showed doctors practising in regional areas did not report greater total barriers than 

metropolitan doctors. However, unique barriers were reported among the samples in both the 

quantitative and qualitative analysis. 

Doctors in OR/ rural areas reported greater barriers to treatment access from a lack of 

availability of services than did their metropolitan counterparts. This was also reflected in the 

qualitative analysis, with availability of services being the most commonly reported system 

barrier among the regional sample. Consistent with a previous systematic review in the area 

(Kay et al., 2008), system-level factors, such as availability of services and time constraints, 

were rated highly by participants in the quantitative analysis. Time was the mostly highly 

endorsed barrier across all samples. As such, in the development of strategies to increase 

service engagement among doctors, care will need to be given to ensure that interventions 

and support can be flexibly accessed, particularly for doctors working long or rotating hours, 

but also that workload is considered in the delivery of these interventions. For example, in 

larger healthcare organisations allowing protected time, on site access to supports, or 

incentives for participation may help overcome doctors’ barriers in relation to time. 

Perceptions of access to care pathways have previously been identified as a barrier to 

treatment for doctors, further supporting the need for tailored interventions and programs for 

this population.  

Of the individual-level barriers, stigma was the mostly commonly reported in the 

qualitative analysis and reflected the doctors’ perceptions of devaluating or discriminating 
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beliefs within the workplace, from others including colleagues, and from themselves. This 

barrier also varied with regionality, with doctors reporting stigmatising beliefs concerning 

what it meant to disclose difficulties with stress or burnout as a regional doctor. Furthermore, 

a heroic conception of stress arising from work as a doctor also emerged across the samples. 

Participants indicated that stress was normalised and indicative of commitment to the 

profession or the workplace. This finding is consistent with previous research which has 

highlighted the importance of attitudinal barriers among this population (e.g., Cohen et al., 

2016; Gold et al., 2016). It will therefore be imperative for intervention strategies in this field 

to consider the attitudinal barriers to engagement that may need to be addressed for service 

uptake to increase among doctors. Educational interventions within the profession may assist 

in reducing stigma. However, it is also likely that attitudinal and culture change may need to 

be driven and modelled within individual organisations and fields by those in leadership 

positions. There has been a lack of empirical research in this field focussing on interventions 

to promote attitudinal change within the profession and should be a priority for future 

research. 

Results of the current study should be considered within the context of a number of 

limitations. Firstly, the quantitative measure of barriers to treatment used (Mohr et al., 2010) 

has not been validated for use specific to issues of stress or burnout, or among a sample of 

medical practitioners. Unfortunately, no such measures with appropriate validation was 

available; regardless conclusions should be drawn with this in mind and future research focus 

on the validation of a measure for this purpose. Secondly, it is likely that self-selection into 

the study may limit the generalisability of results. That is, the doctors who participated in this 

study responded to recruitment strategies advertising a study focused on doctors’ health and 

wellbeing. As such, it is unclear how representative the current sample is of the broader 

population. Despite these limitations, a number of strengths should also be noted.  
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Previous research in this field has identified a lack of rigorous and systematic 

examination of barriers to service access among medical doctors, with claims to date being 

primarily based on opinion rather than evidence (Kay et al., 2008). This study has addressed 

this limitation, as well as giving greater attention to the heterogeneity of doctors as a group, 

which has also been identified as an area of need (Elliot et al., 2010). In particular, this study 

focused on potential differences in access to services across regions, providing insight into 

the strategies that will be needed to improve access across these different populations.  

This research highlights that a number of barriers need to be addressed in order to 

improve service access for stress and burnout among doctors. Greater availability of services 

needs to be a priority in improving access among regional based doctors. Furthermore, 

employers and policy makers will need to address the barriers doctors experience regarding 

time and the prioritisation of their own healthcare needs. In doing so, using creative methods 

to encourage engagement will likely prove necessary, such as by the development of 

programs in which doctors may be able to claim professional development, or alternatively 

by offering individuals protected time in the workplace to engage with services. Furthermore, 

educational strategies within the profession to encourage awareness and reduce stigma may 

also be beneficial in overcoming cultural barriers. Tailored targeting of the identified barriers 

will be essential in improving uptake of psychological services by doctors in need, promoting 

improved outcomes for doctors, their workplaces, and communities. 
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Table 1 
Demographic Characteristics of Samples 

 Demographic Variable Sample Statistic 

Q
ua

nt
ita

tiv
e 

Sa
m

pl
e 

Age (in years) M = 37.42 (SD = 9.18) 

Gender (246 responses) 

 Male 

 Female 

 

n = 45 (16.42%*) 

n = 201 (73.36%*) 

Hours per week spent working 37.18 (SD = 12.50) 

Years practising medicine 12.05 (SD = 9.30) 

Specialist or in a specialist training program 

 General Practice specialisation 

 Emergency Medicine specialisation 

 Psychiatry specialisation 

 Other specialisation 

n = 246 

n = 103 (37.6%*) 

n = 16 (5.8%*) 

n = 16 (5.8%*) 

n = 111 (40.51%*) 

Regional location 

 Metropolitan 

 Inner Regional 

 Outer Regional 

 Remote 

 Very Remote 

 

n = 157 (67.4%*) 

n = 37 (15.9%*) 

n = 26 (11.2%*) 

n = 4 (1.7%*) 

n = 9 (3.9%*) 

Q
ua

lit
at

iv
e 

Sa
m

pl
e 

Age in years M = 39.40 (SD = 8.81) 

Gender 

 Male 

 Female 

 

n = 6 (30%*) 

n = 14 (70%*) 

Hours per week spent working M = 35.48 (SD = 7.76) 

Years practising medicine M = 14.20 (SD = 9.27) 

Specialist or in a specialist training program 

 General Practice specialisation 

 Other specialisation 

 

n = 17 (85%*) 

n = 3 (15%*) 

* Total N = 274 
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Table 2 
Ranking and Mean Ratings of PBPT Scales (Barrier Types) Given by Each Sample Group 
NOTE: a Ratings from all doctors samples. b Rank order of the relative strength of each barrier from 1 to 8 with 1 
indicating the strongest barrier and 8 indicating the weakest barrier. Rankings are based on mean ratings.  
  

PBPT Subscale 
(Barrier type) 

Full Sample a Metropolitan 
Sample 

Inner Regional 
Sample 

OR/ Remote Sample 

Rank b M (SD) 
Rating 

Rank 
within 
sample 

M (SD) 
Rating 

Rank 
within 
sample 

M (SD) 
Rating 

Rank 
within 
sample 

M (SD) 
Rating 

Stigma 3 2.06 
(0.84) 

5 2.06 
(0.82) 

4 1.93 
(0.13) 

3 2.10 
(0.20) 

Lack of 
Motivation 

6 1.93 
(0.98) 

6 2.00 
(0.99) 

5 1.80 
(0.17) 

7 1.73 
(0.18) 

Emotional 
Concerns 

7 1.85 
(0.82) 

7 1.85 
(0.83) 

6 1.75 
(0.13) 

6 1.84 
(0.17) 

Negative 
Evaluation of 
Services 

4 2.05 
(0.87) 

3 2.07 
(0.84) 

3 1.95 
(0.15) 

4 1.98 
(0.19) 

Misfit of 
Services to 
Needs 

5 2.00 
(0.79) 

2 2.07 
(0.79) 

7 1.73 
(0.12) 

5 1.94 
(0.17) 

Time 
Constraints 

1 2.92 
(0.96) 

1 3.02 
(0.96) 

1 2.57 
(0.19) 

1 2.80 
(0.17) 

Participation 
Restrictions 

8 1.54 
(0.78) 

8 1.51 
(0.77) 

8 1.61 
(0.16) 

8 1.62 
(0.16) 

Availability of 
Services 

2 2.17 
(0.92) 

4 2.06 
(0.97) 

2 2.20 
(0.15) 

2 2.54 
(0.15) 

Summed Total 
Scale 

 2.03 
(0.63) 

 2.04 
(0.65) 

 1.93 
(0.55) 

 2.04 
(0.72) 
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Table 3 
Themes and Sub-themes of Barriers to Treatment with Example Quotations by Sample 

Theme and Occurrence 

among Samples 

Regional Sample Example Quotations Metropolitan Sample Example Quotations Stakeholder Sample Example Quotations 

Sy
st

em
 L

ev
el

 B
ar

rie
rs

 

Access to 

Services 

 

(Regional = 

54.55%, 

Metropolitan = 

18.18%, 

Stakeholder = 

60%) 

“I guess if it’s not online based, then 

regional doctors are going to have barriers 

in terms of distance and lack of colleagues in 

the immediate area.” Participant Q17, GP, 

IR 

 

“…the reality of seeing a psychologist very 

locally. There are two of them in our town 

and they are patients of our practice and we 

know more about them than you probably 

need to know about your psychologist… then 

travelling to [nearby town], we know who’s 

over there. I know them less well, but again 

you still have a collegial relationship with 

them, so there’s a bit more of a connection 

“There are resources available, like 

RACGP… offer counselling and they have a 

list of psychologists who are willing to treat 

doctors. So that is available… [but] within 

the workplace itself, no, there’s not 

anything.” Participant Q1, GP, M 

“I think we’re at a turning point… [we have] 

Doctors’ Health Advisory Services [that are] 

confidential services for doctors when 

they’re in these types of situations… [We 

hope] that the change at a national level will 

help simplify and unify the way we deal with 

things across the country.” Q38, AMA 

representative 

 

“[Services are] available. The relevant 

issues is whether the practitioners are 

actually using these services. This raises the 

issues appropriate to access: geography, 

cost, but perhaps more important, the 

personal issues of seeking and accepting 
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there that is a bit awkward.” Participant 

Q20, GP, IR 

assistance…” Participant Q24, DHAS 

representative 

Professional 

Culture 

 

(Regional 

45.45%, 

Metropolitan = 

11.11%, 

Stakeholder = 

40%) 

“[There can be an attitude of saying] ‘No, 

it’s normal to feel this way all the time. It’ll 

change when I’m a senior, it will change 

when I’m a consultant, it will change when 

I’m in my next term’ I think a lot of… 

symptoms that creep into the level of 

pathology actually get normalised and then 

minimised, either through psychological 

minimisation or through substance abuse… 

and I think… that people will tolerate quite a 

high level of symptoms, for sometimes many 

years, sometimes never [seeking] treatment. 

I think that is an issue.” Participant Q3, GP, 

IR 

 

“[When you] get a group of doctors 

together, the first things they’ll talk about is 

“…I think that [it’s]… important to… to 

always remind yourself that you’re not 

superhuman [because you are a doctor], 

you’re just a normal person. You don’t have 

to be above the reality of life.” Participant 

Q22, GP registrar, M 

“We’re supposed to be looking after other 

peoples, we’re not supposed to be looking 

after ourselves. But that’s not true. In fact, I 

maintain it’s our professional responsibility 

to look after ourselves. But that’s not 

publicised, or given as much priority as our 

responsibility to look after other people, and 

in the profession… people are rewarded for 

selflessness, working harder, working later 

and not rewarded for going home on time. 

So, there’s an imbalance of these things, 

with the effect that would encourage the 

development of some inappropriate 

behaviours.” Participant Q24, DHAS 

representative 
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the most stressful stuff that they’ve done, but 

they wear it as a badge of honour. So, sort of 

being able to put your hand up and say, ‘I’m 

not coping that well with it’, is a little bit 

more challenging.”  Participant Q6, Rural 

GP, OR 

 

“You don’t recognise it in yourself so much 

as you think, ‘Things are hard, that’s 

normal’. Medical training is hard, being a 

doctor is hard, your job is hard, life is tough: 

deal with it.” Participant Q4, GP registrar, R 

“…the two extremes [in medicine] are there 

are those who expect you to… seek help and 

they themselves will be trying to help you… 

then you’ve got other… well they just say, 

‘suck it up and get on with it’, and that 

culture is still there.” Participant Q38, AMA 

representative 

Professional 

Consequences  

 

(Regional = 

36.36%, 

  

 

  

 

“… I probably would second guess going to 

see my GP, because I know about the 

management reporting and all that sort of 

stuff, and that would be something that I 

would have to factor in if I was seeking help 

      

“…if you take stress leave, your career is 

like over. The girl before me [in the hospital] 

did that. She’s completely blacklisted… her 

name is mud in the hospital.” Participant 

Q13, GP registrar, M 

“I think that mandatory reporting… is a big 

hindrance in some aspects… just the 

perception that this will affect their career, 

that it will be on their record. We get that a 

lot… that it will affect their specialty 

      

 

 

 

In
di

vi
du

al
 L

ev
el

  Stigma 

 

“The perceived stigma, whether it’s real or 

not, I think it’s real but I could be wrong, is 

“I think the greatest stigma comes from the 

stressed doctor, rather than any outside 

“People are expected to perform all the time, 

and if you’re not, yes it might be because you 
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(Regional = 

81.82%, 

Metropolitan = 

100%, 

Stakeholder = 

80%) 

definitely a barrier of seeking help. Doctors 

don’t want it on their record that they’re 

suffering from depression or anxiety, 

because they’re thinking the person they go 

and see is going to judge them.” Participant 

Q17, GP, IR 

 

“…three or four years ago when I first 

started dealing with this… there’s definitely 

stigma around medication. I didn’t tell 

anybody I was on it. I didn’t tell my mother, 

or my family… it took me a long time to tell 

my sister…. Even seeing a psychologist, it 

was like, because we are high achievers, the 

greatest thing is probably self-stigma. I think 

that is worse than external stigma…. I had 

always been seen as ‘the healer’… it was 

just like I was suddenly so weak. It was 

embarrassing and shameful and I didn’t 

entity, and that this is perhaps the biggest 

barrier to recovery.” Participant Q15, GP, 

M 

 

“There is a stigma. It may be more in the 

hospital scene where it’s extremely 

competitive and there’s a lot of bullying and 

kind of ‘can you take it?’ attitude. We know 

the senior ones in the system like to torture 

the young doctors and it’s a kind of attitude 

of ‘If you can get through this you’re 

probably alright.’” Participant Q18, GP, M 

 

“I think it’s probably becoming less 

stigmatized. I think in the past you very much 

had to just suck it up and keep going, but I 

think there’s a lot more focus, going through 

your training right now, on taking care of 

yourself…there is [still] some stigma there, 

are experiencing a bad situation, but at some 

level people will also see that as an inability 

to cope and a problem with yourself rather 

than a symptom of the environment”. 

Participant Q38, AMA representative 

 

“Practitioners are also subject to the normal 

illnesses that people get, and there’s a long 

history of, in a manner that is really 

medieval, of equating illness with personal 

weakness…. If you acknowledge a person’s 

weakness as if somehow that’s bad, it’s like 

equating weakness with badness. Weakness 

as if this is a moral judgment. That’s why I 

say medieval, medicine-man type behaviour, 

which is very common to the thinking in our 

culture, even if not commonly clearly 

articulated.” Participant Q24, DHAS 

representative 
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want to talk about it. I didn’t want to admit 

it.” Participant Q4, GP registrar, R 

 

“[When I was a medical student we] 

facilitated a forum of about 50 rural GPs… 

and it became very cathartic, [but] then 

there were a few people who were in the 

audience saying, ‘Look, if you can’t suck it 

up and get on with the job and not let these 

things get to you, then you shouldn’t be out 

here in the first place. Then what sort of a 

rural doctor do you call yourself?’” 

Participant Q20, GP, IR 

but not as bad as it used to be.” Participant 

Q1, GP, M 

Time and 

Prioritisation 

 

(Regional = 

27.27%, 

Metropolitan 

“I think there is a mindfulness program and 

there is a wellbeing one… but I haven’t been 

able to get there because I am never rostered 

on, or if I am rostered on, I am actually 

working. So, it’s actually quite difficult to get 

to any of these things…/ there’s no time 

“…they try it all the time. Everyone sits 

down and has a big ‘kumbaya’, then 

invariably it takes time out of your day when 

you should have been working and then 

you’re just more stressed afterwards, 

because you just spent two hours doing some 

“…time I think. They would think that they 

can’t be away from here long enough to go 

and sort it or source what they need. I think 

that’s probably the thing.” Participant Q37, 

RPM 
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44.44%, 

Stakeholder = 

60%) 

given to do anything like that, because when 

you are at work you are expected to be 

seeing patients and working from the 

moment you get there to the moment you 

leave. So, there is no capacity within the 

organisation to make that a priority.” 

Participant Q23, Emergency Medicine, IR 

talk about how not to be stressed. Then you 

finish it and someone is screaming at you 

somewhere else, because you weren’t there 

for two hours… there’s that time aspect 

where you don’t really have much time to do 

these things.” Participant Q13, GP registrar, 

M 

Recognition and 

Awareness 

 

(Regional = 

54.55%, 

Metropolitan = 

11.11%, 

Stakeholder = 

60%) 

“…probably the most of the problem is sort 

of picking it up, and if doctors are out on 

their own, they’re their own GP, so that may 

not get picked up.” Participant Q19, GP, VR 

“…I’m not sure if we were taught about 

[stress] that much before starting. I feel like 

that might have been helpful… being quite 

clear from the beginning that it’s stressful 

and we need to work on it, like, from the very 

beginning.”  Participant Q22, GP registrar, 

M 

“I think one of the things that predisposes 

medical practitioners to these things is the 

style of thinking developed by medical 

practitioners, to think by medical terms, 

intellectual terms, and to not give sufficient 

credence to the other factors that contribute 

to our decision making. So, that leaves them 

vulnerable.” Participant Q24, DHAS 

representative 

Treatment 

Attitudes and 

Expectations 

“..in my region there’s a massive waitlist to 

see a psychologist. You are probably not 

going to convince any of the local doctors to 

“… I haven’t really had a great deal of faith 

in those things… we need more staff, the 

culture needs to change. I don’t see how any 

“[It’s] the same thing as critical incident 

debriefing. It got a really bad name, but I 

think the proper way to interpret that is to 
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(Regional = 

27.27%, 

Metropolitan = 

11.11%, 

Stakeholder = 

20%) 

see one of the psychologists. They are quacks 

so why would you waste your time?” 

Participant Q3, GP, IR 

 

“The debriefing sessions that I’ve gone to 

where it’s been organised by someone 

outside, it feels very artificial… I think it’s 

better if someone who is part of the 

department, sometimes even the director, has 

an open door…” Participant Q23, 

Emergency Medicine, IR 

kind of simple intervention, you know, 

making everyone do yoga in the morning, is 

going to help.” Participant Q13, GP 

registrar, M 

take into account that a lot of the people 

were ordered to do it… you can’t simply jam 

stuff into people. That’s the difference 

between teaching and learning. So, you’ve 

got to have somebody that wants to learn, 

and is supported and ready to learn.” 

Participant Q24, DHAS representative 

Note.   VR = very remote, R = remote, OR = outer regional, IR = inner regional, M = metropolitan, GP = general practitioner, DHAS = Doctors’ Health Advisory Service, 
AMA = Australian Medical Association, RPM = regional practice manager, MPM = metropolitan practice manager, MEO = medical education officer 

 

 

 

 

 


