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Abstract 



   

Between 1915 and 2015, 83 women held seats in the Queensland Parliament. This thesis 

seeks to understand why the women Members of the Queensland Parliament are under-

represented and less likely to hold leadership positions. Moreover, the narratives for these 

women have not been recorded or heard. This aims to understand this under-representation, 

and further, by developing qualitative and quantitative data, this thesis seeks to add to the 

existing literature on women’s experiences in parliament. Further, I argue gender can be 

understood within Bourdieu’s concept of capital (Bourdieu, 2002, 2001), as an additional 

category of capital and I posit that gender capital is a part of the explanation for the persistent 

under-representation of the women Members of the Queensland Parliament. By 

understanding capital, and gender capital, the data in this thesis outlines the masculinist 

culture of the Queensland Parliament and the political parties. The qualitative data, which 

included one-on-one, in-depth interviews and ethnography, defines the depths of the both 

implicit and explicit and masculinist culture, which remains one of the more pervasive barriers 

to women’s representation in the Queensland Parliament.  

 This thesis includes qualitative data, from one-on-one, in-depth, semi-structured 

interviews with past and present women Members from the Queensland Parliament 1915-

2015, and ethnography from the Queensland Parliament. From this data, I argue the culture 

in the Queensland Parliament is masculinist, and this sits within the wider masculinist cultural 

milieu. By applying Bourdieu’s concept of capital (1984, 2002) to gender, I argue men and 

women exist within the constraints of masculine and feminine capital. In a masculinist culture, 

with masculine as the default, and specifically in the example of the Queensland Parliament, 

where women are under-represented, women are marked by their bodies and their capital. 

Thus, women are judged in ways that men are not, and often perceived to be lacking capital. 

The Queensland Parliament is an unequal working environment, and despite the 

contemporaneous advances in women’s representation, the masculinist culture continues to 

be a barrier for women entering the Queensland Parliament. 



   

This thesis which draws on Bourdieu (1977, 1984, 1993, 2001, 2002), Huppatz (2006, 

2009, 2012), Crawford and Pini (2010a) and Acker (1992, 2000, 2006a, 2006b, 2009) to 

understand how gender operates in male dominated industries. I argue gender inequality is a 

cultural issue, entrenched in our everyday lives, extending into the workplace. Gender is 

invisible for men, who have masculine capital in a masculinist setting, however, there remains 

a barrier for women whose skills and capital are under-appreciated and undervalued. Overall, 

this thesis draws on the quantitative data to indicate the success of Voluntary Party Quotas in 

the Queensland Parliament, which act as a counter to the masculinist culture of the political 

parties in the Queensland Parliament. Further, this thesis adds to the existing literature by 

including the concept of the stumbling trajectory. I argue women experience gender in ways 

that men do not, and this is reflected in the stumbling career trajectory. This research 

concludes that women do have ambition and drive to be included in pre-selection and positions 

of leadership, however this is tempered by outside gender-based factors such as motherhood, 

the traditional roles and expectations of women and internal party politics. By using Acker’s 

concept of male dominated workplaces (Acker, 1992, 2000, 2006a, 2006b, 2009) and 

Crawford and Pini’s (2010a) concept of the gendered parliament, the experiences of the 

women Members can be understood in terms of capital. Further, as re-worked by Huppatz 

(2012), Bourdieu’s concept of capital now includes gender capital, and this research also 

argues for the inclusion of gender capital while addressing the gap pertaining to gender and 

Bourdieu. The other significant contribution this thesis makes is the collection and collation of 

qualitative data from the women Members. Finally, this thesis acknowledges, the 

representation of women, and women in leadership, is moving in a positive direction. 

Examples of this lie in former Premier Bligh, Premier Palaszczuk, former Deputy Premier and 

current Treasurer Trad, former Leader of the Opposition and former Deputy Premier Sheldon, 

Deb Frecklington as Leader of the Opposition, The Honourable Leneen Forde, The 

Honourable Dame Quentin Bryce, and The Honourable Penelope Wensley. Future research 

may include the political parties, as there is no demarcation of the political parties, to avoid 

identification of the participants. Future research could also be directed specifically to pre-



   

selection and gate-keepers within political organisations. Research investigating the 

hierarchical nature of the political parties would also be significant for women’s representation.  
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CHAPTER 1 

Introduction 

1.1 Introduction    

This section will introduce the concept of this thesis, while outlining the depth of the research 

question. Since the inauguration of the Queensland Parliament, there have been a limited 

number of women in the Queensland Parliament and in positions of power within the 

parliamentary system. While recent elections and recent appointments show women’s 

representation is increasing, the overarching reality is that from 1915-2015, eighty-three 

women have held seats in the Queensland Parliament (Queensland Parliament, 2015d). By 

comparison, 1097 men have held seats in the Queensland Parliament between 1860-2012 

(Queensland Parliamentary Library, 2015).  This small detail has prompted research dialogue 

to understand how and why this history has unfolded as such. Therefore, the overarching 

theme of this thesis can be simplified to; why have eighty-three women sat in the Queensland 

Parliament over the past century? 

There are numerous arguments to be made as to why this is a problem, and how this 

has occurred. First, as I will outline in Chapter Two, women were prohibited by law from 

participating in both voting and candidacy in the Queensland Parliament. Later, once women 

gained the right to both vote and stand for parliament, the numbers of women participating in 

the Queensland Parliament were sluggish and minimal. It wasn’t until 1989, that more than 

ten women sat in the Queensland Parliament. Thus, by investigating the quantitative data, it 

is possible to recognise the problem and recognise the scope of the under-representations of 

women in the Queensland Parliament. Further, I argue, women are under-represented in the 

Queensland Parliament owing to implicit barriers. This under-representation of women has 
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ramifications for both substantive and descriptive representation. The quantitative data 

indicates women are not achieving descriptive representation. As women are facing the 

consequences of implicit discrimination, and since women are still fighting for bodily 

autonomy, in Queensland, it can be argued, that women do not receive substantive 

representation in the Queensland Parliament. Further, I argue the under-representation of 

women can be understood in terms of Bourdieu and gender capital. Gender capital is an 

emerging area of research that broadens the traditional understanding of economic, cultural 

and educational capital. By recognising that women and men experience the cultural milieu 

differently, and therefore acquire capital differently I will argue in this thesis, gender capital 

can be used to understand the under-representation of women in the Queensland Parliament 

from 1915 to 2015. Further, I argue, the broader culture, and the culture of the Queensland 

Parliament is masculinist, and as a result gender capital is judged accordingly. 

 To understand this occurrence, it is necessary to survey the existing literature. 

However, as described above and in Chapter Two, there is a gap in existing literature 

pertaining to the women Members. This gap includes their experiences, their narratives and 

a feminist analysis of this under-representation of women in the Queensland Parliament. To 

address this gap, and to understand the scarcity of women representatives in the Queensland 

Parliament, I have employed a feminist epistemology and used quantitative and qualitative 

data for the women members of the Queensland Parliament 1915-2015. Overall, the omitted 

research can be broken into several components. First, there is a lack of data available on the 

women members of the Queensland Parliament. To address the scarcity of the data, this 

thesis assembles original qualitative data from interviews and ethnography. The other 

component of this thesis is the quantitative data of the women members of the Queensland 

Parliament. As I will discuss in further chapters, the literature gap is significant and can be 

explored in terms of the masculinist culture. Second, this thesis uses the qualitative and 

quantitative data from the women members of the Queensland Parliament 1915–2015, in 
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conjunction with a Bourdieusian framework to understand gender as a form of capital. AS both 

of these areas are underdeveloped, this thesis will address this gap in the literature. Finally, 

by combining the quantitative and qualitative data, as well as the concept of gender capital, 

this thesis contributes to the understanding of why eighty-three women Members have sat in 

the Queensland Parliament during the past century. 

The quantitative data has been compiled from a variety of sources, while the qualitative 

data comprises in-depth one-on-one interviews and ethnography. Both the qualitative data 

and the quantitative data are original work, collated and collected by the author. Three lenses 

are applied to the data. First, this research engages a feminist epistemology. Second, it 

employs an application of Pierre Bourdieu’s theory of capital. The third lens for the thesis is 

the quantitative data, which includes a timeline of significant milestones, the number of women 

elected as members, the number of women ministers, an outline of the margins post-

affirmative action and a breakdown of all the women who have sat in Parliament. There is only 

a small amount of existing data for the women members of the Queensland Parliament, which 

is indicative of a dismissive attitude towards the achievements, milestones and participation 

levels of women. I argue, this is one example of the prevailing masculinist1 culture, a concept 

that will be explored further in the Literature Review in Chapter Two, the Bourdieusian 

Framework in Chapter Three and the Methodology in Chapter Four. The limited data currently 

collated in publicly available works and the data provided in this thesis are indicative of the 

participation levels of women in the Queensland Parliament. Since the number of women to 

enter the parliament is low, there is less data to collate. By analysing the available data, this 

research will investigate if there are patterns indicative of the depth of discrimination 

experienced by the women Members of the Queensland Parliament. Finally, the importance 

of the collation methods for the quantitative data cannot be overlooked. There is a large gap 

in the literature of the quantitative data for the women members of the Queensland Parliament. 

                                                      
1 See end of Chapter for further notes about masculinist.  
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As indicated above and explored below in the Methodology Chapter and the Quantitative Data 

Chapter, this scarcity of the quantitative data is a symptom of the masculinist culture.  

The depth and magnitude of the masculinist culture cannot be overstated. This culture 

is all encompassing, and has permeated the hegemonic structures, making men and 

masculinity the dominating components of everyday life. In this research I explore the concept 

of habitus (Bourdieu, 1977), and how gender is a form of capital. Within this structure, it is 

important to understand the dominance of men and masculinity. This concept is discussed 

further in the thesis, however, briefly it can be stated that masculinist culture is one that is 

legislated by men, policed by men, designed by men, judged by men and one where male 

achievement is supported and exulted. Our culture is one where the male standard of 

achievement is the baseline. The workplace is one area where this is evident, as it starts with 

the breadwinner ethic and continues with women fighting for equity. Men are equally trapped 

by rigid gender standards. However, gender is not a barrier for men entering the workforce or 

the Parliament, whereas women are over-represented in the service industries, and under-

represented in positions of power or management. This thesis aims to indicate the ways that 

gender can be understood as a form of capital, within the masculinist hegemonic structures 

that reinforce the cultural milieu.   

1.2 Research Question and Argument 

The central research question of this thesis is:  

If there are no formal barriers or impediments excluding women from Parliament, why are 

women not represented or participating in the Queensland Parliament, in similar proportions 

and roles as men? 
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The central argument:  

If gender can be understood as a form of capital, then gender capital can be used to 

understand the under-representation of women in the Queensland Parliament from 1915 to 

2015. Further, it is argued, the current culture, and the culture of the Queensland Parliament 

is masculinist, and as a result gender capital is judged accordingly.  

1.3 Aim of the Thesis 

This thesis seeks to understand the barriers and impediments that prevent women from 

attaining representation in the Queensland Parliament, as described by the women Members, 

while exploring the concept of gender as a form of capital through the use of qualitative and 

quantitative data.  

1.4 Historical and Cultural Context  

By exploring the suffrage movement for the white women of Queensland and providing a 

background of the history and culture of discrimination as experienced by women, it will be 

possible to understand the challenges associated with the representation of women in the 

Queensland Parliament. This discrimination is both implicit and explicit and is evident in all 

facets of women’s lives. Historically, women were denied rights in many different areas, 

including property rights, suffrage, public spaces, labour, economic equality and marriage2.  

The discrimination experienced by the women of Queensland started with their lack of 

suffrage, and included their exclusion in the workplace, public drinking areas and a lack of 

bodily autonomy. Women were citizens whose everyday lives were imbued with 

discrimination. This discrimination — embedded in the everyday experiences and cultural 

practices — can be understood as a product of the masculinist culture, where the power and 

                                                      
2 See Chapter 2.10 for an outline of the discrimination of women in the law.  
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significance of men is entirely ingrained into the wider culture, and where the masculine 

standard is the benchmark for success, making it difficult to identify sexism and gender-based 

discrimination, as gender-based discrimination is inherently a part of the minutiae, something 

that will be discussed further in Chapter Four.    

 

1.5 Defining Gender: Gender as a Social Construct 

For this research, gender is a noun, a verb and a cultural construct, produced and reproduced 

by the minutia of daily life. R.W Connell describes gender as a social structure of everyday 

practices, based in the biological (2002, p. 6). This term is reminiscent of the structuring 

structures (Bourdieu, 1984, p. 166) of Bourdieu, which will form the basis of this thesis. Butler 

argues ‘gender is the apparatus by which the production and normalization of masculine and 

feminine take place along with the interstitial forms of hormonal, chromosomal, psychic, and 

performative that gender assumes’ (2004, p. 42). Butler also argues that gender is a form of 

social power (Butler, 2004, p.48, emphasis added). This concept of gender as social power 

can be understood as gender capital and will be explored in Chapters Three, Six and Seven. 

Again, drawing on the Bourdieusian (Bourdieu, 2002, p. 283) framework, Connell (Connell, 

2002, p. 6) and Butler (Butler, 2004, p. 42), there is a biological understanding to the superficial 

interrogation of power and gender. However, this biological component underpinning the 

understanding of social structure is legitimized and reinforced through culture and stereotypes. 

This is despite more research suggesting fewer and smaller differences in the neurological 

understanding of gender (Fine, 2010, p. 186). Therefore, gender and concepts of gender, are 

based in the biological and reinforced in cultural and social structures. By recognising gender 

as cultural construction, it possible to identify the structural inequalities, and further to explain 

these structural inequalities (Huppatz, 2012, p. 25), and further, as Huppatz suggests, the 

structural inequalities can be described as gender capital. As discussed above, gender is a 
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verb. This argument draws on the formative West and Zimmerman article Doing Gender (West 

and Zimmerman, 1987). West and Zimmerman argue ‘Doing gender involves a complex of 

socially guided perceptual, interactional and micropolitical activities that casts particular 

pursuits as expression of masculine and feminine “natures”’ (West and Zimmerman, 1987, 

p.126). This explanation of masculine and feminine natures also succinctly explains the 

dichotomy of the binary nature of masculine and feminine cultural structures. Regardless of 

how gender is felt and expressed, the overarching cultural milieu exists on the performativity 

of masculine or feminine and there is power in cultivating these traits and displays. These 

themes will be discussed and explored further in Chapter Three. 

 

1.6 Making the Case for Queensland and Bourdieu  

This thesis uses qualitative and qualitative data to understand the under-representation of 

women in the Queensland Parliament. Further, this thesis seeks to explore the concept of 

gender capital as an explanation for the persistence of gender inequality in the Queensland 

Parliament. The Queensland Parliament was chosen for a variety of reasons. First and 

foremost, however, the existing data, pertaining to gender capital and the representation of 

women in the Queensland Parliament, was the determining factor in selecting Queensland. 

While there is literature on the suffrage movement, and the wider history of Queensland, as I 

highlight in the Literature Review in Chapter Two, there are few examples of the women 

Members, in their own voices, detailing their experiences as members. The Literature Review 

details much of the history of Queensland. However, as men have dominated public life, and 

for many years, dominated the collection of historical data, women were largely absent from 

the existing literature. Further, as I detail in the Literature Review, the politics of Queensland 

form a symbiotic relationship with the broader cultural milieu of Queensland. Cribb and Boyce 
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attribute this to Queensland’s ‘pervasive countrymindedness’3 (Cribb and Boyce, 1980, p. 5). 

Rae Wear explains how this countrymindedness was validated by the contributions of 

agriculture to the Australian economy (Wear, 2009, p. 98). Williams further defines this culture 

as the ‘Masculine Bucolic’ (Williams, 2011, p. 125, emphasis added), an assessment of the 

ingrained white masculinist culture that exists in Queensland. This is significant, as women 

are traditionally excluded from male dominated environments, and in this instance the 

quantitative data, as uncovered in Chapter Five, indicate that women were largely absent from 

the Parliament until 2001.  

The current literature suggests Queensland is dominated by men, both culturally and 

quantitatively, making the Queensland Parliament an ideal institution to investigate the 

existence of gender capital.  Further, the quantitative data show several significant firsts in the 

contemporaneous context. In 2009, Anna Bligh became Australia’s first popularly elected 

female state Premier. In 2015 Annastacia Palaszczuk was the first woman elected Premier 

from Opposition in state parliament. Palaszczuk also created the first female majority Cabinet. 

When Bligh left politics in 2012, it was the first-time that leadership of a party passed from 

woman to woman. These factors have created data worthy of further scrutiny and added to 

the deciding factors for selecting Queensland. Continuing with the qualifications within the 

quantitative data, as uncovered in Chapter Five, in the 53rd parliament, women formed 49 

percent of the government and the ALP. This again is of interest, as the Queensland 

Parliament is described as ‘masculine bucolic’ (Williams, 2011, p. 125), and it is necessary to 

decipher and examine if this is still true. Despite these inclusions and milestones, women are 

yet to make significant headway into roles such as Premier, Treasurer, Speaker of the House, 

Leader of Opposition Business, and Leader of the House, making the quantitative data for the 

                                                      
3 Rae Wear specifies that this term can be attributed to Louise Overacker’s work from 1952 and not the popularly 
cited Dennis Aitkin. The term is used to express the values and mythos associated with agrarian concepts (Wear, 
2009, p. 82). 
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women Members of the Queensland Parliament significant and worthy of further investigation. 

Further, by investigating the existing literature and the quantitative data, it is possible to glean 

the difference affirmative action makes on the representation of women, as the two major 

parties in Queensland utilise opposing gender equity strategies. Again, this is another deciding 

factor in selecting the Queensland Parliament, as the quantitative data indicate a clear 

difference in merit and affirmative action, which will be discussed further in Chapter Eight. 

Overall, these parameters of the Queensland Parliament provide an ideal environment to 

undertake qualitative research, as there are known outcomes. These known outcomes, 

policies and procedures add to the ability to triangulate the data.  The Queensland Parliament 

also is hierarchical with both implicit and explicit rules. In this sense, the Queensland 

Parliament can be compared with the concept of structuring structures (Bourdieu, 1984, p. 

166) from Bourdieu. Finally, the timeframe selected for this research is also of significance. 

During the past century, there are large gaps of time where no women have sat in the 

Queensland Parliament. This is despite women winning the right to stand for parliament in 

1915. I decided to research a century of adult suffrage4 from when women gained the right to 

stand for parliament as this was an area where men and women had equal access to suffrage 

and the timespan encompassed a broad spectrum of experiences. Further, as most of the 

potential participants are still contactable, it allowed me to contact participants from a broad 

spectrum of backgrounds to mitigate for party and historic bias. The existing literature, which 

will be explored further in Chapter Two, 2.3 Politics of Queensland, describes the culture of 

the organisation being as ‘masculine bucolic’ (Williams, 2011, p. 125). This thesis will further 

examine and investigate this concept of the masculine bucolic culture in Chapter Five and 

Chapter Six. By doing so, the research will determine if this is still applicable now that women 

have held the right to stand for parliament for a century, women have become parliamentary 

leaders, and the overall number of women in the Queensland Parliament has increased with 

                                                      
4 White suffrage 
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the introduction of affirmative action. However, the determining factor for selecting the 

Queensland Parliament for this research was due to the gap in the literature of the women’s 

voices, experiences, and narratives, and the quantitative data which indicated an overall 

pattern of persistent under-representation.  

A Bourdieusian framework for this research was selected based on the legacy of 

Bourdieu’s work and the gap in the research of feminist interpretations. In Bourdieu’s 

Masculine Domination (2002), there is much discussion of gender and how men dominate 

through the cultural milieu. By using literature from Bourdieu (1977, 1979, 1984, 1993, 2001, 

2003) and combining it with other feminist literature, I hypothesise gender can be understood 

as a form of capital. Further, this explanation of gender capital can be found in the qualitative 

data from the women Members of the Queensland Parliament, which will provide an 

explanation for the under-representation of women. In Chapter Four Bourdieusian Framework 

with a Feminist Epistemology, I detail the various feminist authors exploring gender and 

capital, and Kate Huppatz is one of the key authors that I draw from. Huppatz’s (2006, 2012) 

work however focuses on women in feminised industries. This thesis focuses on women in a 

male dominated industry and aims to ascertain if there is merit in the case for gender capital 

in different fields, specifically if the reverse is true. As detailed in Chapter Four, Bourdieu 

asserts that politics is a masculine activity (Bourdieu, 1984). The quantitative data for the 

women Members of the Queensland Parliament also broadly reflects this. As discussed in 

Chapter Five, the introduction of affirmative action was the most successful method of 

including women into the parliament. This is compelling support for arguments against merit, 

and further is additional justification for finding new interpretations of capital in areas of 

inequality. Finally, the Queensland Parliament is a hierarchical institution, with accountability, 

and known and visible practises and processes. Given the accessibility compared to other 

workplaces or private institutions, the Queensland Parliament is a unique combination of an 
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area of research that is under-developed and has an overall suitability of Bourdieu’s concept 

of capital.  

1.7 Chapter Outline  

In Chapter Two of this thesis, I outline much of the existing literature on the Queensland 

Parliament. As I will discuss, there is much known about the history of the parliamentary 

building, of the political culture and further, the broader structures of the suffrage movement. 

There are also narrative accounts of some of the women’s experiences in the Queensland 

Parliament. It is these components, the narrative elements that hold a strength in detailing the 

experiences of the women, which may outline why women are continually under-represented 

in the Queensland Parliament. The literature review also draws on the existing knowledge of 

women in parliaments and outlines the concepts of the gendered institution and inequality 

regime and highlights the gendered culture within the political structure. Finally, in this chapter, 

I also briefly define the known parameters associated with culture and Bourdieu, as this thesis 

draws on these existing ideas, and expands on the emerging notion of gender capital.    

Chapter Three introduces the main argument of this thesis, with the exploration of 

gender capital and a Bourdieusian lens to the under-representation of women in the 

Queensland Parliament. First, I outline the key features of capital, as defined Bourdieu. 

Importantly, I draw on doxa and habitus and specify how it is related to field and capital and 

gender capital. Thus, gender capital is relative to the field, and further, capital and gender 

capital are all reinforced through both doxa and habitus. That which has happened in the past, 

will happen in the future, due to habitus (emphasis added). These past actions are reinforced 

with symbolic violence: a willingness to continue oppression without physical force. This 

reinforcement continues through structuring structures (Bourdieu, 1984, p. 166), and since 

gender is a form of structure, and further, as defined by Acker, institutions can be categorized 

through gender, it is possible to understand gender as a structure of the habitus. Further, 
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gender can be classified as a form of expendable capital in addition to the original foundations 

of cultural, economic, and social capital.  

Chapter Four defines the basis for employing a feminist epistemology by defining the 

feminist methodology within qualitative research. Qualitative research was chosen for this 

research for a variety of reasons. First, as indicated in the literature, there is a scarcity of 

woman’s voices in the existing literature review, and it is important to listen to the women, 

allowing them to define their experiences. Further to this, qualitative research, in this instance 

in-depth, one-on-one interviews and ethnography, allowed me as an outsider to gauge the 

culture of the Queensland Parliament. As defined above, the parliament was described as 

masculine bucolic, and the existing literature specifies that parliaments are masculine 

institutions (Puwar, 2004; Lovenduski, 2014, Crawford and Pini, 2010b). By questioning the 

women about their experiences, it is possible to investigate if the Queensland Parliament is a 

gendered institution as outlined in the existing literature. Finally, I also used quantitative data 

to both outline the scope of the research question, and to triangulate the qualitative data with 

the existing research. This mixed methods approach provides a holistic response to the 

research question.  

 

Chapter Five is one of the most important features of this thesis. As indicated above, 

the research question aims to understand the under-representation of women in the 

Queensland Parliament. As specified in the quantitative data chapter, women are under-

represented, and further, have been under-represented in the Queensland Parliament, both 

historically and in the contemporaneous setting. The scale of the under-representation of 

women is also apparent in the quantitative data, which underscored the magnitude of the 

research question. The chapter contains data which was previous unrecorded, and the 

importance of this cannot be overstated. As the chapter will determine, this paucity of the data 

is an example of the masculinist culture. The quantitative data was also important to compare 
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against the qualitative data. Chapter Five contains many of the milestones and determines the 

scope of the research question, which aims to understand the barriers to representation. 

However, before these barriers can be determined, it is necessary to understand the scale of 

women’s representation in the Queensland Parliament. 

Chapter Six is another important component of this research, as it contains the women’s 

voices and the women’s experiences. This chapter details experiences of the women 

Members and uses the data to show the instances of gender capital and explore the implicit 

discrimination. This data is as important as the quantitative data as it contains evidence that 

is not found in traditional mediums, or within the standard historical accounts of politics. The 

qualitative data contains material aimed at promoting the understanding of the barriers to 

women’s representation in the Queensland Parliament. These narratives contain a version of 

the history which is currently unrecorded. As previously acknowledged, there are other 

narrative recounts, however, this thesis addressed some of the gaps, as the existing literature 

does not contain many of the newer women Members. The qualitative data in this thesis 

contains original material and I have used this material to explore gender as a form of capital. 

In Chapter Seven I outline the findings of the qualitative and quantitative data. This 

chapter articulates the crux of this thesis with the exploration of gender as a form of capital. 

Specifically, where I outline gender capital, I use excerpts from the qualitative data to define 

the existence of gender capital. The Findings in Chapter Eight also utilise and analyse the 

existing concepts of the gendered institution and hegemonic structures within habitus.  

Chapter Eight discusses the implications of the Findings and compare the data against 

the existing literature. By doing so I articulate the many different challenges and barriers faced 

by women Members of the Queensland Parliament and how this relates to gender capital.  
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CHAPTER 2 

Literature Review:  

Women, Politics and Parliament 

2.1 Introduction 

This chapter will outline the existing literature concerning the women members of the 

Queensland Parliament. The research question states: if there are no formal barriers or 

impediments excluding women from Parliament, why are women not represented or 

participating in the Queensland Parliament in similar proportions and roles as men?  Women 

have a long history of under-representation in the Queensland Parliament and in parliaments 

throughout the world. The under-representation of women in the Queensland Parliament and 

parliaments across the world has translated to a lack of literature about women’s experiences 

in the Parliament. This research will provide insights into these issues, thereby addressing the 

gap in the literature. Finally, this chapter will also view the relevant issues pertaining to gender 

inequality in the wider political milieu of Australian politics and the Westminster system of 

democracy.  

On a broader scale, regarding the concept of under-representation of women in 

parliaments, there are several key authors. Marian Sawer (1986a, 1986b, 1999, 2000, 2013a) 

has written extensively on this topic in relation to both the Australian Federal Parliament and 

the New South Wales Parliament. In the case of the NSW Parliament, Sawer suggests “party 

dynamics and ‘institutional stickiness’ that can be a barrier to feminist reforms” (Sawer, 2013, 

p. 3). This idea of the institution as a barrier to woman’s representation will be explored further. 

Dahlerup (2007, 2008,) focuses on gender quotas. Work from Childs and Krook (2009) also 
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analyses quotas. Childs (2013) and Childs and Kittilsen (2016) explore the concept of gender 

and the institutions of parliament. Overall, since women are yet to be represented at similar 

levels as their male counterparts in parliaments at a state, federal and global levels, it can be 

argued that more research is necessary to understand the gender disparity within the 

Westminster Parliamentary system.  

Women are under-represented in parliaments around the world. While there are many 

articles about gender, politics, and representation (Anderson, Diabah and Hmensa, 2011; 

Berch, 2004; Black and Erickson, 2003; Brennan and Chappell, 2006; Bruckmüller and 

Branscombe, 2010; Childs, 2004, 2013; Dahlerup, 2006; Krook, 2009; Karam and Lovenduski, 

2005; Lovenduski and Norris, 2003; Sawer, 2013a; Sawer and Simms, 1993; van Acker, 

1999), women are still under-represented, and there is yet to be a definitive solution. Further, 

since women are fewer in numbers, their narratives are often untold and unheard. Works such 

as those by Crawford and Pini that use a narrative perspective (Crawford and Pini, 2010a, 

2010b) and explore the lived experiences of women in male-dominated workplaces are rare. 

There are accounts written by Queensland political women such as Senator Margaret 

Reynolds (2007), Anna Bligh (2015), and Dianne McCauley (2004), which record a narrative 

account of the Queensland perspective of representation. Further narratives from Anne 

Warner, Desley Boyle, Judy Spence, Liz Cunningham, Molly Robertson, Rosemary Kyburz, 

Joan Sheldon, Yvonne Chapman and Lesley Clark can be found on the website, Queensland 

Speaks, a Queensland Government and University of Queensland initiative dedicated to 

recording interviews with key politicians, senior public servants and other important 

Queensland dignitaries (Queensland Government, 2011). This thesis will draw on and add to 

the present literature on the under-representation of women in the Queensland Parliament.  

Before undertaking a review of the representation of women in parliaments, it is 

important to understand the arguments for increased representation and the politics of 

gendered representation. ‘Descriptive representation’ is the representation of people reflective 

http://www.queenslandspeaks.com.au/
http://www.queenslandspeaks.com.au/
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of the wider cohort. In the case of gender, since women account for approximately 50 percent 

of the population, their descriptive representation in Parliament should be 50 percent. The flaw 

in this concept is that it does not account for how discrimination operates in organisations as 

described by Joan Acker and the concept of Inequality Regimes (Acker, 2006b)5. The inclusion 

of women does not mean they experience a working trajectory devoid of discrimination, as 

discrimination can be implicit, and embedded in the policies and procedures of a workplace 

or organisation. An additional weakness of descriptive representation is the women within the 

Parliament, as gender is not the sole principle that members vote on when legislating. Finally, 

descriptive representation does not account for women who do not identify as feminists, and 

for women who refuse to be labelled or transgress the cultural standards of womanhood and 

reject the idea of a feminist woman politician. Pauline Hanson (Sawer, 1999; R. Mason, 2010) 

and her commitment to fathers’ rights groups is one example of this rejection. An example of 

this in the Queensland Parliament can be found in Di McCauley’s autobiography where she 

rejected the label of woman politician (McCauley, 2004, p. 23), which will be discussed further 

in Chapter Seven. 

Substantive representation argues for the inclusion of women based on their 

experiences as women.  Childs and Lovenduski propose there are eight different questions to 

be addressed for representation to be considered substantive:  

1. Why should women be represented? 

2. Who are the representatives of women? 

3. Which women are represented? 

4. Where does the representation occur? 

5. How is the substantive representation of women done? 

6. When does the representation take place? 

7. To whom are the representatives accountable? 

8. How effective is the (claimed) representation? (Childs and Lovenduski, 2003, p. 493) 

                                                      
5 See Chapter Three, Section 5 of this thesis entitled ‘Habitus and the Field’ for a more in-depth discussion of 
discrimination in organisations.  
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The concept of substantive representation is not without flaws, as it puts the onus for change 

on the women, feeding the stereotype of women being more caring, and further, since 

discrimination can be described as an Inequality Regime, the inclusion of women alone cannot 

be the sole basis for improving gender equality and feminist legislation6. Research by 

Lovenduski and Norris (2003) on this concept articulates the tension of including women in 

legislatures to improve outcomes for all women. These authors state: ‘the popular conclusion 

rests on exaggerated expectations and faulty premises. The results of this study suggest that 

the expansion of women’s representation at Westminster does promise to alter the balance of 

interests, not on all economic and social issues, but most clearly on the issues of women’s 

autonomy’ (Lovenduski and Norris, 2003, p. 98).  

Wängnerud suggests a somewhat more positive outcome: ‘increased descriptive 

representation increases legislatures’ responsiveness to women’s policy concerns and also 

enhances perceptions of legitimacy among the electorate, but the authors perceive the effects 

of substantive representation to be smaller than anticipated in theory' (Wängnerud, 2009, p.64, 

emphasis added). To counter this, the late former Premier of Victoria Joan Kirner and Former 

Premier of Western Australia Carmen Lawrence initiated EMILY’s list, an organisation aimed 

at increasing the representation of women with feminist ideals to create feminist policy (Emily’s 

List Australia, 2015; Grey and Sawer, 2005, p. 181). Childs and Krook suggest a middle 

ground with ‘the goal to move beyond an exclusive focus on the actions of female legislators 

to identify the critical actors — both male and female — who may seek, successfully or 

unsuccessfully, to represent women substantively, as a group’ (Childs and Krook, 2009, 

pp.143–144). This thesis is concerned with the representation of the women members of the 

Queensland Parliament, how they experience discrimination in their everyday lived 

experiences and how this discrimination can be analysed utilising the concept of capital; 

                                                      
6 Feminist legislation is legislation that puts women at the centre of their decision making, aims to improve the lives 
of women, by delivering bodily autonomy and equity procedures that recognise the inequality ingrained in cultural 
practises.   
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therefore, it does not seek to address the limitations of either substantive or descriptive 

representation.  

2.2 A Brief History of the Queensland Parliament 

This thesis will uncover a counter-narrative to the commonly travelled historical 

trajectory providing data about the lived experiences of the women members of the 

Queensland Parliament. It will also employ quantitative data previously unavailable to the 

public. The current literature covers many different aspects of Queensland’s history (Bahnisch, 

2015; Beattie, 2010; Bjelke-Petersen, 1989; Bjelke-Petersen, 1993; Botterill and Cockfield, 

2009; Condon, 2012, 2013, 2016; Evans, 2007; Evans and Ferrier, 2004; Fitzgerald, Megarrity 

and Symons, 2009; Fitzgerald and Thornton, 1989; Murphy et al., 2003; Reynolds P., 2007; 

Williams, 2009; Williams 2011), however it does not include a narrative account of the women 

members of the Queensland Parliament. There is literature available on the fight for suffrage 

(Fallon, 2003; Grant, 2005; Grimshaw, 1996, 1998, 2014a, 2014b; Lees, 1995; McCulloch, 

2004, 2005a, 2005b, 2005c, 2005d, 2008; Office for Women, 2015; Oldfield, 2005; Holton, 

1993; Paten, 2005; Reynolds, 2005; Sheldon, 2005; Stewart, 2005; Sullivan, 2005), and the 

state archives and the Fryer Library both contain numerous primary sources, including ledger 

books and member details of various suffrage organisations. Much has been written on the 

colonial period and, in more contemporary settings, the modern history of gambling, sex-work, 

and vice is well documented. However, the current literature lacks a narrative account, and 

there are still gaps pertaining to women’s experiences. By undertaking a feminist account with 

a qualitative and quantitative approach, this thesis will extend beyond the existing literature 

which is dominated by the male experience and the lives of men.   

Before the British colonised Queensland, numerous tribes of Indigenous people with a 

myriad of languages and cultural backgrounds inhabited the state. Once the penal colony was 

established, there were various attempts to unite the colonies and states. The drive to become 
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a part of the Federation was slow in Queensland as the economy was reliant upon the sugar 

industry and labour from the Pacific Islands (Fitzgerald, Megarrity and Symons, 2009, p. 51). 

This recalcitrant attitude of Queenslanders was reflected in the Federation vote count with the 

‘yes’ vote winning by a narrow margin (Evans, 2007, p. 141). The Queensland Parliament is 

a unique state parliament as it is the only state to have one house, making it unicameral. 

However, this was not always the case. Prior to Federation, the New South Wales Governor 

appointed members to the Legislative Assembly, and the Queensland Governor appointed 

subsequent members who held their positions for life. There were several attempts to remove 

the Upper House and the Labor government was successful in doing so in 1922 (Queensland 

Parliament, 2015b). All members of the Upper House were men and they were appointed; 

women were not enfranchised during the stage of selecting the members.  

The Parliament was inaugurated in 1860 (Queensland Parliament, 2015a) and white 

men undertook all subsequent sittings of the Parliament until 1929 when the first women 

entered the institution. The women of Queensland fought for the right to both vote and stand 

for election for many years before they were granted the same rights as their white male 

counterparts. Suffrage in Queensland initially had many constraints, as citizens were required 

to be male, over the age of twenty-one, a naturalised subject of Her Majesty the Queen, or 

legally made a denizen of Queensland, in conjunction with the property qualifications 

(McCulloch, 2004, p. 12). This policy excluded Aboriginal people from voting, and any other 

immigrants, as Australia also had the Immigration Restriction Act 1901 in place, which aimed 

to impede the migration of non-white migrants to Australia (National Archives of Australia, 

2015). Further to this, men who received welfare, who were imprisoned, insane or a member 

of the military or police were also excluded to enfranchisement (Evans, 2007, p. iii). These 

citizenship qualifications excluded large portions of the Queensland population from voting or 

entering the Parliament. These explicit constraints were reinforced by the implicit class 

boundaries in Queensland, as the political culture consisted of white, propertied men who 
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were elected for life with no pay into the Upper House, thus ensuring only those who could 

afford to become politicians did so (Jordan, 2004; McCulloch, 2004). 

 

2.3 Politics of Queensland 

The politics of Queensland have created a dynamic political climate in the state. To many 

outsiders, Queensland is known for the conservative 19-year reign of Joh Bjelke-Petersen 

(NAT), where corruption (Condon, 2012, 2013, 2014, 2016) and gerrymandering (Wanna and 

Arklay, 2010, p. 469) assisted his dominance of the cultural and political landscape. The 

seminal news report from the ABC show Four Corners, Moonlight State, was ground-breaking 

in uncovering the scale of vice and corruption in Queensland (Four Corners, 1987). Despite 

this dominance, it is the Labor Party that has held significant power in Queensland; further, 

the importance of Labor roots in the working-class conditions prevalent during the shearing 

strikes of 1891 in Barcaldine at the Tree of Knowledge (P. Reynolds, 2007, p. 24) cannot be 

overstated. Labor’s success emerged from the rise of trade unions and friendly societies — 

the outcome of working-class consciousness and solidarity (P. Reynolds, 2007, p. 25). Labor 

has held power for two distinct periods: the first hegemony was in 1915–1957 (except for 

1929–1932), and there has been a second hegemony since 1989 (except for 1996–98 and 

2012–2015) (Queensland Parliament, 2016; Williams, 2011), making it possible to claim 

Queensland as a Labor state. Paul Reynolds (2007) suggests there are key features which 

separate the Queensland political case from other states, including the widely varying climate 

and geographic landscape, the decentralised demography and its unusual isolation (P. 

Reynolds, 2007, p. 3). This longevity can be attributed to strong patterns of tradition and 

conservatism. As outlined earlier, Williams describes the political culture in Queensland as 

Masculine Bucolic (Williams, 2011, p. 125), Evans describes it as ‘a highly masculinist culture, 

stemming from its penal origins and the pioneering of harsh terrain: rambunctious, brash, 
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violent and larrikin’ (Evans, 2007, p. 270). Wanna and Arklay explain this culture further by 

indicating the extent to which the Parliament is a ‘gentlemen’s club’ comprising white, elderly 

males who have developed an institutional camaraderie or mateship — still often 

demonstrated by retired members in the Former Members’ Association and by the regular 

representation of Protestant and Catholic denominations at the most senior levels (Wanna 

and Arklay, 2010, p. 3). The masculine bucolic Parliament, the larrikin culture and the 

gentleman’s club are all factors contributing to the masculine structures which implicitly 

exclude women from public life.  

2.4 Political Parties 

Throughout the history of Queensland, there have been numerous different political parties.  

Each of the different parties conducts pre-selection according to their own specific related 

policies, which in turn has an effect on the representation of women in the Queensland 

Parliament. The barriers associated with political parties can be broken into two different 

categories: pre-selection and party policy. In Queensland the three main political parties are 

the Australian Labor Party (ALP), the Liberal Party (LPA) and the National Party (NPA). The 

ALP is the longest running political party in Queensland (P. Reynolds, 2007, p. 24).The Liberal 

and National Parties formed a coalition in 1957 (P. Reynolds, 2007, p. 54) and made an official 

merger in September 2008 to become the Liberal National Party or LNP (McCann and Wilson, 

2014, p. 17). The Queensland Greens, Katter’s Australian Party (Qld Division), the Democratic 

Labor Party, One Nation Party, Australian Democrats and various Independents and other 

minorities have all contested seats in the Queensland Parliament (Queensland Parliament, 

2011), however only three women Independents have held seats, two of whom were also One 

Nation members before the party’s downfall (Queensland Parliament, 2011c). The Greens 

and the now defunct Democrats have never had a woman elected in the Queensland 

Parliament, however both minor parties have a strong stance regarding the empowerment 
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and rights of women (McCann and Wilson, 2014, p. 18). Women are typically more likely to 

be found in leftist parties (Caul, 1999, p. 87; Caul, 2001, p. 1226) that traditionally have higher 

proportions of women elected in Parliament (Palmieri, 2010, p. 7). 

2.5 The Australian Labor Party (ALP) 

The Australian Labor Party is Australia’s longest running party, created out of working-class 

consciousness, and operating at industrial, social and political levels (P. Reynolds, 2007, p. 

38). The ALP initially supported the concept of enfranchisement for women, however the 

governments of the early parliaments were unsettled and as Queensland had plural voting, 

the ALP was more concerned with one man, one vote than the specifics of women’s voting 

rights (McCulloch, 2005b, p. 14). Kingston remarks on the challenges associated with suffrage 

and the ALP: 

The extent to which the rise of the Labor Party was fuelled by feminisim, especially after 

the unions were weakened by defeat and unemployment, and women became 

prominent in the Labor Electoral Leagues as organisers and fund-raisers, has been 

unacknowledged. Once the Labor Party became successful, women were again 

relegated to their proper sphere (Kingston, 1994, p. 92). 

Traditional and conservative views, which were entrenched within the factions of the party and 

the union movement (Curtin, 2006, p. 239; Sawer 2013a, p. 52), constricted women’s progress 

in the party. However, under the instigation of a Labor Government, the enfranchisement bill 

of 1905 was finally passed (Paten, 2005, p.39). Despite this initial support, the ALP did not 

pre-select a woman, N.T Carver, until 1962, some 47 years later (McCulloch, 2005c). This 

indicates the challenges associated with suffrage, gender equality and political organisations.   
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2.6 Liberal Party (LPA) 

The conservative parties initiated many firsts for women. The first woman leader of a party 

was Joan Sheldon in 1990. However, this did not translate to a critical mass of women in the 

party or extensive roles in Cabinet. The Liberal Party specifies that women are promoted on 

talent and merit and that their policies are based on fairness for all members, regardless of 

gender (McCulloch, 2009, p. 125). Sawer and Simms (1993, p. 193) describe the beginnings 

of the Liberal Party, post-World War II, as being based on the Australian Woman’s National 

League. This organisation aimed at countering the Labor movement of the day by educating 

women on politics, while still ensuring they maintained their traditional homemaker status. 

Further to this, Sawer and Simms continue to explain how women were given important 

administrative positions within the party, however these positions are still traditional and 

auxiliary (Sawer and Simms, 1993). In the Liberal Party, it appears that the women of the 

Liberal Party are encouraged to work within the organisation, but they are expected to maintain 

traditional conservative values. Feminism or gender equity is tolerated, but not encouraged. 

Studlar indicates this grassroots foundation of women in conservative parties is not 

uncommon (Studlar, 2006, p. 88). Pre-selection for women is however encouraged through a 

range of mentoring, training and support mechanisms (McCann and Wilson, 2014, p. 16), 

indicating there is some acknowledgement that women require additional support and gender 

equity measures. Before the Liberal Party merged with the National Party in 2008, only five 

Liberal women were elected into the Queensland Parliament between 1915 and 

2008(Queensland Parliament, 2015d). Retired Senator Sue Boyce of the LNP recognises the 

need for more formal practices and targets for promoting women in the Parliament (Boyce in 

Cox, 2014).  
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2.7 The National Party (NPA) 

The National Party has a long history in Australia and has been known by numerous names 

such as the Australian Country Party, the Country Party and the Progressive National Party 

(The Nationals, 2015). The conservative party campaigns on regional and rural issues with a 

focus on the agricultural benefits to the economy (P. Reynolds, 2007, p. 38). The predecessor 

to The Nationals, the Country and Progressive National Party, was the first party to nominate 

a woman, Irene Longman. The Nationals were the first party to include a woman in the Cabinet 

with Yvonne Chapman. The Nationals also selected Fiona Simpson as the first woman 

Speaker. Despite these firsts, Fiona Simpson recognised the need for cultural change and 

that men need to drive this change (Simpson, 2015). In 2003, two thirds of the Queensland 

Nationals in Parliament were elected prior to 1989 and, unsurprisingly, they are more likely to 

have a rural background (Hollander, 2003, p. 11). Sawer and Simms indicate in the NPA’s 

early years, party business was formed and organised by women’s interest groups within the 

party, but there was no formal candidacy process. The involvement of women was for the 

sake of traditional values and not about the promotion or equal representation of women in 

the Parliament (Sawer and Simms, 1993). The Nationals have held power in Queensland on 

two separate occasions. The first time was in 1929, when A.E. Moore’s Country and 

Progressive National Party Government was elected for one term (Green, 2015). The 

Nationals were also in power from 1957 to 1989 and, as Premier, Joh Bjelke-Petersen (NAT) 

held the position for a record of 19 years and four months (Walter in Wear et al., 2003, p. 495). 

This timeframe is known for social conservatism, parochialism, corruption and gerrymandering 

(Masters, 2009; Condon, 2013; Condon, 2014; Condon 2016; Harms, 2005).    

2.8 Queensland Women and Suffrage 

Australian history has been preoccupied with mateship and national stereotypes (Kingston, 

1994, p. 85), hence has not actively included the voices and stories of women. The suffrage 
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movement in Queensland was inextricably linked with the labor and trade union movement. 

Prior to 1905, there was plural voting in Queensland, where white male property owners could 

vote in as many electoral districts as they had property in (Paten, 2005; Stewart, 2005), while 

the Women’s Equal Franchise Association (WEFA) was engaged in advocating for equal 

suffrage which was ‘one person, one vote’ or more precisely, ‘one woman, one vote’ (Grant, 

2005, p. 11).  

Other than WEFA, between 1889 and 1915 there were various suffrage organisations 

dedicated to the women’s franchise movement, including the Woman’s Christian Temperance 

Union (WCTU), the Women’s Suffrage League (WSL), the Women Workers’ Political 

Organisation (WWPO), the Women’s Franchise League (WFL), Brisbane Women’s Union 

(BWU), National Council of Women of Queensland (NCWQ), Brisbane Women’s Club (BWC) 

(Spearritt in, 1992, p. 335) and the Queensland Women’s Electoral League (QWEL) 

(McCulloch, 2005d; Paten, 2005). Each different organisation had its own agenda and 

advocated for different policy changes. Emma Miller (1839–1917) was one of the more vocal 

suffragists. She was at the forefront of the fight for women’s workplace rights and equal pay, 

and a leader in the suffrage movement in Queensland (Grant, 2005, p. 10). She was known 

as the ‘Mother of the Australian Labor Movement’ (Grant, 2005; Reynolds, 1995). This is 

evident in her role as a foundation member of the Workers’ Political Organisation, the 

forerunner of the Labor Party and as a founding member of the WEFA (Stewart, 2005, p. 4), 

of which she became the President (Grimshaw, 2014a). Miller was also a Chartist, and her 

suffrage endeavours and political battles were a testament to this ideology (Office for Women, 

2015).  Miller’s efforts are still recognised today, with a bronze statue marking Speaker’s 

Corner in King George Square, not far from the first meeting place of Brisbane’s first women’s 

Union in 1890 (Hamley in Evans and Ferrier, 2004, p. 88). 

In 1905, women were granted the right to vote (Queensland Parliament, 2015c) and a 

decade later, in 1915, they won the right to stand for Parliament (Fitzgerald, Megarrity and 
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Symons, 2009, p. 67). The struggle for women’s enfranchisement was fractious and 

challenging. Three main groups were involved with the women’s franchise movement; 

however, each organisation was based on different ideals, and at times there were strong and 

rambunctious disagreements among them. Some groups such as the WCTU advocated for 

women’s franchise rights based on moralistic concerns. The WEFA was working for 

enfranchisement aligned with the Labor Party’s stance of one man, one vote. Finally, the WFL 

was working towards women voting on equal terms as men (Paten, 2005). In conjunction with 

the suffrage movement was the issue of the overall emancipation of women and their 

autonomy. Many of the women, such as Leontine Cooper, were also involved with the broader 

first wave feminist movement and advocated for the abolition of the Contagious Diseases Act, 

and property rights for women (Ferrier and Jordan in Evans and Ferrier, 2004, p. 105). Men 

were not subjected to these exclusions such as confinement for suspicion of having a sexually 

transmitted disease, or from owning property, indicating the deep roots of discrimination faced 

by women.  

2.9 Irene Longman 

In 1929 Irene Longman was the first woman to both stand for election in Queensland and gain 

a seat in the Parliament7. Longman was propelled by the QWEL, and the efforts of the 

organisation saw Longman pre-selected for the seat of Bulimba (Fallon, 2003; Stewart, 2005) 

as a Country Progressive National Party member. Longman’s seat of Bulimba was described 

as a Labor stronghold (Trundle, 1953), indicating the precariousness of her entry to politics. 

From the first woman to enter Parliament, to the women currently pre-selected, there are still 

                                                      
7 There is an inconsistency with the records of the first woman to stand for Parliament. In A History of Queensland 
(1980) by Ross Fitzgerald and So Hard the Conquering: A Life of Irene Longman (2003) by Patricia Fallon, a 
Henriette Turner is mentioned as a candidate for Mirani in the 1923 election. However, in The Suffragists (2005) 
by John McCulloch, this anomaly is cleared up, as Henriette or Henrietta is explained to be Henry Turner, the 
member for Rockhampton, a seat close to Mirani (McCulloch, 2005c). Records in Voting for The Queensland 
Legislative Assembly 1890–1964 (1974) by C.A. Hughes and B.D. Graham support this theory.  
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challenges associated with the winnability of seats. This concept will be discussed further in 

Chapter Five.  

Longman’s efforts and presence in politics have been widely discussed. She has 

featured in the qualitative data where several of the interview participants have noted how 

challenging it would be to be the first and only woman in the Parliament. There are reports 

that Longman was forced to eat her meals on the veranda at Parliament House, and there 

were no toilets for women (Sheldon, 2005, p. 108). The ways in which she was present during 

her lifetime were highly gendered, as exhibited in this newspaper excerpt: 

Thus, a Congregational Church Minister’s daughter, a housewife and former school 

teacher, who had fought and won a seat regarded as a Labour [sic] stronghold, made 

her first speech in Parliament (Trundle, 1953, p. 2). 

Here, it is noted she was a daughter, a housewife and a teacher; all terms that hold specific 

markers of identity and gender within this cultural context. Another article described her thus: 

‘Mrs. Irene Longman, who is the first woman to become a member at the Queensland 

Parliament, is the wife of Mr. H.A. Longman, Director of the Queensland Museum’. Again, she 

is introduced here in relationship to a man, her husband. Further, in a publication from 1931 

(Bernays, 1931, p. 338), which details the life and achievements of Queensland 

parliamentarians, there are no political achievements listed for Longman, despite her efforts 

associated with the inclusion of women in the police force (Fallon, 2003, p. 19; McCulloch, 

1994, p. 20). Of Longman is was said ‘there is nothing aggressive about her, and the mere 

man finds no difficulty whatever in getting a word in edgeways now and again’ (Bernays, 1931, 

p. 338). This statement is indicative of the cultural expectations for women. That women can 

participate in society, if they are not threatening and accede to men continuing their 

dominance.   

Despite the support Longman received from the wider community (1929b), she 

experienced discrimination about the amount of remuneration a woman should receive:   
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BECAUSE I AM WOMAN, my opponents have made much of the fact that my husband 

earns a salary as a public servant. As a matter of fact, I have spent more than my salary 

on my work as your member, and my husband has been glad to help me financially. Is 

a woman member expected to work without a salary? (Longman cited in Queensland 

Figaro, 1932, p. 14). 

Longman also received criticism from women about her voting choices and conduct as a 

member the conservative Country Progressive National Party:    

When Mrs. Longman sat in Parliament she slavishly voted with her party whether or not 

women’s and children’s interests were especially concerned nor could any trace of her 

influence be discovered in measures brought before the House (Dea, 1933, p. 18) 

This excerpt is an example of the contradiction of feminism and politics within the cultural 

discourse. Here, she is criticised for not voting with the sisterhood. As Fallon indicates, 

Longman experienced a double bind as she received criticism for being both a feminist, and 

not a feminist (Fallon, 2003, p. 4).  

There are two different narratives which arise from the primary and secondary sources 

concerning the election of Irene Longman. First, she is known for her advocacy work about 

women and children. She spoke about the needs of women and children, and of children with 

disabilities (Cairns Post, 1934). Second, through news articles and primary sources, she 

speaks of the need for more women in the Parliament, and her hope for more women to enter 

politics. Longman’s experience is an example of both substantive and descriptive 

representation8 (Longman, 1963; personal communication 8 December 1963; Brisbane 

Courier, 1933). Subscriptive and descriptive representation is highlighted when she advocates 

for increased participation of women in the Parliament. By increasing the number of women, 

it is argued, their rights will improve. It is also argued that women should be able to participate 

in all areas of society, and in the descriptive instance, it is asserted that women should 

                                                      
8 Irene Longman wrote about her experience as a Member of Parliament, and this letter is in the Queensland State 
Archives. She was also briefly interview for the Brisbane Courier about her experiences and her opinions.    
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participate not based on their gender, but on the premise that they are a part of the wider 

community and therefore have the right to belong. 

2.10 The Rights of Women 

In Australia, women’s rights were slowly gained by several phases of the feminist movements, 

and over time, women won the right to own property, work, equal pay, vote, access to 

healthcare and the use of public spaces. For centuries, the law was made by men, enforced 

by men and interpreted by men (Scutt, 1985, p. 119). There were unique challenges faced by 

Queensland women during colonial times. The colonial population was more dramatically 

divided, socially and politically, than any other Australian colony (Lees, 1995). Moreover, the 

suffrage movement was stifled by the high percentage of marriages, the rurally oriented 

culture and a lack of economic independence (Ferrier and Jordan in Evans and Ferrier, 2004, 

p. 105). Evans describes marriage in colonial Australia as a necessity for women to receive 

shelter and ‘protection’, however in practice women were no more than domestic servants 

with whom husbands could enforce their conjugal rights (Evans, 2007, p.127). Kingston 

echoes this sentiment with the explanation that marriage was both a lottery, and an escape 

from penal servitude (Kingston, 1994, p.87).  

In Queensland, women gained the right to own property in 1891 (DCCSDS, 2015). Prior 

to this, not only were women banned from owning property, but they could not inherit it, and 

any property they did inherit became the property of their husband (AWAVA, 2015; Paten, 

2005). Further to this, women routinely experienced discrimination with banking, and as late 

as the 1980s, it was common practice to provide a male guarantor when applying for a bank 

loan (Singh and Cabraal, 2006). The Act For The Prevention of Contagious Diseases of 1868 

declared that women suspected to be sex-workers could be forcibly inspected for venereal 

diseases and detained against their will should they be found to be infected (Paten, 2005). As 

described earlier, the act was fought by numerous women’s groups, including the Woman’s 
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Christian Temperance Union, and it was not repealed in Queensland until 24 August 1911 

(Barclay, 1974, p. 27). Until 1922, divorce laws were also designed to favour the rights of men. 

Women were required to prove their husbands’ adultery and prove an additional act of incest, 

bigamy, rape, sodomy, bestiality, cruelty or desertion for two years before a divorce was 

granted. Men could request a divorce on the grounds of one adulterous act (DCCSDS, 2014; 

Paten, 2005). Thus, ‘women existed outside the system of power in the marketplace and the 

colonial state lay in the hands of a coterie of powerful males’ (Evans, 2007, p. 126). 

As of 2017, abortion in Queensland remains in the Criminal Code (Criminal Code Act 

1899 (QLD)) and can only be performed if the health of the mother or child is at risk.9  During 

the Bjelke-Petersen years, abortion became highly politicised when the police raided several 

abortion clinics in May 1984 (Wanna and Arklay, 2010, p. 562). These raids on clinics in 

Townsville and Greenslopes were seen as excessive (de Costa, 2010, p. 4), and a further 

example of the Bjelke-Petersen moralistic approach to government.  A case in 2009 

highlighted how perilous the wording of the Criminal Code is, as a young woman was charged 

with illegally obtaining a medical abortion using medication imported from overseas (Evans 

and O’Brien, 2013, p. 1). She was subsequently found not guilty (Trenwith, 2010), however 

the media attention caused serious damage to the woman in question (Evans and O'Brien, 

2013, p. 3). Additionally, the current Health (Abortion Law Reform) 3 Amendment Act 201610 

was prompted by a recent case where a 12-year old seeking an abortion was legally required 

to take the matter to the Supreme Court, despite having permission from her parents in 

addition to her own consent.11 Another example of the lack of autonomy experienced by 

                                                      
9 Mental health is also included in this assessment and can be cited as grounds to access an abortion. However, 
as outlined by Children by Choice, abortion can cost up to $1550. This amount would be higher for women living 
outside of areas where abortion is not available as they would incur travel and accommodation costs. That is, 
abortion for a woman living in rural or regional Queensland is potentially more challenging and expensive than for 
a woman living in a metropolitan area. See https://www.childrenbychoice.org.au/. 
10 Health (Abortion Law Reform) 3 Amendment Act 2016.  
11 Central Queensland Hospital and Health Service v Q [2016] QSC 89. 

 

http://www.childrenbychoice.org.au/if-youre-pregnant/im-considering-an-abortion/termination-costs-in-queensland
https://www.childrenbychoice.org.au/
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women was the Rape in Marriage clause in the Criminal Code (Thursday, 25 March 1982, 

Bronitt, 2011). Until 1989, it was not considered a crime when a man forced his wife to perform 

sexual acts without her consent. Additionally, until 1974, a rape victim’s sexual history was 

admissible in court. (Kyburz, 1977).   

Once women gained suffrage, the right to work, received equal pay and had freedom of 

movement, existing cultural barriers still prevented them from experiencing the full effect of 

the legislation. Grey and Sawer suggest women were still constrained to the domestic sphere 

for the first half of the twentieth century, underpinned as it was by the ‘family wage’ (Grey and 

Sawer, 2005, p.176). A rebellious act by Merle Thornton and her colleague in 1965 highlights 

this disparity. The pair chained themselves to a bar-rail at the Regatta Hotel to protest the 

exclusion of women in public bars. The women were refused service and were harassed by 

police and senior detectives. This discriminatory law was not changed until 1970 (Thornton, 

1999, p. 30; DCCSDS, 2015). While the story appears to be picayune and part of the 

mythology of inner Brisbane suburbs, it highlights the level of discrimination women faced in 

their everyday life. Women did not have freedom of movement in public spaces. The second 

wave feminist movement was still fighting for women’s rights on both a legislative and cultural 

level.  

Women have a long history of discrimination in the workplace. Until 1966, women were 

forced to resign after marriage if they worked in the Commonwealth public service (AWAVA, 

2017). This set the tone for employment conditions for women, meaning that many women 

stayed employed in traditional and ancillary roles such as secretarial work, teaching or nursing 

— that is, until they were married. Once this law was changed in 1966, women were still forced 

to resign once they became pregnant, and this did not change until 1973 (Liverpool Women’s 

Health Centre, 2007). The education levels of women compounded this workplace 

discrimination. In Australia, women were not permitted to study at university until 1880 and 

they were not allowed to study medicine (Hooper, 2010, p. 96). Lilian Cooper was 
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Queensland’s first female doctor in 1891, and she received her education in England (Grant, 

2005, p. 27). When the University of Queensland was established in 1911, twenty-three of the 

first eighty-three students were women (University of Queensland, 2016). Kingston outlines 

that women worked in domestic service, factory work, retailing, nursing and teaching. She 

describes a class system where there was a marked ascending order in status, though all 

forms of women’s work were poorly paid in the nineteenth century (Kingston, 1994, p. 92). As 

a result, education levels have been considered a barrier for representation for women in 

Parliament 

Finally, the fight for equal pay began in the late 1800s and was tied with suffrage. It was 

not achieved in the courts until 1969 (DCCSDS, 2014). Despite this affirmation that equal work 

deserves equal pay, women are still consistently paid less than men, beginning at graduate 

level (WGEA, 2016a, 2016b). Marian Simms outlines how women are concentrated in the 

pink-collar ghetto and earn 22 percent less than men (Simms, 1981, p. 85). As of 2017, in 

Australia women are experiencing a persistent wage gap of 15.3 percent (WGEA, 2017, p. 1). 

This is despite increased participation in the workforce, increased education levels, affirmative 

action, and equality measures in the workplace and legislation. Women also remain under-

represented in the Queensland Parliament, the Federal Parliament, and other parliaments 

around the world as well as in senior and leadership positions at all levels of business. Women 

now hold suffrage and the right to stand for parliament in Queensland, and the Sex 

Discrimination Act 1984 protects their rights. However, these rights are juxtaposed with 

cultural expectations that they would not enact them, as women still encounter hostility when 

they attempt to enter male-dominated workplaces such as the Parliament.  

2.11 Quantitative Data: Making Women Count 

With both the Australian Bureau of Statistics (ABS) and the Australian Federal Parliament 

(ABS, 2015; Wilson and Black, 2014) keeping meticulous records of gender achievements 
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and the milestones achieved by the women members of parliaments, it would be easy to 

suggest that there is no longer a need to compile these details. However, little information 

exists on public record about the Queensland Parliament and the quantitative data pertaining 

to gender. Further, the existing data is in aggregate form, and does not detail the more 

nuanced milestones or discriminatory patterns. Such records may exist in the Queensland 

Parliamentary Library. However, the public does not have access to the Library, and therefore, 

no one has yet undertaken a precise and extensive review of the quantitative data for the 

women members of the Queensland Parliament. The Parliamentary Handbook also collates 

many different records regarding the members of the Queensland Parliament, however, again, 

there is little focus on women in the Handbook, and there is no analysis of these records. 

Analysis from the quantitative data currently available suggests a pattern of discrimination 

regarding power and position for the women members of the Queensland Parliament. By 

compiling the existing data and recording the unwritten histories, this thesis details the extent 

of the discrimination experienced by the women members of the Queensland Parliament. A 

more formal analysis of the quantitative data can be found in Chapter Five of this thesis. 

2.12 Proportional Representation 

Proportional representation is used in Upper Houses and is largely promoted as a method for 

increasing the representation of women in parliaments. Proportional Representation (PR) is 

not used in Queensland as there is no Upper House in the unicameral system. The 

Queensland Parliament uses Full Preferential (FP) voting (ECQ, 2016), otherwise known as 

the Alternative Voting System (Farrell, 2001, p. 55). Matland argues that party strategy and 

how candidates are slated on the party ticket affects the gender balance and the effectiveness 

of PR (Matland, 1998, p. 13; Matland and Studlar, 1996). Grey and Sawer suggest that ‘in 

Australia, as in other countries, women have generally been better represented in chambers 

elected through PR than those elected from single member constituencies’ (Grey and Sawer, 
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2005, p. 176).  It is possible to suggest that the electoral system is a barrier to gender parity 

in the Queensland Parliament. However, as Crawford’s analysis of Australian parliaments 

contends, it cannot be the work of an electoral system to bring gender equity (Crawford, 2012). 

Further, as Norris indicates, increasing women’s representation cannot be guaranteed solely 

based on the electoral system (Norris, 2006, p. 200). By analysing the different Australian 

parliaments it can be surmised that the Queensland Parliament has the highest proportion of 

women to sit in a Parliament without the use of PR (Crawford in Blumen, 2013, p. 13). As 

Clark indicates, ‘the experience of women in Tasmania, which has had a PR system for nearly 

100 years confirms that conditions have to change before PR can fulfil its potential and 

facilitate the election of women. Thus, it was not until the 1990s that women were elected in 

any numbers in Tasmania’ (Clark, 2001, p. 15). Curtin supports this statement, and also 

concludes the Tasmania experience is indicative of how PR alone cannot be used as a gender 

equity measure (Curtin, 2003, p. 56).  

Matland and Studlar (1996) suggest a contagion theory, where left-leaning parties pre-

select women, then centre and right parties follow suit to avoid appearing discriminatory. This, 

in conjunction with the PR system, operate to increase women’s representation. However, 

Queensland does not use PR and the concept of contagion does not appear to follow this 

pattern in the Queensland Parliament. The only way women are elected in substantial 

numbers in conservative parties is when seats are considered unwinnable. The evidence for 

this can be seen in the proportion of conservative women to hold a seat in any one Parliament, 

and further, the outcome of the 2012 election proves it is the context of unwinnable seats that 

enables the pre-selection of women. This will be further discussed in Chapter Five 

2.13 Candidates 

Pre-selection is one of the main barriers preventing women from entering the Parliament. To 

have a more diverse and inclusive Parliament, candidates should ideally include a diverse 



35 

 

range of people. Despite the lack of progress in the representation of women in parliaments 

around the world, this area of research is still under-developed. Much of the candidate 

literature focuses on gender quotas, their effectiveness and outcomes, which will be discussed 

later in this chapter. In determining the outcome for increasing the representation of women, 

Oxley and Fox suggest ‘the number of women candidates is by far the most significant 

predictor’ (Oxley and Fox, 2004, p. 118). Johns and Shepard discuss male candidates, noting 

that ‘gender is liable to go largely unnoticed, intensifying the influence of partisanship’ (Johns 

and Shepard 2007, p. 437). Shair-Rosenfield found that ‘voters are more likely to elect a 

woman, and multiple women, in districts with a female incumbent than in districts without’ 

(Shair-Rosenfield, 2012, p. 586). Conversely, Schwindt-Bayer suggests that male 

‘incumbency is an impediment to women’s representation in an international context across 

varying institutional designs and socioeconomic environments’ (Schwindt-Bayer, 2005, p. 

240). The accumulative understanding of these statements indicates how the intangible force 

of gender has the potential to influence voting outcomes. Where former Senator Reynolds 

notes the ‘reality of party political systems and the degree to which pre-selection of candidates 

is carefully controlled by the party power brokers, usually men’ (Reynolds, 1996, p. 31), it is 

possible to grasp a deeper understanding of how gender operates within the power structures 

of party politics. Additionally, as discussed above, cultural expectations and gendered ideas 

of behaviour are ingrained into the habitus of an organisation. Extrapolating Reynolds’s 

contribution on gatekeepers in conjunction with these gendered ideals, it is possible to suggest 

the concept of merit should be approached with suspicion. As Kenny summarises:  

more attention must be paid not only to the gendered underpinnings of the ‘rules of the 

game’ — both formal and informal — but also to the interaction between formal and 

informal rules. Informal gendered norms and expectations shape the formal rules of 

recruitment, but may also contradict or undermine them, working to blunt the reformist 

potential of equality measures such as gender quotas (Kenny, 2013, p.26). 
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Overall, it is possible to understand that gender is an intangible force and has some influence 

in both the formal and informal rules of pre-selection. If women are to become members of 

Parliament, first they must be pre-selected as candidates.   

2.14 Quotas and Affirmative Action 

There are different types of quotas which are purported to increase the representation of 

women. Since political parties act as gatekeepers in the candidate selection process, the use 

of party quotas can have a strong impact on the composition of Parliament (Kenny, 2013; 

Norris, 2006). The Queensland Parliament is an example of the effect Voluntary Party Quotas 

(VPQ) can have on the representation of women, as most of the women members in the 

Queensland Parliament are in the ALP and were elected post-1994 affirmative action measure 

(McCulloch, 2009). In 1994, the ALP adopted the Affirmative Action rule, where 35 percent of 

winnable seats must be held by women (Sawer, 2000). The affirmative action measures after 

1994 stated ‘all elections for three or more Party positions shall comply with the Affirmative 

Action Rule so that not less than 40 percent of such positions shall be held by women and not 

less than 40 per cent by men, provided that sufficient candidates of the relevant gender 

nominate’ (ALP, 2014, p. 4). After the 2016 Conference, this measure was changed, and the 

rule now states ‘“minimum percentage” means 40%. From 2022 it means 45%. From 2025 it 

means 50%’ (ALP, 2017, p. 2). Quotas are also in place for delegates to conferences and 

other official party positions. The ALP also has affirmative action measures for Gay, Lesbian, 

Bisexual, Transgender, Intersex and Queer (GLBTIQ) and for Aboriginal and Torres Strait 

Islander (ATSI). In the Queensland Parliament, both the ALP and the Greens have specific 

policies and rules regarding the selection of candidates pertaining to gender. However, the 

Greens have only held one seat in the Queensland Parliament, when Ronan Lee defected to 

the Greens Party in 2008 (ABC, 2008). The LNP does not hold any rules pertaining to gender 
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equity and specifies that each member has the right to stand for candidacy and other party 

roles based on merit (LNP Women, 2016).  

Despite the strengthened measures of affirmative action, the Labor Party has not always 

held a positive relationship with affirmative action, the feminist movement and women in 

general. During the 1960s the ALP policies for women were disappointing, despite the feminist 

movement at the time, as the hierarchy was still dominated by men (Fitzgerald and Thornton, 

1989, p. 191). In Queensland in 1971, the Labor Women’s Central Organising Committee held 

a peripheral role and was unable to effect feminist-driven change (Fitzgerald and Thornton, 

1989, p. 192). During this time, the party began to address the lack of women in both its 

parliamentary wing and administrative areas (More in Sawer, 1986b, p. 36). Further, the Labor 

National Committee of Inquiry decided there should be formal mechanisms to enable gender 

equity, which spawned the initial phases of affirmative action (Moore in Sawer, 1986b, p. 38). 

These affirmative action measures had mixed success, and as the factional lines were 

formalised, the strength of the feminists within the ALP was weakened and women continued 

to work on the inside of the organisation, while lessening their focus on outside policies (Grey 

and Sawer, 2005, p. 181). In Queensland, this affirmative action aimed for ‘procedures for 

women standing as candidates at local, state and federal level, until such time as women 

comprised 30 per cent of caucus groups at all three levels’ (Fitzgerald and Thornton, 1989, p. 

300). However, the growth of women in the Parliament was sluggish. The so-called ‘break out’ 

1989 election where seven Labor women gained seats indicates how slow and challenging 

the rate of change really was. Additionally, this increase of women into the Parliament did not 

guarantee any substantive change for women. The informal women’s caucus that formed 

during this time was split between factions and there were disagreements about feminist 

legislation matters, including abortion and prostitution (sic)12 (Wanna, 1993, p. 55).  

                                                      
12 Language as provided in the reference. Sex worker is now the preferred term. 
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When the affirmative action plan was first introduced, the state made little progress as 

then Premier Wayne Goss opposed the concept of quotas for women, claiming he saw no 

evidence for women missing out on seats due to merit (McCulloch, 2009, p. 124). This was in 

stark contrast to Premier Peter Beattie, who placed five women in Cabinet in his second and 

third ministries (Wanna and Williams, 2005, p. 73). Beattie also actively groomed and 

mentored Anna Bligh, the first woman to become Premier in Queensland, for her leadership 

role (Wanna and Williams, 2005, p. 72). The number of women in the House did eventually 

increase. In 2001, the Queensland Parliament attained the highest proportion of women 

representatives of any Australian Parliament with 33 of the 89 elected members being women 

(DCCSDS, 2014). In 2012, Annastacia Palaszczuk13 obtained the leadership of the ALP in 

Opposition after the ALP suffered an electoral defeat. Palaszczuk also created a Cabinet 

comprised of eight women (Queensland Government, 2017), the highest proportion of women 

to sit in the Queensland Parliament. This may be indicative of cultural change. 

2.15 Trade Unions 

It is important to acknowledge the relationship between the Australian Labor Party and the 

trade unions since they hold both formal and informal connections.  As described above, the 

ALP was formed in 1891 in Barcaldine, Queensland, as a result of the sheering strikes, 

ensuring a working-class consciousness (P. Reynolds, 2007, p. 24). The involvement of 

women such as Emma Miller, as discussed earlier, shows how women worked within the union 

movement from the beginning, to create change and it also shows how long women have 

been advocating for equal pay and equal rights. This working-class consciousness was 

deepened by the formal affiliation with the trade unions. It is at this level that a link between 

gender, work and organisations can be drawn. Ryan and Prendergast make the same 

                                                      
13 This leadership change should be understood in terms of culture, women in leadership and the Glass Precipice 
which will be defined later in this chapter. 
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suggestion, where they argue the lack of power held by women in the union movement is 

connected to their role in the workforce as well as cultural expectations (Ryan and Prendergast 

in Cole, 1982, p. 266). Sawer discusses the roots of tradition within the unions, which were 

dedicated to protecting their members against competition from cheaper labour and to 

upholding the ‘family wage’ for male breadwinners (Sawer, 2013b, p. 49). It is possible to 

understand how gendered the trade unions were at the time, and how working women were 

undervalued. The culture of the trade unions did not support working women, or for women to 

work alongside men for fear of disrupting the male-centred breadwinner model. Sawer also 

suggests the sluggish rate of women in the Parliamentary ALP is connected to the persistent 

confluence with Irish Catholicism and the trade unions (Sawer, 2013b, p. 57). From the male-

dominated trade unions to the cultural position of women within these organisations, women 

were sidelined within organisations designed to advocate for workers’ rights — but initially 

more focused on male workers.  

Peetz, however, indicates that women are now more likely than men to be a member of 

a union, and that the unions are no longer a primarily dominated by blue-collar workers (Peetz, 

2015). Despite this increase in aggregate numbers, and the proportional increase of women 

in senior and leadership roles within the trade union sector, the overall culture is still 

masculinist and unapproachable for women (Cooper, 2012). This masculinist culture is 

detailed in Ledwith’s work on unions where the author also expands on workplace culture and 

employs Acker’s concepts of gendered organisations (Ledwith, 2012, p. 191). Importantly, as 

Dahlerup argues, ‘the chances are never really equal for women as long as male standards 

are the norms for most competitions. Consequently, affirmative action is seen as necessary’ 

(Dahlerup, 2007, p. 76).  

2.16 Women and the Media 
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Figure 2.1: Palaszczuk’s wrecking ball 

 

Source: Zeg (2015). 

As discussed above, women are yet to be treated equally, and the treatment of women as 

MPs in the media is one area where there is a stark contrast between their experience and 

that of men. The existing literature suggests women receive different treatment to their male 

counterparts in the media. Julia Baird’s book Media Tarts (2004) investigates this occurrence 

in the Australian context and provides compelling evidence to suggest that women politicians 

are judged and vilified in ways male politicians are not and in ways that are beyond their 

control. More recently, with the ascension of Julia Gillard to Prime Minister in 2010, there has 

been a development in the literature about the rise of women in power. Blair Williams’ analysis 

of former PM Gillard argues the media response was indicative of how women politicians 

experience a double bind while attempting to meet gendered expectations within gendered 

spaces and gendered bodies (Williams, 2017, p. 18). Sawer argues that the scrutiny faced by 

Gillard, the highly sexualised and photo-shopped images, the references to her fertility, and 

the cartoons depicting sex aids are all ways in which the media unjustly targets women 

(Sawer, 2013a, p. 112). Queensland ALP member Desley Boyle reveals her experience with 

the media, stating that ‘the media often talked about us about our clothes, what we were 

wearing, and who liked whose suit, and shoes…We had to prove ourselves’ (Boyle, 2011). 

http://zegsyd.blogspot.com.au/2015/01/shes-wrecking-ball.html
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Additionally, Williams (2017) suggests that there are specific negative ‘feminised’ literary 

tropes employed by the print media while Trimble (2013) further outlines how Gillard’s 

leadership was depicted as a melodrama where ‘facts’ were selected, organised, framed, and 

emphasised to create compelling storylines (Trimble, 2013, p. 675). These types of discourses 

have the potential to distract people away from the message of politicians. Elizabeth van Acker 

(1999) suggests the media rely on certain stereotypes, with significant consequences to 

factual information (van Acker, 1999, p. 148). In conjunction, Murray (2010) argues the media 

can shape and frame the message of the candidate to the stereotypical constraints of gender, 

rather than the policy (Murray, 2010, p. 7). Murray goes further to explain how the media 

constrains the messages the candidates are able to release to the public, as when the media 

focus on the picayune and the appearance of women, their ability to reach voters on a 

fundamental level is compromised (Murray, 2010, p. 11). 

Summers persuasively argues that former PM Gillard was vilified for her appearance, 

and that this was due to her gender (Summers, 2013a, 2013b). While the above examples are 

from the federal Parliament, Queensland is not immune from the culture which allows this to 

continue. This sentiment is echoed in Dorota Opyd’s work which investigates the under-

representation of women in Parliament in Britain and globally. Opyd author states: ‘women 

politicians are not only highly under-represented by media, but their image are been 

distorted[sic], presenting them as gender stereotypes or/and sexual objects’ (Opyd, 2014 p. 

41). Research undertaken by Kittilson and Fridkin analysing how candidates were portrayed 

in the media indicates that men receive more coverage for ‘masculine’ topics such as defence, 

economy and foreign affairs, whereas women receive coverage for ‘feminine’ issues such as 

childcare, education and welfare issues (Kittilson and Fridkin, 2008). Elizabeth van Acker also 

suggests that ‘women are generally treated differently than their male counterparts by the 

media, with a keener focus on their private relationships, sexual lives and appearance’ (van 

Acker, 2003, p.116). Thus it can be surmised from the existing literature that women are more 
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likely to be categorised by characteristics related to their gender rather than to their political 

capabilities. 

As Queensland’s first female Premier, Anna Bligh received a great deal of attention from 

the media. In 2000, she reflected on these attentions and specified:  

it is fair to say that we are still in many respects a novelty…I know that my other female 

colleagues have shared this — that it is very rare for a profile piece or a long interview 

to be conducted with me by either male or female journalists where there is not a great 

deal of questions asked about a blurring of divide between my public and personal life 

and questions about how I juggle my job with my family responsibilities, whether I feel 

guilty about leaving my children and those sorts of questions which I have never heard 

Rob Borbidge or Peter Beattie being asked’ (Bligh cited in Australasian Study of 

Parliament Group, 2000, p. 8). 

In conjunction with this, Julie Ustinoff suggests the success of women in politics relies on the 

assumption of gendered ideals about women as viewed through the media (Ustinoff, 2005). 

When women do enter Parliament, it is expected they will fit certain roles, specifically those of 

a wife, or mother (Sawer, 1986a, p. 533). Cathy Jenkins supports this argument and states 

‘from the time the first woman set foot in any Australian Parliament in 1921 until the present, 

the expectation has been that female politicians should be wives and mothers’ (Jenkins, 2006, 

p. 61). More recently, Premier Annastacia Palaszczuk was described as a ‘doting aunt with a 

legal mind, but lacking a political plan’ (ABC, 2015b). She is also described by political 

commentator Steven Stockwell as having ‘very much got the style of an Inala Mum about her’ 

(Stockwell, 2015). Here, regardless of her family status, Palaszczuk is referred to within the 

confines of female fertility. This was not the only time Palaszczuk’s fertility has been the 

subject of media attention. Madonna King wrote an article entitled ‘Annastacia Palaszczuk: 

Queensland’s Accidental Premier’ detailing Palaszczuk’s two failed marriages, the failed IVF 

treatments and Palaszczuk’s emotions while talking about infertility (King, 2015, emphasis 

added). While it is important to have frank and open public discussions about fertility, as half 

of the world’s population experiences the need to control fertility at some level, to frame a 
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senior politician based on their ability to procreate is demeaning. Further, in the context of 

women politicians, this type of commentary is based on specific gender stereotypes and 

modelled on deep-rooted sexist ideals of what womanhood should look like.   

In conjunction with the stereotypes of womanhood, how women politicians are treated 

by the media is also problematic. Woman are often subjected to a specific type of sexual 

commentary, which is evident in Bligh’s experience. In 2012, during the election campaign, 

images of Premier Anna Bligh were painted on Wicked Camper vans depicting the Premier 

naked and urging voters to ‘tick the right box’ (Gough, 2012; Pringle, 2014). This is an example 

of the sexism women parliamentarians experience in the electorate. Women Members have 

also experienced close and unequal media commentary. For example, when Minister Kate 

Jones lost her seat of Ashgrove in the 2012 election, she was described as wearing a bright 

pink dress before any analysis of her policy or actions was undertaken (Brisbane Times, 

2012). The same description of attire was not recorded of former Premier Campbell Newman, 

who won the Ashgrove seat. Deputy Premier Jackie Trad also experienced a critique of her 

wardrobe and appearance when Des Houghton commented ‘Trad also has styled her 

wardrobe impressively, emerging at 43 as the state’s first fashionista MP. And she is, dare I 

say it, so much eye candy on the evening news’14 (Houghton, 2015, p. 40). Thus, it can be 

argued that women are not met with the same respect as their male counterparts by the media 

or in the electorate; instead they are perpetual outsiders in the Parliament, both at federal and 

state levels.  

Figure 2.2: Bligh ‘tick the right box’ cartoon 

                                                      
14 Another women member whom I met by chance brought this to my attention. She displayed her distaste for both 
the article and the author of the article as in her opinion, he is notorious for this style of writing.   
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Source: Ausgamers (2012). 

2.17 Glass Metaphors 

A variety of metaphors are used to describe the barriers faced by women in the workplace. 

Mary Beard (2017) explains these terms: ‘knocking on the door, storming the citadel, 

smashing the glass ceiling or just giving them a leg up, all those metaphors underline female 

exteriority…they’re seen as if they are taking something to which they are not quite naturally 

entitled to’ (Beard, 2017). Women continue to experience barriers to workforce participation. 

One of the more prominent metaphors used in politics is the ‘glass cliff’, it describes the fact 

that women are often in more challenging environments than their male counterparts. Ryan, 

Haslam, and Kulich (2010) explain: 

In Australian politics, it is notable that there have only ever been three female State 

Premiers — Joan Kirner in Victoria, Carmen Lawrence in Western Australia, and Anna 

Bligh in Queensland. All three were appointed mid-term (replacing male counterparts); 

Kirner and Lawrence after their party had been exposed to humiliating scandals. As a 

result, both Kirner and Lawrence faced the prospect of unwinnable elections, which they 

duly went on to lose, while only Bligh went on to win the position in her own right. (Ryan, 

Haslam and Kulich, 2010, p. 57)  

http://web.archive.org/web/20120304105653/http:/www.ausgamers.com/forums/general/thread.php/3182307
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There have been some changes since this work was published. Lara Giddings became 

Premier in Tasmania. For that occasion, The Australian ran the headline ‘Leftist Lara Still 

Looking for Mr Right’ with the opening line ‘Giddings says she still hopes to meet the “right 

man” but for now she’s happy to give all her time to being Tasmania’s first female Premier’ 

(Denholm, 2011). In Queensland, Palaszczuk won a landslide election in 2015, making her 

the first woman to become a state Premier from Opposition. However, it is necessary to 

understand the history behind Palaszczuk’s position. Palaszczuk was the best candidate out 

of seven when she was elected as Leader of the Opposition, prior to the election, indicating 

the precariousness of the position. On the other hand, Palaszczuk was also the most qualified 

for the role, with consistently positive margins and a political background.  

The concept of the ‘glass cliff’ can also be applied to women in relation to pre-selection. 

It is imperative that women are pre-selected for winnable seats if there is to be an increase in 

female representation. Ryan, Haslam and Kulich (2010) suggest there is ‘some evidence that 

women are selected to run for seats that have different characteristics from those for which 

their male counterparts are candidates’ (Ryan, Haslam and Kulich 2010, p. 57). In the federal 

Parliament, this became apparent with a record number of LPA women elected at the 1996 

federal election. However, the majority were in marginal seats (McCulloch, 2009, p.128). 

There are also examples of this occurring in the Liberal Party in the Queensland Parliament. 

A deeper analysis will be undertaken in Chapter Six of this thesis.  

Williams also describes the ‘glass elevator’, which encapsulates the concept of male 

privilege in female-dominated industries, as men are often found in managerial roles due to a 

perception of competencies based on male leadership traditions (Williams, 2013, p. 611). This 

idea of male privilege may also be expanded to the concept of gender capital, as described 

by Huppatz (2012), who explores similar patterns in the social service industries.  Joan Acker’s 

(2009) work on gendered workplaces also extends the metaphor of the glass cliff with her 

introduction of the Inequality Regime. An Inequality Regime is a set of  ‘complex, interlocking 
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practices and processes that result in continuing inequalities in all work organizations, 

including at the top levels of management’ (Acker, 2009, p. 200). Bruckmüller and 

Branscombe’s (2010) work on gender and leadership at times of crisis echoes this sentiment: 

We found consistent support for the importance of gender stereotypes and 

organizational structures that maintain these stereotypes. Stereotypical think manager 

— think male notions lead to a preference for male leadership in times of success; in 

times of crisis, this stereotypically male ideal of leadership does not fit and 

stereotypically female attributes matter most in a future leader (Bruckmüller and 

Branscombe, 2010, p. 449).  

By using Acker’s work on organisations and the concept of an Inequality Regime, in 

conjunction with Bruckmüller and Branscombe’s findings on stereotypes and finally, the work 

by Ryan, Haslam and Kulich, it is possible to understand the pervasiveness of gender and 

how it hinders women from accessing their rights in the workplace and, in this instance, the 

Parliament.  

2.18 Narrative 

This thesis will use qualitative data detailing the everyday lived experience of the women 

members of the Queensland Parliament in Chapter Six. As previously mentioned, there is a 

gap in the existing literature and very few works offer a narrative account of the experiences 

of the women members of the Queensland Parliament. John E.S. McCulloch (1994) has 

recorded some histories in Women Members of the Queensland Parliament 1929–1994 

(1994), The Suffragists (2005c) and The Legislators (2005a). Former Queensland Senator 

Margaret Reynolds collected some of the untold narratives from Australian Labour Women in 

The Last Male Bastion (1995), however, these works are now out of date and do not include 

the more recent women members of the Queensland Parliament. Moreover, Reynolds’ work 
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is limited to the Labor Party, and does not cover women members from other parties.15 Both 

former members Anna Bligh (2015) and Di McCauley (2004) have released autobiographies 

covering their time in the Queensland Parliament and both also express how gender shaped 

their experiences within the organisation.   

The most prominent narrative account is former Premier Bligh’s autobiography, which 

details her experience as a parliamentarian and some of her experiences prior to public life. 

Bligh details her experience of being the only woman in the room on numerous occasions. 

Specifically, ‘after ten years of working in a parliament where women remained a very small 

minority, I had long become used to finding myself the only woman in the room, a situation 

that grew more frequent as I gained more senior positions’ (Bligh, 2015, p. 14). Bligh follows 

this isolating experience with an account of the challenges she encountered associated with 

womanhood and politics. Bligh questions herself asking: ‘did I sound shrill?’ ‘Shrill’, of course, 

is a derogatory term used to describe the raised voices of women (Bligh, 2015, p. 17).  

Di McCauley also released an autobiography which details her experiences providing 

evidence of discrimination. McCauley describes her dissatisfaction with the use of the term 

‘wives’ to automatically describe party members’ spouses, as this did not take into account 

that some members had husbands (McCauley, 2004, p. 15). This exclusionary language, 

reinforces heteronormative standards, implying that all politicians are male. McCauley reveals 

her first speech was not honest when mentioning the lack of discrimination she experienced 

in the Party Room (McCauley, 2004, p. 22). Finally, McCauley’s experience with the Speaker 

of the House, Kevin Linguard, is indicative of the treatment of women members. McCauley 

describes her request to wear pants on the floor of the House was denied when Linguard, 

Speaker of the House stated, ‘I haven’t got time to check your fork16 to see if your pants are 

                                                      
15 Further interviews can be found on the website www.queenslandspeaks.com.au, which is a database of 
interviews with prominent Queensland people. This source, like the others mentioned above, does not cover all 
the women members and there are still gaps in the accounts of the women, indicating the need to collate further 
data for the women members of the Queensland Parliament. 
16 The outline of her genitals in her pants. 

http://www.queenslandspeaks.com.au/
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too tight’ (Linguard in McCauley, 2004, p. 57). Women are considered ‘space invaders’ within 

the Parliament, and their mere presence poses a threat to the organisation; Puwar argues 

how women’s highly visible bodies invite suspicion and surveillance by virtue of their state of 

otherness (Puwar, 2004 p. 54). The recurring theme within these narrative accounts is how 

women experience gender in all aspects of their lives, and how gender is imbued in the 

smallest detail. 

Figure 2.3: Julia Gillard Cartoon 

 

Source: Wilcox (2012). 

2.19 Culture 

As detailed above, the Queensland Parliament was built by men for men. This exclusion of 

women has led to ‘institutional masculinity’ where the masculinity is embedded, pervasive and 

taken for granted (Karam and Lovenduski, 2005, p. 188). This pervasive and embedded form 

of culture can be viewed in the context of Bourdieu’s ideas of habitus and doxic order. Habitus 

can be described as the set of homogenous systems and conditions which produce and 
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reproduce culture (Bourdieu, 1984, p. 95), and doxic order is that which occurs unchallenged 

(Bourdieu, 2001, p. 34). By analysing the Queensland Parliament in the context of institutional 

masculinity and Bourdieu’s work, it will be possible to gain a deeper understanding of the 

under-representation of women, while simultaneously demonstrating the possibility of gender 

as a form of capital.  

Acker’s work on institutions specifies that gendered organisations have gender elements 

present in practices, processes, images, ideologies and distribution of power (Acker, 1992, p. 

567). Crawford and Pini have extrapolated this concept and transposed it to the area of federal 

Parliament, finding that:  

to understand the numerical under-representation of women in politics nationally, one 

needs to attend to different overlapping dimensions that operate to produce and 

reproduce the ‘gender sub-text of the organisation’, that is, the presence of hegemonic 

masculinity’ (Crawford and Pini, 2010a, p. 99).  

To understand how gender operates within the Queensland Parliament, this thesis draws on 

Acker’s ideas of gendered organisations. Acker asserts that in gendered institutions ‘gender 

is present in the processes, practices, images and ideologies and distributions of power in the 

various sectors of social life’ (Acker, 1992, p. 567), and as discussed above, Crawford and 

Pini (2010a) determine that Federal Parliament is characterised by hegemonic masculinity. It 

is anticipated the Queensland Parliament will be no exception, with the hegemony of 

masculinity embedded in its organisational practices, as discussed above. The initial 

Parliament consisted solely of white men, with portraits of men lining the walls, busts of men 

adorning the furnishings, and quantitative data in which men continue to dominate. Lovenduski 

(2014) further outlines the connection between parliaments and gendered organisations by 

arguing: 

These are ‘gendered institutions’ in which power, process and behaviour operate to 

favour the men who created them and were their sole occupants for so long. When 



50 

 

women enter legislatures they enter masculine territory. They may or may not face 

hostile men, but they do face institutions that are constructed to exclude women  

(Lovenduski, 2014, p. 17). 

Bourdieu’s work with the Synoptic Diagram of Pertinent Opposites which is detailed in Chapter 

Three Figure 3.1, frames gender within the everyday lived practices, where women are 

represented in terms of inside and fecundity, as moist and nurturing, and men as hot, dry and 

dominant (Bourdieu, 2001, p. 10). This can be used to understand the different cultural roles 

men and women are expected to undertake. As Turban, Freeman and Waber (2017) suggest, 

‘arguments about changing women’s behavior — to “lean-in”, for example — might miss the 

bigger picture: Gender inequality is due to bias, not differences in behavior’ (Turban, Freeman 

and Waber, 2017). This can be combined with Crawford and Pini’s idea of the gendered 

organisation, recognising that women are not the problem, that women are prevented from 

reaching their full potential by the organisation of the system (Crawford and Pini 2010a). 

Puwar’s work contextualises the same themes found in Bourdieu’s work within the 

Westminster tradition, discussing the way women’s bodies are marked as ‘the other’, and 

further details the dichotomy of mind/body, man/woman (Puwar, 2004, p. 17). As the 

Queensland Parliament is an organisation that operates within the Westminster tradition, is 

dominated by men, and is a field where culture has been founded, reproduced and controlled 

by men, there is a necessity to understand how gender has been operating in this system over 

time. This thesis will be drawing on the work of authors like Acker, Huppatz, Puwar, and 

Crawford and Pini, in conjunction with qualitative and quantitative data, to demonstrate the 

prevalence of gender capital. 
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CHAPTER 3 

Bourdieusian Framework with a Feminist 

Epistemology 
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Figure 3.1: Bourdieu’s synoptic diagram of pertinent oppositions17. 

 

 

Source: Bourdieu (2001, p. 10). 

                                                      
17 To be discussed in 3.6 Gender and Embodied Capital 
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3.1 Introduction 

 

Every indication suggests that one has incomparably greater chances of taking an active part 

in politics and having an important role in a party if one is a man and highly educated 

(Bourdieu, 1984, p. 408). 

 

This chapter will discuss how the theories of Pierre Bourdieu and his concepts about 

capital can be applied to gender, politics and the representation of women in the Queensland 

Parliament. The research question if there are no formal barriers or impediments excluding 

women from Parliament, why are women not represented or participating in the Queensland 

Parliament in similar proportions and roles as men will be addressed by defining the concept 

and context of gender capital. By analysing Bourdieu’s work on habitus and capital, I will 

explain how gender is produced and reproduced. This is subsequently applied to the 

hierarchical structure of the Queensland Parliament and re-worked with a feminist 

understanding of Bourdieu. Academics such as Kate Huppatz (2006, 2012), Toril Moi (1991) 

and Beverly Skeggs (2004a) adapt Bourdieu’s concepts of capital and gender to their own 

context, and this research will draw further conclusions using these arguments. Further, 

research from Crawford and Pini (2010a, 2010b) investigates how gender manifests in the 

Federal Parliament, and argues the parliament is gendered. Brennan and Chappell argue the 

New South Wales Parliament is gendered, with men significantly outnumbering women, and 

the practises and processes of the political institution reinforce the gendered nature of the 

parliament (Brennan and Chappell, 2006, p. 5). This chapter, as a feminist epistemology 

working in the framework of Bourdieu, will explore and hypothesize on gender and capital in 

the Queensland Parliament. By doing so, I argue the case for recognising gender capital as a 

factor in the under-representation of women in the Queensland Parliament.  

Gender capital can be explained as a form of currency embedded in the ingrained and 

gendered ideals of masculinity and femininity. In the context of gender and politics within the 



47 

 

Federal Parliament, Carol Johnson suggests Gillard was aware of ‘how she performed her 

gender, trying to neutralize the gender card being used against her’ (Johnson, 2015, p. 301). 

Where Huppatz argues ‘women (like men) engage in the accumulation of capital and actively 

use it to their advantage’ (Huppatz, 2009 p. 47), I suggest this notion of accumulating and 

using capital to gain an advantage is based on gendered ideas of identity and is an aspect of 

gender capital. This concept will be explored further with the use of qualitative data in Chapter 

Six, 6.2 Gender as a Form of Capital. Thieme and Siegmann, in their 2010 work on social 

networks and capital argue, ‘the unequal investments in and benefits of social network 

participation between women and men, as well as women’s exclusion from male networks 

and the resulting vulnerability can in fact be read as different aspects of the same process of 

reproduction of male domination’ (Thieme and Siegmann, 2010, p.727). This idea can be used 

to understand masculine domination, and how it exists within the forms of capital. Bourdieu’s 

final work Masculine Domination (2001), explores how gender is produced and reproduced, 

and how male power appears to have an innate authority. By combining masculine domination 

with using gender to one’s advantage, and the ‘woman card’ as detailed above, it is possible 

to suggest that gender is not as an extension of embodied capital. Gender is an intangible 

force that can be viewed in the same paradigm as cultural capital. Further, I argue examples 

of gender capital are found in the Queensland Parliament, and can be used to explain the 

under-representation of women. 

Bourdieu is known for his work on capital, habitus, symbolic violence and doxa. In broad 

terms these concepts are symbiotic, creating a dynamic tapestry shaping our lives and can 

determine class positions. Habitus occurs within the natural order of things and continues to 

occur as actions become normalised. Specifically, Bourdieu describes habitus as:  

 

The habitus is necessity internalized and converted into a disposition that generates 

meaningful practices and meaning-giving perceptions; it is a general, transposable 



48 

 

disposition which carries out a systematic, universal application — beyond the limits of 

what has been directly learnt — of the necessity inherent in the learning conditions 

(Bourdieu, 1984, p. 166). 

Doxa can be simplified to the everyday patterns and habits occurring without question 

(Osborne, 2002, p. 115), or unconscious submission, and an acceptance without external 

knowledge (Bourdieu, 1992, pp. 113, 121). Symbolic violence entails the violence which is 

exercised upon a social agent with his or her complicity (Bourdieu, 2003, p. 272). Violence in 

this terminology describes the ways men dominate over women in an abstract and cultural 

manner. This complicity is associated with doxa. Capital in this sense is anything that can be 

collated or accrued, and in the terms set by Bourdieu, capital is segmented into three main 

categories: cultural, economic and social (Bourdieu, 2002, p. 282). Social capital is described 

as social networks and institutional relationships and economic capital is known as an 

individual’s financial wealth and assets. Cultural capital is threefold. It is found in the embodied 

state, long lasting dispositions of the mind and body; the objectified state, in cultural items, 

artefacts and tangible items; and the institutional state, which is categorised as educational 

levels and qualifications (Bourdieu, 2002, p. 282). Habitus is the overarching frame to which 

capital is related.  

As described above, habitus is the production and reproduction of culture. Habitus is 

how ideals are reproduced and maintained, due to doxic actions, or unchallenged and 

normalised behaviours. The doxic order of things is the ensemble of deeply held traditional 

methods of performing culture which continue without challenge (Osborne, 2002, p. 115). 

These social explanations are interlinked together; capital, habitus, doxa and symbolic 

violence all influence class positions. Bourdieu continues to explain:  

… habitus is not only a structuring structure, which organizes practices and the perception of 

practices, but also a structured structure: the principle of division into logical classes which 

organizes the perception of the social world itself the product of internalization of the division 

into social classes (Bourdieu, 1984, p. 166).  
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What has happened before will happen again, through normalised cultural traditions as 

predicated by the economic, social, and cultural capital of an individual from which structures 

of power are created.  

These cultural reproductions of power are based in doxic actions. There is little 

conscious recognition of these occurrences. These productions and reproductions of culture 

occur within a field. Bourdieu asserts that: 

Fields present themselves synchronically as structured spaces of positions (or posts) 

whose properties depend on their position within spaces and which can be 

independently of the characteristic of their occupants (which are determined by 

them)…the field of politics…have invariant laws of functioning (Bourdieu, 1993, p. 72,  

emphasis added). 

 Thus, a field can be described as a social space and area where performances of identity 

(and gender) occur. Further, fields are interconnected and related, while the rules governing 

these fields are not explicit (Huppatz, 2012, p. 13). As highlighted in Bourdieu’s definition, 

politics is a field, and this research will be investigating how Bourdieu’s work can be used to 

interpret the actors within this field. For this research, the Queensland Parliament will be 

considered a field. By doing so, using qualitative and quantitative data and a feminist 

epistemology, this work will also indicate how these fields relate to each other, regarding 

gender and capital.   

3.2 Gender and Bourdieu 

Workplaces used in Huppatz’s work (2006, 2012) are female-dominated, and can be 

classified as domestic and emotional labour areas. Emotional labor (sic), is explored by Arlie 

Hochschild (1993, p.330), and defined as female niceness that is exploited by certain 

industries; exploiting female whiteness, demanding empathy and conviviality (emphasis 

added). Specific examples of emotional labour will be detailed in Chapter Six, 6.4 Social 

Justice. As detailed in Chapter One 1.5 Making the Case for Queensland and Bourdieu the 
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previous qualitative research on this genre used female-dominated industries. This research 

uses women in a male-dominated industry to refine and strengthen the arguments of gender 

capital. This will be employed through the example of the Queensland Parliament which is a 

male-dominated hierarchical power structure where women are under-represented both in 

numbers and positions of leadership and power. Further, in Chapter Six this thesis will provide 

qualitative data to explain under-representation of women in the Queensland Parliament.  

Bourdieu’s concepts of capital in their simplified forms are understood as markers of 

class and power structures. This work will explore these power structures to show the 

plausibility of gender as a form of capital, as Bourdieu’s work is criticised for his ‘failure to 

acknowledge gender as “power”’ (Mottier, 2002, p.356). Each form of capital is unique and 

can be detailed in further depth, and more specifically in terms of gender. Gender in this broad 

sense is the term applied to an individual’s external marker of identity to the binary18 concepts 

of masculinity or femininity. While this thesis is not specifically concerned with the ramifications 

of transgender or gender identity outside of the masculine and feminine spectrum, there is no 

denial that gender exists on a spectrum. However, the concepts associated with non-binary 

identities in the workplace and the wider cultural milieu are beyond the scope of this thesis. In 

relation to gender, this thesis will employ a framework based on Bourdieu’s work with 

economic, social and cultural capital and habitus, as it provides an explanation for how the 

reproduction of actions occurs. As McCall highlights, the exclusion of gender as a form of 

capital in Bourdieu’s work — especially with his concepts of embodied capital — requires 

further attention (McCall, 1992, p. 843). Bourdieu’s concept of capital — economic, social and 

cultural — is well known and a useful tool to describe class and the wider social order. Huppatz 

suggests gender is a fourth form of capital and that ‘differentiating new forms of capital enables 

                                                      
18 I acknowledge the challenges associated with the concept of binary, as the concept of male or female does not 
encompass the wider community or identities relating to fluidity or androgyny. However, in the field of the 
Queensland Parliament, I did not encounter anything other than binary concepts. Further to this, none of the 
participants identified as being outside the spectrum of female, and there are no known parliamentarians in the 
Queensland Parliament who publicly identify as transgender, intersex, androgynous, gender queer, gender fluid or 
anything outside of the binary of male or female.  
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theorists to provide a deeper understanding of wealth and inequality’ (Huppatz, 2012, p. 25). 

Gender as either masculine or feminine is another form of capital that exists within the field of 

culture and provides an explanation to the inequalities between men and women. Overall, the 

concept of gender as a form of capital provides a broad answer as to why men are more likely 

to hold positions of power than women, despite specific mechanisms to ensure gender 

equality. Therefore gender, for this thesis, is something socially constructed, in conjunction 

with the biological developments of an individual. Gender is both being and doing. A further 

explanation of doing gender is detailed in Chapter Seven. As Acker explains: 

Gender is best understood as pervasive patterns of difference, in advantage and 

disadvantage, work and reward, emotion and sexuality, image and identity, between 

female and male, created through practical activities and representations that justify 

these patterns that result in the categories of women and men (Acker, 2006a, p. 6).  

Relating this to habitus, gender is reinforced and reproduced by the structuring structures 

(Bourdieu, 1977, p. 77). It is nuanced and can be found in numerous areas of capital, 

specifically embodied capital. An example of the embodied capital and gender in Bourdieu’s 

work can be found where he paraphrases Henley, explaining that the way women move their 

bodies is influenced by the types of dresses and lingerie they are expected to wear (Henley in 

Bourdieu, 2001, p. 29). Through this, it is possible to understand the ways in which gender 

permeates and dictates our everyday lives, without ever explicitly providing rules or 

regulations.  

Gender is paradoxically conscious and subconscious, as Beverly Skeggs outlines:  

The idea that gender is pre-reflexive and unconscious or a desire for the dominant or a 

form of misrecognition (as Bourdieu would suggest) just does not work. The ubiquitous 

reinforcement of femininity on a daily basis should alert us to the fact that it cannot be 

purely performative, pre-reflexive or unconscious, that the habitus may not be working 

for those for whom accruing positive value is not possible (Skeggs in Adkins and 

Skeggs, 2004, p. 25).  
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By expanding on Bourdieu’s work with capital, habitus and doxa it is possible to gain a deeper 

understanding of gender. By using the framework of Bourdieu, and gender as understood in 

terms of symbolic violence and doxic actions, connections between masculinity and power 

can be made. Further, as men are in positions of power in the workplace and public settings 

as outlined in the Synoptic Diagram of Pertinent Opposites, it is possible to understand through 

doxic order, through the structuring structures of habitus (Bourdieu, 1977, p. 77), how gender 

operates, creating a culture with masculinity as the default position. This further entrenches a 

masculinist cultural milieu. Crawford and Pini define hegemonic masculinity as a form of 

masculinity that is ‘culturally exalted’, while recognising that other forms of masculinity, such 

as the masculinities of young men, effeminate men and homosexual men are marginal and/or 

subordinate (Crawford and Pini, 2010a, p. 86). This cultural exaltation of masculinity 

constrains both men and women into a binary system. Within this binary and within a 

masculinist cultural milieu, women are always marked as ‘other’ by their embodied capital and 

their gender capital. Men, while they must fit within a specific range of masculinity, and at 

times can be marked as ‘other’ due to their embodied capital, in the essentialist masculinist 

field are still perceived as men. Therefore, men are less constrained than women. In the field 

of politics and in numerous workplaces men and masculinity is the default position, with a 

clear connection to the masculinist field. In the wider culture, and in other fields, this link 

between masculinity and power is more nuanced. However, men have by and large, created 

the laws that dominate the cultural milieu. These laws are enforced by male-dominated 

industries, as both policing and the judiciary are dominated by men. Men also dominate the 

industries that design our cities and towns. In short, masculine domination is not only felt as a 

presence of symbolic power, it is a real and enforced concept, whereby men reinforce their 

masculine power in all aspects of everyday life. This is known as a masculinist culture. 

Thereby, through men and masculinity, and women and femininity, gender is both a lived 

identity and one reinforced through symbolic violence, a part of the doxic order of things.  
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Women perform actions that reinforce their gender identity through their embodied and 

cultural capital in a specific and deliberate manner as outlined above by Skeggs (Skeggs in 

Adkins and Skeggs, 2004, p. 25). When women consume goods typically reserved for 

women such as dresses, or high heels or choose a specific shade of lipstick, these choices 

of the cultural markers are not done unconsciously. Women consume these specific markers 

of performative gender to fit in or, If they do not comply to these performative acts, they are 

apart from the heteronormative doxa. The performance of gender is paradox, with actions 

both unconscious through doxa, and conscious with identity. People are not drawn to 

cultural markers of gendered identity such as makeup, high heels, ties and cufflinks19 solely 

based on their consumer appeal. These consumer products of gendered identity mark 

participants in a gendered performance. Notions of the markers on the gender binary are 

constantly produced and reproduced through consumerist notions of gender which are 

categorised as habitus and doxa. Even when women perform gendered ideas without 

resistance, their actions are based on the capital and rewards women gain from this 

conformity. The gendered ideals are a part of habitus and the will to comply is symbolic 

violence. Gender as a form of capital begins in the embodied. Further to the concept of 

embodied capital, as Bourdieu and Wacquant outline, ‘male order is so deeply grounded as 

to need no justification: it imposes itself as self-evident, universal (man, vir [sic] is this 

particular being which experiences himself as universal, who holds a monopoly over the 

human, homo) (Bourdieu, 2003, p. 273). 

These dynamics also explain how, as a culture we have become inured to gender and 

its performances. As detailed above, Bourdieu states male order is so deeply ingrained as to 

need no justification (Bourdieu, 2003, p. 273), which then makes it possible to expand on the 

deeply embedded doxic order. At the beginning of this chapter in Figure 3.1 is the Synoptic 

                                                      
19 The Member for Kawana faced scrutiny for his cufflink choices, as they replicated a fictional American President 
and also resembled the abbreviation for swearing, however this falls outside of the date range for this thesis. The 
Member for Kawana is also mentioned through this thesis with his heightened examples of poor behaviour  
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Diagram of Pertinent Opposites. This simple diagram is the foundation for the gendered roles 

within the doxic gender binary and hegemony. The cultural milieu is determined by delegating 

specific space to each gender within the field. Here I propose, women are unable to form a 

resistance to the masculinist culture or perform gender outside of the doxic order and Synoptic 

Diagram of Pertinent Opposites because women’s capital holds a lower value. Further, women 

do not and cannot accumulate the values associated with masculinist ideals. Women are not 

judged in the same manner as men, as identified in Figure 3.1 Bourdieu’s Synoptic Diagram 

of Pertinent Opposites, and women are also judged negatively when they inhabit masculinity 

within their identity or within the field. Further, women’s capital is also less valued within the 

masculinist field. This concept is outlined by Skeggs as: 

The normalcy of gendered reproduction works very differently for boys and girls. For 

girls it can only offer a limited form of capital if they conform to gender normalcy. For 

boys it offers masculine power, institutionalized in the school as a form of symbolic 

capital that (as with the family) represents accumulated privilege in other fields (Skeggs 

in Adkins, 2004a, p. 22).  

 Another explanation of this gendered dichotomy is articulated by Ann Powers:    

A very deep belief that underlies much more than the status of women in music: the 

idea that men ‘do’, while women ‘be’. This distinction is at the core of the conventional 

gender binary. Women are linked to the natural and the timeless, while men innovate 

and make history. Men build civilizations and create great works, while women animate 

spaces and connect people with their nurturing souls and alluring energy. These 

associations may seem outdated, but they underpin the ways in which male or female 

greatness is discussed and defined, in music as in the larger culture (Powers, 2017). 

These ideas about the cultural milieu provide the wider context to the field of the Queensland 

Parliament, where we can apply the correlation of men ‘doing’ and women being ‘timeless’ 

where men are consummate politicians and women are social justice advocates. This example 

of women as social justice advocates is how female niceness manifests. Further, as there is 

less recognition and less power in these activities, I argue this is one of the ways gender 
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capital translates to an under-representation of women in the masculine-dominated field of 

politics.  

Gender is an abstract concept, constructed, performed and surveilled by culture; 

gender is not predetermined but rather, shaped by cultural norms. Thus, gender as a 

concept within the cultural milieu is binary. However, identity and gender as an experience is 

a moving spectrum This is evident by the assignment of masculine and feminine traits, while 

in practice people can be anywhere on a fluid spectrum of identity, within or outside of 

cultural expectations. Butler argues: 

If one “is” a woman that is surely not all one is; the term fails to be exhaustive, not because a 

pregendered “person” transcends the specific paraphernalia of its gender, but because gender 

is not always constituted coherently or consistently in different historical contexts, and because 

gender intersects with racial, class, ethnic, sexual, and regional modalities of discursively 

constituted identities. As a result, it becomes impossible to separate out “gender” from the 

political and cultural intersections in which it is invariably produced and maintained (Butler, 2010, 

p.182-183). 

 

Here, Butler details the nuances of gender and the different expectations of gendered 

behaviour in various fields, while also injecting a nuanced understanding of the complexity of 

intersectionality. As Puwar indicates, gender is embedded in the structures, processes and 

daily practices of institutions (Puwar, 2004, p. 80). In the Queensland context, a more recent 

example can be found in former Premier Bligh during the 2011 floods where she cried during 

her speech insisting that the flood may break our hearts but not our will (Bligh, 2011). It is 

expected that women will express emotion, and women will care for others. This type of 

emotional work will be detailed further in Chapter Seven, however, I argue this is an example 

of female niceness (Hochschild, 1993, p.330).  Bligh details the reaction to her speech in her 

autobiography, and notes how she is apprehensive; however, she explains the overwhelming 

positivity from the public (Bligh, 2015) Thus, there is political capital to be gained by expressing 

emotion, however these emotions are judged within the gendered expectations for men and 
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women, and each gender derives capital from these instances of performativity. In the 

masculinist cultural milieu, women are still receiving less kudos, despite performing their 

female niceness. This is because female niceness is devalued. 

 

 

3.3 Embodied Gender and Identity within the Cultural Masculinist 

Milieu  

Identity and the performance of gender are mutually exclusive; resistance to either is 

possible. However, within the cultural milieu and more specifically, within the cultural milieu of 

the field of Queensland parliament, gender fluidity and androgyny are outside of the habitus. 

Butler identifies the challenge with the concept of gender and explains, ‘Beauvoir would argue 

that the feminine gender is marked, that the universal person and the masculine gender are 

conflated, thereby defining women in terms of their sex and extolling men as the bearers of a 

body-transcendent universal personhood’ (Butler, 1999, p. 76). To an extent, this is visible in 

the field of politics. From the time women gained equal suffrage and the right to stand for 

parliament, representation for women has been about inclusion in a masculine-dominated 

field. Moreover, women are marked by their bodies, their dress and their appearance. As will 

be discussed in Chapter Seven, 7.3 Hegemonic Structures and the Daily Habitus of the 

Queensland Parliament, doing politics is doing masculinity. When women do enter the field of 

politics and the field of the Queensland Parliament, and engage in political acts or ‘do politics’, 

their capital marks women as outsiders. This is apparent by the décor of the field, the cultural 

markers and the act of politics. A deeper explanation of the importance of the décor and 

Bourdieu will be examined in Chapter Seven 7.11 Ethnography. In colloquial terms, women 

are strangers in a strange land. As detailed in Chapter Two 2.7 Irene Longman there were 

reports of Irene Longman eating her meals separate from the other Members (Sheldon, 2005, 
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p. 108). Within this context of women being outsiders, it is possible to extrapolate and 

hypothesize, this was owing to the concept of the ‘stranger in the House’, a term used to 

describe non-Members in the parliamentary chambers. If so, Irene Longman was considered 

a stranger. This concept of being a stranger or outsider is also entwined with the concept that 

women must be more competent than men (Bourdieu, 2001, p. 62) to receive equal or less 

recognition. In this field, feminine capital is not valued or respected as equivalent to masculine 

capital, and therefore women are strangers and fighting on an uneven battleground. The 

definitive space of the buildings, where pictures of men adorn the walls, and busts of powerful 

historical figures reinforce the natural order defines the doxic culture. The women who inhabit 

these spaces, and use these places can only be outsiders, marked by their pure existence. 

As McCall suggests, ‘gender as such, a form of capital, figures significantly in the analysis of 

social space’ (McCall, 1992, p. 844)20. By recognising this gender imitation and the masculinist 

field it is possible to further illustrate the concept of gender capital. Regardless of how capable 

a woman politician is, she will always be marked as ‘other’, as a woman politician, not simply 

a politician. Women are perceived to be ill-equipped within the masculinist field, which is a 

representation of their acquired gender capital. 

The concept of gender emerged in second wave feminist discourses to mark the 

difference between biological sex and gender. For gender theorists, there is a specific 

distinction drawn between the corporeal body of biological sex and how cultural practices 

determine identity within the binary framework of masculine and feminine. Gender is both a 

noun and a verb. Drawing on West and Zimmerman (1987), gender is to be done 

appropriately, and is produced and reproduced. In Butlerian terms, gender is inscribed on 

sexed bodies, and culturally, there is a binary between masculine and feminine (Butler, 1999, 

p. 380). Both are loaded terms used to mark one identity from the other. In this thesis, gender 

will be treated as a verb, a performance acted out by sexed bodies within the field, and a form 

                                                      
20A deeper explanation of doing gender is discussed in Chapter Seven, doing politics is doing masculinity.  
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of capital. How each body performs gender, and which element of the gender binary is 

appropriate within each field is indicative of the expense of gender capital needed to gain 

acceptance in the cultural milieu. A woman in a female body, operating in the masculinist field 

of politics will always be lesser than her male counterparts, as her body and her capital are 

valued less highly, and can only accrue less than a male counterpart. In the context of the 

Queensland Parliament, an example of the devalued contributions of women can be found in 

the number of women to a portfolio, and further, the types of portfolios women are more likely 

to hold. Bourdieu suggests women are commonly found in the unskilled or semi-skill positions, 

and especially in domestic services owing cultural expectations (Bourdieu, 2001, p.102). 

Bourdieu further explains how the inclusion of a significant proportion of women in a workplace 

can lead to a devalued occupation (Bourdieu 2001). In Bourdieu’s analysis, this takes place 

unconsciously, specifically through the way women bring a feminised approach to their 

occupations (Bourdieu and Passeron, 1990, pp. 166,167).  

The concept of heteronormativity exists within the gender binary. This is one of the core 

components of hegemonic structures within the cultural milieu. Where Connell suggests 

‘gender is the structure of social relations… it’s a set of practices producing distinction between 

bodies’ (Connell, 2002, p. 10), it is possible to understand gender within the structure of 

habitus and doxic actions. In this context, gender is the noun, creating notions of order, forming 

what is unchallenged. This is the basis of the dichotomy of the gender binary. This 

heteronormative structure relies on the binary of masculine and feminine, and further, uses 

the binary notion of these constructs to elevate one above the other. As demonstrated by the 

number of men who hold powerful roles within the cultural milieu, it is evident that masculine 

is valued higher than its feminine counterpart. Additionally, this heteronormative performance 

is what further entrenches the roles of men and women and is a part of symbolic violence. 

Since symbolic violence occurs with complicity, the exchange within the heteronormative 

confines is a core action of gender performance. The sexual division of labour is upheld within 
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this exchange and forms a strong component of doxic actions. Within the context of the 

Queensland Parliament, there are examples of these menial tasks, with female niceness as 

gender capital in its simplest form. Doxic actions, heteronormative actions and symbolic 

violence all serve to reinforce the cultural milieu, where performances of gender accrue the 

necessary capital to be expended and recognised within the field. Further, there are different 

forms of masculinity available for men to inhabit, and nuances within the archetypes of 

masculinity. An example of this is within the political context is displayed in the different ways 

in which former PMs Abbott and Rudd embodied their masculine power. Abbott is known for 

his sporting prowess, and his leadership has been described as masculine protectionist 

(Johnson, 2013, p. 19). Rudd is known for his intelligence (Mann, 2007). Both traits are 

opposites (stereotypically speaking); however, they are both available for men to inhabit. 

When women do inhabit these traits, they are not judged with the same level of respect. 

Arguably, Bligh was depicted as a runner (ABC, 2008), however there is a difference between 

running and life-saving, fire-fighting and cycling, all of which are male dominated sports, with 

specific imagery, culture and iconography and regularly demonstrated by Abbott. Expressions 

of femininity within power structures are less nuanced. The habitus of the field determines the 

success of female gendered capital. As the Queensland Parliament, and the wider cultural 

milieu is masculinist, when women do enact activities and behaviours which are traditionally 

reserved for men, women are viewed as the other. The title for Anna Bligh’s autobiography, 

Through the Wall was chosen based on her experiences of being a pioneering woman, 

challenging the status quo (Bligh, 2015, p. 54). Her experiences of being a Treasurer and a 

Premier and a woman is therefore outside the hegemonic confines of gender. Her trajectory 

is not normal, and outside the traditional norms of cultural expectations for women. The capital 

which women are expected enact within the field is the same: female niceness and under the 

male gaze. They cannot compete against that which they are judged not to have. Further, their 

capital is different, and they will never be able to acquire the ‘correct’ male capital. Their 
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embodied capital sets them apart. As Skeggs explains: ‘the normalcy of gendered 

reproduction works very differently for boys and girls. For girls it can only offer a limited form 

of capital if they conform to gender normalcy’ (Skeggs in Adkins and Skeggs, 2004, p. 22).  

It is important to recognise how gender performance operates in specific gender-

dominated industries. Huppatz suggests that men can fast-track their careers in female-

dominated industries (Huppatz and Goodwin, 2013, p. 305), which provides evidence to the 

argument that capital is gendered, and men acquire capital which is valued more highly and 

differently, to women. This concept of the ‘Glass Elevator’ is elaborated on by Williams (1992, 

2013) and discussed further in Chapter Seven 7.14 The Glass Metaphor. This is explained by 

Skeggs as ‘gender operates as a hidden form of cultural capital, but also as a disposition, an 

asymmetric form of capital’ (Skeggs in Adkins and Skeggs, 2004, p. 23). This is reflected in 

the quantitative data which details the Queensland Parliament as overwhelmingly male. 

Further, men are more likely to be in a position of power in their role as a Member of 

Parliament. As previously indicated, according to the male-dominated system, women can 

only imitate men when acting within a field. In these instances, women cannot escape their 

gender and are marked by what they are not. In terms of Bourdieu’s concept of capital, women 

are judged on whether their ability to perform their work is ‘as good as any man’s’. McCall 

articulates this as, ‘women who do acquire masculine traits never escape their sex-

stereotyped dispositions’ (McCall, 1992, p. 845). Bourdieu suggests that women must be 

competent above and beyond the role (Bourdieu, 2001, p. 62) while the converse is true for 

men. Men acquire capital and dispense of it to their gain, whereas women are always behind 

in their ability acquire the necessary capital to be deemed competent, especially where a man 

would need less evidence to show his competencies.  

Through the application of Bourdieu’s theory, I argue, gender should be viewed as a 

form of capital. With embodied capital, the movement of the body and physicality are intrinsic 

to shaping identity. Bourdieu explores this embodied capital with men: 
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The work of socialization tends to effect a progressive somatization of relations of a 

gender domination through a twofold operation; first by means of the social 

construction of the vision of biological sex which itself serves as the foundation of all 

mythical visions of the world; and, second, through the inculcation of a bodily hexis that 

constitutes a veritable embodied politics. In other words, male sociodicy owes its 

specific efficacy to the fact that it legitimates a relation of domination by inscribing it in 

a biological which is itself a biologized social construction. (Bourdieu and Wacquant, 

1992, p. 172). 

 

 In this example, masculinity is justified and reproduced by the power which is believed 

to exist in the biological. Embodied capital has the power to create, maintain and reproduce 

the biological assumptions of the gender binary. 21Again, resistance is plausible. However, 

one needs a gendered body and existence to resist. We endlessly produce and reproduce 

gender through our bodies with assistance from cultural capital: we adorn our bodies with 

signifiers which ascribe cultural impressions of gender which has a marked effect on embodied 

capital, and more specifically gender capital. 

These performances are part of the process of acquiring capital and for women gender 

capital is embodied specifically through motherhood and the myth of the Domestic Goddess.  

The concept of motherhood is almost inescapable, as many women spend their reproductive 

lives attempting to procure it or avoid it. Even for women who fall outside the gender binary 

and heteronormative identities, motherhood is culturally ingrained as to what femininity and 

womanhood should look like. Cathy Jenkins explains how motherhood operates within the 

field of politics where she specifies: ‘if a woman with children does take a tilt at politics, she is 

questioned as to how she will continue to care for her children. At the same time, childless 

and unmarried men have been able to take the reins of government without being questioned 

as to their suitability’ (Jenkins, 2006, p. 61). The woman who does not produce children, 

regardless of the reason, within the constraints of the masculinist and heteronormative culture, 

is perceived as a failed woman, by not meeting the cultural standards of becoming a wife and 

                                                      
21 Compare this with Ambition as discussed in Chapter 6.5 
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a mother. Both terms are ways to connect a woman’s importance to the domestic sphere and 

tie a woman’s achievements to men. Examples of this within politics were evident with former 

Prime Minister Gillard and the stories of the empty fruit bowl and her ‘deliberately barren’ 

womb (Donald, 2007). The current Premier, Annastacia Palaszczuk is child-free, however her 

struggles with fertility were detailed in the media (King, 2015), indicating her desire to become 

a mother, providing a palatability to her childless state. The deliberately barren title bestowed 

on first female Prime Minister Julia Gillard, by Senator Bill Heffernan, is one example of how 

child-free women politicians are met with suspicion. This archetype of motherhood is laden 

with gendered ideals. Within the field of politics, women are beholden to the gendered ideals 

that are acceptable, which enforce a ‘suitable’ gendered performance from the women. It is 

within the boundaries of this gendered performance that women can determine their gender 

capital. However, within the masculinist culture and in the overt masculine field of politics, the 

state of motherhood is a form of capital which holds a lesser value than masculine forms of 

capital. A specific example will be detailed in Chapter Six, however, as detailed above, Jenkins 

explains motherhood is a paradoxical barrier. Women receive criticism if they eschew 

motherhood for politics, or for daring to attempt both (Jenkins, 2006, p.26). Currently, when 

men do show interest in their children and parenting, they bring their masculine capital to the 

action of parenting and are exulted and praised for their efforts. This is in stark contrast to 

women’s experiences of mothering and parenting. 

Evidence of gender as a form of capital in exists Bourdieu’s works. Specifically where 

he states: ‘Male domination is thus founded upon the logic of economics of symbolic 

exchanges, that is, upon fundamental asymmetry between men and women instituted in the 

social construction of kinship and marriage: that between subject and object, agent and 

instrument’ (Bourdieu in Bourdieu and Wacquant, 1992, p. 174 emphasis added). It can be 

deduced that heteronormative expectations and exchanges endlessly reproduce the capital 



63 

 

each gender acquires. Further, where Bourdieu and Wacquant stipulate the asymmetry of this 

economic exchange, the theory of gender as a form of capital becomes evident.  

3.4 Habitus and the Field 

To understand how gender is a form of capital, it is imperative to understand how it infiltrates 

habitus. As outlined above, habitus can be understood as the ‘structuring structures’ 

(Bourdieu, 1977, p. 77), the social constructs defining cultural norms and everyday 

expectations. It is within these cultural norms, or structuring structures that gender operates, 

creating a part of the habitus. To further apply this concept in conjunction with gender, Acker’s 

ideas of the Inequality Regimes can be employed. Acker defines Inequality Regimes as:  

systematic disparities between participants in power and control over goals, resources, 

and outcomes; workplace decisions such as how to organize work; opportunities for 

promotion and interesting work; security in employment and benefits; pay and other 

monetary rewards; respect; and pleasures in work and work relations (Acker, 2006, p. 

443).  

It is possible to make the connection with habitus, field and the habitus of an organisation. In 

the instance of the Queensland Parliament, the field is the Parliament, and the social and 

organisational functions associated with this environment, as well as the practices that 

converge, create the habitus of the organisation. Further, Acker’s concept of the Inequality 

Regime (2006), where there are disparities in power, can be understood as a form of habitus, 

within structuring structures (Bourdieu, 1977, p. 77). By applying Acker’s Inequality Regime to 

the habitus of the Queensland Parliament, with hierarchical power structures, the power 

inequality becomes apparent as there is a narrow ideal of the people at the top of the 

hierarchical power structure; white, male, middle-class and without a disability. Finally, by 

recognising the organisational habitus, which is found in Acker’s Inequality Regime, it is 

possible to understand how gender operates within the organisation. As the Queensland 

Parliament has a quantitative imbalance of men in positions of power, it can be inferred that 
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men and masculinity as signifiers of power are built into the habitus of the organisation. 

Haynes argues: 

…elusive and ephemeral professional demeanour that encapsulates body language, 

manner and speech may have differential sets of performativity criteria for men and 

women, so that what is regarded as professional for a man may be regarded as too 

masculine for a woman (Haynes, 2012, p. 499). 

Drawing on this argument, there is a connection between Inequality Regime, habitus and 

gender capital. Men and masculinity are valued above women and femininity, and women are 

unable to inhabit the same power structures that men rely on. If they do so, their difference is 

highlighted, thus gender itself is a capital within the structure of the Queensland Parliament.  

The use of Bourdieu and the concept of capital is relevant to the Queensland Parliament 

as the Parliament has hierarchical structures, power relations and exists within both the field 

of politics and the broader field of the hegemonic cultural landscape. To unpack these 

concepts in conjunction with gender and power relations, it is imperative to understand the 

basic concepts that Bourdieu works with, particularly as he explains how power relations 

operate: 

The dominant culture contributes to the real integration of the dominant class (by 

ensuring immediate communication among all its members and distinguishing them 

from the other classes); to the fictitious integration of the society as a whole, and hence 

to the demobilization (false consciousness) of the dominated classes; and to the 

legitimation of the established order by the establishment of distinctions (hierarchies) 

and the legitimation of these distinctions.  (Bourdieu, 1979, pp. 79–80). 

In the instance of the Queensland Parliament, the dominant culture consists of both the 

immediate culture within this field, the culture within political parties, the wider culture of 

Queensland and finally, the Australian culture. Within all these fields, it is important to 

acknowledge how gender operates. Within the Queensland Parliament, women have been 

excluded, first explicitly with a lack of suffrage, and then implicitly due to cultural expectations. 
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Women from both major political parties have struggled to experience equality. Within the 

Queensland Branch of the ALP, women were historically seen as tea makers and raffle tickets 

sellers (Warner in Sawer and Simms, 1993, p. 182), and it was only with the addition of 

affirmative action that women were included within the party in any great numbers, as detailed 

in Chapter Five. In the conservative parties, women were also limited to traditional gendered 

roles, despite being some of the founders of the organisation (Fitzherbert, 2004; Sawer and 

Simms, 1993). Again, Chapter Five encapsulates the breakdown of each party and gender, 

and the 2015 election saw many conservative women gain seats in marginal electorates. 

Thus, women are outsiders to politics. Further, it is possible to understand women’s position 

within the cultural milieu of Australia by investigating their position in the workforce. Women 

are more likely to be found in the clerical and administrative, community and personal service, 

and sales industries (WGEA, 2017). Women are more likely to be in industries focused on 

service, particularly the service of others, and in roles that rely on caring as opposed to 

technical capabilities. Thus, by analysing how the dominant culture operates, women are more 

likely to be in roles of service and caring for others. Further, where an explicit and implicit 

culture of exclusion exists, it is possible to understand the power structures detailed by 

Bourdieu as another way of reinforcing the traditional gender stereotypes where women care, 

and men control. Huppatz and Goodwin (2013) use these concepts of power inequality to 

explain gender capital and why men and women support the classed and gendered status 

quo, even when it contributes to their inequality: men and women are invested in gendered 

and classed practices (Huppatz and Goodwin, 2013, p. 305, emphasis original). This concept 

is especially pervasive, and it legitimises the status quo.     

3.5 Field, Gender Capital and the Queensland Parliament 

 As noted earlier, field is a component of Bourdieu’s social structure and social order. In the 

context of the Queensland Parliament, the women Members come to the political field with 
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existing capital and their own experiences which shape and form their own habitus. Irene 

Longman, the first womn to enter politics, was inspired by her interest for the rights of women 

and children (Queensland Parliament, 2014). Similarly, Anna Bligh expressed her enthusiasm 

to create positive change for her community (Bligh, 2015, p. 51). Thus, it is clear women have 

been participating in social justice issues within their own communities, or other forms of 

advocacy to improve the wider community. By dissecting this commonality, it can be 

extrapolated, there is room for women to create space and engage in a narrative about their 

communities, within the constraints of caring actions and domestic labour22. Where Arlie 

Hochschild details the concept of trading on female niceness (Hochschild, 1993, p.330), I 

argue it is an example of emotional labour, with women working in their communities, as the 

women are gaining capital within the doxic order of female niceness. However, as the field of 

politics is masculinist, there is little room for feminised actions. These actions are instead 

interpreted as a weakness. Further, performing this devalued labour will never accrue the 

correct capital, thus indicating the mechanics of how gender as a form of capital works within 

masculinist fields.  

As shown with the examples of Longman and Bligh, it appears that women are driven 

to politics through issues traditionally perceived as feminised. In many instances, social justice 

and other traditional women’s issues prompted the participants to investigate politics and the 

pre-selection process, as will be explored Chapter Seven. However, it is clear there is an 

acceptable, palatable and permissible way forwomen to enter the masculine field of politics. 

The prevalence of women who become ministers within the social services sector is an 

example of this. Once the women enter the political field, they need to keep pace with the 

dominant gender performance. There are examples of women executing certain activities 

differently. For example, Question Time can be less combative for some participants, however 

                                                      
22 Domestic labour pertains to chores or tasks undertaken in the household environment. In the above context, 
domestic labour includes cleaning and maintaining the space. Caring actions is more than the daily care and 
courteousness for others, and extends to ensuring other people’s needs are met, both physically and emotionally.  
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this is a behaviour which is not valued and does not generate social capital in the same sense 

of embodied masculinised theatre and gladiatorial performances. Further to this, as Moi 

outlines, ‘women who laugh at male self-importance …may find themselves constructed not 

as lucid critics of male ridicule, but as frivolous females’ incapable of understanding truly 

serious thought’ (Moi, 1991, p. 1031). Skeggs also theorises on women and how they perceive 

performances of masculinity, stating: ‘women often do not take masculinity seriously and are 

aware of the weakness and vulnerability of the contradictions within masculinity — of force 

and weakness’ (Skeggs in Adkins and Skeggs, 2004, p.26). Cixous details and explores this 

concept of masculinist structures and agues the nuances of female performativity and 

internalised discrimination as: 

I mean it when I speak of male writing. I maintain unequivocally that there is such a thing as 

marked writing; that, until now, far more extensively and repressively than is ever suspected or 

admitted, writing has been run by a libidinal and cultural-hence political, typically masculine-

economy; that this is a locus where the repression of women has been perpetuated, over and 

over, more or less consciously, and in a manner that's frightening since it's often hidden or 

adorned with the mystifying charms of fiction; that this locus has grossly exaggerated all the 

signs of sexual opposition (and not sexual difference), where woman has never her turn to 

speak-this being all the more serious and unpardonable in that writing is precisely the very 

possibility of change, the space that can serve as a springboard for subversive thought, the 

precursory movement of a transformation of social and cultural structures (Cixous, 1979, p. 

879) 

 

Thus, when women participate differently in Question Time, or other official events, their 

bodies mark them as different to men, the masculinist standard.23 By opting out of the debates 

women are perceived as incompetent, rather than disinterested in masculinist tactics. This 

makes their gender role more evident. This mark of difference, both in their behaviour and 

their marked appearance is that of other, and there is a perception of lacking the skills and an 

inclination towards the importance of the occasion. There is also a clear pattern of power 

                                                      
23 Men in this instance, is a specific type of man- white, middle-class, middle-aged, heterosexual, cis-gendered and 
without a disability 
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structures within the party and other hierarchical positions that women are definitively 

excluded from. This is evident in the small number of women premiers, treasurers, leaders of 

the house and whips over the past century. As outlined in Chapter Five, women have held 

Cabinet roles, but they are likely to be managing portfolios related to social services. These 

are known as ‘soft portfolios’ and can be perceived as a method of excluding women from 

roles such as finance or security (Newland, 1979; Palmieri, 2010). Allen discusses this 

concept, and further outlines the change in perception regarding which portfolios are 

‘feminised’ or soft, and how the large budgets associated with these areas are indicative of 

the large responsibilities. However, it is the prestige associated with the ministry which is truly 

indicative of the promotional prospects (Allen, 2016, p. 610). Additionally, qualitative data from 

Crawford and Pini suggests that funding for ministries is also gendered, the authors describing 

instances where male ministers were provided with generous funds to fulfil Cabinet 

obligations, whereas their female predecessors had no such funding allocations (Crawford 

and Pini, 2010a, p. 93).  Finally, as suggested by Niederle and Vesterlund (2008), women are 

less likely to compete in male-dominated areas, and less likely participate in competition, 

which affects the likelihood of their promotion. Using the example of the Queensland 

Parliament, which is a masculinist cultural milieu and a male-dominated industry, I argue, the 

under-representation of women and the dearth of women in leadership roles is due to the 

unfair and unequal competitive positions for men and women. This will be further analysed in 

Chapter Six 6.7 Ethnography in the Queensland Parliament and 7.11 Ethnography: a 

Woman’s Place is in the House, however, within this Bourdieusian framework the unequal 

competitive field is an example of the gender capital.  

The field of politics remains inherently masculinist, as is the law, policing and other 

institutions. Women’s embodied capital remains a reminder that they do not belong, and their 

actions receive more scrutiny. Further, since the field of politics is masculine, and the wider 

cultural landscape values masculinity as a form of power, men in the field of politics are 
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perceived as normal. In this landscape, women are viewed as ‘other’ and marked differently 

to their male counterparts24. Gender is inescapable and masculinity, as a gender, will be better 

received in a masculine field. Bourdieu explains how domination works, and how this 

reinforces the power structures:  

The dominant fractions, whose power is based on economic and political capital, seek 

to impose the legitimacy of their domination either through their own symbolic production 

(discourse, writings, etc) or through the intermediary of conservative ideologists who 

serve the interests of the dominant fractions — but only incidentally, i.e. only to the 

extent they thereby serve their specific interests as professional producers (Bourdieu, 

1979, p. 80).  

Thus, by identifying men as the dominant faction, seeking to impose legitimacy, it is possible 

to understand how gender operates in groups. Further, this is an example of the field of the 

inherently masculinist culture. Men dominate most positions of power in our broader culture, 

and in this instance, men have dominated the number of representatives in the Queensland 

Parliament for over a century. It is also plausible to argue that since politics is a masculine 

field, to become a politician is an act of masculinity. When men become politicians, they are 

fulfilling a gender stereotype, or perpetuating doxic order. When women enter politics, it is 

highly visible and a marker of the unexpected. A prime example of this visibility in the 

Queensland Parliament is when Anna Bligh explained how isolating it was to be the only 

woman in the room during her time as Treasurer (Bligh, 2015, p. 21). Therefore, since fields 

are maintained by doxic order, the capital that is valued and rewarded in the field of politics is 

that which is accrued by white, male, heterosexual, without a disability and middle-aged 

individuals. Since women can only inhabit some of these traits, it is necessary to add gender 

as not only a component of the influence through symbolic violence, but as a form of capital 

in its own right.   

                                                      
24 The classification of either gender as ‘other’ is reliant on the type of field. For example, a man would be classified 
as ‘other’ in the domestic sphere. Huppatz and Goodwin (2013) investigate how this otherness is exploited in 
relation to masculinity, gender capital and the workplace, indicating the power associated with masculine capital. 
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3.6 Gender and Embodied Capital 

As discussed above, Bourdieu includes embodied capital as a form of cultural capital. 

Embodied determines this capital is rooted in how we move and style our bodies. For this 

research, I suggest that gender is not an extension of embodied capital but is a form of capital 

in its own right because of the different relationship both men and women have with embodied 

capital. Bourdieu’s explanation of embodied capital is as follows: 

The accumulation of cultural capital in the embodied state, i.e., in the form of what is 

called culture, cultivation, Bildung, presupposes a process of embodiment, 

incorporation, which, insofar as it implies a labor of inculcation and assimilation, costs 

time, time which must be invested personally by the investor. Like the acquisition of a 

muscular physique or a suntan, it cannot be done at second hand (so that all effects of 

delegation are ruled out) (Bourdieu, 2002, p. 283).   

The metaphor used here should not be overlooked in terms of gendered behaviour and cultural 

reproduction. However, more importantly, Bourdieu here outlines how this movement of the 

body happens over time. It is an investment. When applying this to gender, both men and 

women invest time and capital differently regarding embodied capital. However, as Bourdieu 

indicates above, this is an investment over time, and since gender is something which an 

individual continuously learns to perform over time, both men and women will have different 

interpretations of embodied capital. Bourdieu’s concepts of capital provide depth and 

significance for power relations (Moi, 1991, p. 1020). Roland Barthes (Barthes, 1927, p. 53), 

describes the ways in which children are conditioned and prepared for their future roles. In a 

more contemporaneous setting Fine argues: 

In toy stores, sex-segregated product aisles (real or virtual) assume that at child’s 

biological sex is a good guide to what kinds of toys will interest them. Supposedly in 

keeping with sex-specific selection pressures in our evolutionary past, “boy toys” 

encourage physicality, competition dominance, and construction. Meanwhile, the pink 

aisle, with its gentler offerings of dolls, domestic toys and beauty sets reinforces the 

twin pillars of traditional femininity; nurturance, and looking pretty (Fine, 2017, p. 17).  
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This biological sex specific marketing is an example of the stereotypes of gender, and the 

production and reproduction of gender. Gendered activities begin in the smaller nuanced 

actions of play. This is also an example of how gender capital is produced and reproduced. 

Further, the example of toys and play is another example of how habitus produces and 

reproduces these cultural norms through the strength of doxic actions. Thus, it is clear what 

each gender should be performing in the future.  

Specific examples of embodied capital for each25 gender reveal they are both 

constrained by the hegemonic structures of habitus, and further, they are malleable depending 

on the field. Acceptable standards of aesthetics for men and women are not interchangeable 

within the accepted habitus. The embodied capital prescribed to a man is inherently different 

to what is prescribed for women. A prime example of what is acceptable for women and the 

double standard for men is Amy Shumer’s26parody skit titled Last Fuckable Day (Schumer, 

2016). The skit details the ways in which women are judged on their appearance, and the 

ways in which women are allowed to behave. Women are allowed to be sexually attractive, 

but only within the heterosexual spectrum of the male gaze. Schumer critiques the concept 

that women have an expiry date for their sexual attraction. The line, ‘what about men, who 

tells them when their last fuckable day is?’ is an example of the double standard, where men 

are allowed and expected to engage in sexual behaviour well into older age, even if that sexual 

appetite is enhanced by medical assistance. The infamous Hugh Hefner and his iconic 

Playboy company is the prime example of the confluence of male virility and age (Smith, 

2017).  By following the premise that women have an expiry date, the men must be engaging 

in sex with younger women. A direct example of this cannot be found in the Queensland 

                                                      
25 Notwithstanding the acceptance that gender is indeed fluid, this research looks at hegemonic structures in which 
gender has only two outcomes: male and female.  
26 Schumer is a comedian, and not an academic source, however, this skit encompasses many sociological themes 
and is a necessary inclusion.   

https://www.youtube.com/watch?time_continue=39&v=vDz2kcjWpOs
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Parliament, as the women members are yet to specify any form of sexual conduct publicly. 

However, the actions of Peter Dowling, Member for Redlands, are one example of the 

flippancy and sense of entitlement that characterise masculine sexuality. In 2013, It was 

discovered Dowling was having an affair, and sending sexually explicit photographs to his 

lover, and using taxpayer’s money while she accompanied him on parliamentary related travel 

(Brisbane Times, 2013). Dowling continue his position as a Member until the end of this term. 

The LNP President said of the affair: 

While the personal matters, which are not condoned by the party, appear to have 

occurred between consenting adults in private, there is nothing that can be said to 

defend actions which have caused deep embarrassment and shame to Mr. Dowling and 

his family (McIver in Wardill and Goff and AAP Courier Mail, 2013). 

In 2015 Billy Gordon, the Member for Cook, was also found to be engaging in sexual activities 

classified as flippant and entitled masculinist sexuality when it was revealed that he was 

exchanging sexual images via social media (ABC, 2015a). He subsequently resigned from the 

ALP, but again, retained his seat. While it may be argued the men in the examples above did 

face consequences, it can also be argued the men abused their role of power as an elected 

Member. I argue, the consequences within the parliamentary structure were inadequate 

considering their transgressions. Specifically, in the instance, of Dowling, who retained his 

seat until the next election, I argue, this is inadequate as a by-election would not change the 

overall structure of the parliament. Gordon was dis-endorsed and subsequently held his seat 

as an independent, however, again, I argue, this was inadequate when compared with his 

behaviour, and his ability to retain his seat was owing to the politics of the day, as the ALP 

governed a hung parliament.  Finally, aspects of overt masculinist sexuality and the activities 

of some male politicians of Queensland are documented in Matt Condon’s trilogy on vice and 

corruption within the Queensland police force and Parliament (Condon, 2014, 2012, 2013, 

2016), suggesting this behaviour has a long history, and is part of the habitus. 
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One of the barriers affecting the chances of women entering Parliament is the cultural 

expectation and gendered ideals of what are deemed appropriate activities for women. As 

highlighted in Figure 3.1, the Synoptic Diagram of Pertinent Opposites (Bourdieu, 2001, p. 

10), women and femininity are associated with the inside, the closed, the low, and this can be 

translated to the power that women are allowed to express. Women are allowed and expected 

to hold power within the domestic sphere, with stereotypes of the apron-wearing matron ruling 

the house, however this power does not translate to activities outside of the domestic. Jarvinen 

explains this as: 

To speak in public demands that one be authorized to express oneself, and (the 

invisible) role list over who can express themselves and who cannot is laid down in full 

harmony with society’s power structures. A competent speaker is quite simply a certified 

speaker, and a certified speaker has traditionally been and continues to a great degree 

to be a male speaker (Jarvinen, 1999, p.12). 

While there are women in parliaments, and many women are now a part of the workforce and 

management, the disparity in the roles undertaken by both genders is an example of the lack 

of power women are allowed to exhibit in public. As discussed earlier, women in the 

Queensland Parliament act and react in a different manner to men in Question Time and the 

House Chamber and engage in social justice activities which require emotional competencies. 

By extension, this power disparity can be understood in terms of gender capital. Since women 

are now more educated than men (ABS, 2016), the concept of gender capital is a may be an 

explanation for the cultural expectations and the symbolic violence, which reinforce these 

cultural norms within the different fields of politics and the wider community. Additionally, 

Bligh’s concern about sounding shrill (Bligh, 2015) is an example of how women are perceived. 

Regardless of the message being delivered, women are scrutinised on their public 

performances, and public speaking, not solely because they are women, but because they 

are women out of place. This is also an example of the internalisation of the habitus and the 

masculinist cultures. Haynes’s qualitative work on service professionals produced similar 
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findings on the concept of shrill and the challenges associated with embodied capital and 

authority for women in male-dominated industries (Haynes, 2012, p.498). No Fit Place For a 

Woman, the title of Brennan and Chappell’s 2006 book exploring the representation of women 

in the New South Wales Parliament, is the epitome of this sentiment. Women do not belong 

in public and should not be talking loudly and publicly about issues typically reserved for men. 

Again, these accumulated cultural expectations build the notion of gender as a form of capital.  

3.7 Gender Politics, Language and Bourdieu 

Marian Sawer, a prolific writer on women in the Australian parliaments, suggests women 

in Parliament are not normal nor an everyday occurrence and although several women occupy 

the top levels of government and governance in Australia, women have been subjected to 

violent and degrading sexual commentary on the internet and elsewhere (Sawer, 2013a, p. 

117). In Queensland this is evident with regards to the number of women who have entered 

Parliament over the past century in comparison to men, and further, the roles these women 

have held. From 1915- 2015 there were two women premiers and two27 women treasurers. In 

the context of Queensland, highly sexualised and degrading imagery of Anna Bligh, the first 

woman to be Premier, was distributed in the electorate. The Wicked Campers van titled ‘Tick 

the Right Box’ (Gough, 2012), which was also shared online, with additional derogatory 

commentary (Ausgamers, 2012), showed Bligh in a highly sexualised and graphic manner. 

Anna Bligh is not the only woman to experience this type of commentary. When Gillard was 

Prime Minister, she faced an onslaught of sexism (Williams, 2017): in 2013, at a Liberal 

Fundraiser, a menu was circulated that was based on her sexualised body parts28 (Jabour, 

2013). Anne Summers explains this type of sexism towards women in political life as unique, 

                                                      
27 Three as of 2017. Again, three women do not a make pattern. It is possible to argue, the Palaszczuk women-
majority cabinet created a new normal, however, this pattern requires additional time before this argument can be 
true.  
28 Gillard was described as ‘Julia Gillard Kentucky Fried Quail — Small breasts, huge thighs and a big red box’.  
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with a specific type of language used exclusively to demean women with words such as bitch, 

slut, menopausal monster, cow, witch, hag and barren (Summers, 2013b). Overall, the 

existing literature suggests women in politics are outsiders, marked by their bodies and the 

gendered expectations of acceptability for their gender. Finally, there is also a specific type of 

language used by the public about women, when remarking on their abilities, their bodies and 

their actions.   

 

From a unique Queensland perspective, an article titled ‘Jackie Trad Launched 

“Expletive-Ridden Attack”, Says MP Rob Pyne’ (Robertson, 2016), alleges that Deputy 

Premier Trad called a colleague a cunt. A woman using the word cunt is paradoxical, as it is 

both powerful and derogatory. The term ‘cunt’ is typically used to demean and humiliate 

women. It is a reference to a woman’s genitals and is considered the most offensive and 

severe curse word. If a woman reclaims the term ‘cunt’, women are reclaiming space and 

language as a form of symbolic capital. Additionally, as detailed above while discussing the 

Synoptic Diagram of Pertinent Opposites, Bourdieu outlines how women are in a double bind 

when they behave as men, as their femininity is questioned, making them seem unfit for the 

job (Bourdieu, 2001, p. 68). Again, McCall’s explanation of women who ‘acquire masculine 

traits never escape their sex-stereotyped dispositions’ (McCall, 1992, p 845) is relevant here. 

More specifically, with the use of verbose language in the masculine sphere women have two 

choices: to fit in or step out. This makes it increasingly challenging to participate in the 

workplace, or as a member of the parliamentary team in this case. Further, the news article 

also quotes Pyne as saying, ‘She is a woman, but she ain’t no lady’ (Pyne in Robertson, 2016). 

The allegation involving Trad and Pyne needs to be examined within the field of the 

Parliament. The Parliament is an overtly masculine space. It was designed and built by white 

men and inhabited by white men. The building, the rooms and furnishings all encapsulate a 

masculine space. As Bourdieu indicates, the leather chairs, the straight lines and heavy and 
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dark furnishings are all markers of masculinity (Bourdieu, 2001, p. 56). Thus, when a woman 

calls a man a ‘cunt’ within this field, it holds a deeper sense of ridicule. This use of the term is 

also a juxtaposition in this sense, as it acts to diminish the man’s masculinity. The act of a 

woman using the word ‘cunt’ is a part of fitting in with the existing culture, an example of social 

capital. The use of the word ‘cunt’ is especially repugnant for a woman, and the allegation that 

this incident occurred is an example of the different judgment women experience in politics. 

By highlighting Trad’s gender as different, and her behaviour as outside the accepted cultural 

standards, both in her actions as a woman politician and in the use of explicit language, stories 

such as this seek to remove women from positions of power, regardless of how they attempt 

to conform in their behaviour. Pyne’s comment that Trad is a ‘woman, but she ain’t no lady’ 

implies the standards for women in this field is to be ladylike, regardless of the masculinist 

setting. Thus, this is an example of how gender is a form of capital, not an extension of cultural 

capital, as a political man using the word ‘cunt’ would be treated differently, and as I will outline 

in the qualitative data, there are many incidences where the male members make obscene 

gestures (Wiggins, 2016) or participate in behaviour that is derogatory and foolish.  

3.8 Conclusion 

This chapter has explored and investigated the ways in which gender can be viewed 

as a form of capital within Bourdieu’s existing structures of cultural, economic and educational 

capital (Bourdieu, 2002). By reworking these concepts, within a feminist epistemology, it is 

possible to understand gender inequality, as suggested by Huppatz (2012, p. 27). This 

understanding of how gender operates contributes to a deeper understanding of social 

structures, which can in turn be applied to the Queensland Parliament. Despite suffrage and 

legislation that suggest equality, the quantitative data as a whole indicates that women are 

continually under-represented. The research question: if there are no formal barriers or 

impediments excluding women from Parliament, why are women not represented or 

participating in the Queensland Parliament in similar proportions and roles as men? is 
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answered by seeking a cultural explanation. By using a feminist epistemology within the 

understanding of a Bourdiesian framework and applying this to the Queensland Parliament, I 

argue gender can be recognised as a form of capital. By doing so, I further argue if gender 

can be understood as a form of capital, then gender capital can be used to understand the 

under-representation of women in the Queensland Parliament from 1915 to 2015, and due to 

the masculinist cultural milieu, feminine gender capital is valued much less than its male 

counterpart. Bourdieu’s theories work simultaneously, and in conjunction, creating a 

framework to understand social constructs. Within these constructs, the importance of doxa 

cannot be understated, as it is the doxa that shapes, and reinforces the everyday, the minutia 

and the mundane, incorporating wider cultural norms. As quoted at the beginning of this 

Chapter, Bourdieu argued that educated men are more likely to be involved in politics 

(Bourdieu, 1984). As this thesis details in the following chapter the above reference from 

Bourdieu still holds true. I argue, this is owing to gender within the cultural milieu and further, 

there is a need to have a deeper understanding of how gender operates. This chapter also 

detailed the concept of a field, and how the field of politics has invariant laws of functioning 

(Bourdieu, 1993, p. 72). Therefore, if the field of politics is invariant and the Queensland 

Parliament is described as a gentleman’s club (Wanna and Arklay, 2010, p. 3), as antiquated 

and masculine (Kyburz, 2010) and as masculine bucolic (Williams, 2011, p. 125), I argue the 

under-representation of women in the Queensland Parliament is an example of the dynamics 

of gender capital. Further, by understanding how gender is produced and reproduced and the 

dynamics of gender performativity equated to gender capital, I posit that gender is a separate 

category of capital.  
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CHAPTER 4 

Methodology:  

Qualitative Feminist Oral HERstories 

4.1 Introduction 

This chapter will provide an explanation for the mixed methods approach used in this research 

and further, outline the feminist strategies employed for the methodology. To investigate the 

under-representation of women in the Queensland Parliament this research employs a 

feminist epistemology and mixed methods. The quantitative and qualitative data will be used 

to indicate the existence of implicit cultural bias found in the layers of habitus. The current 

literature on the Queensland Parliament lacks a narrative perspective which investigates the 

lived experiences of its women members. The research question for this thesis seeks to 

understand why women are not represented or participating in the Queensland Parliament in 

similar proportions and roles as men as there are no longer formal barriers or impediments 

excluding women from Parliament. This qualitative research will shine a light on the 

experiences of the women members and provide evidence of the under-representation of 

women in the Queensland Parliament to offer a nuanced understanding of gender capital, as 

the central argument for this thesis states: If gender can be understood as a form of capital, 

then gender capital can be used to understand the under-representation of women in the 

Queensland Parliament from 1915 to 2015. Further, it is argued, the current culture, and the 

culture of the Queensland Parliament is masculinist, and as a result gender capital is judged 

accordingly. This qualitative data will also be compared with the quantitative data to balance 

the data from the lived experiences of the participants. Additionally, since women include a 

smaller proportion of the overall population of parliamentarians in Queensland, evidence of 

their achievements and actions has been unreported. The current methods of historical 
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records lack a distinct narrative of the women members of the Queensland Parliament, and 

they are yet to detail their narratives, histories and experiences to the public. To improve the 

existing records and make a contribution to the literature, this research offers an oral history 

narrative. This project contains an examination of the lived experiences and the unwritten 

history of the women members of the Queensland Parliament, and utilises these in an 

analytical form as a means to understand the current under-representation of women in the 

Queensland Parliament. 

4.2 Feminist Methodologies 

This qualitative feminist oral history and narrative explanation of gender capital will be used to 

investigate the under-representation of women in the Queensland Parliament. The qualitative 

data begins a dialogue which expands on the existing literature. The use of semi-structured, 

in-depth interviews for qualitative research is common in sociology and more specifically, this 

style of research is evident in the core literature this study draws on (Acker, 2006a; Crawford 

and Pini, 2010a; Huppatz, 2006, 2012; Huppatz and Goodwin, 2013). The semi-structured 

approach allows for open-ended questions, which in turn allow participants to produce 

elaborate and detailed answers (Seale et al., 2004, p. 15). Qualitative research has the 

potential to deliver results that account for intangible occurrences. Further to this, in-depth 

interviews empower participants as they allow them to narrate their experiences (Minichello, 

Aroni and Hays, 2008, p. 7). Further, Webb asserts ‘post-modernists recognize that it is no 

longer possible for a single methodology to be appropriate to study all topics and call for a 

recognition of the limitations of traditional ways of “doing science” which accepts its limitations, 

acknowledging that “ways of knowing are inherently culture-bound”’ (Webb, 1993, p. 418). 

Overall, it is important to keep in mind the limitations of quantitative data. This is where 

qualitative research proves its own worth, as its aim is to highlight the gaps in quantitative data 

through the lived experiences of individuals.  
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From a feminist perspective, DeVault indicates that a ‘feminist methodology will not be 

found in some stable orthodoxy but in an evolving dialogue’ (DeVault, 1996, p.31). Krook and 

Squires support this notion of evolving dialogue, asserting: ‘there is no distinctive feminist 

methodology, but there is a distinctive feminist approach to methodology and 

methods…feminist research is driven by substantive political problems and is thus open to the 

deployment of a broad range of methodological frames’ (Krook and Squires, 2006, p. 45). A 

component of the political problems in this argument are the dominant hegemonic structures 

within the Western social sciences culture. Scott explains gender in this context as ‘the history 

of feminist thought is a history of the refusal of the hierarchical construction of the relationship 

between male and female in its specific context and an attempt to reverse or displace its 

operations (Scott, 1986, p. 1066). This nature of the hierarchy is explored by Acker, Barry and 

Esseveld, where they detail how women are largely absent from this world which by default 

leads to the cultural reproduction of masculine domination in the social sciences, further 

entrenching the gendered nature of research, ensuring women are marginalised from both 

inside and outside of the academy (Acker, Barry and Esseveld, 1983, p. 424). Thus, the 

existing literature argues for the need to counter this unequivocal bias using feminist-driven 

research.  

From a feminist epistemological standpoint, it is imperative to investigate the lived 

experiences of the women members of Parliament, as these experiences will be shaped by 

the cultural reproduction of power (Given, 2008a, p. 333). The structures upon which the 

Parliament is built, both physical and cultural, exist in a space dominated by masculine cultural 

reproductions; therefore, there is a need to explore the untold narrative. This standpoint area 

is not without challenges, as Ramazanoglu and Holland explain how feminists need to make 

patriarchal consciousness visible while making sense of women’s experiences, all this within 

the boundaries of viable research (Ramazanoglu and Holland, 2003, p. 46). Finally, Smith 

illustrates this cultural bias of patriarchal structures as:   
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The sociologist is ‘he’. And even before we become conscious of our sex as the basis 

of an exclusion (they are not talking about us), we nonetheless do not fully enter 

ourselves as the subjects of its statements, since we must suspend our sex, and 

suspend our knowledge of who we are as well as who it is that in fact is speaking and 

of whom (Smith, 2004, p. 10). 

Where Smith indicates the sociologist is he, she speaks to the dominant structures within the 

social science movement and reflects on how this affects the types of research undertaken 

and the research outcomes. Feminist research aims to recognise the effects of gender on 

women’s lives and experiences while aiming to produce research that is different from the 

previous patriarchal paradigms (Nielsen, 1990, p. 1).  

This research strategy also aims to provide a voice to the women members of the 

Queensland Parliament who are under-represented due to cultural reproductions of the 

dominant hegemony both within research culture and the wider cultural milieu. This mixed 

methods approach provides a rich source of data, where the quantitative evidence gives 

additional weight to the qualitative narrative (Reinharz and Davidman, 1992, p. 127). Since 

the gap in the literature requires information about the women members as well as the detailed 

narratives provided by their voices, this qualitative research will add to the discourse. This 

addition will serve as an example of women’s experiences and provide details of the implicit 

discrimination experienced by the women members of the Queensland Parliament.  

4.3 Triangulation 

To ensure that the outcome of this research is both nuanced and accurate, the quantitative 

and qualitative data will compare existing literature that focuses on the under-representation 

of women in Parliament. I argue for the need to provide a voice to the marginalised and under-

represented, and this can only be argued for if there is a strong case proving the under-

representation of women. Quantitative data will be examined and used to indicate the extent 

of the problem of under-representation. This quantitative data will then be analysed and 
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compared with existing data and quantitative research. This method of comparison known as 

triangulation will extract information which is both compelling and accurate, and it may improve 

the reliability of a single method (Given, 2008b, p. 892). The quantitative data is comprised of 

statistics about the number of women parliamentarians and the margins on which they were 

voted in or out. By triangulating the data, this research will make sense of the qualitative data 

by corroborating it with both the quantitative data and additional existing literature which 

analyses similar themes (Seale et al., 2004, p. 314). A benefit of triangulation is that it uses 

information which stems from and overlaps with multiple viewpoints, and also provides a 

deeper level of accuracy than single method research (Silverman, 2010, p. 6).  

Feminist research is commonly approached with a mixed methodology as this provides 

legitimacy for data which is imbued with feelings and biases (Reinharz and Davidman, 1992, 

p. 127). Since the qualitative data is not concerned with an objective truth29, but is focused on 

the participants’ feelings and experiences, it is inevitably permeated with a cultural bias. 

Cultural bias is in all data, including the quantitative data and primary source material as 

archival documents can be distorted by the context within which they were created (Hastings, 

2010, p. 6). As no data source is pure, and to mitigate this cultural bias, the qualitative data 

will be compared with the quantitative data, primary source materials, government records 

and other existing research that investigates the under-representation of women in 

parliaments to compare and contrast the different viewpoints from multiple sources.  

4.4 Oral History 

This research will provide information about the representation of women in the Queensland 

Parliament by talking to the women members about their experiences. While the data 

collection will be undertaken from in-depth, one-on-one, face-to-face, semi-structured 

                                                      
29 In this context, the truth is flexible, and what is true for one person may be untrue for another. I’m not looking for 
truth in the exact recount of details, but a truth of experience, which overlooks minute details, but gleans feelings, 
thoughts and internal knowledge.  
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interviews, the voices that are expected to emerge will be those of a narrative history. Since 

the in-depth interviews are semi-structured and use opened-ended questions, the style allows 

for reflexivity and encapsulates personal narratives and experiences (Haynes, 2010, p. 6). 

Allowing the participants to speak from their own experiences and their own point of view 

(Leavy, 2011, p. 13), enables them to create their oral history. As this is a feminist work, and 

the researcher acknowledges the imbued inescapability of gendered performances in 

everyday life, it is important to be cognisant of the tension of gender dynamics within this 

research, and how this operates within the interview setting. Further, as the women 

participants will already hold a position within the social structure which implies value towards 

specific actions, performances and constructions, oral histories can be a method of validating 

these women’s own experiences (Minister in Gluck and Patai, 1991). As indicated, this study 

will provide evidence of the lack of research on the lived experiences of the women members 

of the Queensland Parliament. By using an oral history component, the qualitative data will 

include previously unrecorded evidence and provide content that addresses the current gap 

in the literature. 

4.5 Qualitative Research 

A variety of methods can be employed to extract qualitative data in social research, focused 

on the interpretation of social processes and the context in which they occur (Jupp, 2006, p. 

249). Specifically, qualitative research is concerned with the lived experiences of the individual 

and how they relate to social structures (Nagy Hesse-Biber and Leavy, 2004, p. 249). In the 

instance of feminist research, qualitative methods can be useful when attempting to elicit 

information on groups that are under-represented. Not all feminist research is qualitative and 

not all qualitative research is feminist. However, since qualitative research investigates 

nuanced and intangible interactions, it can be a useful methodical tool. In this research, 

qualitative data will be represented in the form of semi-structured interviews and ethnography. 
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4.6 Ethnography 

By observing the different behaviours and activities of the parliamentarians of Queensland, 

the data will be more nuanced and provide an insightful understanding of parliamentary life 

for women. Through observation of the mundane and ordinary or the doxic actions, it is 

expected an observable pattern will emerge that will provide additional qualitative information 

about the parliamentarians of Queensland, which would otherwise go unnoticed, unreported 

and unchallenged. Further, within a Bourdieusan framework the doxic actions pertain to the 

unchallenged and seemingly normal occurrences. As Bourdieu theorises, these seemingly 

arbitrary cultural activities occur with reason and power despite their ‘normality’ (Bourdieu, 

2001, p. 2). Further, the doxa, or orthodoxy of the white, male, heterosexual bourgeois is a 

rigid and formalised structure which is ongoing due to the normalcy of the self-perpetuating 

authority (Bourdieu, 2001, p. 122).  Ethnography is an important component of qualitative 

research that includes ‘working with people for long periods of time in their natural setting’ 

(Given, 2008 p. 288). In the Queensland Parliament, all members of the public are welcome 

to observe the parliamentary proceedings from the Public Gallery in Parliament House and 

this is where a majority of the ethnography will be undertaken. The ethnographic observations 

undertaken in the Public Gallery of Parliament House will allow the student researcher to 

collect data from the cultural occurrences of the Parliament with a measure of distance from 

the fieldwork (Jupp, 2006, p. 102). In this instance, the participants who will be involved in the 

research will not be explicitly made aware of the student researcher. Moreover, the procedures 

and policies of the Queensland Parliament and democracy dictate that it is an open place and 

that the actions of parliamentarians can be recorded during parliamentary sittings.  

These parliamentary occurrences are also recorded by the public service and the 

transcripts are available via the Hansard, less than 24 hours after each session and are used 

to cross-reference with the ethnographic data collated during the parliamentary sessions. 

Finally, the aim of this research is to place the qualitative and quantitative data within the 
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context of the existing literature and to understand the persistence of gender inequality in the 

Queensland Parliament. This form of ethnography questions implicitly accepted assumptions 

and underpins research that is critical of the political climate (Thomas, 1993, p. 3). Therefore, 

the student researcher will be undertaking critical ethnography which is recognised as a 

methodological and theoretical approach where the represented culture is contextualised 

within the wider social and political components (Nagy Hesse-Biber and Leavy, 2004, p. 432). 

4.7 Interviews 

The ethnography will be supported by semi-structured in-depth interviews with women 

parliamentarians both past and present. This method of research is summarised by Sandy Q. 

Qu and John Dumay as:  

Prepared questioning guided by identified themes in a consistent and systematic 

manner interposed with probes designed to elicit more elaborate responses. Thus, the 

focus is on the interview guide incorporating a series of broad themes to be covered 

during the interview to help direct the conversation toward the topics and issues about 

which the interviewers want to learn (Qu and Dumay, 2011, p. 246).  

Qualitative research such as in-depth interviews and participant observation allows the 

researcher to uncover valuable meanings in people’s everyday experiences (Minichello, Aroni 

and Hays, 2008, p. 7). This semi-structured, open-ended approach provides a methodology 

which is focused on the dyadic interplay between interviewer and interviewee, seeks to 

understand the data within the context of the lived experiences and aims to remove existing 

frameworks or barriers (Qu and Dumay, 2011, p. 242). The researcher also aims to create a 

rapport with the participants as important knowledge can be acquired in terms of the 

participants’ experiences and viewpoints, as opposed to approaching the issue from a purely 

academic standpoint (Fontana and Frey, 2005, p. 708). Therefore, this research will draw on 

qualitative data elicited from ethnography and twenty-five  in-depth semi-structured interviews 
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from women members of the Queensland Parliament, both past and present, with focus firmly 

placed on the lived experiences of the participants.  

4.8 Methodology Plan 

An interview schedule was created for the interviews that provided flexibility for the researcher 

to ask questions that emerged from the conversation (Qu and Dumay, 2011, p. 247). The 

interview schedule contained questions designed to create a conversational tone for the 

interviews. This schedule also included prompts to clarify some of the answers given and 

probes to delve further into the experiences of the participants (King and Horrocks, 2010, p. 

40). For the face-to-face interviews participants were directed to suggest a quiet and familiar 

location where there would be some level of privacy (King and Horrocks, 2010, p. 44). This 

was done to provide a sense of calm, create an environment that was conducive to a 

conversation and allow the participants to feel less threatened (Haynes, 2010). It is important 

to recognise the gender of the researcher in relation to the gender of the participants. The 

researcher is a woman and the participants are women, and the interviews take place within 

a culture that holds specific values on male and female identities (Fontana and Frey, 2005, p. 

710); moreover, the use of in-depth interviews or oral histories can result in gendered works 

(Minister, 1991, p. 34). Specifically, within the theoretical framework of this thesis, terms such 

as male and female, man and woman lie within the cultural milieu of the gendered dichotomy, 

with masculinity holding power and femininity being relatively powerless. Since this is a 

research project, imbued biases cannot be avoided, and all the resultant data should be 

viewed with this caveat in mind.  

Participants were chosen with careful consideration of their political background and 

gender. It is important to conduct research which is informed by the experiences of the women 

as this is central to the research question. To answer why women are under-represented in 

the Queensland Parliament, it is imperative to listen to the women members of the Parliament. 



87 

 

All former and current women parliamentarians were contacted to mitigate for party bias. The 

researcher employed the face-to-face, one-on-one, in-depth interviews to allow for the 

participants’ feelings and experiences, tones and gestures to inform the narrative. In addition, 

more contact between researcher and participant may help establish a stronger relationship, 

one that may facilitate greater and deeper participant disclosure (Knox and Burkard, 2009, p. 

569). Where time and travel constraints inhibited the researcher from conducting interviews in 

person, they were conducted over the telephone or via Skype (Knox and Burkard, 2009, p. 

567).   

To ensure the privacy of past members, the Parliament acts as a gatekeeper for the 

previous sitting members, with specific protocols for allowing members of the public to contact 

past parliamentarians. For this research, it was necessary to recognise the role of the 

Parliament as a gatekeeper due to these protocols hence the researcher organised an 

Informed Consent document confirming the research was for academic purposes (see 

Appendix 5, King and Horrocks, 2010, p. 31). Once it was satisfied the project held merit, the 

Queensland Parliament contacted all the former women Members. Some participants 

contacted me themselves, while others contacted Parliament and allowed their details to be 

provided to me. The current sitting member details are publicly available, and it is expected 

that the public will contact these members. Once participants were interviewed, they were 

asked to pass on the researcher’s details to their colleagues and other women 

parliamentarians to snowball the research pool (King and Horrocks, 2010, p. 31).  

4.9 Limitations of the Research 

I conducted this research over a two-year period and it involved me visiting Queensland 

Parliament House and interviewing participants in their chosen surroundings. I acknowledge 

this timeframe does not account for the all actions, ceremonies, practices and events that 

occur in the Queensland Parliament during a three-year term, and not all the women 



88 

 

parliamentarians were available to participate in the research. The above method does not 

account for data saturation, whereby the data is collected until no new information is found 

(Morse, 1995, p. 147), however, as the potential participants,30 is limited to 80, the overall 

number of interviews was limited. Saunders and Townsend (2015) note the fluidity and 

transience of data saturation in qualitative research. Mason’s investigation of PhD qualitative 

methodology found there is no logic to the number of interviews undertaken and asserted that 

saturation could potentially occur at any stage of the data collection process (M. Mason, 2010). 

Further, since this research collects information from the past century, there are gaps in the 

available data. However, by using a mixed methods approach, the data will account for the 

inconsistencies and lack of availability in the primary source material. Therefore, due to the 

time constraints on myself and the participants as well as the size of the potential participant 

pool, twenty-five in-depth interviews, including past and present women parliamentarians was 

undertaken. 

There were also several challenges associated with assembling participants for this 

research. As outlined, all the current and former women members were contacted; however, 

they were contacted indirectly. Gatekeepers were used for the former members, and for the 

current members, office staff acted as gatekeepers. I personally approached some of the 

participants, where it was appropriate to meet the potential participants at public events, or in 

the gallery of the Queensland Parliament. However, meeting the potential participants, or 

requesting an interview through gatekeepers did not always guarantee success: due to the 

communication means and timeframe, I was not always able to convey the importance of this 

research project. Additionally, some of the current participants needed to reschedule or cancel 

interviews due to different government activities or electorate commitments. Further, the 

qualitative data collation occurred during a hung Parliament, which requires all members to 

be diligent with their parliamentary rosters. The current portfolios are also larger than 

                                                      
30 83 women have sat in the Queensland Parliament since 1929 and three have passed away.  
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previously delegated, which requires the ministers to sustain greater responsibilities. This 

means many of the current members, especially the ministers and Premier, have a heavier 

workload and some were unable to meet for an interview which was conversational and would 

not have an immediate effect with their constituents.  

Moreover, the timing of the interviews cannot be underestimated. Much of the qualitative 

data was undertaken after a landslide election. Some of the women were newly elected 

members of Parliament and their experiences reflected this circumstance. Further, the political 

discourse of the 2015 landslide election was still noticeable in the interviews from both parties. 

Animosities were fresh and new alliances were dynamic as the members were still amidst the 

process of navigating a hung Parliament from the landslide election. These nuances have the 

potential to shape the interviews and affect the information provided by the participants. This 

new political phase also affected the time available for the participants, as they were working 

within challenging time constraints. However, none of these limitations could be changed, and 

arguably, there is no ideal time to conduct research for politics, as time will always be precious, 

and there will always be another election on the horizon.   

The rules regarding access into the Queensland Parliament House are influenced by 

the National Terrorism Public Alert System which is currently set to HIGH (Australian 

Government, 2015a). As a result, tours of the Queensland Parliament were suspended for a 

period of time during the research phase of the project and this affected the access and areas 

which the student researcher was permitted to access. To mitigate this, I contacted the Office 

of the Speaker, and was granted a personal tour of the House. On 10 August 2015 tours were 

reinstated, and the House was reopened to the public (Wellington, 2015). Additionally, the 

ethnography conducted in Parliament House only occurs when Parliament is sitting, and 

therefore it does not account for all cultural performances experienced by the members of the 

Queensland Parliament. It would be preferable to undertake ethnography in the electorates 
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and branches of the members. However, that type of research goes beyond the resources of 

this project. 

For this research, it is important to be mindful of my gender identity, ethnicity, sexuality, 

status of someone without a disability and age. Bourdieu argues: 

When we attempt to think masculine domination, we stand danger of resorting to, or submitting 

to, modes of thinking that themselves products of millennia of masculine domination. Whether 

like it or not, the analyst, man or woman, is part and parcel of he or she tries to grasp. For he or 

she has internalized, in the form unconscious schemata of perception and appreciation, the 

historical social structures of masculine rule (Bourdieu, 1996, p. 191. Emphasis added). 

 

Therefore gender, and by extension, sexuality, ethnicity, identity of person with or without a 

disability, and age have cultural bearings and meanings within the culture of this investigation. 

More specifically, my identities and privileges- including being person without a disability, 

white, cis-gendered woman, in a heterosexual marriage- and upward class mobility frame the 

way I experience the cultural milieu and shape the lens that I research within. Where Bourdieu 

explains above about the unconscious schemata, or the doxa, he explains the complexity of 

the humanity of qualitative research reflective practise. Most of the participants for research 

also fit within these conventional and heteronormative hegemonic boundaries. Bourdieu 

further argues 

Science cannot be reduced to the recording and analysis of the ‘pre-notions’ (in Durkheim’s 

sense) that social agents engage in the construction of social reality; it must also encompass 

the social conditions of the production of these pre-constructions and of the social agents who 

produce them (Bourdieu, 2002, p. 282). 

Therefore, within the context of qualitative research, the relationship between the participants 

and the researcher can be influenced by all the factors mentioned above, and this will colour 

the content of the data collected. In similar research collated for Queensland Speaks (an oral 

history project for various parliamentarians and public servants), the concept of power 

dynamics within the interview setting is widely discussed and this research draws on the 

finding that gender, age and social status can influence the outcomes of interviews (Northam 
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and Miller, 2012, p. 368). As with the Queensland Speaks case, in this research it is 

anticipated that participants will be experienced with this style of interview and be aware of 

the implications of such research, and that the outcomes produced by this type of work 

outweigh any power-play concerns. However, a large component of feminist research is 

dedicated to advocating the need for more research conducted by women which is about 

women’s experiences and therefore this research should be viewed within this frame.  
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CHAPTER 5 

Making Women Count 

5.1 Introduction   

This chapter explores quantitative data for the women members of the Queensland 

Parliament, 1915–2015. The Research Question asks: If there are no formal barriers or 

impediments excluding women from Parliament, why are women not represented or 

participating in the Queensland Parliament in similar proportions and roles as men? Therefore, 

before the barriers are uncovered, it is important to glean the scope of the problem. Further, 

by understanding who undertakes which role in the hierarchical organisation, it is possible to 

contextualise the power structure within the organisation. In the Queensland Parliament, it is 

important to calculate the gender imbalance between men and women, as this defines the 

importance of the research question. There is a gap in the literature pertaining to women and 

as a result the quantitative data on is underdeveloped. This data has therefore been compiled 

from a variety of sources. There are three main filters which provide insight for this data. First, 

this chapter is part of an academic thesis focused on original work and therefore it is focused 

on collecting and presenting original data. Some data may be publicly available; however, this 

chapter will offer the most comprehensive collation of publicly available quantitative data on 

this subject to date. Second, this research engages a feminist epistemology and the data will 

be analysed through an academic feminist lens as the overall aim is to both collate and critique 

the quantitative data. Third, this chapter contributes a broader thesis which employs a 

framework drawing on the theory of capital explored by Pierre Bourdieu. The data includes a 

timeline of significant milestones, the number of women elected as members, the number of 

women ministers, and a breakdown of all the women to sit in each Parliament.  

As noted above there is currently only a small amount of existing data, indicating the 

lack of importance placed on the achievements, milestones and participation levels of women. 
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The limited data currently collated in publicly available works and the data provided in this 

thesis are indicative of the participation levels of women in the Queensland Parliament. Since 

the number of women to enter the Parliament is low, there is less data to collate. By analysing 

the available data, this research will investigate whether there are patterns of discrimination 

in the quantitative data, and in Chapters Seven and Eight, there will be a comparison of the 

qualitative data to investigate if there is a difference in lived experience. Finally, how this data 

was collated is important. While some quantitative data exists, many of the tables in this 

chapter were compiled by me from various sources including a large proportion of original 

work. Wherever possible, I requested assistance from archival organisations or organisations 

associated with record keeping such as the Queensland Parliamentary Library, the 

Queensland Electoral Commission and the Fryer Library. However, in most instances, the 

quantitative data publicly available was incomplete, in aggregate form and was not analysed 

in relation to discrimination or compared with the lived experiences of the women members of 

the Queensland Parliament. Hence, this thesis goes some of the way in correcting these 

omissions. 

The quantitative data is one method of indicating the lived experiences of the women 

members of the Queensland Parliament. By analysing the quantitative data it is possible to 

gauge the depth of the discrimination of the women members of the Queensland Parliament. 

This research is employing mixed methods to understand the lived experiences of the women 

members of the Queensland Parliament, and the quantitative data will be one of the indications 

of the challenges these women face. The quantitative data additionally strengthens the 

significance of the research question. The lack of existing records, and the data that can be 

gathered from publicly available evidence, suggest women members are rare in the 

Queensland Parliament. This lack of publicly available data also correlates with the number 

of women who hold roles within the Queensland Parliament, as there are fewer women than 

men in the Queensland Parliament, and there are fewer records of the women in these roles. 
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Anna Bligh’s experience of being the sole woman in the room was detailed above. Sawer 

reinforces Bligh’s statements by indicating that the presence of women in Australian 

parliaments is yet to be normalised (Sawer, 2013a, p. 117). The quantitative data confirms 

that women are yet to reach the same level of representation and roles as their male 

counterparts. 

5.2  Milestones  

The timeline is one of the most important aspects of the quantitative data, as it indicates the 

benchmark of milestones. Since there are still milestones to be achieved — such as a 

Parliament that is balanced in gender for both parties, a political party that is balanced with 

gender, and finally there is yet to be a succession of women in key leadership roles such as 

Treasurer, Attorney-General, Deputy Premier and Premier,31 — the timeline (Table 5.1) is an 

example of the discrimination that exists in the Queensland Parliament and in the wider 

Australian culture. Chapters One and Two discuss the wider context for the milestones, 

however it is important to detail the specifics of the timeline.  

Table 5.1: Milestones Timeline 

           Year                                                   Event 
1902 Women granted the right to vote in federal elections 

1905 Women granted the right to vote state elections 

 1907 Women vote in first state election 

1915 Women granted right to stand for elections at a state level 

1929 First woman to stand and be elected to QLD Parliament 
Irene Longman CPNP 

1962 First ALP woman candidate N. T. Carver 

1966 First ALP woman elected Vi Jordan 

1974 First Lib woman elected Rosemary Kyburz 

1986 First woman Minister Yvonne Chapman Nat 

1991 First woman Leader of a Party Joan Sheldon Lib 

                                                      
31 Two women Premiers in succession does not make a pattern, especially in comparison to many men, and the 
succession of men who have been premiers.  
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1996 First woman Treasure Joan Sheldon Lib 

2004 First woman Deputy Whip Rachel Nolan ALP 

2006 First woman Whip Carolyn Male ALP 

2007 First woman Premier Anna Bligh ALP 

2009 First woman popularly elected Premier in Australia Anna 
Bligh ALP 

2012 First woman Speaker Fiona Simpson Nat 

2015 First woman Premier elected from Opposition Annastacia 
Palaszczuk ALP 

2015 First indigenous woman elected Leeanne Enoch ALP 

2015 First Indigenous Minister Leeanne Enoch ALP 

2015 First majority woman Cabinet ALP 

Sources: Compiled from various sources and original research. 

One of the most striking incidences on this timeline is the large gap between women’s suffrage 

and women entering Parliament. Women won the right to vote in 1905 and the right to stand 

a decade later in 1915 (DCSDS, 2014). Further gaps in time include the length of time between 

winning the right to vote and nominating a woman candidate. The precursor to the current 

LNP, the Country National and Progressive Party, was the first party to nominate a woman 

candidate. This was done under the umbrella of QWEL in 1929, and Irene Longman was the 

first woman candidate and first woman elected into the Queensland Parliament. The first ALP 

female candidate was N.T. Carver in 1962, and in 1966 the first successful ALP woman, Vi 

Jordan, was elected to the parliament. The first woman to be a minister was Yvonne Chapman 

in 1986 (Queensland Parliament, 2015d). Moreover, what Table 5.1 does not indicate is the 

number of women to maintain their positions. While it is important to recognise the firsts 

achieved by the minority, discrimination is still evident until key roles are maintained by either 

gender at an approximately equal level. While in more recent times woman have held roles 

such as Premier, Treasure and Opposition Leader, there is no sustained pattern of women in 

these positions of power and leadership which will be indicated later in this chapter.   
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The dual women leadership team, with Palaszczuk and Trad as Premier and Treasurer 

respectively was first for Queensland, and there is yet to be a succession of women treasurers 

and women in the leadership team, either in succession or in multiple numbers as is the case 

for their male counterparts. What is obvious from the list is the firsts yet to be achieved in the 

contemporary setting. There is yet to be a government comprised of a majority of women, and 

a Parliament with a majority of women. When Annastacia Palaszczuk became Premier from 

Opposition in 2015, and selected a Cabinet with a majority of women, she created another 

milestone and benchmark for gender equity. Since these milestones were achieved in 2015, 

and there is yet to be a consistent pattern of inclusion for women in these roles, it can be 

argued that discrimination still exists and that there are still barriers preventing women from 

achieving their full potential despite a century of full adult suffrage.  
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Table 5.2: Number of women Members in Queensland Parliament 

 

 

                                                                     Source:  Compiled from Women in the Queensland Parliament, 1860–present. Fact Sheet 7.3.
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Table 5.2 details the eighty-three women who have sat in the Queensland Parliament from 

1915 to 2015. As previously stated, the most striking features are the gaps and the dearth of 

women holding a seat. As a point of reference, the Queensland Parliament is currently 

comprised of 8932 seats, and if all the women were to sit in the Parliament, there would still be 

spare seats. The term ‘gap’ refers to a number of observations about the data. First, the gap 

between 1905 and 1915 as woman first gained the right to vote, and then waited a further 

decade before they gained the right to stand for parliament. There is also a fourteen-year gap 

between full adult suffrage and the first woman to stand and be elected. Second, there are 

large timeline gaps from the pioneering women who were the first to enter Parliament in 1929, 

to the famed ‘break out’ 1989 election when seven women were elected at one election. There 

were large periods of time where no women sat in the Queensland Parliament (for instance, 

1932–1966), despite full adult suffrage, and from 1966–1989 there were no more than 10 

women members at any one time, indicating the sluggish progress women faced in becoming 

part of the Queensland Parliament.  

                                                      
32 The Queensland Parliament is currently undergoing a boundary redistribution and at the next election there will 
be 93 seats. 
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Table 5.3: Women in Parliament, all parties and all parliaments, 1929–2015 

Year    Parliament   ALP    Liberal    National      Independent    LNP   PHON    Total no. women 
MPs 

1929–1932 25th Parliament 
  

1   N/A N/A 1 

1966–1969 38th Parliament 1 
  

  N/A N/A 1 

1969–1972 39th Parliament 1 
  

  N/A N/A 1 

1972–1974 40th Parliament 1 
  

  N/A N/A 1 

1974–1977 41st Parliament 1 1 
 

  N/A N/A 2 

1977–1980 42nd Parliament 1 1 
 

  N/A N/A 2 

1980–1983 43rd Parliament 
 

2 
 

  N/A N/A 2 

1983–1986 44th Parliament 1 
 

2   N/A N/A 3 

1986–1989 45th Parliament 1 
 

5   N/A N/A 6 

1989–1992 46th Parliament 8 1 1   N/A N/A 10 

1992–1995 47th Parliament 9 1 3   N/A N/A 13 

1995–1998 48th Parliament 7 1 5 1 N/A N/A 14 

1998–2001 49th Parliament 12 1 2 1 N/A 1 17 

2001–2004 50th Parliament 27 1 1 2 N/A 2 33 

2004–2006 51st Parliament 23 1 2 3 N/A 1 30 

2006–2009 52nd Parliament 25 1 2 2 N/A 1 31 

2009–2012 53rd Parliament 25 N/A N/A 2 5 N/A 32 

2012–2015 54th Parliament 5 N/A N/A 1 13 N/A 19 

2015– 55th Parliament 17 N/A N/A   8 N/A 25 

                           Sources: Compiled from Information provided from the Queensland Parliamentary Library and Women in the Queensland Parliament 1860–present. 
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Table 5.3  is one of the more comprehensive pieces of data in this research. It provides 

an in-depth view of the overall progress made by the women members and more importantly, 

the progress made by different parties in the Queensland Parliament. This table was produced 

by compiling various sources and required additional details from the Queensland 

Parliamentary Library. By analysing the sources of this table, it is possible to discern the lack 

of importance placed on the quantitative data for the women members of the Queensland 

Parliament. It is in this table that the gaps are most evident, indicated in the timeframe, and in 

the number of women in each party. Specifically, there are large gaps of time when no women 

sat in the Parliament from either party. The Liberal, National and LNP parties are the poorest 

parties in terms of the representation of women. Despite the precursor to the Nationals having 

seen the first woman elected to Parliament, and the initial success of Liberal Joan Sheldon 

with her roles of Treasurer, Deputy Leader, and Deputy Premier, the overwhelming pattern for 

the conservative33 parties is to exclude women. The 54th parliament of 2012 is an example of 

an anomaly in this pattern, as eight women from the LNP entered the Parliament, joining five 

existing women members, adding up to a record of 13 conservative women members. This 

could be attributed to the volatility of the 2012 election, which will be discussed further in future 

chapters. 

Table 5.3 also indicates the decrease in the aggregate number of women to sit in 

Parliament. After peaking at 33 in the 50th parliament in 2001, the number of women to sit in 

the Queensland Parliament began to decline. This fluctuation should be recognised within the 

context of culture and history. In previous parliaments fewer women held seats, as fewer 

women were overall included in public life and the workplace. As women gained rights within 

the workplace such as equal pay for equal work, and with arrival of the Sex Discrimination Act 

in 1984, alongside the cultural changes fought for by second and third wave feminists, 

                                                      
33 The term ‘Conservative’ will be used to indicate the Liberal, National and LNP Parties as prior to 2008 they were 
separate. 
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women’s overall participation in work and public life increased, and this was  reflected to an 

extent in the increase of women to become members. With the introduction of Affirmative 

Action in the ALP in 1994 (Sawer, 1999, 2000) the number of women in the Queensland 

Parliament initially increased at a marginal rate. The 53rd parliament where women formed 

49 percent of the government and the ALP are the strongest indicators of the potential effect 

that VPQs can have on the representation of women in parliaments. This indicates the overall 

success of affirmative action; however, there was a decline of women members post-2001; 

the ALP held government for four out of five successive parliaments. This is an indication that 

affirmative action cannot be the only method of increasing the representation of women, and 

further, a sign that women may be experiencing discrimination despite specific policy designed 

to eliminate this occurrence. The 54th parliament in 2012 when the LNP held government was 

an example of how women are included in times of volatility and of how women in the LNP 

are yet to experience gender equity. There are no methods or policies in the LNP which ensure 

gender equity for members and this is reflected in both the overall number of conservative 

women to hold a seat in the Queensland Parliament, as well as the number of women in the 

2012 Parliament. Overall, prior to the 2008 merger of the LNP, four Liberal women sat in 

Parliament and 11 National women were members.34 This is in stark contrast to the forty-one 

ALP women members to hold seats during the same period.  

 

 

  

                                                      
34 Beryce Nelson was a member of both conservative parties: 29/11/1980–22/10/1983 (Liberal) and 10/11/1986–
02/12/1989 (National).  
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Table 5.4: Women members of the Queensland Parliament, 1929–2015 

Name Entered Exit Party Premier 

Longman, Irene Maud 1929 1932 Country and 
Progressive National 

Moore 

Jordan, Ellen Violet 1966 1980 ALP Nicklin 

Kippin, Victoria Ann 1974 1980 National Bjelke-Petersen 

Kyburz, Rosemary Annette 1974 1983 Liberal Bjelke-Petersen 

Nelson, Beryce Ann 1980 1983 Liberal Bjelke-Petersen 

Nelson, Beryce Ann 1986 1989 National Bjelke-Petersen 

Chapman, Yvonne Ann 1983 1989 National Bjelke-Petersen 

Harvey, Leish Teresa 1983 1989 National Bjelke-Petersen 

Warner, Anne Marie 1983 1995 ALP Bjelke-Petersen 

McCauley, Diane Elizabeth 1986 1998 National Bjelke-Petersen 

Gamin, Judith Margaret 1988 1989 National Ahern 

Gamin, Judith Margaret 1992 2001 National Goss 

Bird, Lorraine Rita 1989 1998 ALP Goss 

Dr. Clark, Lesley Ann 1989 1995 ALP Goss 

Edmond, Wendy Marjorie 1989 2004 ALP Goss 

Power, Laurel Jean 1989 1995 ALP Goss 

Robinson, Molly Jess 1989 1995 ALP Goss 

Spence, Judith Caroline 1989 2012 ALP Goss 

Woodgate, Margaret 
Rosemary 

1989 1997 ALP Goss 

Sheldon, Joan Mary 1990 2004 Liberal Goss 

Rose, Merri 1992 2004 ALP Goss 

Simpson, Fiona Stuart 1992 Present National (1992–2008) 
Liberal and National 

(1998–Present) 

Goss 

Bligh, Anna Maria  1995 2012 ALP Goss 

Cunningham, Elizabeth 
Anne 

1995 2015 Independent Goss 

Warwick, Lynette Robyn 1995 1998 Liberal Goss 
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Wilson, Naomi Kate Wynn 1995 1998 National Goss 

Lavarch, Linda Denise 1997 2009 ALP Borbidge 

Attwood, Julie Maree 1998 2012 ALP Beattie 

Boyle, Desley Carole 1998 2012 ALP Beattie 

DR. Clark, Lesley Ann 1998 2006 ALP Beattie 

Cunningham, Junita Irene 1998 2006 ALP Beattie 

Nelson-Carr, Lindel Helena 1998 2012 ALP Beattie 

Pratt, Dorothy Ruth 1998 2012 One Nation (1998–
1999) Independent 

(1999–2012) 

Beattie 

Struthers, Karen Lee 1998 2012 ALP Beattie 

Miller, Jo-Ann Roslyn 2000 Present ALP Beattie 

Barry, Veronica Lesley 2001 2009 ALP Beattie 

Clark, Elizabeth Ann 2001 2006 ALP Beattie 

Croft, Peta-Kaye 2001 2012 ALP Beattie 

Jarratt, Janice Heather 2001 2012 ALP Beattie 

Keech, Margaret Majella 2001 2012 ALP Beattie 

Long, Rosa Lee 2001 2009 One Nation Beattie 

Male, Carolyn Therese 2001 2012 ALP Beattie 

Molloy, Cathryn 2001 2006 ALP Beattie 

Nolan, Rachel Genevieve 2001 2012 ALP Beattie 

Phillips, Anita Frances 2001 2004 ALP Beattie 

Reilly, Dianne Ann 2001 2009 ALP Beattie 

Roberts, Elisa Mary 2001 2006 One Nation (2001–
2002) Independent 

(2002–2006) 

Beattie 

Scott, Christine Margaret 2001 2004 ALP Beattie 

Scott, Desley Carleton 2001 2012 ALP Beattie 

Smith, Christine Anne 2001 2012 ALP Beattie 

Stone, Barbara Gwendoline 2001 2012 ALP Beattie 
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Sullivan, Carryn Elizabeth 2001 2012 ALP Beattie 

Menkens, Rosemary Norma 2004 2015 National (2004–2008) 
Liberal and National 

(2008–2015) 

Beattie 

Stuckey, Janet Anne 2004 Present Liberal (2004–2008) 
Liberal and National 

(2008–present) 

Beattie 

Darling, Vicky Elizabeth 2006 2012 ALP Beattie 

Jones, Kate Jennifer 2006 2012 ALP Beattie 

Jones, Kate Jennifer 2015 Present ALP Palaszczuk 

Kiernan, Betty Margaret 2006 2012 ALP Beattie 

Palaszczuk, Annastacia 2006 Present ALP Beattie 

Van Litsenburg, Elizabeth 
Cornelia Maria 

2006 2012 ALP Beattie 

Grace, Grace 2007 2012 ALP Bligh 

Grace, Grace 2015 Present ALP Palaszczuk 

Bates, Rosslyn Mary 2009 Present Liberal National Bligh 

Davis, Tracy 2009 Present Liberal National Bligh 

Farmer, Dianna Elizabeth 2009 2012 ALP Bligh 

Farmer, Dianna Elizabeth 2015 Present ALP Palaszczuk 

Johnstone, Amanda Ann 2009 2012 ALP Bligh 

O'Neill, Mary-Anne 2009 2012 ALP Bligh 

Barton, Verity 2012 Present Liberal National Newman 

France, Lisa Nicole 2012 Present Liberal National Newman 

Frecklington, Deborah Kay 2012 Present Liberal National Newman 

Maddern, Marguerete Ann 2012 2015 Liberal National Newman 

Millard, Kerry Natasha 2012 2015 Liberal National Newman 

Ostapovitch, Freya 
Klementina 

2012 2015 Liberal National Newman 

Rice, Saxon 2012 2015 Liberal National Newman 

Smith, Tarnya 2012 Present Liberal National Newman 
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Trad, Jackie 2012 Present ALP Newman 

D'ath, Yvette 2014 Present ALP Newman 

Boyd, Nikki 2015 Present ALP Palaszczuk 

Donaldson, Leanne 2015 Present ALP Palaszczuk 

Enoch, Leeanne 2015 Present ALP Palaszczuk 

Fentiman, Shannon 2015 Present ALP Palaszczuk 

Gilbert, Julieanne 2015 Present ALP Palaszczuk 

Howard, Jennifer 2015 Present ALP Palaszczuk 

Lauga, Brittany 2015 Present ALP Palaszczuk 

Leahy, Ann 2015 Present Liberal National Palaszczuk 

Linard, Leanne 2015 Present ALP Palaszczuk 

O’Rourke, Coralee 2015 Present ALP Palaszczuk 

Pease, Joan 2015 Present ALP Palaszczuk 
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Table 5.5: Queensland Parliament Ministries35 

Name Party Ministry Time-Period 

Chapman, Yvonne National Minister for Welfare Services, Youth 
and Ethnic Affairs    
Minister for Family Services, Youth 
and Ethnic Affairs 
Minister for Transport and Ethnic 
Affairs 

06.02.1986–01.12.1986 
01.12.1986–01.12.1987 
25.09.1989–07.12.1989 

Nelson, Beryce  National/ 
Liberal 

Minister for Family Services 25.09.1989–07.12.1989 

Harvey, Leisha Teresa  National Minister for Health 25.09.1989–07.12.1989 

Warner, Anne Marie  Australian 
Labor Party 

Minister for Health 25.09.1989–07.12.1989 
07.12.1989–31.07.1995 

Woodgate, Margaret 
Rosemary  

Australian 
Labor Party 

Minister for Family and Community 
Services 

31.07.1995–19.02.1996 

McCauley, Diane 
Elizabeth  

National Minister for Local Government and 
Planning 

26.02.1996–26.06.1998 

Edmond, Wendy 
Marjorie  

Australian 
Labor Party 

Minister for Employment and 
Training and Minister Assisting the 
Premier on Public Service Matters 
Minister for Health 
Minister Assisting the Premier on 
Women’s Policy 

31.07.1995–19.02.1996 
 
 

29.06.1998–12.02.2004 
22.02.2001–12.02.2004 

Spence, Judith Caroline  Australian 
Labor Party 

Minister for Women’s Policy and 
Minister for Fair Trading 
Minister for Aboriginal and Torres 
Strait Islander Policy 
Minister for Families 
Minister for Disability Services 
Minister for Seniors 
Minister for Police and Corrective 
Services 
Minister for Police, Corrective 
Services and Sport 

29.06.1998–22.02.2001 
 

29.06.1998–12.02.2004 
 

22.02.2001–12.02.2004 
22.02.2001–12.02.2004 
20.06.2002–12.02.2004 
12.02.2004–13.09.2007 
13.09.2007–26.03.2009 

Sheldon, Joan Mary  Liberal Leader of the Liberal Party 
Deputy Leader of the Coalition 
Deputy Premier, Treasurer and 
Minister for The Arts 

11.11.1991–23.06.1998 
02.11.1992–23.06.1998 
19.02.1996–26.06.1998 

(and eight other 
Ministries during the 

transition period 
19.02.1996–26.02.1996) 

                                                      
35 Sources: Queensland Parliament website; Alphabetical Register of the Legislative Assembly 1860–2015 and of 
the Legislative Council 1860–1922. 

 

https://www.parliament.qld.gov.au/members/current/list
https://www.parliament.qld.gov.au/documents/explore/parliamentaryrecord/sections/Part%202.19.pdf
https://www.parliament.qld.gov.au/documents/explore/parliamentaryrecord/sections/Part%202.19.pdf


107 

 

Rose, Merri  Australian 
Labor Party 

Minister for Emergency Services                   
Minister for Tourism and Racing                                                        
Minister for Fair Trading 

29.06.1998–16.12.1999              
16.12.1999–15.01.2004 
22.02.2001–15.01.2004 

Robson, Molly Jess  Australian 
Labor Party 

Minister for Environment and 
Heritage  

24.09.1992–31.07.1995 

Bligh, Anna Australian 
Labor Party 

Minister for Families, Youth and 
Community Care and Minister for 
Disability Services  
Minister for Education 
Minister for Education and The Arts 
Deputy Premier 
Minister for Finance 
Minister for State Development, 
Trade and Innovation 
Treasurer 
Minister for Infrastructure 
Premier 
Minister for the Arts 
Minister for Reconstruction 

29.06.1998–22.02.2001  
 
 

22.02.2001–12.02.2004 
12.02.2004–28.07.2005 
28.07.2005–13.09.2007 
28.07.2005–02.02.2006 
28.07.2005–13.09.2006 

 
02.02.2006–13.09.2007 
13.09.2006–13.09.2007 
13.09.2007–26.03.2012 
26.03.2009–21.02.2011 
21.02.2011–26.03.2012 

Wilson, Naomi Kate 
Wynn  

National Minister for Families, Youth and 
Community Care 

16.02.1998–26.06.1998 

Cunningham, Junita 
Irene  

Australian 
Labor Party 

Minister for Local Government and 
Planning 

30.11.2000–12.02.2004 

Clark, Elizabeth Ann 
(Liddy)  

Australian 
Labor Party 

Minister for Aboriginal and Torres 
Strait Islander Policy  

12.02.2004–01.03.2005 

Keech, Margaret Majella Australian 
Labor Party 

Minister for Tourism, Fair Trading 
and Wine Industry Development 
Minister for Women 
Minister for Child Safety and 
Minister for Women 

12.02.2004–13.09.2007 
 

01.11.2006–13.09.2007 
13.09.2007–25.03.2009 

Nelson-Carr, Lindel 
Helena (Lindy)  

Australian 
Labor Party 

Minister for Environment and 
Multiculturalism  
Minister for Communities, Disability 
Services, Aboriginal and Torres 
Strait Islander Partnerships, 
Multicultural Affairs, 
Seniors and Youth 

13.09.2006–13.09.2007 
 

13.09.2007–25.03.2009 

Struthers, Karen Lee  Australian 
Labor Party 

Minister for Community Services 
and Housing and Minister for 
Women  

26.03.2009–26.03.2012 
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Boyle, Desley Carole  Australian 
Labor Party 

Minister for Local Government and 
Planning 
Minister for Local Government and 
Planning and Women 
Minister for Environment, Local 
Government, Planning and Women 
Minister for Child Safety 
Minister for Tourism, Regional 
Development and Industry 
Minister for Local Government and 
Aboriginal and Torres Strait Islander 
Partnerships 

12.02.2004–11.03.2004 
 

11.03.2004–25.08.2004 
 

25.08.2004–13.09.2006 
 

13.09.2006–13.09.2007 
13.09.2007–26.03.2009 

 
26.03.2009–21.02.2011 

Darling, Vicky Elizabeth  Australian 
Labor Party 

Minister for Environment  22.06.2011–26.03.2012 

Jarratt, Jan Australian 
Labor Party 

Minister for Tourism, Manufacturing 
and Small Business 
Minister for Women 

21.02.2011–26.03.2012 

Nolan, Rachel 
Genevieve  

Australian 
Labor Party 

Minister for Transport 
Minister for Finance and the Arts 
Minister for Finance, Natural 
Resources and the Arts 

26.03.2009–21.02.2011 
21.02.2011–22.06.2011 
22.06.2011–26.03.2012 

 Stuckey, Janet  Liberal/LNP Minister for Tourism, Major Events, 
Small Business and the 
Commonwealth Games 

03.04.2012–13.02.2015 

Palaszczuk,  Annastacia  Australian 
Labor Party 

Minister for Disability Services 
Minister for Multicultural Affairs 
Minister for Transport 
Leader of the Opposition 
Premier 

26.03.2009–21.02.2011 
26.03.2009–26.03.2012 
21.02.2011–26.03.2012 
30.03.2012–13.02.2015 

16.02.2015–Present 

Bates, Rosslyn Mary 
(Ros)  

LNP Minister for Science, Information 
Technology, Innovation and the Arts 

03.04.2012–15.02.2013 

Davis, Tracy  LNP Minister for Communities, Child 
Safety and Disability Services 

03.04.2012–13.02.2015 

 D'Ath, Yvette Australian 
Labor Party 

Attorney-General  
Minister for Justice  
Minister for Training and Skills 

16.02.2015–Present 

Trad, Jackie  Australian 
Labor Party 

Treasurer 
Deputy Premier 
Minister for Transport, 
Minister for Infrastructure, Local 
Government and Planning  
Minister for Trade 

16.02.2015- 2017 
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Jones, Kate Australian 
Labor Party 

Minister for Climate Change and 
Sustainability 
Minister for Environment and 
Resource Management 
Minister for Education  
Minister for Tourism, Major Events, 
Small Business and the 
Commonwealth Games 

26.03.2009–21.02.2011 
 

21.02.2011–22.06.2011 
 

16.02.2015–Present 

Miller, Jo-Ann Australian 
Labor Party 

Minister for Police, Fire and 
Emergency Services  
Minister for Corrective Services 

16.02.2015–2016 

Enoch, Leeanne Australian 
Labor Party 

Minister for Housing and Public 
Works  
Minister for Science and Innovation 

16.02.2015–Present 

Fentiman, Shannon Australian 
Labor Party 

Minister for Communities, Women 
and Youth 
Minister for Child Safety  
Minister for Multicultural Affairs 

16.02.2015–Present 

O'Rourke, Coralee Australian 
Labor Party 

Minister for Disability Services 
Minister for Seniors  
Minister Assisting the Premier on 
North Queensland 

16.02.2015–Present 

Grace, Grace Australian 
Labor Party 

Minister for Employment and 
Industrial Relations, Minister for 
Racing and Minister for Multicultural 
Affairs 

07.12.15–Present 

Donaldson, Leanne   Australian 
Labor Party 

Minister for Agriculture and 
Fisheries 

07.12.15–2016 

5.3 Women in the Executive  

The data for Table 5.5 detailing the women ministers was extracted from the Alphabetical 

Register of Members of the Legislative Assembly 1860–2015 and of the Legislative Council 

1860–1922 (Queensland Parliament, 2015a) and the Queensland Parliament website. This 

table is another example of the scarcity of information publicly available about the women 

members of the Queensland Parliament as it was compiled from various sources. During the 

past century, thirty-five women have become ministers while serving in the Queensland 

Parliament. In 2015 Palaszczuk created the first majority-women Cabinet, indicating the 

potential for the substantive difference a woman leader can make, as it was a deliberate 
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initiative (Palaszczuk, 2015). Within the ministries there is a strong pattern of familiar portfolios 

for the women, with 57 percent having held a portfolio in the social services sector, otherwise 

known as soft portfolios. As indicated in the timeline, roles such as Treasurer and Premier are 

rarely held by women. Significantly, there is no evidence of a longitudinal pattern of women 

holding these roles. Conversely, concerning women who have become premiers or leaders of 

their party, a pattern emerges indicating the significance of holding official responsibilities such 

as Leader of the House and ministries with large responsibilities and cultural significance.36 

Another notable occurrence with the ministries is the timeline and the difference among the 

relevant parties. In 1986, Yvonne Chapman of the Nationals became the first woman minister 

in the role of Minister for Welfare Services, Youth and Ethnic Affairs. In 1989, she was followed 

by Beryce Nelson (LIB & NAT), who was Minister for Family Services and Leisha Harvey 

(NAT) as Minister for Health. While Bjelke-Petersen was Premier for 19 years he selected one 

woman for a ministerial role, while none of his predecessors from 1929–1986 had selected a 

woman for their Cabinet. Of the conservative women immediately following Chapman, each 

held their role for less than one year during the Cooper Premiership. However, in the 

conservative parties there does appear to be a pattern of promotion despite the small overall 

number of women, specifically, in the instance of Joan Sheldon, who became Leader, and 

Deb Frecklington, who became first Deputy Leader37. Overall, however, the pattern remains 

for women to be more likely to hold a role which is considered culturally insignificant. 

Conversely, the quantitative data for the Queensland Parliament suggests that if a woman can 

hold a portfolio of importance, such as Transport or Treasurer, and gain other responsibilities 

in traditionally masculine areas, there is a trajectory of leadership. 

                                                      
36 The importance of cultural significance cannot be overstated, as some of the soft portfolios such as health and 
education often have large budgets and responsibilities which are overlooked, meaning the workload is no less 
than that of more prestigious roles, however due to the gendered differences and gendered breakdown of roles, 
these soft portfolios are undervalued. This notion will be discussed further in Chapter Seven. 
37 Then Party Leader in 2017. 
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During the past century, four women have become Leader, Deputy Leader or Premier38. 

This number is not high enough to indicate a pattern or trend. The data indicates the timing 

for women becoming leader or Premier is staggered and inconsistent. The first woman to lead 

a party was Joan Sheldon in 1991, and the next was Anna Bligh in 2007, some sixteen years 

later when she became Premier (Queensland Parliament, 2011). Ryan, Haslam, and Kulich 

(2010) suggest that women are pre-selected at times of volatility and change, and Mirella 

Visser suggests women come into leadership roles in both politics and the private sector in 

high risk roles and proposes this glass cliff is a precursor to discrimination (Visser, 2011, p.25). 

In the wider Australian context, of the four women premiers, only Anna Bligh was popularly 

elected without scandal or ridicule (Ryan, Haslam and Kulich, 2010, p. 58). The most 

pronounced example of the glass cliff can be found in the case of Annastacia Palaszczuk. 

Palaszczuk became Leader of the Opposition after a landslide defeat and was the most 

qualified for the role out of the remaining seven members of the ALP. While on the surface 

Palaszczuk appears to be the last person standing, she has an extensive background in 

politics, is a strong electoral performer and has consistently held her seat with a large margin. 

Palaszczuk is therefore an example of the glass cliff, where the ‘perception of precariousness’ 

is as important as the actual performance markers (Bruckmüller et al., 2014, p. 205). Since 

there are so few instances of women in leadership roles during the past century, theories 

relating to the glass cliff cannot be substantiated. However, there does appear to be a link 

between women and leadership roles at a time of change and the margins on a two-party 

preferred basis for the LNP Party provide some evidence for this notion. The data also 

suggests woman are under-represented and overlooked in roles of power and leadership. 

 

 

                                                      
38 This excludes Deb Frecklington, who became Leader of the Opposition in 2017. Frecklington’s Leadership may 
also be understood in terms of the Glass Cliff, as the LNP is in opposition, and the ALP are strong electoral 
performers. Frecklington does however, hold a safe-seat with a strong margin.  
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Table 5.6: Women in Australian Parliaments, 1970–2013 

Parliament Jan 70 Jan 75 Jan 80 Jan 85 Mar 90 Jan 95 Feb 00 Mar 05 Jan 10 Nov 13 
           

House of Reps 0 0.8 0 5.4 6.1 9.5 22.3 24.7 27.3 26 

Senate 3.1 6.2 9.4 18.4 22.4 19.7 28.9 28.9 35.5 41.3 

NSW Leg. Assembly  0 1 2 3 7.3 12.1 18.3 25.8 26.9 20.4 

NSW Leg. Council 10 13.3 15.6 26.7 31.1 35.7 21.4 31 31 31 

Vic. Leg. Assembly  1.4 1.4 3.7 11.4 10.2 10.2 23.9 30.7 30.7 33 

Vic. Leg. Council 0 0 4.5 8.6 15.9 15.9 27.3 29.5 32.5 32.5 

QLD Leg Assembly 1.3 2.4 2.4 4.9 10.1 14.6 19.1 33.7 36 20.2 

WA Leg. Assembly 0 2 1.8 8.8 14 19.3 22.8 22.8 20.3 22 

WA Leg. Council  3.3 10 12.5 8.8 14.7 11.8 20.6 29.4 44.4 41.7 

SA H of Assembly   4.3 2.1 2.1 6.4 8.5 19.1 29.8 34 36.2 29.8 

SA Leg Council 0 0 9.1 13.6 18.2 31.8 22.7 27.3 22.7 31.8 

Tas. H of Assembly   0 0 5.7 5.7 14.3 22.9 28 24 24 24 

Tas. Leg Council 5.9 5.9 5.9 0 0 0 26.7 33.3 33.3 40 

ACT Leg Assembly   n/a n/a n/a n/a 23.5 35.3 11.8 35.3 41.2 41.2 

NT Leg Assembly n/a 10.5 21.1 4 8 12 12 32 32 36 
           

No. of women  16 24 37 70 105 133 186 236 254 239 

Percentage of all MPs  2.2 3.2 4.8 8.6 12.3 15.8 22.6 28.6 30.8 29 

                                                                          Source: Wilson and Black. 2014. Women Parliamentarians in Australia 1921–2013.

http://parlinfo.aph.gov.au/parlInfo/search/display/display.w3p;query=Id%3A%22library%2Fprspub%2F7N3T6%22
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Table 5.6 outlines the percentage of women in Australian Parliaments from 1970–

2013, as recorded by Wilson and Black (2014). It is important to note how the 

Queensland Parliament is not the only Parliament to have experienced long periods of 

time where no women sat, nor is Queensland the only state where women are under-

represented. Since Queensland is unicameral, it is appropriate to compare the 

Queensland results with other unicameral parliaments such as those of the Australian 

Capital Territory and the Northern Territory. However, these parliaments are in 

territories rather than states, hence they have a different set of parameters and 

historical background. Overall, Queensland is not unique in its lack of women in 

Parliament in contrast to other states and territories.  

Queensland also reflects a similar trajectory of an increased number of women 

to enter Parliament in more contemporary times. However, there are outstanding 

parliaments such as the Western Australian Legislative Council that in 2010 comprised 

of 44.4 percent women, compared to 34.8 percent at the same time in Queensland. 

The Australian Capital Territory Parliament is also noteworthy, with its consistent 

approach to the number of women. However, as mentioned, the ACT is a territory and 

has a unique history which may contribute to the number of women represented in the 

Parliament. 

  In a 2005 paper Reynolds stated: ‘if all seats held with a margin of over five 

percentage points can be considered safe, to varying degrees, then after 2001, 73 per 

cent of Labor women were in safe seats, as were 63.0 per cent after 2004’ (Reynolds, 

2005, p. 82). Since that paper was published, there have been four elections, 2006, 

2009, 2012 and 2012.39 In 2006 women held 66.6 percent of gold seats and in 2009 

they held 100 percent of the gold seats. In 2012, no ALP members held their seats 

with a gold margin, and after the 2015 election women comprised 66.66 percent of the 

                                                      
39 Data was compiled from the ECQ website. See appendix 3 

https://www.ecq.qld.gov.au/
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gold seats. Thus, it could be argued women are strong electoral performers, and the 

2015 landslide election was restorative for the seats held by women.  

During the 2006 and 2009 elections the percentages of men and women in 

bronze or marginal seats were on average comparable. The 2012 election produced 

results that were overall unprecedented and as such, the margins will be interpreted 

with this in mind. Men accounted for 60 percent of the marginal seats, and women 40 

percent. Women also accounted for all the bronze seats. As mentioned, the 2015 

election was restorative for the ALP and women were less likely to be in a bronze or 

marginal seat. Overall, post-2001 women are performing well at an electoral level, and 

less likely than in previous years to be in a marginal or very marginal seat. Additionally, 

in 2009, women represented 49.01 percent of the ALP and in 2015 that number 

increased to 71.43 percent. However, the results also indicate that men are more likely 

to hold a silver seat. At every election, (excluding the 2012 election where no member 

of the ALP held a silver seat), men are more likely to hold a silver seat. After accounting 

for the silver seat, it could be argued that women still experience some form of implicit 

or organisational discrimination within the ALP, since they are under-represented in 

the silver seats. This implicit or organisational discrimination is also evident in the 

number of women to hold leadership or ministerial roles. 

The two-party preferred data for the conservative parties also indicates the lack 

of women in winnable seats. Specifically, by applying Reynold’s concept of Bronze, 

Silver, or Gold Seats, women in the conservative parties only feature in gold seats at 

the 2012 election, which is considered an anomaly, unprecedented and not the 

beginning of a trend. By extension, it could be argued that the quantitative data 

indicates that women in conservative parties are only pre-selected to winnable seats 

as an anomaly. The 2006 election where only three women won seats, and of these 

two were considered very marginal seats, is indicative of the discrimination in the 
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conservative parties. If the 2015 election is to be considered a restorative election, 

where the balance of power stabilised, one does have to question why the margins for 

the LNP women indicate women are still more likely to be in a marginal seat. Further 

to this, the seat of Maroochydore is of interest, as Fiona Simpson won this seat in 1992 

with a margin of 5.02 percent. Simpson, the longest serving woman member and first 

female Speaker, was able to increase this margin to 20.93 in 2012, however the margin 

now stands at 9.27 percent. 

By comparing the two-party preferred results for the women members of the 

Queensland Parliament for the Liberal, National, LNP and the ALP, it is possible to 

discern a pattern of inequality within the individual parties. As discussed, the ALP uses 

VPQs to improve the representation of women, and to an extent the number of women 

to be represented in the Queensland Parliament as ALP members has increased. The 

53rd parliament is an example of the success of VPQs within the ALP, when women 

represented 49 percent of the party, or 25 members. Compared with the conservative 

parties, there is a notable difference with a lack of women and quotas apparent in the 

latter. The 2006 election is exceptional, with the election of one woman from the Liberal 

Party and two women from the National Party. Further, the most striking piece of data 

from the margins is the number of women elected in the 2012 election in the LNP. As 

mentioned, this election was unprecedented in the number of seats gained by the LNP, 

and as a result, a record number of women entered the Parliament from the LNP. This 

data confirms the theory of the Glass Metaphor discussed in Chapters One and Seven, 

which contends that women reach positions of power in times of volatility and change. 

Finally, by comparing the parties’ success rate for the women Members, it can be 

gleaned that overall quotas are overwhelmingly successful at creating space for 

women in male-dominated areas specifically, in this case, the Queensland Parliament. 
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5.4 Conclusion  

The representation of women in the Queensland Parliament is overall following an 

upward trajectory. This can be attributed to the dominance of the ALP in the political 

landscape and the ALP’s affirmative action policy of VPQ and conservative gains in 

electoral vulnerability. However, this increase in women members is inconsistent, and 

additionally, the margins on which women were elected from 2009 to 2015 show 

patterns requiring further in-depth analysis. While women are comparably represented 

in the marginal and bronze seats, as described by Paul Reynolds (2005), men are 

over-represented in the silver seats, and further, women hold a majority of the gold 

seats. This gold seat majority for women is significant, as numerically women are 

under-represented. However, as the gold seat majority suggests women are highly 

competent electorally, this competence could be indicative of the perceived necessity 

for women to be more competent than men, as described by Bourdieu (Bourdieu, 

2001, p. 62) which was discussed in Chapter Three and will also be discussed further 

in Chapter Six 6.5 Ambition.  

The number of women in the ALP is increasing. However, this is not consistently 

reflected in leadership and Cabinet positions. Women in the LNP and conservative 

parties, and as independents, are lacking in numbers and more specifically, the 

conservative parties have a history of including women in marginal and unwinnable 

seats in the pre-selection process. These inconsistencies, combined with the lack of 

leadership roles and the overall representation of women in the Queensland 

Parliament, show women are experiencing discrimination which can be linked to their 

gender. While men remain limited by gender, men are still held accountable within the 

hegemonic terms of strong leadership and combative debating performance, this 

gender performance does not impede their upward career trajectory. Fine argues 

gender is a hierarchy, with power and prestige associated with men and masculinity 
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(Fine 2017, p. 193), being male within the cultural milieu of the Queensland Parliament 

significantly increases the probability of being in a position of power. This concept is 

reinforced by the demography of the Parliament, which has predominantly been white, 

heterosexual, male, middle-aged and middle-class. It is possible to argue being of 

male gender is a prerequisite for being a Queensland politician. The use of quotas is 

one method to impact this implicit and organisational discrimination, however it does 

not solve the problem of under-representation. In this instance, the implementation of 

quotas has enabled the ALP to be more inclusive in relation to women. However, the 

Queensland Parliament is still a highly masculine environment. Further, as stated 

above, the parliamentary landscape of Queensland is imbued with masculine imagery, 

terms, practices and culture. Crucially, the practices and culture cannot be separated 

from the everyday experiences of politicians. The research question: If there are no 

formal barriers or impediments excluding women from Parliament, why are women not 

represented or participating in the Queensland Parliament in similar proportions and 

roles as men is defined in this chapter through outlining the magnitude of the under-

representation of women. Further, as highlighted with the quantitative data, I argue the 

masculine narrative as a default position may be inhospitable to potential women 

members. The women experience implicit and organisational discrimination in the 

Queensland Parliament. Additionally, the data collated in itself attest to the significance 

of the contribution of women members of the Queensland Parliament, particularly as 

much of it is provided here for the first time, illustrating the numerous ways in which 

they experience gender discrimination. 
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                                                              Source: Compiled from Parliamentary Library and Women in the Queensland Parliament, 1860–present 
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                                                                                                       Source: Compiled from Parliamentary Library and Women in the Queensland Parliament, 1860–present
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CHAPTER 6 

Qualitative Data:  

Listening to the Lived Experiences of the Women 

Members of the Queensland Parliament 

6.1 Introduction 

The central research question of this thesis is:  

If there are no formal barriers or impediments excluding women from Parliament, why are 

women not represented or participating in the Queensland Parliament in similar proportions 

and roles as men? 

 

The main argument of this thesis is:  

If gender can be understood as a form of capital, then gender capital can be used to 

understand the under-representation of women in the Queensland Parliament from 1915 to 

2015. Further, it is argued, the current culture, and the culture of the Queensland Parliament 

is masculinist, and as a result gender capital is judged accordingly.  

 

This chapter is a presentation of the narratives of the women members of the Queensland 

Parliament. To collect this data, I conducted twenty-five in-depth and semi-structured 

interviews with women members from the National, Liberal, National and Liberal Party, 

Australian Labor Party and Independents, both past and present. Some women elected to 

withdraw from the process after the interviews were conducted. To protect the identities of the 

women, I have not made a distinction between party, nor past or present. I have also di-

identified wherever possible, changing names to [NAME], places to [PLACE] and other such 

alterations to ensure privacy while remaining consistently true to the narratives as told to me 
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by the participants. Continuing with privacy concerns, I have elected a deliberate strategy of 

not counting the specific number of participants to experience the same encounters. Instead I 

say many, several, some or few. Again, this is to negate privacy concerns. I also conducted 

an ethnographic study of the Queensland Parliament. The interviews followed the interview 

schedule (see Appendix 2) and diverted from it where necessary, usually when the participant 

provided additional information data or when a situation changed. The interviews were 

conversational, as detailed in the methodology. The qualitative data underpins the framework 

and the wider theoretical component of this study, by detailing the lived experiences of the 

women Members of the Queensland Parliament. Traditionally, these stories have been untold 

for a range of reasons as outlined above, including masculinist culture and practices, and the 

scarcity of women to hold these roles. As mentioned in Chapter Two, there are few records of 

the lived experiences of women members of Parliament, both in the context of the Queensland 

Parliament, and in other Australian Parliaments (Bligh, 2015; Crawford and Pini, 2010a; 

Fallon, 2003; Gillard, 2014; Jenkins, 2008; McCauley, 2004; M. Reynolds, 1995, 2007). 

Queensland Speaks is a collection of narratives from many prominent Queensland women, 

including several politicians. There is also a collection of transcripts in the Fryer Library in the 

UQFL449 John McCulloch Collection, which bears similarity to this research. However, the 

collection is not open to the public. The Hansards, the verbatim transcripts of parliamentary 

debates, also provide some level of insight into the experiences of the women members of the 

Queensland Parliament. However, while the transcripts are verbatim for the chosen speakers, 

they do not record wider experiences in the Chamber, and therefore are an incomplete record 

of the event, an inexact match for qualitative research. This study therefore contributes a 

platform for the women members of the Queensland Parliament to speak in their own words. 

It is acknowledged that existing data and resources can provide some account of the history 

of the women Members of the Queensland Parliament. However, the research is unique 

because it utilises the everyday lived experiences of the women members in their own voices.   
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Qualitative research can provide testimonies of narratives that would otherwise remain 

unheard, although there are acknowledged limitations, as discussed in Chapter Four.  

Nevertheless, the paradoxical nature of qualitative research should be acknowledged. By 

using the narrative account, the data is limited to the details the participants choose to divulge 

in the ways they choose to do so. This leads to an unavoidable bias within the research. 

However, as detailed in the Methodology Chapter, this data will be triangulated with the 

quantitative data and the existing literature. This form of censorship from the participants is 

crucial for building trust in the research and interviewee relationship, however it does create 

a barrier to what type of data is collected and how this data is publicly presented. The 

qualitative data is also affected by biases from the researcher. Again, bias is unavoidable, as 

biases in research are innate and form a part of the doxic order. Overall, there are numerous 

varieties of bias and numerous standpoints which influence the type of data produced by this 

approach to qualitative research, an inevitable circumstance that will be ameliorated by the 

triangulation of the research.  

As discussed, there are several key factors identified in the literature as barriers for 

women entering politics. McCann and Wilson (2014, p. 14) identify these as the nature of the 

electoral system, the nature and processes of political parties, women’s lower levels of 

education and socio-economic status, traditions and beliefs about the role of women in 

society, and the burden of combining work and family responsibilities. These barriers were 

evident to varying degrees in the qualitative data.  

For this research, education levels of the participants were not investigated, as 

politicians in Australia do not require any formal qualifications. It was common, however, for 

the participants to be teachers prior to their current position. Further, in the wider population 

of Australia, women are more likely than men to hold a bachelor degree (ABS, 2015). This 

statistic indicates that women are not able to attain representation in the Queensland 

Parliament at a similar rate to their male counterparts, despite rising levels of education. In 

terms of Bourdieu and cultural capital, this simultaneous rise in education and stagnation in 
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the representation of women in the Queensland Parliament indicates there are other factors 

inhibiting the representation of women in the Queensland Parliament. Further, since women 

have held suffrage for more than century, I suggest these other factors are linked outcomes 

of gender capital.  

The qualitative data reveals the participants consider the most common difficulties the 

role of Parliament member presents for other women — rather than for themselves. This theme 

will be discussed further below and in more details in Chapter Seven, 7.13 Not Me. It is 

possible this theme from the qualitative data indicates the women members of the Queensland 

Parliament are wary of a victim narrative, and wish to distance themselves from this, but still 

feel the need to acknowledge the hardships associated with the role, and the challenges 

associated with being in a minority. From both the ethnography performed in the parliamentary 

building, and from the interviews, the culture and field of the Queensland Parliament is 

masculinist. Further, this masculinist culture is reinforced by a doxic order which veils the 

depth of masculine power. Examples of the masculinist culture were witnessed in the 

ethnography by the décor of the building, with the dark wooden furniture, the leather 

upholstery, and the inclusion of a billiards room and the portraits of former members, mostly 

men, adorning the walls of the building. A striking comparison of the portraits to adorn the 

walls is the example of the displays celebrating the first Aboriginal member and the first woman 

member. While it is clear the firsts for minority representation are celebrated, the 

accompanying images are placed in the Parliamentary Annex, a multistorey high-rise that was 

built in 1979 (Queensland Parliament, 2015c), separate from the main parliamentary building 

which was built in 1864 (Queensland Government, 2015b), and somewhat diminished in 

cultural heritage and prestige. Displaying the accomplishments of Aboriginal people and 

women in a separate area delivers less reverence, further emphasising their outsider status.40 

This emphasis on the outsider status for women was amplified by the exclusion of lavatory 

facilities for women within the members’ area (See Appendix 4).  

                                                      
40 It is acknowledged that Aboriginal people also fought for universal suffrage, which was not granted until 1965, 
however the discrimination they face is beyond the scope of this research.  
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A final example of the hostility towards women within the field of the Queensland 

Parliament is the exclusion of breastfeeding spaces available to women members. The 

practice of breastfeeding has elicited a varied response from both the interviewed members 

and the parliamentary staff responsible for the behaviour within the parliamentary complex. 

One member, as discussed below, attempted to create a space for her breastfeeding 

colleague, however she was told this was not possible. Another member suggested this was 

not an issue, with members of her own party making space available for her and additional 

leave provisions. Further, the House Clerk suggested anyone was more than welcome to 

breastfeed, and provisions would be made for such members. However, the recent example 

set by Queensland Senator Larissa Waters in the Federal Parliament (ABC, 2017) suggests 

the inclusion of breastfeeding women and their children in parliamentary spaces is still 

overwhelmingly a novelty and produces a myriad of negative responses from both members 

and constituents41. The qualitative data produced a variety of responses from the women 

members, indicating that no individual experience exactly parallels another. However, it is 

clear the women members of the Queensland Parliament are yet to experience a career 

without discrimination. Whether this discrimination is explicit or implicit varies, but its existence 

is evident from both the narratives and the ethnography.  

6.2 Gender as a Form of Capital  

Does gender hold you back in your career?  

Can you speak about traditional women’s issues such as domestic violence, abortion , 

childcare or women’s participation in the workforce in the Parliament?  

Do you identify as a feminist?  

Can you publicly identify as a feminist?  

Is gender something you can use to your advantage?  

Does gender hold you back in your career?   

                                                      
41 In the Queensland Parliament, Brittany Lauga also breastfed her child in 2018, however this falls outside of the 
date-range of this thesis.  
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I think you need to observe the way the sexes, the two genders, handle their jobs. I think 

… Men are more inclined to, to do run as a profession. To be up there and their staff 

are a little bit down there. Even though, their staff are the ones doing the day-to-day 

jobs, and 80 per cent of the electorate work. The women, I think, are just a fraction more 

caring and understanding. A little bit softer approach to the constituency. I think any 

smart woman does, you know, I have actually said to women. Don’t forget, it’s a 

woman’s weapon sometimes tears help. Just let your eyes fill [laughs], weapons, your 

weapons are there. I mean the blokes thump the table. We don’t do that. One of the 

problems women have in Parliament, or in any other aspect of public life. That, some of 

them really need some voice training…They can get very shrill. When they get excited 

or, intense and passionate about something. 

The above excerpt from the qualitative data is a specific and potent example of the gender 

capital this research is seeking to understand. In its simplest form, gender capital is an 

intangible force, operating within a field that accrues value for men and women as understood 

within the gender binary, reinforced by the doxic order, and which continues to hold 

unchallenged authority. Where the participant outlines the different manner in which men and 

women perform the same role, they are highlighting how gender capital operates within the 

masculinist field of politics. Further, the physical and audible outpourings of how gender 

manifests within the field show how gender is valued in these spaces. One participant 

specified: I don’t like the woman card, indicating that gender is something that can be used, 

that gender is more than a verb, and further, that gender is an expenditure. Another participant 

acknowledged gender within the field as something that both men and women use: it is in the 

sense that, but it’s no different to men being able to use their gender to their advantage. Here, 

where the participant specifies that gender is something that men use to their advantage, it is 

evident that it does operate as a form of capital for men, in a way that benefits them in the 

field. Another participant stated: because you have to sort of be twice as good at everything 

you do, to get any sort of recognition or any promotion, indicating for women, gender is a 

barrier to success, regardless of skills or capabilities. Again, this is another indicator that 

gender, as an intangible force, may be a form of capital that can be expended within a field in 

accordance to Bourdieu’s concept of capital. Since the field of politics is masculinist, women 
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are forever fighting on an uneven playing ground. Further to this, participants explain: I do 

describe myself as a feminist, but not very aggressively, and I love being feminine. I love being 

a female. This is evidence of how gender is perceived within the field of politics. Gender, 

femininity and feminism all are value-laden terms. Where the participant declares she loves 

being female, her answer was in reference to a question about feminism. This participant in 

this instance sees feminism as something that is not feminine, and the excerpt from the other 

participant declaring she was a feminist, but not an aggressive one, are both indicators of how 

gender is perceived within the masculinist field. More specifically, that it is acceptable to be a 

woman, but a woman must embody feminine qualities, and a woman cannot draw attention to 

her womanly values.  

6.3: Women’s Experience of Gender and the Queensland 

Parliament 

Regardless of party or reflexivity on the participant’s behalf, gender was an overarching theme 

found in the qualitative data. As discussed above, motherhood was one of the more prevalent 

concepts associated with gender and the lived experiences of the participants. One participant 

reflected:  

the language that’s used about us in parliament, I think women have to work a lot harder 

to, to be taken as seriously as their male counterparts, and just all the other nonsense 

that goes on with, how we dress and how we speak, and whether we’re being a good 

wife or a good mother or whether or not, you know, I’m irresponsible because I’ve taken 

this job and I haven’t thought about children yet, or you know, all of those things... 

This is indicative of how gender runs like a deep current in the lived experiences of the 

participants. Specifically, with the cultural field of politics, the qualitative data indicates gender 

permeates the lived experiences of the participants and has a tangible effect on the outcomes 

of their personal progress; the participants feel the parameters are different when they are 

judged on their professional abilities. One participant details how she was treated differently 

to her male colleague, despite both being parents: no one ever asked him. They just always 
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operated from an assumption that a woman, from the way he juggled his family, was that he 

had a wife.  

To compare the elements of gender with two political leaders and premiers in 

Queensland, an exploration of Annastacia Palaszczuk and Peter Beattie can be useful. Peter 

Beattie is described as an ‘amiable boofhead’ and the ‘everyman’, (Williams in Wanna and 

Williams, 2011, p. 123), having pedestrian cultural tastes and often wearing an oversized 

rugby shirt while dog walking (Wanna and Williams, 2005, p. 62). This description finds 

common ground with working and middle-class men, in the same way pop-cultural characters 

such as Homer Simpson from The Simpsons or Raymond from Everybody Loves Raymond 

connect with working and middle-class ideas of the male head of the family. It also lays the 

groundwork for the type of gender capital Beattie embodies and expends. Beattie has 

transformed this boofhead status, a characteristic which is not often associated with politics, 

to cultural capital. I argue this capital transformation is a result of the masculinist culture and 

masculine capital. Beattie is further described as having a ‘presidential’ style (Wanna and 

Williams, 2005, p. 80), another term which is almost exclusively male, given the overwhelming 

number of male presidents. I argue a woman would not be able to use the same or similar 

tokens of affection as women do not accrue capital in the same manner. During an interview 

with the House Clark, I was made aware of the different identities inhabited by the women 

leaders in the Parliament. Bligh was described as a Union Aficionado and someone who was 

strong. Sheldon was known as Mother, and the Clarke described how other parliamentarians 

would use such language to heckle Sheldon during sitting weeks. The use of ‘mother’ in this 

context can be contextualised in different viewpoints. First, it is an example of a woman using 

emotional labour, and second it is an example of the mental load women are expected to carry 

in the cultural milieu. Both terms are gendered behaviours where women are classed as ‘being 

better’ than men in nuanced social situations. By comparison, Palaszczuk was described as 

a ‘little sister’, someone requiring protection. These descriptions were mentioned in passing, 

however, the commentary about Palaszczuk and her ‘little sister’ status is still not equivalent 

to the amiable boofhead. A little sister is still laden with gendered ideals of protectionism and 
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a lack of capabilities.  Further, Annastacia Palaszczuk was publicly shamed when she could 

not state the rate of the GST, nor further pop-culture and sports questions (Branco, 2015). In 

other chapters, I also discuss the expression ‘Accidental Anna’, as Palaszczuk is referred to 

by the media (King, 2015). In this context, combined with the pop-culture and the GST blunder, 

it is apparent that Palaszczuk cannot draw on the amiable boofhead status that her 

predecessor enjoyed. More specifically, Palaszczuk is attempting to inhabit a field traditionally 

reserved for men, and regardless of her qualifications, her educational capital, her family 

background and her lived experiences, gender will always be apparent in her embodied 

capital, and gender will always be a filter through which Palaszczuk experiences parliamentary 

life, either through her own embodiment, or through the eyes of the constituents. Gender is a 

part of the wider landscape, in both the political field and the wider field through which we 

understand our experiences. This indicates how gender in this context is an intangible force, 

and further, how this intangible force can be understood in terms of gender capital. Another 

prevalent theme within the narratives was how hard this job is for other women. Specifically, 

very few of the participants divulged instances where gender-based discrimination was 

evident in their own trajectories. Some participants acknowledged the existence of gender 

discrimination in their own careers, on the proviso that I did not recount their specific narrative. 

As Murray notes about sexual harassment in the UK Parliament, knowledge is power and 

sexual harassment is all about power (Murray, 2017). Only one participant detailed a specific 

incidence which they were comfortable with on public record:  

Interestingly, in 2009, when I ran, the current Member for [Place], he ran a bit of a 

campaign against me, as a candidate, that I was one of those Aboriginal single 

mothers, whatever that means. But that’s the message that he was knocking on doors 

with. You know she’s one of those, Aboriginal single mothers. 

 It is possible the women I interviewed did not experience discrimination, or specific gender 

challenges in the workplace. However, since the quantitative data indicates that women are 

under-represented in the Queensland Parliament, unconscious biases still exist, and I argue 

the women Members of the Queensland Parliament experience discrimination in their role as 
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a Member, both at a local branch level, and in their role as a member of Parliament. It is also 

possible to suggest the participants did not trust me as a researcher, as I was unknown to 

them. While the participants answer questions, face scrutiny, and communicate with the media 

and constituents on a regular basis, it is possible the level of intimacy and rapport necessary 

for the participants to reveal the true nature of parliamentary life cannot be gained in one 

interview. On this note, Murray explains the masculine power in the Westminster traditions of 

the UK Parliament as:  

The power of office and the broader patriarchal culture bestow upon men a sense of 

entitlement. Parliament is their space — sex, and women, are their pleasures to be had. 

And women in politics, whether in the media or the Commons bars, are objectified, 

sexualised, trivialised. They are not afforded dignity and respect (Murray, 2017). 

Puwar also suggests the Parliament is the domain of white men (Puwar, 2004), and while the 

qualitative data here does not elicit specific cases of sexual harassment, that does not mean 

it does not happen. Many of the participants were still in the public eye when interviewed and 

may not wish for stories of discrimination and hardship in the public domain. Finally, within the 

context of Bourdieu, the women saw gender-based discrimination as a part of the doxa and 

the habitus of the organisation and the field. Thus, the participants did not experience 

behaviour and activity that was extra-ordinary, and the internalised nature of the discrimination 

may have been evident in a lack of recognition.   

The main theme ‘of I’m fine, but I don’t know how she does it’ was one of the more 

prevalent answers to my inquiries regarding work-life balance and, whether the participant 

experienced discrimination. Specifically, a senior minister was mentioned on more than one 

occasion regarding her ability to juggle her family life and the responsibilities of her role as a 

minister:  

[NAME] who I respect and admire tremendously who can make it all work. You know, she's got 

kids my age.  

 

I take my hat off to someone like [NAME] who I respect and admire tremendously, who can 

make it all work 
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Mia Freedmen suggests that women use the term ‘ambition’ in a derogatory sense, as 

ambitious women by default would be ignoring other traditional roles such as mothering 

(Freedman42, 2017, 2018). Further, this can also be viewed within the parameters of ‘ambition 

is a dirty word’ which will be discussed further Chapter Seven in the Stumbling Career 

Trajectory section. In this cultural context, it is possible that the unconscious bias of the 

participants is evident when attitudes about mothering and ambition are in conflict. Participants 

would also recall times of challenge for other women members in the Queensland Parliament:  

I won’t forget, when [NAME] got some new glasses. With snazzy green rims. Very smart. 

And it was in the [NEWSPAPER]. It’s ridiculous. Where, where the blokes could get 

away with all sorts of things.  

I’ve never felt it was a barrier. I’ve never felt it was an issue for me. I’ve never felt it was 

a problem. Have I seen it? Absolutely.  

I didn’t really cop it any different, but, I can see around me and I continue to see around 

me the gender differences in media portrays the women.  

I think that scrutiny, we, we saw that really clearly with Julia Gillard, and Kristina 

Keneally, and, Anna Bligh, the scrutiny becomes quite intense, the more power you get.  

Another participant saw privilege in her role as a member, suggesting that in another 

workplace, the flexibility and childcare arrangements she made would not be possible: I mean 

it’s a privileged role where I had a white collared job and could negotiate support.  

 

 6.4 Social Justice  

Why did you want to be a MP? 

                                                      
42 It should be noted Freedman is not an academic source. However, as this thesis is based on women’s lives and 
women’s experiences, due to her background in publishing in a woman dominated industry, Freedman has much 
to offer on this topic. 
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The overwhelming theme from the interviews regarding motivation is social justice. The first 

and one of the simplest questions, Why did you want to be a MP? elicited answers such as: 

I identified issues that were happening in our region, and, I got interested in the politics 

of it. I became very frustrated, and I realized that I had actually learned a lot over my,  

almost [YEARS] years in politics, I've learned a lot, and I had a lot to give back, and it 

felt almost like a responsibility...  

My husband and I had, a disabled [CHILD]. Severely disabled [CHILD]. And fairly rapidly 

we discovered when we returned to Queensland, that the facilities that were available 

were, next to none. And what was available was old fashioned and out of date…. There 

were about 8 of us, all together… We all decided to join the political party of our own 

choosing, and so I, joined the [PARTY] at that stage… And got actively involved 

 I’ve been and activist on a range of social issues through my social work, and there 

was a fairly significant push at the time, that I was active on violence against women 

and other related issues 

 This social justice narrative can be transposed onto the concept of emotional labour. By 

connecting female niceness and the emotional component of the workplace, Hochschild is 

providing the basis for gender capital in the workplace, similar to the themes found in 

Huppatz’s work on gender capital and emotional labour. Here it is suggested that emotional 

labour is an extension of femininity, which is undervalued and often found in occupations of a 

lower status.  

The combination of this female niceness and the devalued workplace gender can be 

understood in terms of a hierarchy, with femininity ranking below masculinity. Further, this 

emotional labour is an acceptable form of femininity within the workplace, or in this instance, 

the field of community activism. Skeggs also finds that caring is a form of cultural currency 

that delivers a level of respectability (Skeggs, 1997, p. 41). More specifically, this data suggest 

women are more likely to be caring and working for others, both of which are acceptable and 

palatable forms of working femininity that can be used as gender capital in the field of politics. 

While the field of the Queensland Parliament is masculinist, and therefore, this field will value 

masculine traits more highly, the palatable forms of femininity in this instance are paradoxical. 
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The women are essentially trapped in a gender binary, as the wider field demands they show 

and use their feminine traits associated with emotional labour, however within the political field 

these traits are undervalued; the trap lies in how the women display this female niceness. By 

engaging in the social justice narrative, women are performing their emotional labour and 

using ‘female niceness’, but in the political field, female niceness is not valued, ensuring that 

women are left behind, or in terms of capital, that they cannot compete with the way men 

accrue capital within the traditional notions of Bourdieu.  

6.5 Ambition 

What are your career ambitions?  

Do you have a mentor? 

Do you have a networking plan? 

What was your relationship with the Whip like?  

Do you have a plan or specific career goals?  

Can you describe your work on committees?  

How much responsibility do you want? 

Do you want to be a minister?  

Are you interested in becoming leader of the party?  

Ambition is another common theme which has a highly gendered component. During the final 

phase of finalising the excerpts from the interview, the participants were shown the data 

intended for use. It was during the phase that some declined for their data to be used, and 

much of that data included information about ambition. This is despite the data being de-

identified. This could be due to a myriad of causes. However I suggest, the withdrawal from 

the research is an indicator of the sensitivity of qualitative research and the uneasy relationship 

women have with ambition. Women experience the Queensland Parliament as outsiders and 

their experiences confirm their outsider status. It is plausible to suggest, the participant who 

declined their data to be used fit within the category of ‘not me’ and an unwillingness to be 

seen as a victim. Both will be discussed further in this Chapter. However, as I discuss below, 
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Bligh’s experience is indicative of how the women’s ambition is viewed within the cultural 

milieu. Of the women who allowed their data to be used, not one woman specified a plan or a 

specific goal. This may be influenced by the processes found in politics, given that there are 

several factors influencing and determining success in the role of Parliament Member. 

Whereas, in a typical workplace, employment and career trajectory are clearly defined. Only 

one participant identified that politics was a career choice: Yes, it was a career choice. I had 

reached probably the top of my field in [Industry]. Another participant explained her ambition 

as: 

I did see myself as a Minister. Having quite a lot of experience during that period in opposition. 

Particularly considering the number of issues that we had to deal with. But I was also aware, 

there were a number of other former MPS that were coming back into parliament who were 

likely to be successful and were talented. So I didn’t have my hopes up. 

 

Here, the participant is cognisant that her ambition is to be navigated with the ambitions of 

others and internal party machinations. However, it was common to hear women declare they 

wanted to progress, but only to a certain level, or to progress in that they wanted to be 

competent in their role as a Member of Parliament. When asked ‘do you have a specific plan 

of attack?’ one participant said:  

no, except for, um, well, I suppose yes I do. To do a good job as a shadow minister, um, you 

know, I’ve been given a role, and I’m, you know, planning to do it to the best of my ability. 

 Another participant stated No. No, I just felt you needed to be, learn which way the doors 

were open, before you, could take on that sort of responsibility. When I asked another 

participant if she was forming specific networks and developing a relationship with the Whip, 

she replied: Uh, I don’t know. Am I supposed to? This participant did have further career 

aspirations of a ministry, however in this instance, it was not apparent that she was forming 

strategic relationships as part of her ambition trajectory. When questioned about becoming a 

minister and taking other roles with responsibility within the party, another participant 

suggested: I think it’s because I put such a big effort into my job, I don’t, didn’t give them room 

to criticise me. This line of thinking can be compared with Bourdieu where he states:  
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To succeed completely in holding a position, a woman would need to possess not only 

what is explicitly demanded by the job description, but also a whole set of properties 

which the male occupants normally bring to the job — a physical stature, a voice, or 

dispositions such as aggressiveness, self-assurance, ‘role distance’, what is called 

natural authority, etc., for which men have been tacitly prepared and trained as men 

(Bourdieu, 2001, p. 62). 

Here, the participant is aware of her gender, and how gender may inhibit her career trajectory, 

and to counter this, she goes above and beyond the necessary requirements for her position. 

This correlates with the gold seats concept as detailed in Chapter Five 5.3 Women in the 

Executive, where women are strong electoral performers. When I asked a participant about 

how she achieved a level of success in her career, she detailed how her success was based 

on hard work and experience. This form of hard work also can be tied to the emotional labour 

described above, as the participants also recognised their own efforts as a part of the role. 

Specifically, one participant declared: there is no shortcuts for women on the hard slog. 

Following this theme of the hard slog for women, one participant identified that she was a hard 

worker, and it was this hard work that earned her position: that I’m prepared to put the, you 

know the hard yards in. Another participant described the experience of pre-selection as: I 

went to see every delegate, and another participant when asked about her pre-selection 

process explained: I door-knocked the whole electorate, 10,784 houses. These examples of 

hard work raise questions regarding research from Niederle and Vesterlund suggesting that 

women shy away from competition with men:   

women in the highest performance quartile, who have a good chance of winning the 

tournament, were less likely to enter the tournament than men in the lowest performance 

quartile, who basically had no chance of winning…women may believe that they do not 

have a good chance of winning, and hence simply do not try as hard (Niederle and 

Vesterlund, 2008, pp. 456, 452). 

However, an overall lack of clear ambition, or an acknowledgement that ambition was not a 

positive quality for the participants, provides additional evidence for Niederle and Vesterlund’s 

competition theories. Possibly, women are aware their gender capital marks them as a form 
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of ‘other’, and to combat any opposition based on ingrained stereotypes, the participants are 

providing examples of their capabilities, above and beyond the necessary markers of 

competencies. 

Former Premier Anna Bligh specified in her autobiography that ‘ambition is just not seen 

as a desirable feminine trait’ (Bligh 2015, p. 81), and further details how her ambition was 

seen as a negative trait by others in her network of contacts (Bligh, 2015, p. 80). One 

participant was aware that her gender and youth would be perceived as a barrier: I just think 

as a young woman, you know, I was always very, open about, you know, wanting to, put my 

hand up and run out ’cause I think there was always comments about, she’s too ambitious, 

she’s too young. This same participant said she aims to counter this by being competent at 

her job. Again, the qualitative data is indicating that women members of the Queensland 

Parliament believe that career progression will occur with hard work, and when barriers such 

as gender become a perceived issue, the participants state their hard work will assist them in 

overcoming them. One participant declared she did want to become a minister: I did always 

want to be a minister, however when questioned further, the participant did not have a specific 

plan about how to attain this role. These excerpts from the qualitative data indicate how 

ambition and gender have a terse relationship, and how women attempt to manage their 

personal lives in conjunction with their careers.  

This data indicates women do have ambition and are prepared to work hard in their 

environment. However, the counter-narrative of: ‘I don’t know’, ‘yes, maybe’, ‘should I’, 

indicates that women have a stumbling career trajectory. Motherhood also had a marked 

impact on the lives of the participants and how they juggled their career ambitions. Specifically: 

you know, I had been on the back bench for a while, I, didn’t put myself forward for a ministerial 

role when [NAME] was a baby. At times, the role of motherhood and Member of Parliament 

become entwined and participants explained how they would bring their family to different 

community events: we’re really family orientated things like going you know, someone had a 

fundraiser at a park, we’d all go together, [CHILD], even did meals on wheels, with me a few 

times. Again, this type of activity is indicative of emotional labour, and how the women are 



Ainslie Meiklejohn- Because I AM WOMAN 

 

136 
 

using this in their role as a Member of Parliament. In conjunction with this emotional labour is 

the interruption effect that parenting can have on women’s careers. Overall, the qualitative 

data provided examples of ambitious women. This ambition exists despite the negative 

feedback they receive, and it is interrupted by parenting roles, causing women to self-opt out 

and suffer a stumbling career trajectory, as opposed to a linear career progression. See 

Chapter Seven 7.12 Stumbling Career Trajectory for a deeper analysis of this concept. 

This stumbling career trajectory was also found in the way the women approach their 

political careers. The participants declared an interest in politics and career advancement, 

however they did not confidently articulate a career plan or specific goals they wished to 

achieve. One participant described this as: 

I was watching the people who went in, and I just thought, one day, yeah, I wouldn’t 

mind doing that. But, my first though was you had to know everything. And then 

someone explained to me that you have great advisors and you have people who will 

do research for you, and the stuff that is required for an MP (emphasis added).  

Here, it is clear the participant had a drive to participate in politics, however, she initially lacked 

the confidence to put herself forward, as she did not think she was capable enough for the 

role. Many of the participants often detailed how they wanted to learn about the parliamentary 

procedures and party processes before they sought ministerial roles, and others explained 

how they ran for pre-selection as a practise run: 

To be frank, when I first thought about it and decided to run I didn’t think I would get in. 

I thought I would, do the first, election as training, and then, then I would definitely get 

in in 2015. 

So mine was a bit different so… I’d gone through the pre-selection process for another 

seat. In the full knowledge that I couldn’t win that pre-selection, but I thought it would be 

a good experience…I tend to be someone who spends more time in the Chamber than 

not. Just because, particularly in my first term, I was pretty much in the Chamber all the 

time. Because I thought it was a good learning experience. To see you know, the 

procedure of the Chamber, how it worked, all the rules. 
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To be a minister. Would love it, but I would not say actively working towards it because 

I am actively working towards learning my craft as a member of parliament, and 

genuinely, I am not even thinking about a minister. 

I got invited to, to talk to committees and get on a speaking committee and I didn’t 

realize, probably, I was serving an apprenticeship without knowing it. 

These excerpts highlight the way women approach their roles within the parliamentary 

setting and fit within the frame of the stumbling career trajectory, as they clearly have 

ambition, however, they are not putting themselves forward, as they wish to be ready for the 

role. The above example of the participant who declared they were working towards learning 

my craft typifies this concept. One participant who upon reflection articulates this concept as 

an apprenticeship. This may also feed into the competition theory, which will be discussed in 

6.10 Competition. This hesitation may also relate to the challenges associated with being a 

woman in a male-dominated environment, as outlined above, in line with Bourdieu’s 

contention that women are required to work harder than men to gain the same level of 

respect. The interviews have indicated, women do have career goals and ambitions to 

achieve success and create change. Bligh’s autobiography and trajectory was the most 

prominent example of this. However, the hesitation lies within the workplace conditions, in 

this instance the field of the Queensland Parliament, where women feel they are required to 

work harder than men, and therefore they are muted in the way they attack their career 

ambitions. 

Two participants from the same party declared they would like to have progressed 

further in their career as a member of Parliament, however they suspected their age (both 

were over 50) and location (both were outside the south-east metropolitan area), inhibited this 

progression: well, I suppose everyone would like to be a minister, but I didn’t ever think that I 

was minister, with ministerial material, partly geography, partly, my age. Another declared her 

older age and the electorate position were her own barriers, and she did not have any 

motivation to progress: and particularly, you’ve got your family, you’ve got your electorate, and 

then you’ve got this electorate. Again, the gender capital for these participants was not the 
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correct type of capital valued in the field of the Queensland Parliament. Cabrera found that 13 

per cent of women surveyed indicated age as a barrier when trying to re-enter the workforce 

(Cabrera, 2007, p. 227). These experiences are reflected in the broader employment market, 

as the Australian Human Rights Commission found that older women in the workforce face 

gender-based discrimination and they are more likely to be perceived as having out-of-date 

skills (AHRC, 2016, p. 71). The report also details how older women can ‘feel invisible’ (AHRC, 

2016 p. 71), which was echoed in Jane Caro’s 43’ work, where she details the challenges 

associated with aging and gender, the stereotypes women face in the workplace and the 

reality of a lack of superannuation and increased chance of homelessness (Caro, 2017). This 

invisibility of older women may be an example of gender capital as the perceived capital of 

older women is not valued in the wider cultural field, or in the Queensland Parliament. This is 

also in contrast to the imagery associated with the politician: white, male, without a disability 

and older. As discussed in Chapter Three, men are perceived as virile well into older age, 

however the above excerpts suggest the women Members do not experience the same 

perceptions.  

6.6 Affirmative Action 

Does your party have any specific plan of policies regarding the recruitment, retention 

and progression of women?  

The concept of affirmative action elicited a variety of views from the participants: [Party name] 

are being very active at the moment, you know, putting those politics together, and looking at 

the policies we have in relation to women. I mean, we genuinely believe we need more women 

in politics. One participant who supported affirmative action recognised merit was not 

necessarily a positive factor in career progression or pre-selection: you have to be getting in 

on merit. And merit is, nothing more than a mask for discrimination. Another participant was 

                                                      
43 It is understood that Jane Caro is not an academic source, however, as this thesis draws on the everyday lived 
experiences of women, Caro’s work on gender and age, which draws parallels with her gender and aged and her 
lived experiences is worthy of inclusion.  
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also aware that merit was not the only factor in pre-selection or career progression: not a 

meritocracy. That’s what I say to people. It is not a meritocracy. There is a whole lot of other 

things. Another participant was aware of the complications associated with identity politics: I’m 

not actually for quotas, I don’t believe that you, I don’t believe you’re doing anybody a favour 

by saying we’re going to put someone in because their race, their gender. One participant was 

aware of the challenges associated with Affirmative Action as her lived experience suggested: 

there was a slogan around for a while that women have participation but not power. This, 

combined with the quantitative data in Chapter Five, indicates that affirmative action has a 

complex relationship with organisational processes and the cultural implications of gender. 

While the quantitative data strongly indicates the inclusion of affirmative action is one of the 

more effective methods of increasing the number of women to hold a seat in Parliament, the 

lived experience suggests merit is a contentious term, with different meanings in different 

settings. A described in Chapter Three, 3.4 The Habitus and the Field, I argue, the Queensland 

Parliament has a habitus, which can be extrapolated to the wider political culture. It is 

masculinist and sits within the masculinist culture. Therefore, I argue, women’s experiences 

as described here are examples of implicit discrimination. By indicating a reflexivity about 

merit, while also discussing the contentious nature of merit and affirmative action, the 

participants outline how affirmative action (VPQ) are only a part of the solution for gender 

equity. Specifically, where one participant outlines we had positions but not power, it is an 

example of how including women into an organisation is not the solution for creating gender 

equity. The quote is also of interest, as there are now three women in roles of power in the 

Queensland Parliament. This concept can further compare with the argument that Mottier 

makes about gender and power and Bourdieu (Mottier, 2002, p.356) as earlier discussed in 

Chapter Three 3.2 Gender and Bourdieu, with gender resembling power. I argue that gender 

is power, and within a masculinist cultural milieu, masculine capital is power, and feminine 

capital is under-valued. There is more nuance with this argument, as the overall pattern for 

women in the parliament is to be outsiders to power, which is what the participant explains.  
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6.7 Ethnography in the Queensland Parliament  

While undertaking ethnography in the Parliament, I attended various functions. One of these 

functions was a lunch celebrating One Hundred Years of Suffrage for Women in the 

Queensland Parliament, where various guests and dignitaries attended and gave speeches. 

Fiona Simpson, current member and former Speaker was presenting a speech on her 

experience as a woman member, in the Speaker’s room. While walking through the foyer, her 

body language was small and diminished, her embodied capital making her noticeably 

smaller. When she greeted the parliamentary staff, she was cordial but quiet when saying: ‘Hi, 

how are you?’ She carried a large amount of luggage and hurried on to her next appointment. 

Shortly after Simpson left, John-Paul Langbrook entered the foyer, exclaiming what a 

‘beautiful day’ it was, while laughing and joking with parliamentary staff. His arms were 

outstretched as he spoke, while clapping for emphasis and excitement, a marked difference 

to the way Simpson used the same space, only minutes prior to his appearance. While there 

are varying influences in the way people use space, I found this instance striking. Although 

these observations only included what I witnessed during a limited period of time, the manner 

in which the two parliamentarians behaved, and their use of space is pertinent to this research. 

As I have argued, to be a politician is a performance of masculinity. 

The quantitative data is indicative of the masculine-dominated industry, and further, the 

parliamentary building was designed by men, built by men and made for men. The Speaker’s 

room contains numerous portraits of former speakers and premiers. There were two pictures 

of the Queen. However there were no other images of women, despite current Premier 

Palaszczuk and Former Premier Bligh both being women, in conjunction with the already 

mentioned former Speaker Fiona Simpson. The Billiards Room is one of the most dominant 

signifiers of this masculinist culture, however the overt masculine presence is highly visible in 

other spaces, with portraits and busts that adorn the walls and halls of the building. Bourdieu 

describes masculine spaces as being ‘primarily for men, such as the bars and clubs of the 

Anglo-American world, which with their leather upholstery and heavy, dark, angular furniture 
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present an image of hardness and manly toughness’ (Bourdieu, 2001, p. 56). Since the 

Queensland Parliament is furnished throughout with leather, wood and male portraits it further 

reinforces this field as masculinist, giving Fiona Simpson an intruder status.  

This use of space can be linked to the experiences of the participants with Question 

Time and time in the parliamentary Chamber. One participant was reflexive about the entire 

process:    

Question Time is where you perform your politics. Where you bring it to life. And, my 

time in my first term as a minister, I stopped taking folders in. I might take a small folder, 

if there was a really really big front page issue, I might have one page with some of the 

facts on it. But I stopped taking the big folders in, because you never actually have time 

to look at them, and you’re kind of clinging to them for safety. And, just remembering, 

it’s a theatre. It’s a theatre where you can shape and influence and persuade ideas. 

Then it becomes a very different but you know, theatre is quiet terrifying. You know, it 

doesn’t. It’s just a different kind of terror.  

Many of the participants remarked on this terror, and several of the participants specified the 

‘blokey’ nature or ‘school-boy tactics’ of the male dominated environment. From the 

ethnography I witnessed a specific strategy of intimidation from certain parliamentary 

members. This intimidation included shouting, gesturing and interrupting when a government 

member had the floor and the Opposition were talking among themselves. I also witnessed 

three male members, who sat in a row of three, act in a manner that was boisterous, loud, 

intimidating and child-like. On more than one occasion the Speaker named one of the 

members for their behaviour. It should be noted that it is possible to be competitive without 

participating in actions which mark gender as a form of communication. Puwar describes 

Westminster style of question time as gendered, boorish and an overtly masculine domain of 

bodily actions (Puwar, 2004, p. 83). In the interviews, I asked some of the participants about 

their experience with these members, and some acknowledged the intimidation, however,  

I accept that that is part of Opposition. I don’t necessarily say that I agree with it. I would 

love to have a debate in the community with people about genuine policy issues, but I 
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also accept there’s my idealism, and there’s reality to some degree...there’s particular 

personalities that set the tone.  

Another participant disagreed with the tactic:  

They can be quite vicious. Yeah. And we try to calm them down all the time.... But 

bullying in a different way (emphasis added).  

One participant detailed: there’s a bit of, that type of intimidation. This theme of bullying was 

echoed by another member who said: there’s an element of real vengeance. The same 

participant went on to explain: 

I interjected during a debate, a few sittings ago. It was something that was near and 

dear to my heart. It was about doctor’s contracts, and, before getting elected to 

parliament, I was one of the lawyers working on the campaign for the doctors, so, it’s 

an issue that I’m very passionate about, and I interjected when, the Member for [Place] 

was speaking, and he referred to me as a banshee.  

 

 

This exchange was recorded in the Hansard: 

[MEMBER] interjected.  

Mr McARDLE: Did anyone see that banshee? What was that screeching sound — 

Opposition members interjected (HC, 4 June 2015)  

This interaction is an example of the gendered nature in the field of the Chamber. Here, when 

a woman interjects, she is shut down with a gendered insult, thus reinforcing her secondary 

position, and marking her as different and as an outsider. By calling his colleague ‘banshee’,44 

the male member is using her gender to segregate, intimidate and belittle her contribution.   

                                                      
 
44 A ‘banshee’ is a woman who is heard shrieking and squawking to herald the death of a family member.   

http://www.parliament.qld.gov.au/documents/hansard/2015/2015_06_04_WEEKLY.pdf


Ainslie Meiklejohn- Because I AM WOMAN 

 

143 
 

6.8 Pre-Selection 

 Describe your experience with pre-selection process. 

The pre-selection process for the women members elicited a variety of themes from the 

participants’ responses. As outlined by McCann and Wilson, socioeconomic factors are also 

a barrier to the increased participation of women to the Parliament (McCann and Wilson, 2014, 

p. 14). This was reflected in the interviews as:  

That’s not a cheap thing to do It was about 1500 hundred dollars.  

 

I’d say that my campaign probably cost around 40–50 thousand dollars, and I’d say I 

contributed at least half of that.  

Here, from the excerpts, participants described various costs associated with their pre-

selection experience, and it is easy to understand how the money associated with this could 

be an inhibitor for women seeking office. Currently, the average wage gap is approximately 

18 per cent (Cassells, Duncan and Ong, 2016, p. 7), and women are mostly employed in 

industries that are undervalued and underpaid (WGEA, 2016b), therefore, I argue a financial 

outlay may be a bigger barrier for women. This gender-based wage gap is persistent; Simms’s 

work in 1981 outlines how women are concentrated in the pink-collar ghetto and earn 22 per 

cent less than men (Simms, 1981, p. 85). More recent data shows the gender wage gap is 

currently in 17 per cent, and starts at the graduate level (WGEA, 2016b). This translates to 

women on average earning less money than men, and it therefore it can be suggested, women 

have less economic power to expend on activities such as politics.  

6.9 Networks 

Do you have a networking plan? 

Do you have a plan or specific career goals?  

Can you describe your work on committees?  
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Another prevalent theme within the pre-selection category was the networks used by the 

participants in order to gain support within their local branch and the electorate. One 

participant summarised this as: gradually, you grown into the community life. You know, kids 

start doing things. At first, at first, you watch a little bit, and then you start getting involved. 

Another member was more strategic about the process  

I basically, had to just work hard to build that support, recruit people into the [PARTY] 

to support me as well. You really have to build a following. And that gets, pretty, you 

know it involves a lot of local work, joining groups, running issues, showing to the 

membership locally, that you’ve got what it takes to be a strong advocate. 

Some women were approached by various members of the community and encouraged to 

enter the Parliament:  

I suppose there was a group of, there’s you know a very active [Electorate] is a very active 

area, lots. You know, long time activists in the branches. So people like [Name], [Name], you 

know. Women friends who were party activists.  

Others were actively encouraged by the retiring member, as one participant indicated her pre-

selection experience: when he retired, we had talked about if for many, many years. Two 

participants stated they decided to run as a part of their feminist principles: 

I’m a feminist. One of the reasons that I decided to persist despite not getting a lot of support 

from blokes around me, was my belief that I had something to offer.  

 

I was certainly a strong feminist. And, I just thought. If married women with children keep saying 

no, when these offers keep coming up. Then we’ll never be in Parliament.  

 

One participant who had an overtly challenging pre-selection process specified: so I did have 

that, sort of a bit of a barrier, where I had sort of key party people, key leaders, actually 

campaigning against me.  
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In many cases, the participants were elected unopposed:  

I was endorsed as a candidate on a party, so I didn’t have anyone run against me at    

the time. 

 I was the only one to nominate, and was pre-selected unopposed. 

 Other participants had challenges which they needed to overcome as a part of the process: 

They anointed somebody else for the role. Nice guy, you know. I sort of thought, I should  

just pull back and just let him, boys club take off from here again, and then I knew 

nominations hadn’t opened yet and weren’t going to for a little while. I had a few people 

phone me, people I respected over the years in the party who said [Name], you gotta 

do it. You gotta do it. A couple of other people sort of encouraged me and so, I did it.  

It is possible that gender is another influencing factor here, indicating they used their existing 

community networks like school community groups and local community groups including 

churches and parenting groups. This may put the women in a precarious position, as these 

informal networks are populated by women, given that women and femininity hold less power 

in the field of the Queensland Parliament. Again, the concept of motherhood and parenting 

was apparent, with one participant stating: I worried about whether I could be a good mum 

and still be a member of Parliament, and another revealing: I think if you had your time, you 

would wait until your kids have finished school. 

6.10 Competition 

Some of the participants detailed how their pre-selection process was influenced by the 

constraints of other political events and circumstances within their own party and branches. 

This may indicate ambition needs to coincide with the correct timing. One participant outlined 

her experience with the creation of a new seat, in conjunction with the retirement of another 

member as:  

The seat of, [PLACE] it was called then. [NAME]’s old seat became available, and I 

decided to nominate. No, now that sounds a very simple process and, and despite the 
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fact that people say to you, you should be in Parliament, you should be in Parliament, 

you know it’s a very easy thing to say to other people. Good seats don’t grow on trees. 

Another participant outlined how the redistribution of the electoral boundaries was favourable 

for her campaign. These experiences are indicative of how women experience competition in 

groups outlined by Niederle and Vesterlund where they found ‘women are as competitive as 

men when competing against women, but not when competing against men’ (Niederle and 

Vesterlund, 2008, p. 449). Here I argue, the women are self-censoring in their commitment 

and approach to the pre-selection process by not competing against men, as the creation or 

redistribution of a new seat realigns the competition. Also, as mentioned above, there were 

participants who did not feel they could progress in their political careers, due to their age and 

their electorates. It is clear there is a pattern of women still being over-represented in the more 

marginal seats, especially in the conservative parties, something that was discussed in 

Chapter Five. There is also the occurrence of members running for unwinnable seats by 

choice, as a trial for their official campaign. These examples suggest women members have 

internalised the doxa of palatable levels of competition and ambition for their gender.   

 

6.11 Motherhood 

What are your experiences and feelings on motherhood and being an MP/ or having a 

career? 

How has your role as an MP affected your family life (positive/negative)?  

There is only one time I can remember around the Cabinet, where there was, a really 

expressly woman’s kind of view put. And that was in the re-development of Roma St 

Parklands [Name] and I and I think [Name] was there, all felt, really strongly that there 

should have been swimming facilities, like Southbank. That’s it’s a very big park, and 

on a very hot day, if you’ve got two or three kids, not to be able to, swim, was a real lost 

opportunity. And we lost the argument. But we were very, much came from our, all of 

our experiences as mothers. None of the men around the table were talking about being 

fathers in that park.  
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As outlined in Chapter Two, motherhood is an influencing factor to the working lives of women 

parliamentarians. The idea of Family Friendly Hours and a Family Unit were mentioned by 

some participants: 

I had to sort of bring [child] in and have [child] around, in a travel cot and stuff like that. 

Eventually the parliament set up the family room. But there were other families who 

needed that as well, so you would kind of book it and share it.  

This inextricable link is paradoxical, as the Queensland Parliament is inhospitable to women 

and mothers, while still being comprised of women and mothers. Many of the women 

described how their family and children would visit them in their offices and the parliamentary 

building. One participant outlined the challenges associated with navigating the space of the 

Parliament and how this influenced her decisions about starting a family: 

When the bells right, it’s not like you could be up in your room or anything like that. They 

would have to be somewhere an office that’s designated as a nursery and a nanny 

would have to be there to help, I have no doubt. So that extra cost is also of 

consideration, a woman coming from a regional area, I think like oh gosh, where would 

I get a nanny from? Brisbane, or would it be someone that I would have to hire at home 

and she’d have to fly everywhere with me?  

 Motherhood and the Queensland Parliament have a tenuous relationship, and from the 

qualitative data, it is clear the members are inextricably connected to concepts of motherhood, 

while working in a space which is hostile to working mothers. 

Two participants described their maternity leave situations. Both were challenging and 

their access to leave appears to be limited, with one suggesting that leave was something to 

be earned, suggesting a specific intangible process while the other declared there was no 

choice in the matter:  

I’d been pretty diligent with my rosters early on in my parliamentary career and by the 

time [Name] came along and I needed some flexibility, I think people understood that, 

you know I was not someone who, skipped out. It was only fair. To give me a bit of 

flexibility… You earn it, it wasn’t to be taken for granted. 
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There’s no such thing as maternity leave…. So I think I missed the first two sitting weeks 

for that year … in reality, six weeks is absolute madness, but you just do it because you 

don’t really have a choice.   

My youngest son, was… When I became [Position], he was in year nine in high school. 

And he, would come into my office…sometimes I would be in there, and not be able to 

see him. I mean I would always say hello to him, but he became very friendly with my 

staff, he was part of what was happening, and he wasn’t at home on his own getting up 

to mischief … often I’m able to stop for long enough to have a glass of milk with him. 

She used to come in every day. When she, after she finished High school, and cause 

[PLACE] was right next door.  

When Parliament was sitting, [NAME] would bring them in and let them sleep in my 

room overnight. We had mattresses we could throw on the floor.  

Tuesday morning my husband and my two [CHILDREN] dropped me into Parliament. 

These experiences with flexibility and motherhood are an example of the motherhood work 

ethic, where women apply themselves harder at work once they have a family. These women 

are spending their time wisely and becoming more efficient at their work. To support this 

concept, Poynton and Rolland found, women workers with flexible leave arrangements are 

the most productive workers (Poynton and Rolland, 2013, p. 3). Another participant 

suggested:  

Maybe they should just make that [the billiards room] a crèche instead. [Laughs] It’s just 

really not a place designed for families. 

The sitting week. It’s not family friendly. You know? It’s not partner friendly really. It’s 

not family friendly.  

One participant explained the challenges associated with both motherhood, breastfeeding and 

gendered ideals about dress and appearance by stating  

There was a particular room that was for meeting dignitaries that I asked to become the 

breastfeeding room, and I was knocked back. Anyway, it is terribly frustrating not, not 

being able to, you know, design something that is more aligned, and as I told you, there's 
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the thing about the high heels. That’s a true story. If your office was over in the annex, 

and the bells ring, you’ve got four minutes to, to sprint. Now what, what mature woman 

in a business suit and dress wants to sprint to get there?   

One participant simply stated: there’s nothing maternal about that space whatsoever, 

highlighting the hostility of the Parliament towards women and mothers.  Another member 

expressed that she could find spaces to breastfeed and that her party was accommodating to 

her needs as a parent, indicating that there was flexibility, and not all experiences with 

motherhood and the Parliament were negative. In terms of identity and a substantive 

difference, some participants suggested they voted on bills as a mother, and thought about 

legislation in terms of motherhood, and how they could not separate their identity as a mother 

from that of a politician.  

I was really, I had a big push for them, to say for example, to make sure they were in 

out of home care with foster care, instead of residential care. I think that, when you’ve 

done it, and you’ve had… it does impact on your own decision-making.   

I think that you automatically do, because you, have an understanding about things like 

childcare, you have an understanding what it’s like for women to get support. You have 

an understanding for what the barriers are against women so, so, being that sort of 

person means that you do, automatically represent those issues, whether or not you 

consciously do, or not. Because it’s impossible to divorce yourself from that status. And 

neither would you want to.  

I don’t think you can leave being a mother, or a parent at the door, when things happen 

that influence public policy. So, for example, when [NAME] was you know, someone 

coward punched him, and he died. An 18-year-old boy, just finished high school at 

[PLACE] out celebrating a friend’s birthday. Didn’t come home. And when we look at 

how we, as a government address alcohol fuelled violence, of course I can’t not think 

about that, I have to create an environment where that type of individual alcohol field 

violence is mitigated. What can we do as a government, and a community to mitigate 

that.  

One participant specified: My role as a mother is my role as a mother. That comes first. Several 

of the participants described how their own parents were involved in the parenting of their 

children: That first three to four months it really was, you know, my mum took care of my 
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house, she made sure everybody was fed. The support from parents for working mothers is 

not uncommon as Pocock found that grandparents, and especially grandmothers, are often 

utilised in childcare arrangements as work intensification increases (Pocock, 2005, p. 37). This 

work-life balance arrangement, with the parents of the participants picking up the slack, is one 

element of the heteronormative division of household labour. Men and women have specific 

household tasks within the heterosexual relationship status, with women traditionally 

maintaining interior household tasks, such as cooking, cleaning and laundry and men taking 

responsibility for gardening and car maintenance. This overall pattern on interior/female and 

exterior/male can be seen in Figure 3.1, Bourdieu’s Synoptic Diagram of Pertinent Opposites 

(Bourdieu, 2001, p. 10). Further, when comparing men and women with similar full-time 

working hours, women are found to be responsible for 64.4 per cent of the domestic work, 

compared to 36.1 per cent for men (WGEA, 2017, p. 4). One participant explains her 

experience as:  

I set up meals for the next week and sorted out the ironing, and [NAME] was incapable 

those days. I can remember, I used to load the dishwasher on, Sunday night, go to 

Brisbane, and the cleaning lady would come in the middle of the week, and she would 

empty the dishwasher. At the end of the week, when I came back, I’d fill it up again. 

(Laughs) But things settled down. [NAME] learned to cook. And that was a great help. 

And so he was able to feed himself. And [NAME]. And after that, we settled into, a pretty 

easy routine really. 

This excerpt from the qualitative data, and the information from the WGEA, indicate that 

women are still trapped within the domestic setting when they enter the workforce, or in this 

instance, the field of the Queensland Parliament. These experiences also align with McCann 

and Wilson’s argument of the barriers experienced by women attempting to enter politics 

(2014, p. 14). Further, as they are over-burdened with the mental load which draws on the 

feminine capital of female niceness and emotional labour, women in general (Hochschild, 

1993; Huppatz, 2012, p. 27), and in this instance, the women members of the Queensland 

Parliament, may experience discrimination and challenges that their male counterparts do not, 

as women are traditionally bound to the domestic sphere. The qualitative data provides 
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examples of women using their own parents or paid labour to cope with their workload, or 

where they could not attend to the heteronormative standards of domesticity. Finally, in some 

instances, the participants explained how their partners made career choices which resembled 

a more ‘feminised’ trajectory, with some partners working part-time, and in traditionally female 

dominated industries.  

Overall, I argue it is possible to understand that gender may exist as a form of capital, 

and in the instance of the Queensland Parliament, which is a masculinist field, women are in 

a double bind, as they are forced to fit in this masculinist culture, while standing outside of the 

culture due to their bodies and existing capital. Further, the performative gender roles of 

domesticity coexist with the mental load of having to maintain their gender capital, and the 

restrictions of gendered ideals of womanhood. The participants mitigating their domestic 

labour through the employment of parents and paid domestic labour is an example of how 

women are still managing within the Synoptic Diagram of Pertinent Opposites, as they are still 

responsible for most of the domestic sphere, even while their external workload is high.  

Some of the participants had positive experiences of being a woman, politician, and 

mother. One participant commented she received positive feedback when she did the school 

drop-off or when she was shopping at her local grocery store: 

I would drop the kids off to school before I went into Parliament. And [they made] 

complimentary comments, that I would drop the kids off to school before I went into 

Parliament. [They made] complimentary comments, ‘look what [NAME] has to do’. And 

people say things like, ‘I saw you shopping down [PLACE]’. And I would say, yes, 

because, female politicians didn’t do that sort of thing.  

Further, when one participant was asked about the feedback she received when she brought 

her child with her, she said: people liked it. Another participant who combined her role as a 

parent and a member stated: 

   My husband generally always comes with me, and my kids, one or two or three,  

generally always come with me because otherwise I never get to see them, so my role 

as a wife plays in pretty well to politics because I just make it a family event.  
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These comments are in opposition to the narrative of the negative effects of parenting on 

women’s careers, however both views involve the concept of gender capital and how this 

shapes women’s actions regarding parenting and the field of politics. Finally, one participant 

stated: 

Was a totally masculine environment, in those days, there was a very masculine and 

patriarchal environment. My children went to the parliament occasionally, for something 

special but I also held the view, that, I was elected. They were not my props. 

 

Here, the participant is aware the intrusion that her children may cause, and where the 

participant declares, ‘they were not my props’, the case for gender capital and women’s capital 

within a masculine field is evident. These excerpts from the qualitative data indicate that 

women can use their parenting experiences to sustain the doxic order of motherhood and 

gender. This translates to gender capital as a feminine form, where the act of caring for their 

families reinforces the stereotypes associated with women and gender. In this instance, the 

women members can use the gender binary to their advantage, and accrue capital based on 

their roles as parents, by performing socially approved gendered actions that reflect the ideals 

of being a mother.  

For women who do not have children, motherhood and family life are still concepts they 

struggle to navigate, from concerns about finding the time to start a family, to their ability to 

perform certain roles:  

It’s difficult. You can’t just, I can’t just go in eHarmony, or, RSVP.  

     

I haven’t met the right bloke. 

 

I’ve gotta say, to be honest, in the role of child safety, which is a very difficult role, I’ll    

often get asked, well, do you have children? Do you understand?  

 

About a week after, the election, there was a letter to the editor, in our local paper, where  

a gentleman was saying that it’s a terrible tragedy that my young family’s going to suffer  

as a result of my career. 

 

On motherhood statements one participant detailed:  
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They frustrate me. And you see at convention, all the time. People have very lovely 

ideas, and they put them in a statement, and they put them in as emotion, and, people 

hopeful then, it’s lovely, but I then want to know, what the practical application, what it 

is that you want to so. And how do you see that as working. In terms of motherhood 

generally. It’s something that I know I want. And it’s something that I yearn for and I 

sometimes get heartbroken at the thought that maybe I’ve sacrificed my chance for that.  

These excerpts from the qualitative data indicate how in this instance the doxic order of a 

gendered habitus is a negative experience. By not engaging with the common narrative of 

motherhood — a role within the doxic order that reinforces the archetypal gender stereotypes 

— these participants are subverting the traditional notion of motherhood and may not gain 

feminine capital in the same context as their counterparts with children. Through choice or by 

chance, women in this field are unable to experience their role without discrimination, a further 

example of how gender operates as a form of capital.  

To understand gender and motherhood in the field of politics we need to understand 

how motherhood exists within the wider culture. Rachel Nolan’s experience is an example of 

this challenge. Nolan explains  

Some years into my political career there was a dispute with a school community about 

the location of new primary school. At that time, the mothers’ group wrote that I 

shouldn’t have any say on the matter (in my electorate) because I didn’t have children 

myself. There was also a break out of the ever-present rumor that I was a lesbian – not 

offensive (I was just a straight, single woman) but also not true (Nolan 2013). 

 

  Nolan’s experience, is an example of transgression for women, with her single and 

child-free status. The field of the Queensland Parliament exists within a wider cultural field, 

and within the wider cultural field, gender is set within a binary of masculine and feminine. 

Women are valued for their motherhood status, therefore there is still value or cultural capital 

to be gained from motherhood performances. Gender in this political and masculinist field is 

yet to be fluid, and women are still relegated to their traditional status. In this field, women can 

only imitate their masculine counterparts, as women’s embodied capital will always mark them 

as outsiders. Identifying features associated with motherhood, such as children and the need 
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to breastfeed, reinforce their motherhood roles within the political field, including the field of 

their electorate. 

6.12 Traditional Women's Issues and a Substantive Difference 

Can you speak about traditional women’s issues such as domestic violence, abortion, 

child-care or women’s participation in the workforce in the Parliament?  

In the Queensland Parliament, the addition of women has echoed the cultural reformations 

allowing women participation in the workplace and social freedoms. To an extent, it would be 

fair to suggest the increased representation of women has increased legislation driven by 

feminist ideals and women-centric content. The first woman, Irene Longman, advocated for 

the introduction of women police officers, and in later years, Rosemary Kyburz campaigned 

to change the law so the sexual history of rape victims was inadmissible (McCulloch, 1994). 

The 2012 Domestic Violence (Family Protection) Act45 that was passed in 1989 recognising 

rape in marriage is indicative of the substantive changes. One of the participants stated I 

wanted women to have superannuation, and then proceeded to explain how she lobbied for 

this within parliament, indicating that women can and did have a feminist approach to 

legislation. Further to this, as discussed in previous chapters, Palaszczuk created a female 

majority Cabinet which was a deliberate move, ensuring that women are given more chances 

to influence legislation. One participant discussed the way in which women performed politics, 

saying: 

Women, tend not to create the problems but when they’re want to find a solution, they 

look. They look, so many different areas. They’ve got such a broad approach, they don’t 

just go to the money and say, well how much is this going to cost?...But that broad 

approach, and bringing all of these other factors in is quite extraordinary, and I think that 

honestly, there should be more women in Parliament.   

                                                      
45 Domestic and Family Violence Protection Act 2012. 
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This statement from the participant shows that women have the potential to do politics 

differently, however this could be understood in broader terms of diversity. This example of 

women tending to not create problems is also an example of emotional labour. It is possible 

to argue for increased representation for parliamentarians from a wide range of backgrounds 

including ethnicity, sexuality, class, disability and religion. People from diverse backgrounds 

have the potential to bring a diverse range of skill sets and abilities. Rosemary Kyburz 

explained her experience of her time in the party room as difficult to articulate women’s needs 

and found her male colleagues unwilling to discuss feminist legislation. Specifically: 

Well I think within the party room, the men were largely concerned about employment 

issues. Issues that relate the economy. Issues that relate largely the making money 

side of life if you want to look at it in better terms. I was concerned then about 

housing because housing was becoming an issue in my electorate…And it did seem 

important to keep green corridors (Kyburz, 2010). 

Extending this idea, it is possible to suggest people with different backgrounds would have 

different problem-solving skills and therefore may have innovative approaches to everyday 

challenges. These examples indicate that increasing the representation of women in 

Queensland has the potential to increase the rights and freedoms for women. However, 

legislation change does not guarantee cultural change. This lack of cultural change is evident 

in the wider cultural milieu, which remains dominated by the masculine presence to date. 

6.13 Substantive Representation 

Can you speak about traditional women’s issues such as domestic violence, abortion, 

child-care or women’s participation in the workforce in the Parliament?  

When the participants were questioned about discussing abortion or stereotypical women’s 

issues, all replied they could, both in the Party Room and the wider society. However, some 

participants stated that their constituents did not see abortion as an issue, and also 

commented on the potential for abortion and women’s issue to create stereotypes:  

No, I was Pigeonholed into that, into those areas. 
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I don’t get topics like abortion and, um, you know, to be really frank… but your general 

constituency are interested in things like health care, education, and roads.  

 

Another participant described how her stance on abortion was used as a reason for people 

not to support her electoral campaign:  

a few men that were working on my campaign pulled out of my campaign when they realised I 

was a member [GROUP].  

 

Kuyburz detailed her experience of advocating for abortion as: 

I like to think I played a significant role in that. That was a turbulent time. In my private life as 

well. Because we were target as well. Those of us who were against the bill. And against the 

ramifications. And we were bombarded with postcards with pictures of foetuses on them. We 

were bombarded with used sanitary pads, in the mail. And thrown over our fences. And my 

dog was shot… All sorts of personal and fear tactics were used against us. I used to receive 

polaroid pictures of male parts in the mail. Just trying to frighten us. Just trying to shut us up. 

A classic shut you up technique… (Kyburz, 20110). 

This excerpt shows how challenging it is for the women Members of the Queensland 

Parliament to talk about abortion and other women’s issues. Especially when attempting to 

challenge the consensus.  

This concept of being relegated to soft issues is mirrored in Puwar’s research on the 

British Parliament, where women MPs also found themselves relegated to women’s issues 

(Puwar, 2004). When arguing for the increased representation of women in parliaments, a 

distinction is drawn between descriptive and substantive representation. While this thesis is 

not specifically drawn on either, it is still worthwhile to gather an understanding of how this 

works in the Queensland Parliament. As previously mentioned, abortion is an issue that 

women are still navigating through as both a moral quandary and a legal challenge, as abortion 

is still in the criminal code in 2017. In the interviews, I asked the participants if it was something 

they had the freedom to speak about given it is a morally charged issue and one that evokes 

strong commentary. I wanted to investigate if women could talk about and advocate for or 

against this politically charged issue, as it would be indicative of the political capital of the 

individual participant and further, it would provide additional data which could be understood 

in terms of gender capital. These excerpts indicate the women members of the Queensland 
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Parliament are cognisant of the challenges associated with gender segregation, and further, 

the qualitative data in these incidences indicate the precariousness of acknowledging gender 

issues.  

The concepts of feminism and identity politics elicited a variety of responses from both 

parties. One participant stated: of course, I’m a feminist, I just don’t feel the need to run the 

flag up every morning, and from this comment it can be understood, being a feminist is a 

controversial proposition. To be a feminist and to advocate for the rights of women immediately 

brings a certain cultural idea of what it is to be a woman and a feminist woman. Again, drawing 

on the participant who stated: I love the being feminine. I love being a female, we can see how 

she succinctly describes the feminist problem that by identifying herself as a feminist a woman 

may be labelled ‘unfeminine’. Since gender fluidity is not recognised within the wider cultural 

milieu or within the field of the Queensland Parliament, to be a feminist, advocating for abortion 

or issues affecting women does not equate to capital which is perceived positive. Feminism, 

and women’s issues, do not hold value in the Queensland Parliament, despite that women 

represent at least 50 per cent of their constituents. Campaigning for women and their rights 

may bring more challenges for the women members, and further, these challenges may not 

be conducive to a steady political career. The challenges should be understood in terms of 

feminism and gender in the wider cultural milieu. The concept of substantive representation 

also received a mixed response, with some of the women identifying as feminist; some 

objected they were wary of wording of ‘women’s issues’ or ‘pink topics’ or ‘traditional woman’s 

issues’. In the excerpt below, I have indicated that I understand that ‘women’s issues’ may not 

be the best representation for these concepts: 

Participant: you know, it’s hard to say what’s a traditional women’s issue 

Interviewer: well perhaps, not, well, to you or I, traditional women’s issues are 

everyone’s issue.  

Participant: yeah. 

Interviewer: because you know, childcare is everyone’s issue. 

Participant: yeah, I know what you mean. 
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This excerpt displays an interesting dynamic, where feminism takes precedence over policy, 

while acknowledging it may not be a mainstream view. In this instance, the qualitative data 

shows the women are aware that gender is an intangible force in their lives shaping their 

experiences. This adds to the plausibility of my argument regarding the concept of gender 

capital.  

 6.14 Women in the Media  

What are your experiences with the media?  

The participants’ experiences with the media were varied. Some of the participants detailed 

how they cultivated a positive working relationship with the media, and other participants 

explained how they were discriminated against, either due to the bias of the media 

organisation against their party, or due to their gender. Some of the participants suggested 

they were not of interest to the media owing to their electorate location or their position in 

Parliament. It was common for regional members or for members on the backbench to suggest 

that their geographic location or status did not warrant media attention. One participant 

explained: 

 

I think being a city MP, as a local member. So I’ve got my local newspaper. I’m in touch 

with them all the time. But, when you then go to look then at the [NEWSPAPER] and 

that’s probably more the Leader of the Opposition’s role, unless it’s to do with my 

portfolio. When you go to the regions, again, there’s a lot more media exposure. You’ve 

got your local media, your local paper. The local T.V. station.  

All the participants were aware, however, of the way the media can frame women with the 

constraints of gender, and many of the participants could relay headlines or news stories that 

were uncomplimentary. This was similar to the outcome of Dickson’s work, which uses 

qualitative data to understand leadership in the constituency service of Labor women 

members of Parliament, where the participants suggested they received fair treatment in the 
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media, considering their location and party status (Dickenson, 2012, p. 401). The level of this 

reflexivity varied, and in some of its elements, it can be suggested the women members of the 

Queensland Parliament did not experience the discrimination suggested in the existing 

literature. Conversely, it may also be possible to suggest the women members of the 

Queensland Parliament were aware of how gender is portrayed in the media and were at pains 

to distance themselves from such a narrative, ensuring they did not appear to be a victim, and 

that they did not wish to be perceived as anything other than strong. The participants did 

acknowledge that women often received unfair treatment in the media, however, would further 

clarify that it was a part of politics: not in an overly derogatory way. I’ve had a front page, a 

cartoon front page in my local paper which was absolutely disgusting… I think that’s just a 

natural course of it. Since doxa can be described as that which is unchallenged in the culture, 

where the participant states just a natural course, the implications of doxa are evident. Women 

and women politicians can expect to be carbonised in the newspaper. Where van Acker 

argues that women are met ‘with a keener focus on their private relationships, sexual lives 

and appearance’ (van Acker, 2003, p. 116), and Trimble argues that the media creates a 

storyline for women (Trimble, 2014, p. 675) the qualitative data reinforces this argument, that 

women are treated in ways their male counterparts are not. Further, this different treatment is 

hidden in plain sight, as a component of the doxa.  

On one occasion, I met with a former member by chance in the Gallery of the Parliament, 

and she shared an article with me that described the Deputy Premier as soft, and eye-candy 

(Houghton, 2015). We both shared our dismay that the Deputy Premier was spoken of in such 

terms and reflected on how challenging it is for women politicians to do their work without the 

hindrance of such messages. Again, how this relates to gender and gender capital cannot be 

understated. While many of the participants detailed times when they experienced 

discrimination in the media, they were quick to indicate that this discrimination is to be 

expected, that it is a part of being a politician. This viewpoint from the participants can be 

translated into gender capital in two strands. First, there is no capital to be gained as a victim, 

and as a female victim of sexism. Second, the discrimination is a part of the doxa, the ingrained 
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cultural milieu, and discrimination is to be expected in the field of politics. Overall, as shared 

by the participants, being a woman politician is a precarious experience. There is no power in 

acknowledging their victim status, and it is difficult to articulate specific messages through the 

media, due to the overall position of women in the wider cultural field.  

6.15 Conclusion 

This chapter presents interviews conducted with twenty-five women Queensland 

parliamentarians, past and present. It provides a range of experiences in their own words, in 

response to questions regarding their gendered experiences in Parliament. It also provides an 

insight into the lived experiences of these women as the literature is currently lacking a 

narrative account of women Members of Parliament. As outlined, the lived experiences 

provide a rich data set for cultural nuances that cannot be accounted for within the existing 

constrained methods of exploring representation. This chapter addresses the central 

argument: if gender can be understood as a form of capital, then gender capital can be used 

to understand the under-representation of women in the Queensland Parliament from 1915 to 

2015. It is argued that female gender capital is valued much less than its male counterpart. 

By defining how gender frames the lived experience I argue, through the prism of Bourdieu’s 

work, additional insights into the masculinist culture of the Queensland Parliament can be 

gleaned. It is also equally important to understand the depth of the symbolic violence defined 

in Chapter Three, as it is evident in the lived experiences of the women members, especially 

in their approach to their careers and motherhood. As outlined above, I have qualified this 

career approach as a ‘stumbling trajectory’, where women take a non-linear approach, from 

maternity leave breaks to choices based on family commitments. This stumbling career 

trajectory also plays into the cultural acceptance of ambition, where as a woman it remains 

culturally unacceptable to be ambitious, as described by Anna Bligh (Bligh, 2015). This 

stumbling career trajectory is negated by the personal ambitions of the individuals, as the 

women do have ambition and a drive to progress in their careers, however this ambition is 

muted by external factors such as workplace culture, family needs and in the instance of the 
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Queensland Parliament, the political agenda of the day, combined with the internal politics of 

the individual parties. The stumbling trajectory which can be extrapolated to symbolic violence. 

 These instances of women self-opting out of the linear career are examples of symbolic 

violence, as no specific identity or rule determines that mothers should attend to the needs of 

children as opposed to fathers attending to the needs of children, or that working parents 

should shape their career around the needs of their children. However, women appear to have 

to make a choice, regardless of how forced this choice may be. This qualitative data has 

provided an insight into how symbolic violence works and how gender can be understood as 

a form of capital. The data also provide examples where there are different forms of acceptable 

behaviour for men and women. When women enter a male-dominated space, they appear as 

outsiders, regardless of their actual capabilities. By understanding gender as a form of capital, 

I argue, the under-representation of women in the Queensland Parliament can be explained 

by the nuanced and implicit discrimination which can be categorised as gender capital. This 

under-representation is persistent, despite a century of equal suffrage, specific legislation 

regarding gender discrimination, and VPQ for the ALP.   
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CHAPTER 7 

Findings 

7.1 Introduction 

In this chapter I examine the significant findings of this thesis investigating 

representation of the women in the Queensland Parliament, 1915–2015. The central research 

question of this thesis is: if there are no formal barriers or impediments excluding women from 

Parliament, why are women not represented or participating in the Queensland Parliament in 

similar proportions and roles as men?  Further, the central argument is as follows: if gender 

can be understood as a form of capital, then gender capital can be used to understand the 

under-representation of women in the Queensland Parliament from 1915 to 2015. Further, it 

is argued, the current culture, and the culture of the Queensland Parliament is masculinist, 

and as a result gender capital is judged accordingly. As discussed in Chapter One, Chapter 

Five, and Two, data and literature available pertaining to the women Members of the 

Queensland Parliament is scarce; accounts which offer a narrative perspective are a rarity. 

The current literature can be broken into three separate categories. First, the Queensland 

context, which is important, however it lacks a feminist perspective. Second, the feminist 

analysis, which addresses women’s representation in parliaments, however is without an 

example from Queensland. Third, the literature about women in Queensland and politics is 

centred around the fight for suffrage and historical events. This chapter will therefore address 

this gap by discussing the everyday lived experiences of the women Members of the 

Queensland Parliament. Further, as specified, this thesis draws on a Bourdieusian framework, 

which is a sociological perspective. A sociological understanding of how gender is ingrained 

in both our lived experiences and in the recorded data is required to appreciate the extent of 

the problem. Finally, this sociological perspective, with a Bourdieusian framework, that seeks 
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to illustrate the narrative perspective of the Queensland experience with a feminist lens will 

contribute to the gap in the literature by discussing the findings significant to this research.    

The initial research question for this thesis seeks to understand why women in 

Queensland are under-represented in the Queensland Parliament. If gender can be 

understood as a form of capital, then gender capital can be used to understand the under-

representation of women in the Queensland Parliament. The quantitative data supports the 

main premise, that women are under-represented. However, the qualitative research of this 

thesis has highlighted the women Members interviewed rarely perceive themselves as 

experiencing discrimination. I argue that both gender imbalance and this discrepancy may be 

understood in terms of doxa. Doxic notions of gender which occur and continue unchallenged, 

and this is internalised by the participants. The ‘not me’ narrative is indicative of the woman 

unwilling to draw further attention to their outsider status. The concept of gender capital, as 

specified in Chapter Three is also a contributing factor to the representation of women in the 

Queensland Parliament.  

The existing literature about women in parliaments were focused on several key themes. 

First, a large portion of the literature indicates women still experiencing stereotypes, both in 

the media and in the electorate (Baird, 2004; Brett, 2012; Kittilson and Fridkin, 2008; Opyd, 

2014; Ustinoff, 2005; van Acker, 2003; Williams, 2017). Motherhood and the perception and 

presentation of women in the media are among the more prevalent themes explored in the 

existing literature (Jenkins, 2006; McKay, 2011; Sawer, 1986a). Second, Voluntary Party 

Quotas (VPQs)46 and the implications of gatekeepers was another focus in the literature. 

There was no clear argument for VPQ, as some argued there were wider implications for the 

effects of VPQ. Overall, this thesis is one example where the argument for the inclusion of 

VPQ to increase the representation of women is positive. However, the inclusion of women in 

a male dominated environment, within a masculinist cultural milieu does not guarantee 

                                                      
46 See Caul (2001); Dahlerup (2003, 2006, 2008); Dahlerup and Leyenaar (2013); Darhour and Dahlerup (2013); 
Franceschet and Piscopo (2013); Jones and Navia (1999); Kittilson (2005); Krook (2009, 2010, 2014); Krook and 
Messing-Mathie (2013); Krook and Norris (2014); Krook and Squires (2006); Krook and Zetterberg (2014); McCann 
(2013); Murray (2013); Murray, Krook and Opello (2012); Tinker (2004); Walsh (2013); Zetterberg (2013). 
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substantive change. As indicated earlier, adding women is not the only method of inclusionary 

practices. The qualitative data also suggests a need to shift from a ‘fix the women’ perspective. 

This concept of substantive politics is discussed further below, and draws on Lovenduski and 

Norris (2003, p. 98), and Childs and Lovenduski ( 2013). Third, the glass metaphor is another 

prominent feature of the literature review when investigating women in the workforce, as it 

includes the unique barriers women face when attempting to progress in their careers (Acker, 

2009; Bruckmüller and Branscombe, 2010; Bruckmüller et al., 2014; Murray, 2010; Ryan, 

Haslam and Kulich, 2010; Still, 1997; Williams, 2013). Again, the importance of addressing 

the culture of the workplace, specifically with Acker’s work and the inequality regime, is of high 

importance. Kate Huppatz’s (2006, 2012; Huppatz and Goodwin, 2013; Ross-Smith and 

Huppatz, 2010) work is at the forefront of gender as a form of capital. Huppatz draws on 

Bourdieu, suggesting men and women acquire capital differently, and each capital is valued 

differently, as seen in female dominated workplaces. Fourth, McCann and Wilson (2014, p. 

14) summarised the main barriers for women entering the Parliament as political parties, the 

electoral system, a lack of education for women, socio-economic factors and the burden of 

family commitments in conjunction with the traditional elements of gender. These barriers 

were reflected to varying degrees in the qualitative data, and overall, I argue the traditional 

barriers are the most relevant in the Queensland Parliament. Further, the qualitative data also 

reinforced concept of the family commitments as a barrier for women entering the Queensland 

Parliament. McCann and Wilson’s suggestions of the barriers can be supported by much of 

the data in this thesis, excluding education levels. As discussed, women are more likely to 

hold a bachelor degree than men (ABS, 2015), however, it is possible the effects of this 

increase in educated women will take time to come into effect. This may also be influenced 

by the scholarship test as noted in Chapter Two. Until 1963, Queensland students were 

required to sit a test to receive a free secondary education (Fitzgerald, Megarrity and Symons, 

2009, p.106). Further, this thesis can contribute to the literature of gender and Bourdieu and 

argues that gender can be viewed as a form of capital. This thesis also contributes to the gap 

in the literature about women’s experiences in the Queensland Parliament. One of the more 
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prominent features of the qualitative data was the stumbling career trajectory. This concept 

argues, women’s ambition within the power structure of the political parties is tempered by 

external factors such as the traditional cultural expectations of women, their own work life 

balance and their internalised notions of doxa, habitus and gendered expectations. Finally, 

this thesis argues that affirmative action, in the form of Voluntary Party Quotas is one of the 

more successful methods of improving women’s representation in the Queensland Parliament. 

This was established in Chapter Five where the quantitative data indicated a significant 

difference for women’s representation between the conservative parties and the ALP.   

7.2 Defining Gender as Capital 

The main aim for this study has been to investigate why women are under-represented 

in the Queensland Parliament. It is hypothesised that gender as a form of capital could be 

used as an explanation for the consistent under-representation of women. Huppatz suggests 

that ‘emotional competency is closely associated with hegemonic notions of femininity so that 

emotional competency and femininity are seen as one and the same, emotional capital might 

even be understood as a gender capital: a feminine capital’ (Huppatz, 2012, p. 27). Here, 

Huppatz suggests the forms of capital can be extended to understand gender as a form of 

capital in the way that gender frames and shapes the lived experience. This thesis draws on 

this concept, while providing both quantitative and qualitative data to support it. The lived 

experiences provide the richest source of data for the concept, given that forms of capital are 

often found in the intangible dynamics, however the quantitative data is also indicative of this 

concept, with the balance of women found in the service portfolios. Finally, there is nuance 

between the argument in this thesis and Huppatz’s work, as this research investigates women 

in a male dominated environment. By doing so, my work reflects women attempting to fit into 

a culture, and some of the notions of capital are different. 

Some of the participants were reflexive about their experiences with gender capital 

and could articulate their experiences with gender and how it affected their working 

trajectory. As described in the beginning of Chapter Six, where one participant explained the 
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blokes thump the table, it is a nuanced example of gender capital and how it is visible in 

everyday life. More specifically where the participant explains how women are more adept at 

managing a crisis in daily electorate problems is a clear example of the emotional 

competency that women can embrace as a form of capital. This concept of gender capital 

exists within the ensemble of Bourdieu’s concepts of doxa and habitus. Doxa, as explained 

in Chapter Two and Chapter Three is that which occurs unchallenged, and habitus is the 

repetition of the everyday and the ordinary, which is reinforced by doxic actions. That which 

has occurred in the past occurs in the present and the future, creating the hegemonic 

cultural structures (Lo, 2015). Gender, in this instance, can be viewed as a strand that 

weaves through the ordinary and the everyday lived experiences. Further to this ongoing 

cycle of the ordinary and the unchallenged are the forms of capital that label individuals to a 

specific class. Bourdieu argues the forms of capital are economic, social and symbolic, with 

the symbolic broken down into three components: education, embodied and cultural 

(Bourdieu, 2002). These forms of capital are influenced by gender. This research has 

outlined that gender can quantifiably predetermine the likelihood of a man or woman 

entering the Queensland Parliament, and the roles that men and women undertake, as 

described in Chapter Five. I argue for the inclusion of gender as a form of capital. This 

concept is an explanation for the implicit discrimination women are experiencing despite 

legislation, such as women holding equal suffrage and the anti-discrimination law47 which is 

specifically designed to prevent this from occurring.  

 

 

                                                      
47 Sex-Discrimination Act 1984, Section 3. 
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7.3 Hegemonic Structures and the Daily Habitus of the 

Queensland Parliament 

To understand the influence of gender within the field of the Queensland Parliament it is 

necessary to break down the concept of habitus, and the hegemonic structures within its 

culture. Bourdieu states that habitus: 

.... is necessity internalized and converted into a disposition that generates meaningful 

practices and meaning-giving perceptions; it is a general, transposable disposition 

which carries out a systematic, universal application — beyond the limits of what has 

been directly learnt — of the necessity inherent in the learning conditions (Bourdieu, 

1984, p. 166). 

According to habitus what has happened in the past will happen in the future, as a result of 

cultural practices and everyday norms. The minutiae of everyday life have meaning and wider 

cultural implications. In Australia, the workforce is highly segregated, with women over-

represented in the Health Care and Social Assistance, and Education and Training industries 

(WGEA, 2016a). McAllister frames this situation as ‘60 per cent of Australian workers don’t 

know what it is like to work in an industry with balanced gender representation’ (McAllister, 

2017). Pocock explains the family structure as having: 

... a very traditional personification: it is heterosexual, intact and happily nested behind 

a picket fence — mother at home, father at work and children. The Prime Minister48 has 

spoken of families as ‘one-and-a half-earners’ exemplified by a policeman and his part-

time, retail assistant wife (although in fact several of his policies favour single-earner 

households with a carer at home) (Pocock 2005, p. 33).  

Despite trends indicating that the family form is changing (ABS, 2017), this heteronormative 

household has a large impact on the wider cultural milieu. By combining the heteronormative 

concept of a family with the gendered workplace and the gender segregated workforce, the 

concept of habitus, and the concept of the ideal worker as outlined above, it is clear there is a 

                                                      
48 Former Prime Minister John Howard. 
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pattern of women undertaking caring work and men undertaking the more prestigious work. 

The quantitative data as established in Chapter Five 5.3 Women in the Executive, from the 

Queensland Parliament reflects this pattern, as over half of the women to become ministers 

were in the service portfolios. The qualitative data in Chapter Six also outlined examples where 

the women Members assisted constituents to navigate the healthcare system, where their 

male counterparts did not. Bourdieu details this as:  

The arbitrary nomos which institutes the two classes in objectivity takes on the 

appearance of a law of nature (people often speak of a sexuality or, even today, a 

marriage that is ‘against nature’) only at the end of a somatization of the social relations 

of domination: it is only after a formidable collective labour of diffuse and continuous 

socialization that the distinctive identities instituted by the cultural arbitrary are 

embodied in habitus that are clearly differentiated according to the dominant principle 

of division and capable of perceiving the world according to this principle (Bourdieu, 

2001, p. 23). 

Thus, the workplace, which is a field with a specific habitus, is highly gendered which is also 

similar to the broader field of the wider cultural milieu. In the Queensland Parliament, data 

from Chapter Six indicates, gendered workplaces can be understood in terms of emotional 

labour, and more specifically, gender capital.  

 Gender capital is exemplified by women parliamentarians, how their mannerisms and 

embodied capital marks them as being ill prepared for the role. Drawing on Bourdieu (2001, 

p. 62) and his explanation of the different expectations for men and women, as discussed in 

Chapter Six, 6.5 Ambition, it is clear there are specific cultural differences in expectations for 

men and women in the workplace. It is not only a rarity for women to be in leadership, but it 

also culturally ‘unnatural’. This is explored in Mary Beard’s work which outlines and critiques 

the metaphors for women seeking authoritative roles (Beard, 2017) as discussed in Chapter 

Two. 

Women, despite legislation, and a pretence of equality, are on the periphery of power, 

due to cultural standards, and not their (lack of) capabilities.  Further, from the examples 

detailed in the qualitative data, the Queensland Parliament is described as ‘blokey’, with 
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displays of school-boy tactics, vitriol, hubris, intimidation, aggression and a combative nature. 

All of these elements are examples of the masculinist culture. Where Williams describes the 

Queensland Parliament as masculine bucolic (Williams, 2011, p. 125), I argue, the 

Queensland Parliament is still a culture entrenched in gender stereotypes, and the qualitative 

data supports the assertions in the literature where the Parliament is described as a bear-pit 

(McCulloch, 2009, p. 133). Despite the many firsts in the quantitative data, with women in 

leadership roles, the Queensland Parliament is still conservative regarding the role of women. 

While this culture may no longer legally be able to discriminate against women, nonetheless 

it still excludes women. Women are both marked as out of place and labelled due to their 

transgressions; entering and participating in a masculinist field. I argue, despite the overall 

increase in the representation of women in the Queensland Parliament, the parliament is still 

the domain of men.   

Drawing from Huppatz, “doing nursing” is “doing femininity”’ (Huppatz, 2012, p. 67). If 

gendered doxic order in a feminised industry is doing femininity, then the reverse is true. Doing 

politics is doing masculinity. Scott confirms this, by stating: 

We need a broader view that includes not only kinship but also (especially for complex, modern 

societies) the labor market (a sex-segregated labor market is a part of the process of gender 

construction), education (all-male, single-sex, or coeducational institutions are part of the same 

process), and the polity (universal male suffrage is a part of the process of gender construction) 

(Scott, 1986, p. 1068, emphasis added) 

 

As discussed in Chapter Two, the Queensland Parliament is described as masculine bucolic 

(Williams, 2011, p. 125) and a gentleman’s club (Wanna and Arklay, 2010, p. 3). Former 

Member Rosemary Kyburz also explained how antiquated and masculine the parliament felt 

(Kyburz, 2010). The masculinist environment was remarked upon by one of the participants 

as there’s nothing maternal about that space whatsoever49. The ethnography from the 

qualitative data also confirmed this masculine environment is still present. Drawing on Puwar 

                                                      
49 Brittany Lauga, who breastfed her child during the opening of Parliament in 2018 is one example of how women 
are creating space for themselves within the masculinist setting, and breaking traditions, by bringing 
children/Stranger into the house. However, this incident falls outside the date range for this thesis. This concept is 
discussed in 6.11. s 
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(2004), Lovenduski (2014), and Crawford and Pini (2010), parliaments within the Westminster 

tradition are designed and dominated by men, creating a male-centric organisation. Further, 

the concept of the gendered institution as explained by Acker (1992, p. 567) can be applied 

to the Queensland Parliament. This combines with habitus, and doxa, I argue, as the wider 

cultural milieu consists of an order of gender that sits within the binary of men or women, with 

masculine or feminine capital. Where Butler agues …’the insistence upon the coherence and 

unity of the category of women has effectively refused the multiplicity of cultural, social and 

political intersections in which the concrete array of “women” are constructed’ (Butler, 2010, 

p. 259), it is possible to understand how gender capital is experienced by women. Further, 

each capital holds a different value, and within the context of the Queensland Parliament, the 

field is masculinist, and performances of masculinity are valued higher. Therefore, women do 

not have the privilege or capital to express their gender in the various shades of gender 

identity. This is displayed in the ways women are idealised as mothers (Jenkins 2006; 2008), 

unsuitable for parliament. In this context of doing politics is doing masculinity, the Queensland 

Parliament is dominated by men, first by law and now in a contemporaneous cultural milieu. 

This creates a gendered organisation, where the role of a politician is masculine. This 

masculinity is expresses in the combative and adversarial performances in the House 

Chamber, which is discussed further below, and in the career assentation within the 

hierarchical structure of the political parties. This also draws on West and Zimmerman’s 

concept of doing gender, where they suggest that many roles are marked by gender, and 

distinctions such as ‘male nurse’ need to be made (West and Zimmerman, 1987, p. 129). In 

this instance, the example is a woman politician.   

However, it is imperative to delve deeper into the hierarchical structure of the political 

system and uncover the way gender shapes the roles undertaken by everyone within the field. 

Specifically, in the field of the Queensland Parliament, each party is comprised of a leader 

with deputies and members. This can be extrapolated and transposed to Thorne and 

Hochschild’s understanding of an academic department:  
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Like families, departments are structured by generation and gender, and they have a 

long tradition of patriarchy. The vast majority have a male ‘head’ who deploys the labor 

(sic) of the other members, and who sits at the end of a long table as he presides over 

gatherings of the whole (department meetings resemble family dinners as scenes of 

ritual solidarity, and of dramatic fights) (Thorne and Hochschild, 1997, p. 518).  

This imagery of a man at the head of the organisation is mirrored many times over in 

the Queensland Parliament, during the past century, as demonstrated in the quantitative data. 

Further, by breaking down the responsibilities within this hierarchy, it is possible to understand 

how gender operates as a form of capital. Within the structure of the political party, with the 

typically male leader, the party can then be broken into the Cabinet, or Shadow Cabinet, with 

Whip, Deputy Whip and Speaker roles. Again, there is a strong pattern of men holding these 

roles, and within the Cabinet, men are also concentrated in the powerful roles such as 

Treasurer, and Attorney-General. As women enter the Cabinet, they have been traditionally 

clustered in the service portfolios, such as Health, Education, and Social Services. As 

discussed in this chapter, gender segregation is the result of implicit gender-based 

discrimination, and further, this cluster of women in the soft portfolios in conjunction with the 

traditionally male leader is one example of how gender is reinforced in the hierarchy of the 

field of the Queensland Parliament. This hierarchy in the Queensland Parliament and the 

political party has a specific impact on the skills each member can acquire. If women are 

consistently relegated to the caring roles and excluded from powerful roles, women will be 

restricted in the type of capital they can acquire, inhabit and expend. An example of how 

women are expected to fulfil certain roles within the organisation was found in the qualitative 

data: I’ve had people come into my office, and say, [NAME], will you type this envelope for 

me? I’d say no! The accumulative effect of the types of roles each gender is expected to 

undertake within the field, the expectations of the wider cultural milieu, and the hierarchical 

structure of the Queensland Parliament is demonstrative of power, and of gender capital in 

action. However, as indicated in the introduction, affirmative action is one of the most effective 

methods of increasing women’s representation in the Queensland Parliament. The current 



Ainslie Meiklejohn- Because I AM WOMAN 

 

172 
 

wave of women in leadership roles is promising. As discussed in Chapter Two, Kenny (2013, 

p. 26) describes the relationship between the formal and informal rules of pre-selection, and 

how this has a flow-on effect to gender quotas. This is visible in the Queensland Parliament, 

as including women within party hierarchical structures to institutions existing within the 

masculinist field, does not make the Queensland Parliament a place of gender equity. Further, 

since the political parties are the power structures of the Queensland Parliament, the 

substance of gender equity procedures is the responsibility of the political parties. Women are 

more likely to hold roles of lesser importance than their male counterparts, and this elucidates 

that gender is a major influencing factor to women’s participation in the Queensland 

Parliament, and further, the trajectory of women Members in the executive. As demonstrated 

by the ALP, VPQ are one method to increase women’s participation, however, as indicated in 

the qualitative data, this does not eliminate discrimination, both implicit and explicit. Finally, as 

I will discuss further below, increasing women’s representation does not guarantee a 

substantive difference in legislative matters.   

7.4 Media and Gender 

The unequal treatment of female politicians in the media is well documented within the existing 

literature.50  While it is important to understand the treatment of women politicians in the media, 

it is necessary to understand how the cultural milieu of the masculinist permeates it, an in-

depth analysis of these experiences is beyond the scope of this thesis. However, during the 

qualitative research, the participants’ experiences in the media was one of the areas that 

elicited similar responses. One participant detailed how a newspaper used a specific image 

of her, regardless of the story: 

There is one, this one photo that The [NEWSPAPER] kept using. One day, I, wore a 

blouse. It was way too low cut. When I bought it, it didn’t look that low cut, and then I 

                                                      
50 See Baird (2004); Brett (2012); Hall and Donaghue (2013); Jenkins (2006); Kittilson and Fridkin (2008); Opyd 
(2014); Trimble (2013); Ustinoff (2005); van Acker (2003); Williams (2017). 
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look back and I thought, I will not wear that blouse again without a camisole underneath 

it. 

Another participant detailed the negative experiences on social media: I had someone come 

and say to me, that I was so, and pardon my language, I was so fucking ugly, that I wouldn’t 

get a dildo hard enough to go inside my C (language as stated). This use of explicit language 

is known as ‘“e-bile”, the extravagant invective, and the sexualized threats of violence, and 

the recreational nastiness that have come to constitute a dominant tenor of Internet discourse’ 

(Jane, 2014, pp. 531–532). Other participants also described the challenges of social media, 

and this participant was not alone in her experiences in the Queensland Parliament. Within 

the Westminster tradition, the UK parliament is currently debating the concept of misogyny as 

a hate-crime. A woman Member detailed her experience as: 

I am regularly called a wee boy, and told that I wear my dad’s suits and stuff…but I struggle to 

see any joke in systematically being called a dyke, a rug muncher, a slut, a whore and a scruffy 

bint. I have been told, “You can’t put lipstick on a pig,” and: “Let the dirty bitch eat shit and die” 

… I have been called “guttural cunt”, “ugly cunt” and “wee animal cunt”. There is no softening 

just how sexualised and misogynistic the abuse is. Some guy called William Hannah—I have 

never heard of him in my life—commented: “I’ve pumped some ugly burds (sic) in my time but 

I jist (sic) wouldn’t”. I have been assured multiple times that I do not have to worry because I 

am so ugly that no one would want to rape me. All those insults were tailored to me because I 

am a woman (HC, 7th March, 2018) (emphasis added). 

Overall, the qualitative data demonstrates that negative language was used to talk about 

women. As discussed in Chapter Two 2.10 The Rights of Women and in Chapter 3, women 

experience harassment differently from men and experience discrimination in ways that men 

do not. Further, this difference can be summarized as overtly sexual and degrading. Again, 

this difference is a part of the gender capital. Since the wider culture is masculinist and the 

Queensland Parliament is overtly masculinist, when women participate in the field of politics, 

marked as other, their capital is not valued in the same way as their male counterparts.  

Two participants in similar electoral boundaries had deeply negative experiences with 

the media. Both suggested this was party-based and had more to do with the bias of the editor 

of the newspaper than gender-based discrimination. Another participant summed up the 
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experience as: I was to deliver my first budget, as Treasurer. Where we stand up and give the 

budget speech, it’s a big moment. And the article about it started with what I was wearing, 

right down to the colour of my shoes. The overwhelming response from the qualitative data 

supports the existing literature in asserting that women politicians are framed differently to 

their male counterparts. Further, women are scrutinised for their appearance, specifically their 

style of dress and their ability to remain feminine while operating in a masculinist culture; they 

are aware of it, as it serves a reminder they are out of place.   

7.6 Motherhood and Politics 

Another one of the more prevalent themes from Chapter Six was the effect that motherhood 

has on the participants’ working lives. As Cathy Jenkins (2006, 2008) indicates, women 

politicians are constrained within the role of a working mother, or a mother and politician, in 

ways their male counterparts are not. The qualitative data indicates that this theme of 

motherhood resonated in numerous ways for the women members. For some women, 

motherhood was a part of their parliamentary lives, as it was inextricably linked to their 

identities. Other women, even those who were not mothers, still found their experiences to be 

shaped by the concept of motherhood. These women received feedback from the electorate 

suggesting they were unable to fully comprehend their roles within specific ministerial 

positions such as child safety because they had not experienced motherhood. Some women 

who were yet to experience motherhood acknowledged the challenges associated with work 

and family-life balance. Other women who had children indicated they made the decision to 

wait until their families were older, or that it would have been ideal to have waited until their 

children were older. Some of the participants spoke of waiting for children to mature or they 

received advice by other women politicians to wait until their children were older. Finally, one 

participant stated: motherhood is just, it’s never ending. This never-ending concept of 

motherhood encapsulates how parenting goes beyond the basic childrearing, and extends to 

adolescence and beyond. Caring for the needs of a family, which is typically the role of women, 
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can include large portions of a woman’s working life. This is one area where the burden of 

family commitments hinders the career potential for women.   

The members who did have children discussed the difficulties of juggling their role of 

politicians with that of mother. This included their children’s involvement, either the children 

visiting Parliament House, or being involved in political life, attending functions and events. 

Visiting Parliament was one of the more prominent themes, which is juxtaposed with the 

concept of Parliament being unwelcoming to small children, and mothers. There is one family 

unit available to be shared among eighty-nine members. The built environment of the 

Queensland Parliament is designed for adult men, without children or family present, another 

example of the ideal worker as described by Acker (Acker, 2006b; Catalyst, 2007). In the 

interviews in Chapter Six several of the participants detailed their experiences with 

breastfeeding, highlighting the challenges associated with working in a masculinist field and a 

masculinist-built environment. One participant detailed her frustrations about the inability to 

acquire breastfeeding facilities for a colleague: there was a particular room that was for 

meeting dignitaries that I asked to become the breastfeeding room, and I was knocked back. 

Anyway, it is, it is terribly frustrating. Another participant had no issues with finding adequate 

spaces to breastfeed, and her party was accommodating to the needs of her infant. While 

conducting the ethnography, I made inquiries to the House Clerk, who specified no-one had 

trouble breastfeeding in Parliament house, and provisions were easily made for anyone 

needing assistance with finding space to do so. While in the Parliament, I was not shown any 

areas designed for breastfeeding, nor made aware of any rooms that could be fitted to meet 

the needs of nursing mothers. By combining both the positive and negative experiences of 

breastfeeding and the physical lack of space for breastfeeding, I suggest these examples are 

evidence of the field of Queensland Parliament and the built environment as an area that is 

hostile to mothers and women. More specifically, regarding gender capital I argue the 

experiences of the participants delineate how gender capital can be expended within the field. 

The participants who had a positive experience may have been able to use their motherhood 

status as a positive form of capital, as it falls within the traditional notions of femininity.  
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Further to the challenges associated with motherhood and the field of the Queensland 

Parliament, is how the women negotiated working arrangements and childcare needs. One 

participant explained how her income as a Member enabled her to pay for a nanny, a matter 

which she considered a privilege compared to many other workplaces. Other women 

explained how they managed their childcare needs with family members, usually their own 

parents. One participant reported: we had a ratio of three adults to two children, which I think 

is actually close to perfect. Other participants described the challenges associated with 

childcare, travel and living in a regional electorate. Other participants who were Ministers 

discussed the challenges with travel and small children. Overall, motherhood was a significant 

feature of the everyday lived experiences of the women members of the Queensland 

Parliament, whether they received feedback about the lack of motherhood status, or it was a 

part of their identity. Again, this is to suggest that there is some capital to be gained by evoking 

motherhood themes, as it fits into the narrative of the heteronormative gender performance of 

womanhood. Ironically, however, becoming a mother, or identifying within the constraints of 

motherhood simultaneously identifies women as existing outside the gender stereotypes of a 

politician. 

The participants’ feelings and experiences on motherhood fall within the existing scope 

of challenges associated with women parliamentarians as Jenkins suggests: ‘women 

politicians found they not only had to deal with pressure to live up to the traditional wife-and-

mother roles, but also have their sexual activities, real or imagined, come under scrutiny from 

political enemies and the media alike’ (Jenkins 2006, p. 57). This scrutiny, combined with the 

qualitative data, suggests the women members of the Queensland Parliament are acutely 

aware of how they are perceived as women parliamentarians, and not solely as 

parliamentarians in their own right as their male counterparts would be. This data suggests 

there is a form of limited currency in the role of the mother, within the Queensland Parliament. 

However, for this currency to be accepted, motherhood must fit within the traditional roles of 

caring, or the updated form of the domestic superwoman. Both options indicate how gender 
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capital operates within the field of the Queensland Parliament, and how women are 

constrained within the doxic ideals of womanhood and motherhood. 

This data did not include any incidences of the sandwich generation, where adults are 

looking after both their offspring and their parents (Grundy and Henretta, 2006, p. 708). Some 

participants mentioned elder care was undertaken by other family members within their 

extended family network. Any need for additional care was something they could arrange 

within the family. However, it is highly possible this is an inhibitor to the representation of 

women in the Queensland Parliament, since potential candidates may already be 

experiencing this burden, and therefore be self-opting out of any pre-selection processes. The 

average age of the participants was 37, and this may also be a cause for the lack of data on 

the restraints for combined family care, as the participants may not have any additional needs. 

However, as indicated above, and in Chapter Six, the participants specified that waiting until 

children were older51 was preferable. Overall, the data suggests elder care is not a visible 

barrier for the representation of women in the Queensland Parliament. However, a lack of data 

may only be one piece of the puzzle in this area, and is not conclusive evidence to indicate 

that women do not face challenges associated with elder and family care. As outlined above, 

the wider field dictates a specifically heteronormative family structure, with women undertaking 

the majority of family care. I argue, potential women candidates do not embark on the pre-

selection process as they are already experiencing the effects of the sandwich generation.    

7.5 Pre-Selection 

Pre-selection is cited as a major barrier for women when attempting to enter politics. It is also 

a basic premise of increased representation, as for women to become Members, first they 

must become candidates. The qualitative data for the women Members of the Queensland 

Parliament indicate many participants did not have any competition, and they did not perceive 

                                                      
51 The participants did not specify what age the children should be. Some participants described waiting until their 
children had entered school, or waiting until their children had left school. As discussed above, one of the 
participants described motherhood as never ending, which, when combined with the concept of the sandwich 
generation, indicates that women bear the burden of family commitments.  
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gender to be an inhibitor to their pre-selection process. This lack of external factors presenting 

as gender inequality may be due to the way gender is experienced by the women candidates. 

Reibelt also found that gender is not always a factor with women seeking pre-selection in the 

Queensland Parliament (Reibelt, 2005). An example of ingrained cultural practices is 

discussed by Fitzherbert who suggests that women seeking pre-selection are routinely asked 

who will look after the children (Fitzherbert, 2004, p. 7), demonstrating the cultural imperative 

that women need to manage caring responsibilities. By implication, men are exempt. This 

routine question is one way that gender operates as a method of implicit discrimination. Where 

West and Zimmerman explore how gender is a verb, and further assert that gender is 

produced and reproduced (West and Zimmerman, 1987, p. 144), I suggest, in the case of pre-

selection, that women do not identify gender as a barrier as it is an ingrained component of 

everyday practices. Further, the production and reproduction of gendered actions make it 

possible to hide discriminatory practices in the mundane and ordinary daily routines. 

As discussed in the Literature Review, a frank assessment of the pre-selection process 

is articulated by former Senator Reynolds as the ‘reality of party political systems and the 

degree to which pre-selection of candidates is carefully controlled by the party power brokers, 

usually men’ (Reynolds, 1996, p. 31). To break this statement down in terms of the research 

question, it is possible to gain an insight into how implicit discrimination operates. Lee 

describes an unconscious bias, where individuals experience discrimination in the workplace 

based on their inability to fit within the hegemonic constraints (Lee, 2005),  which is controlled 

by male and white individuals. In the Queensland Parliament, Member Joan Pease describes 

her experiences of working in a parliamentary committee: ‘I can ask a question of someone 

and they don’t look at me to reply, they’ll look at the male chair sitting beside me’ (Pease in 

Caldwell, 2017a). This example of public servants deferring to their male counterparts 

demonstrates the everyday ways in which the women members of the Queensland Parliament 

experience implicit discrimination.  

It is not stated that women cannot be politicians because they are women. Women 

have held full adult suffrage for the past century, however, this does not negate unconscious 
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biases operating to prevent women experiencing overt discrimination. More specifically, 

within the framework of gender capital, an unconscious bias is known as implicit 

discrimination, reinforced by the doxic actions. The qualitative data, however, has found few 

instances where gender discrimination has been a barrier for pre-selection. Male politicians 

actively mentored some women for their roles, and other women saw it as a continuation of 

their career trajectory. A few of the women interviewed could detail specific incidences of 

gender and how it was a barrier for the pre-selection process. In the existing literature, Judy 

Spence details her experience with pre-selection as: 

In 1998, certain people in the Labor party asked me if I would like to be a candidate, or run as a 

candidate, in the election. I was happy to do that. Happy to have a go. It’s not something I sort of 

thought about (Spence, 2011, emphasis added). 

Here, where Spence indicates she was ‘happy to have a go’, it is possible to make the 

connection with the stumbling career trajectory, ambition and competition as defined in 

Chapter Six. In this instance, women are ‘having a go,’ however, this is negated with the 

internalized and externalised challenges with doxa and the accepted limitations of behaviour 

for women.  

As detailed in Chapter Six, this lack of willingness to detail the challenges associated 

with pre-selection and gender-based discrimination could be a result of the participants not 

wanting to see themselves as victims. The lack of specific incidences recorded could also be 

due to the lack of trust in the relationship between interviewer and participant, as these are 

sensitive details, and could have very serious ramifications for the participants if some of their 

experiences were to become public knowledge. However, it is also plausible to suggest that 

gender is so ingrained in the processes of pre-selection and politics that unconscious biases 

are an impediment to reflexivity within this process.  

7.6 Quantitative Data: For the Record 

As previously stated, one of the more significant gaps in the literature was the lack of publicly 

available quantitative data on the women members of the Queensland Parliament. There was 
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some data available in aggregate form, and some data was provided by the Queensland 

Parliamentary Library on request, which I sifted through to collate original and unique subsets. 

I also contacted organisations such as the Queensland Electoral Commission and the political 

parties, however no data was provided. It is possible the Queensland Parliamentary Library 

holds more data, and it is also possible each political party collates and analyses gender equity 

data. However, this was not available, despite formally requesting access to such details. The 

overwhelming absence of data, specifically quantitative data, I argue, is one aspect of the 

masculinist culture, where women’s participation is not valued enough to publicly record the 

achievements. The most important outcome of this research was the ability to collate all the 

publicly available data, and segregate some of the existing data to fully comprehend the 

discrimination of the women members of the Queensland Parliament.  

This lack of records is one example of the discrimination which is not explicit, and a part 

of the everyday unchallenged actions. Bourdieu’s concept of doxic actions (Bourdieu, 2001, 

p. 9) create a layer of discrimination. In the Queensland Parliament, this is evident in the lack 

of records for the milestones and significant markers of achievement for the women members 

of Parliament. From the lack of existing data, it can be assumed there was no previous method 

of indicating gender equality progress. The Queensland Parliament was built for men by men. 

The existing data is a manifestation of this. The Queensland Parliament is not the only 

establishment founded on these terms, as Karam and Lovenduski suggest ‘parliaments were 

established, organized and dominated by men, acting in their own interest and establishing 

procedures for their own convenience’ (Karam and Lovenduski, 2005, p. 188). This is 

supported by arguments from Crawford and Pini (2010a) which suggest the Federal 

Parliament is gendered through reproductions of parliamentary practices and processes. 

Brennan and Chappell (2006) also argue the New South Wales Parliament is similarly 

gendered through these same practices and processes.  Additionally, the qualitative data 

indicated that gender is an overarching theme which is imbued in women’s working lives. 

When this is understood in terms of gender capital, the discrimination of the women members 
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of the Queensland Parliament can be examined, especially the implicit discrimination that 

exists within the wider cultural milieu.  

This research is employing mixed methods to understand the lived experiences of the 

women members of the Queensland Parliament, and the quantitative data will indicate the 

challenges these women face, and further, the quantitative data will strengthen the importance 

of the research question. The lack of existing records, and what data can be gathered from 

publicly available information is also indicative of the number of women to enter the 

Queensland Parliament. As the women are under-represented, the scarcity of data reflects 

this. Sawer indicates the presence of women in Australian parliaments is yet to be normalised 

(Sawer, 2013a, p. 117). The quantitative data confirms women are yet to reach the same level 

of representation and roles as their male counterparts.  

The quantitative data was the strongest indicator of gender inequality in the Queensland 

Parliament. With closer scrutiny of who holds the positions of power within the Parliament, 

there is cause for concern regarding gender-based discrimination. Men are far more likely to 

hold leadership roles and be in positions of power within the parliamentary structure of the 

parties. The quantitative data was also the most efficient way of analysing the effectiveness 

of VPQs. The ALP included VPQs, whereas the LNP does not, making it easier to compare 

and contrast the gender balance between the two parties. Specifically, the LNP and the Liberal 

and National Parties have no gender equity procedures; the number of women was 

significantly lower in these parties. The uneven distribution of women was emphasised by a 

chance meeting with Jan Stuckey in 2013, who remarked that she was the fifth Liberal woman 

to enter the Queensland Parliament in 2004. Despite the conservative parties’ insistence that 

all candidates are chosen on merit, it is unlikely this is correct, considering it took eighty-nine 

years to include more than five Liberal women members. Conversely, in contrast to the low 

numbers, was the progression of women in these conservative parties; the Liberal Party was 

the first to have a woman Leader in 1991, and Treasurer in 1996 with Joan Sheldon, and in 

2012 Fiona Simpson was the first woman Speaker. Deb Frecklington is another instance of a 

woman in leadership within the LNP, when she became the Deputy Leader of the LNP in 
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201652. However, these are one-off instances, and the data do not indicate a significant 

increase of women in these roles within the conservative parties. Further, the quantitative data 

indicated, the main increase of women in the LNP was at the 2012 election, where the women 

candidates were pre-selected to marginal seats. Thus, women become Members in the 

conservative parties at time of turmoil and volatility.  As detailed in Chapter Five, women are 

still excluded from male-dominated roles such as Treasurer, Whip and Cabinet portfolios such 

as Fisheries, Mining and Natural Resources. Overall, it would be beneficial to maintain and 

update the quantitative data for the women members of the Queensland Parliament.  

7.7 Women in the Executive  

There were numerous findings in the quantitative chapter which were not anticipated. First, in 

the 53rd parliament women formed 49.01 per cent of the ALP, and comprised of 49.01 per cent 

of the government, with a woman leader. No major legislative changes such as abortion were 

changed or amended to be realigned with a feminist standpoint during this time. This then 

suggests the inclusion of women does not guarantee a substantive difference, even when 

women are in leadership roles, as during this time Anna Bligh was Premier. This thesis can 

provide notional53 support to the finding of Lovenduski and Norris (2003) who argue women 

leaders were not more progressive than other women, that an increase of women does not 

guarantee substantive change, and women are more likely to vote along party lines than 

gender lines (Lovenduski and Norris, 2003). An analysis was undertaken of the ministries held 

by women, which found that 57 per cent of the women who hold a ministry had worked in 

service-related portfolios.54 When this was broken down by party, 66 per cent of the 

conservative women held service portfolios and 57 per cent of the ALP women who held 

portfolios were also in the service areas. This is not uncommon, and there is existing literature 

                                                      
52 and Leader in 2017 
53 Further research into this area would include a systematic investigation into the voting patterns and behaviours 
of women 
54 Service portfolios are areas also known as ‘soft portfolios’, and in an attempt to use gender neutral language 
service has been substituted. A deeper discussion of this can be found in Chapters 5 and 7. 
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(McCann and Wilson, 2014; Newland, 1979; Palmieri, 2010) suggesting women are relegated 

to such roles. When Crawford and Pini examined the Federal Parliament, they also suggested 

that gender is an indicator of the roles men and women can be expected to undertake within 

the organisation (Crawford and Pini, 2010a, p. 91). Murray indicates the paradoxical nature of 

this complex dichotomy, as the areas that women are more likely to hold have large budgets 

and a wide reach into constituents’ lives (Murray, 2013, p. 308), thus indicating another way 

in which women are under-recognised for their importance in the workplace.  

By investigating the patterns found in the quantitative data for the women members who 

hold portfolios, it is possible to discern the ways in which gender is reinforced and imbued in 

the everyday and unchallenged order. Implicit discrimination exists in the small and 

unchallenged aspects, the doxic order within the organisation. In the Queensland Parliament, 

this is evident patterns found in the quantitative data with both the number of women to hold 

a portfolio and the portfolios women are more likely to hold. Further, within the doxic order of 

the division of labour, is the nature of the work undertaken by the women members of the 

Queensland Parliament. Crawford and Pini found in their research on the Federal Parliament 

that allocation of resources within the portfolios is also gendered, with some participants 

detailing how resources and funding were increased in certain portfolios when they were held 

by men (Crawford and Pini, 2010a, p. 93). The qualitative data supports this with one 

participant explaining how the Aboriginal Affairs portfolio was a sole portfolio when it was held 

by her male predecessor, however when she held it, it was a component of a larger portfolio, 

making it more challenging than other areas due to the nature of the work. In the social 

services sector, which deals with domestic violence, and systematic social justice inequities, 

it is challenging to find an equitable solution. Thus, this gendered balance of work is skewed 

when certain portfolios are held by men or women. Jarvinen succinctly articulates this 

argument with ‘where women are allowed in, power and influence is let out’ (Jarvinen, 1999, 

p. 13). It is challenging to specify this within the Queensland parliamentary ministerial roles 

due to the way in which the ministries are defined, with different ministries becoming abolished 

and renamed, or where responsibilities are assigned to different ministries, as is the case with 
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the Community Services sector.55 However, by outlining the roles undertaken by the women 

members, with 57 per cent of the women ministers in the service industries, it can be argued, 

the entry of women into these ministries has somewhat devalued their rank, in accordance 

with the cultural perceptions of women and power. By investigating the ministries further, for 

example, the Aboriginal Affairs Ministry,56 it is possible to suggest that once women were 

granted these roles, the chronological quantitative data suggests a pattern of feminisation 

(Queensland Parliament, 2016, p. 110), where women have been relegated to these areas. 

Further, ministries such as Fisheries, Mining and Natural Resources are yet to be held by 

women, deepening the gender dichotomy. When we compare the chronological succession 

of women in specific portfolios, it is can be argued the women Members of the Queensland 

Parliament are sidelined and constrained to gendered roles that are more likely to require 

emotional labour — another instance of how gender capital works in the Queensland 

Parliament. 

Not all the women to hold a service portfolio have solely worked in the service areas. 

Some women members were responsible for Transport, Housing and Local Government, and 

as I argue in Chapter Five, in the case of women who held large portfolios such as Transport 

or Treasury, there is a link with leadership. Anna Bligh, Annastacia Palaszczuk, Joan Sheldon 

and Jackie Trad all became leaders of their respective parties after holding large portfolios 

with responsibilities in traditionally masculine areas. Overall, however, the data indicates that 

women are less likely to hold a ministry which holds cultural significance, or a role in the 

parliamentary party such as Whip or Leader of the House. This combination of service 

portfolios and few women holding a ministry indicates that women under-represented in the 

Queensland Parliament, and are also yet to be considered true counterparts to their male 

                                                      
55 A deeper breakdown of how the ministries were reallocated can be found in the Queensland parliamentary 
record. 
56 Also known as Aboriginal and Torres Strait Islander Policy, Aboriginal and Torres Strait Islander Partnerships, 
Aboriginal and Torres Strait Islander and Multicultural Affairs, Aboriginal and Islander Advancement, Aboriginal 
and Island Affairs, and Aboriginal Affairs. 
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colleagues. This supports the argument made by Sawer (2013a) that women are yet to be 

normalised in everyday parliamentary life. As discussed in Chapter Three 3.7 Gender Politics, 

Language and Bourdieu, language is a specific component of the cultural milieu that shapes 

gender, habitus and the doxic order. The language used to demean women is gender-specific, 

with the Hansards indicating women are regularly called banshees or compared to birds when 

they interject. Summers (2013a) and Gatens (2013) also assert there is a distinct vocabulary 

reserved for insulting women who speak in public, suggesting terms such as ‘bitch’, ‘harpy’, 

and ‘shrew’ are all words with gender-specific connotations reserved for women who articulate 

a point of view in the public discourse or speak politically. Further, the advertisements 

displayed on the Wicked Camper vans (Gough, 2012) also support Sawer’s suggestions that 

women in parliaments are yet to receive respect. This lack of respect and gender-specific 

derogatory language may be linked to the perception of embodied capital which in a 

masculinist field like the Queensland Parliament marks them as being ill-prepared for the role.  

This lack of respect is juxtaposed with the milestone roles that women have held in 

recent years with Leneen Forde, Dame Quentin Bryce, and Penelope Wensley all becoming 

Governor of Queensland (Government House Queensland, 2015) and the two women 

premiers, Anna Bligh and Annastacia Palaszczuk. As Williams suggests, the political culture 

of the Queensland Parliament can be accurately described as masculine and bucolic 

(Williams, 2011, p. 125). Finally, this quantitative lack of women in the Queensland Parliament 

is not limited to the Queensland Parliament. Women are under-represented in parliaments 

around the world. The quantitative data from Queensland is not dissimilar from other 

parliaments in Australia. Further, politics is not the only area where women have limited 

access or are under-represented, as the workforce is highly categorised by gender where 

women continue to be concentrated in the social services, sales and clerical work while men 

dominate as machinery operators and drivers, technicians and trades workers, and managers 

(Australian Government, 2015c). This gender segmentation of the workforce and under-

representation of women in Australian parliaments indicates that gender is a powerful 

https://en.wikipedia.org/wiki/Penelope_Wensley
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determinate of career outcomes. Gender can be an intangible force with potent and 

predictable outcomes.  

7.8 Affirmative Action and Voluntary Party Quotas 

As outlined above, affirmative action, in this case the introduction of VPQs, is one of the more 

effective methods of increasing the representation of women. This method, however, is not 

without its critics, as one of the participants succinctly articulates: there was a slogan around 

for a while that women have participation but not power. In both the conservative parties and 

the ALP, woman have now held key leadership roles such as Premier, Deputy Premier, 

Treasurer, Attorney-General, Speaker and Leader of the Oppositions. Overall, however, the 

quantitative data do not suggest a pattern of women in these roles. More specifically, the 

inclusion of two women premiers, two deputy premiers and two women57 as Treasurer over 

the past century does not mean increased power for women in the ALP. The above excerpt 

from the participant also articulates the tension of substantive change for women, as the 

inclusion of women may be a way of encouraging feminist policy. Lovenduski and Norris 

articulate this tension by indicating:   

Substantial presence in Parliament makes women MPs more able to form alliances and 

act as a coherent force to affect the dominant culture of their institution, as well as being 

in a position to perform the ‘critical’ acts…party discipline that characterises 

Westminster politics means that any evidence based on roll call voting provides an 

unduly limited and conservative indication of gender differences (Lovenduski and Norris, 

2003, p. 97). 

Overall, the increased representation of women in the Queensland Parliament 

correlates with the inclusion of VPQs. This increase however, was inconsistent, intermittent, 

and as discussed in Chapter Two, the hierarchy within the Party structure of the ALP was 

dominated by men. Creating feminist change within this space was difficult (Fitzgerald and 

Thornton, 1989, p. 192).   While the inclusion of women via VPQs minimises discrimination 

                                                      
57 Three woman as of the 2017 election.  
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individuals may face within the pre-selection process, it does not guarantee feminist legislation 

will be passed or changes will be implemented to reach a substantive difference. However, 

since women fought for their rights and inclusion, from suffrage (Stewart, 2005; Holton, 1993; 

McCulloch, 2005d; Australian Government, 2015b) to gaining an education (Hooper, 2010; 

Grimshaw, 2014b), it is plausible to suggest that in time, the substantive inclusion of women 

in the Queensland Parliament may result in a shift towards feminist-driven policy. Men have a 

history of excluding women from such roles, and further denying women autonomy in 

everything from an education and home ownership to their own choices about their bodies. 

The fact that as of 2017 abortion is still in the criminal code illustrates this point. The 

Queensland Parliament is one example of how male-dominated parties do not create feminist 

legislation. Overall, the effects of the VPQ on the ALP was one of the more successful 

methods of increasing representation in the Queensland Parliament, especially when 

compared with the conservative parties, who rely on merit. The qualitative data suggests 

masculinist culture is one of the barriers to feminist legislation, as implicit discrimination still 

exists within the gendered organisation. By understanding the hierarchical structure of the 

party caucus, and the overall parliamentary structure within Acker’s notion of the inequality 

regime (Acker, 2009, p. 200), I argue, the Queensland Parliament is one example where VPQ 

has increased the number of women in parliament, without addressing the core of the gender 

imbalance. For substantive representation to be successful, descriptive representation needs 

to be a part of the process.  

The quantitative data for the Queensland Parliament is a strong indicator of the overall 

effectiveness of affirmative action. While the number of women in the Queensland Parliament 

is steadily increasing, and the number of women in the ALP far outweighs that of the LNP, 

overall women are still under-represented. Further, the roles and positions which women are 

more likely to undertake are associated with less power and influence. Despite the current 

leadership team of 2015-2017 of Premier Palaszczuk and Deputy Premier, the quantitative 
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data indicates there is no pattern for women in leadership positions58. This supports 

Dahlerup’s work on gender quotas, where it was found that quotas do not guarantee the 

increased representation of women in the Parliament, and specifically that the implementation 

of quotas relies on both compliance and consequence (Dahlerup, 2007, p. 88; 2003). Further, 

as Walsh indicates, increasing women’s representation through quotas can also lead to 

stacking the Parliament with members who support a certain leader or power source, and this 

may not lead to inclusionary democracy (Walsh, 2013, p. 325). This shows quotas may 

contribute to a superficial increase of women; however, they do not necessarily provide 

substantive representation, nor do they address the structural inequalities preventing women 

from achieving adequate representation in parliaments. While the current ALP Queensland 

Government contains 17 women, women hold a majority of the Cabinet seats, and the ALP 

has delivered a second woman Premier, not all women experience the equality affirmative 

action aims to deliver. As women in the Queensland Parliament are more likely to be found in 

the ‘feminised’ and social services portfolios, it can be argued that they are confined to roles 

that stagnate their careers. Finally, since the data do not indicate a sustained pattern of 

increasing numbers in leadership, and the number of women in the ALP overall has levelled 

off, it can be argued that the use of voluntary candidate quotas should not be the only 

mechanism to increase the representation of women in the Parliament. 

 

7.9 Substantive and Descriptive Representation 

This thesis has investigated the representation of women members of the Queensland 

Parliament with a feminist epistemology to understand if it is possible to suggest gender can 

be classified as a form of capital. While it is important to understand how and why women 

are under-represented, it is equally important to justify their inclusion. As Butler articulates     

                                                      
58 However, the recent election in 2017, shows promising results, with more women in the cabinet, with Palaszczuk 
as Premier and Trad as Treasurer  
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for the most part, feminist theory has assumed that there is some existing identity, understood 

through the category of women who not only initiates feminist interests and goals within 

discourse, but constitutes the subject for whom political representation is pursued. But politics 

and representation are controversial terms. On the one hand, representation serves as the 

operative term within a political process that seeks to extend visibility and legitimacy to 

women as political subjects; on the other hand, representation is the normative function of a 

language which is said to either revel or to distort what assumes to be true about the category 

of women…there is very little agreement after all on what it is that constitutes, or ought to 

constitute, the category  of women (Butler, 2010, pp168-169).  

Here Butler is outlining the tension within descriptive and substantive representation. In 

Chapter Two, the Literature Review specified the eight points that create a framework for 

substantive representation (Childs and Lovenduski, 2003, p. 493). Norris and Lovenduski 

found that while women have a tendency to be less conservative, they act first and foremost 

in the interests of their respective party (Norris and Lovenduski, 1989, p. 115); therefore, 

arguments made on a purely substantive claim are flawed, as the inclusion of women in 

Westminster Parliaments does not necessarily improve women’s autonomy, economic 

conditions or social issues (Lovenduski and Norris, 2003, p. 98). Further, Fine argues, ‘we 

still have a fix the women mentality’ (Fine, 2018), which can be extrapolated into this 

context. The argument to include women into politics based on substantive or descriptive 

representation is a meta example of the intrinsic and implicit discrimination, and an example 

of Fine’s argument of the ‘fix the women’ mentality (Fine 2018). By using Childs and 

Lovenduski’s eight-point plan on substantive representation, it can be argued, the women 

Members of the Queensland Parliament are not engaging substantive representation. This is 

reflected in the masculinist space and the parliamentary sitting times, which are not 

conducive to family life. The qualitative data did not uncover any specific initiatives aimed at 

addressing substantive issues and the women Members are not accountable for any specific 

policy or legislation. While this research does not focus on ethnicity or sexual identity, as 

identified in the interviews, very few women Members come from culturally diverse 

backgrounds. Overall the Queensland Parliament lacks diversity on numerous levels 

including ethnicity and sexuality. Outside VPQ, there no formal mechanisms to include 
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women in the Queensland Parliament. The wider ramifications and arguments about 

descriptive and substantive representation are beyond the scope of this research. However, 

from the qualitative data, this research suggests the women Members are not at ease with 

substantive representation. Again, these concepts are beyond the scope of this research; 

however, to argue for women to act in a homogeneous manner is simplistic.   

The qualitative data indicates some women experienced conflict with their role as a 

member and as a feminist; one participant explained: I was pigeonholed into those areas, 

and, I got a bit bored with them, to be to be frank, because, the story is the same. Other 

participants detailed their disinclination to feminism: 

I don’t like using the word feminist. And I don’t identify as a feminist 

 

I identify as someone, who believes in equality, and someone who believes in meritocracy.  

 

I don’t use the word…I don’t feel the need to use a label. 

 

 This rejection of feminism is the participants’ prerogative; however, it is indicative of the 

broad spectrum of identification and motives for the women members. Some participants 

embraced the concept: I’m a feminist, because I think that women have, not just a right, but 

a responsibility. I call myself a feminist. I call myself as someone who has fought for 

women’s right most of my life.  

These excerpts from the qualitative data indicate there is no clear answer for the 

tension between the substantive or descriptive argument. Further, Childs’ research presents 

a cohort of women within the Parliament who discuss the implications of substantive 

representation. Childs states: ‘however, that when female MPs come together as a group, 

perhaps dining in the House, the women were cognizant of being viewed as troublesome — 

either because they may want a table for too many people all at once, or suspiciously, because 

they must be plotting’ (Childs, 2013, pp. 135–136). This is in contrast with reports as discussed 

in Chapter Two, where Longman was required to eat her meals outside of the Members area 

(Sheldon, 2005, p. 108). Within the qualitative data, there was little mention of a woman’s 
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caucus or a collegial group of women participating in politics for a specific outcome. One 

participant, however, described her experiences of a woman’s caucus as:  

That’s right, we had a woman’s caucus and there was this cross party, caucus of 

woman.… I mean I just went along to you know, there were. There were venues where 

you could make relationships with people. But you know, you wouldn’t otherwise make. 

But a whole lot of women feel very uncomfortable. 

 

From this excerpt and from the other experiences of the women members, it can be 

suggested, the women members who do not identify with feminism are unable to draw on it 

for their gender capital. Further to this, in conjunction with Childs’s work on the cohort of 

women within the parliamentary structure, I suggest women in groups within the parliamentary 

setting are not welcome, and not met with the same respect groups of men would receive. 

Finally, it is useful to compare these examples with the traditional roles of women, where it 

would be common to have women working in auxiliary roles, as described in Chapter One, 

where they were expected to assist the party, but not to take power away from men. In this 

vein, Spence details her experience of delivering pamphlets (Spence in Reynolds, 1995, p. 

169). These examples provide support for the existence of gender as a form of capital, where 

femininity is devalued within the masculinist setting of the field of the Queensland Parliament.  

Finally, is imperative to recognise and understand the paradox of substantive representation. 

It is as important for women to hold traditionally masculinised areas such as Mining and 

Finance as it is to have women in positions such as Minister for Women. McCauley details her 

experience as a Member and a minister, stating: 

one male colleague said he thought as I was a woman I would be interested in the 

Family Services portfolio, whereas in fact I was much keener to be involved in areas of 

use to my electorate — such as water and roads (McCauley, 2004, p. 23). 

Women have more to offer to politics than their gender. This, however, must be balanced with 

the concept of substantive representation. The uproar caused by the appointment of Tony 



Ainslie Meiklejohn- Because I AM WOMAN 

 

192 
 

Abbott as Minister for Women (Price, 2013) was justified, given his previous comments on 

women. During his career in public life he has said: 

I think it would be folly to expect that women will ever dominate or even approach equal 

representation in a large number of areas simply because their aptitudes, abilities and 

interests are different for physiological reasons (Abbott cited in Price, 2013). 

Abortion is the easy way out. It’s hardly surprising that people should choose the most 

convenient exit from awkward situations (Abbott cited in Price, 2013). 

What the housewives of Australia need to understand as they do the ironing is that … 

their own power bills when they switch the iron on are going to go up (Abbott cited in 

Owens, 2014). 

This tension highlights the challenges associated with substantive and descriptive 

representation. For gender equity to be achieved, women need control over their own lives 

and their own bodies, and for women to hold a myriad of roles and positions of power, 

demonstrated by their male counterparts. When women are relegated to roles which reinforce 

a cultural imperative of caring and emotional labour the crux of the argument can be defined 

this way: women have a place in our cultural field, providing they adhere to the confines of 

gendered stereotypes. 

7.10 Qualitative Data: The Lived Experience 

As discussed earlier in Chapter Seven, the interviews provided nuances for the types of 

discrimination experienced by the women members of the Queensland Parliament. One 

participant acknowledged that gender discrimination existed but was unwilling to have her 

narrative account recorded. As described in Chapter Six, another participant detailed an 

incidence where a male candidate for another party denounced her legitimacy as a candidate, 

based on her marital status, her gender and her ethnicity. Hence it is possible to suggest there 

were few incidences of gender discrimination in the Queensland Parliament. However, the 

qualitative data should be understood within the context of how the research was conducted 

and the types of fields the data is drawn from. Participants were possibly unable or unwilling 
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to specify gender-based discrimination as this form of discrimination is embedded within the 

habitus of the field of the Queensland Parliament. Explicit gender-based discrimination 

ultimately becomes implicit, as it is embedded in the everyday practices and cultural milieu of 

the Queensland Parliament. This type of discrimination is hidden from plain sight, or in terms 

set out by Bourdieu, the discrimination is a part of the doxic actions, those which occur 

unchallenged. The discrimination as experienced by the women members is not instantly 

recognised, as it has occurred in the field since masculinist culture began, and as result, it is 

embedded and woven into all the components of the everyday experiences of the women 

members of the Queensland Parliament. The qualitative data was collated in a masculinist 

field that values competition and has been described as a bear-pit (Dahlerup and Leyenaar, 

2013; McCulloch, 2009). This level of animosity, collated with the competition theories about 

women (Furnham et al., 2009; Niederle and Vesterlund, 2007; Niederle and Vesterlund, 2008), 

and men’s propensity to over-estimate their abilities (Cooper, Krieg, and Brownell, 2018, p. 

205) could suggest that women are opting-out of this environment themselves. Moi’s argument 

of women laughing at male self-importance as detailed in Chapter Three (Moi, 1991, p. 1031) 

is also useful to draw on here.  Lawless and Fox’s work supports this theory, as they found 

that potential women candidates are more risk adverse and less competitive than their male 

counterparts (Lawless and Fox, 2012, p. ii). This culture within the Parliament, and the wider 

cultural milieu, does not value women as leaders or policy makers. There is no platform for 

women to engage in political discourse either as members of Parliament or within the 

commentariat, where they would be taken seriously, as they will always be marked by their 

gender making them the ‘other.’59 It is important to note, however, in this instance the 

discrimination is both implicit and explicit. The ethnography undertaken in the Queensland 

Parliament indicates how implicit discrimination exists in the building structure that was made 

by men and for men. Examples of explicit discrimination can be found in the everyday lived 

experiences imbued with gender where the women are called banshees and birds. When this 

                                                      
59 A woman described as a woman MP, as opposed to a MP, as their male counterparts. See 7.3 and ‘Doing 
Gender’ with West and Zimmerman (West and Zimmerman, 1987, p. 129). 
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is compared with the existing literature as detailed in Chapter Three where Summers argues 

that women are called sexist names, with language reserved especially for women (Summers, 

2013b) I argue, the Queensland Parliament is another example of the cultural milieu where 

women experience discrimination based solely on their gender, as their bodies mark them as 

different to men.  

7.11 Ethnography: a Woman’s Place is in the House 

The ethnography for this research was complementary to the in-depth, one-on-one interviews, 

as the aim was to triangulate both the qualitative and quantitative data. The ethnography was 

not without challenges as the data was collated during the timeframe of the thesis, which does 

not cover the entire timeframe of the lived experiences of the women members. Therefore, 

the ethnography cannot reveal all the necessary insights of the lived experiences and 

assemble enough data to make specific conclusions. However, the ethnography was relevant 

as it allowed me to develop a deeper understanding of the experiences of the women 

Members and provided a context for the Hansards and the interviews. It should be noted that 

the observer ethnography did not entail the details within the Party Room, Cabinet meetings 

or Branch meetings. However, the observer ethnography from the Queensland Parliament did 

elicit some important results for the qualitative data, and provided a nuanced contrast to the 

quantitative data and the interview data.  

First, the inherent masculinist culture was underlined, from the layout of the building that 

did not include toilets for women in the Members area (see appendix 4), to the pictures that 

adorn the walls and the furnishings and the upholstery of the furniture. The décor of the 

building cannot be overstated, giving weight to Bourdieu’s claims regarding the specific 

meaning of dark leather:  

They are inscribed in the physiognomy of the familiar environment, in the form of the 

opposition between the public, masculine universe and private, female worlds, between 

the public space (the square or the street, the site of all dangers) and the house (it has 

often been observed that, in advertisements and cartoons, women are, most of the time, 
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placed in the domestic space, in contrast to men, who are rarely associated with the 

house but fairly often shown in exotic locations), between the places intended primarily 

for men, such as the bars and clubs of the Anglo-American world, which with their 

leather upholstery and heavy, dark, angular furniture present an image of hardness and 

manly toughness, and ‘female’ spaces, whose pastel shades, knick-knacks, lace or 

ribbons suggest fragility and frivolity  (Bourdieu, 2001, p. 57). 

As mentioned above, the building and lifestyle are hostile to women and mothers. This 

dichotomy of the male and female demarcation of space is one example of the hostility women 

implicitly experience in the Parliament. Puwar also details the masculinist spaces of the 

Westminster political system and Parliament House as:  

Hand-painted, soft-focused portraits of the great and the good (men), in grand gold 

embossed frames, flank the walls. These images, tower over corridors of power where 

male simulacrum is repeated back to itself as confirmation of who men are and what 

they are (Puwar, 2004, p. 17). 

While undertaking the ethnography, my experience of the Parliamentary Complex, in the 

Speaker’s Hall, confirmed this observation. The hall was decorated with portraits of past 

premiers and Anna Bligh was omitted from this collection.60 The only portrait to feature a 

woman were the two images of the Queen. This is indicative of how women are valued, and 

how women can be expected to be treated in this space: they will be ignored, even if they 

reach tremendous achievements, such as becoming the first women Premier, after serving 

the state for nearly two decades. Bourdieu explores this concept of space and the practices 

within it as:  

All the actions performed in a space constructed in this way are immediately qualified 

symbolically and function as so many structural exercises through which is built up 

practical mastery of the fundamental schemes, which organize magical practices and 

representations: going in and coming out, filling and emptying, opening and shutting, 

going left and going rightwards, going westwards and going westwards etc. (Bourdieu, 

1977, p. 218). 

                                                      
60 Annastacia Palaszczuk’s portrait is yet to be included as she is still serving as Premier.  
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This concept of space, as detailed by Bourdieu, and the use of space in the Queensland 

Parliament, connects gender and its influence to the practises and everyday actions of the 

parliamentary members. The Parliament was built by men, for men, and for many decades 

women were banned from the space, absent or relegated to serving the men within the 

building. As a result, the everyday practices and actions within the Parliament are favourable 

to those who dominate it: men. From the rituals within the arcane Westminster tradition, the 

male portraits on the walls, the male busts in the corridors, to the theatre of Question Time, 

the everyday practices are steeped in tradition and in gendered fundamental ideals. Further, 

these gendered fundamental ideas are a component of the doxa. This is explained by 

Bourdieu as ‘in a determinate social formation, the stabler the objective structures and the 

more fully they reproduce themselves in the agents’ dispositions, the greater the extent of the 

field of doxa, of that which is taken for granted’ (Bourdieu, 1977, p. 116). In this instance, the 

masculinist culture of the Queensland Parliament is a self-fulfilling prophecy, with men 

dominating the space and the structures of power in an order that continues unchallenged. 

However, it should be noted that within the original parliamentary building, there is a window 

inscribed and decorated to commemorate Eliza O’Connell (Simpson, 2015), a woman who 

worked to assist other women with education and healthcare during the colonial period. 

 The second important insight to be developed from the ethnography was the way 

women members were treated in the Chamber. The Queensland Parliament is described as 

a bear-pit (McCulloch, 2009, p. 133), and this sentiment is echoed by Sawer in a description 

of the NSW Parliamentary process (Sawer, 2013a). The parliamentary setting is competitive 

partly due to the seating arrangements, where members are in close quarters with the 

Opposition. Procedures such as Question Time have developed a culture which is combative 

and antagonistic. These scenarios must be understood in terms of the wider cultural milieu. 

The concept of frivolity as outlined above in the excerpt by Bourdieu is also explored by Moi 

who builds on Bourdieu’s work for a feminist understanding and explains how women 

withdrawing from the argument and laughing at men and their outbursts of masculinity further 

entrench the myth of ‘frivolous female’ (Moi, 1991, p. 1030). This was also witnessed in the 
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ethnography where the members were often interjecting and calling out support for their 

colleagues. While some women members did call out and were rambunctious in their 

communications, what was remarkable was the silence from some of the other women 

members. Particularly when compared with their male colleagues, this silence or withdrawal 

can be viewed in the same context as Moi’s explanation of frivolity (Moi, 1991, p, 1031). 

Similarities between speaking up in Question Time can be seen in Cixous’ work where she 

argues ‘because writing is at one too high, too great for you, it’s reserved for the great- that is, 

for “great men”; and it’s “silly”’ (Cixous, 1976, p. 876). Moi and Cixous both are arguing about 

the way women react, interact and further, internalise the implicit discrimination within a 

masculinist paradigm. As described above, Question Time is a masculinist ‘bear-pit’, and from 

the ethnography, I argue the women demonstrate their internalised hegemonic notions of 

femininity. 

By drawing on Puwar’s work on the Westminster system, space and gender, I suggest 

that male members implicitly match the expectations of a politician. As discussed earlier, 

Barthes suggests gender lessons begin with toys, with girls learning to nurture and care, and 

boys learning build their environments (Barthes, 1927, p. 53) and Fine reinforces this in the 

contemporaneous setting (Fine, 2017, p. 17). Bourdieu, who draws on Henley’s ideas about the 

embodied capital, articulates how items such as lingerie and handbags are physically 

constraining to women, something that is reflected in their embodied capital (Henley in 

Bourdieu, 2001, p. 28). By drawing on these arguments of how gender begins in childhood 

and is endlessly produced and reproduced in our material culture and the clothes we wear, a 

connection can be made with the everyday lived experiences of implicit discrimination in the 

Queensland Parliament. The women members of the Queensland Parliament have their own 

implicit biases, which are ingrained on social practices or doxic actions, as do all the other 

Members in the field of the Queensland Parliament. There is a cultural milieu which determines 

what is appropriate for either gender. An example within this context is how women are taught 

to ‘shrink’ themselves.  Not only are women taught to take up less space, they are also taught 

to hold less ambition (Adichie, 2013). Again, drawing on Bligh’s experiences of criticism for 
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her ambition (Bligh, 2015), we can see that this translates to women holding less authority 

within the space of the Queensland Parliament, with the male-dominated system ensuring 

women’s voices are not heard. Rosemary Kyburz details how antiquated the Queensland 

Parliament was and how she felt the need changed her behaviour within the building (Kyburz, 

2010). As Richards indicates in the case of the Federal Parliament, while women do speak up 

and out, they are not privy to the same levels of access as their male counterparts (Richards, 

2016, p. 60). A more recent excerpt from the Hansards shows how the Premier is treated by 

a long-serving male member and former Leader of the Opposition:  

Ms PALASZCZUK: Oh, very rude. It is going to be a much nicer parliament when you 

are not here next time, Member for Callide — a much nicer Parliament.  

Mr Seeney: You’re a nasty little girl.  (HC, 7 September 2017)  

From these examples and the literature, including Sawer’s explanation of how women are not 

met with the same level of respect as men in Australian Parliaments, and how women face a 

different type of sexual commentary (Sawer, 2013a, p. 17), it can be concluded that the women 

members of the Queensland Parliament experience implicit levels of sexism and gender-

based discrimination daily, insidiously embedded in the small and everyday occurrences and 

interactions of parliamentary life.  

The women members also experience explicit discrimination, both inside and outside of 

the Parliament. These incidences are explored in Chapters Two and Six, and this thesis 

supports the argument that women are not met with the same level of respect as their male 

counterparts, in the media, in the electorate or in the Parliament. Specifically, while Minister 

Kate Jones was described by her attire (Brisbane Times, 2012), there was no description of 

former Premier Campbell Newman. This small detail is one example of how women 

parliamentarians are treated in the media. As discussed prior, Former Premier Bligh was 

depicted as a naked cartoon with the slogan ‘Tick the Right Box’ (ausgamers, 2012). This is 

an example of how women are treated in the electorate. Both examples provide a clear 

example of how the women members of the Queensland Parliament experience discrimination 
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that would be unheard of in other professions (Summers, 2013a; Summers, 2013b).  In 

addition to these incidences of discrimination in the media and in the electorate, are the 

experiences of the women members in the Chamber. Again, Chapter Three explores the 

specific language used to demean women and the ramifications of this. It is imperative to 

dissect these incidences within the field of the Queensland Parliament, and the wider cultural 

milieu. Women who speak up will be ridiculed and called banshees and birds, rather than 

being engaged with in a constructive discussion. The women who interject within the Chamber 

are not argued with based on the content of their speeches, nor is there a form of discussion 

or dialogue. Instead a powerful cultural ridicule is invoked; their voices, opinions and 

arguments do not hold the same weight as men’s, and the men are not called banshees (HC, 

8 August 1996; HC, 5June 1992; HC, 16 July 1993), or ‘nasty little girls’ (HC, 7 September 

2017). Finally, the incidences of schoolboy tactics and bullying uncovered in both the 

ethnography and the interviews suggest that the Queensland Parliament is a workplace where 

members can expect to experience discrimination as a part of the cultural milieu. This type of 

everyday discrimination, intimidation and performances of hegemonic masculinity (Connell 

and Messerschmidt, 2005, p. 832) exemplifies the masculinist culture and habitus and outlines 

the forms of gender capital.  

An overall lack of menial tasks61 may be located (in appearance) in the role of a Member 

of Parliament, as it is placed within the framework of masculinity. The menial tasks may also 

be disguised in the electoral work. On two occasions during the interview for the qualitative 

data, participants explained how they made small and immediate changes62 for their 

constituents. One participant explained:  

She’d been waiting for a knee operation for years and years and years, but she was too 

polite to ring and say, I think I’ve been missed on the list… The then Health Minister 

[NAME] just got us straight in, and got it fixed up, and it was just so lovely. 

                                                      
61 These menial tasks may be identified within the constraints on domestic labour.  
62 Again, this could be another indicator that women are taking on the caring and service roles as part of their work 
as parliamentarians that is part of a performance of femininity within the masculinist field.  
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Another participant detailed how she made changes for her constituents’ lives: 

He came in and he said that he’d been talking with the former Member for nine months 

and he’s not been able to solve it, and he said, within, two weeks of being elected 

[NAME], you’ve made our life a hell of a lot easier, so thanks very much. So those things, 

particularly when you hear those kinds of stories it’s really satisfying.  

The type of work explained here in the qualitative data is emblematic of emotional labour and 

the type of stereotypical gendered work that women are restricted to. The cultural 

reproduction of capital in the form of gender permits a masculinist discourse to continue to 

affect power relations and produce implicit discrimination. The women here are taking on 

menial work that was overlooked by previous Members. In conjunction with these small 

changes is the type of work undertaken in the electorate. Many participants detailed how they 

visited schools for award nights and parents and citizens organisations; it is possible that the 

type of work performed at this level within the electorate could be seen as a thankless task. 

Additionally, women Members may be taking care to engage with and display concern for their 

constituents at a palatable level, explained by some scholars as emotional labour (Hochschild, 

1993; Huppatz, 2012).  

Most of the menial work is delegated to the now paid positions of staff within the electoral 

offices. In my experience the people in these roles have been overwhelmingly women, and on 

some occasions, they were described as ‘office girls’, another indicator of gendered ideals 

within the workplace. In one instance, a participant detailed how a male member requested 

her typing experience when his secretary had left work for the day. However, such accounts 

were rare, indicating that women did not always experience this type of discrimination, or the 

participants did not wish to explore this subject matter with me.  

On a superficial level, the qualitative data provided incidences where women members 

appear to be undertaking the same activities as their male counterparts. There were no 

prevalent incidences where the women members detailed occasions of work undertaken by 

themselves that was not undertaken by their male counterparts. There were very few 

instances detailed by the participants where women were expected to undertake menial and 
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thankless work as detailed by Bourdieu (Bourdieu, 2001, p. 33). This may be due to the role 

of a politician, which holds a high status and a high income. Since doing politics is doing 

masculinity, there are few tasks within the role that are typically menial. However, this 

superficial lack of menial duties for the women members is qualified through attention to the 

qualitative data. During the ethnography, I witnessed instances where the women members 

set up the table area with drinking cups during the Estimates and performed other 

housekeeping duties. However, the refilling of water also occurred during Sittings and 

Question Time in the Lower House. On differing occasions, men would also refill the water 

glasses for themselves and colleagues. However, the actions portray a gendered comparison. 

The women were setting the table in preparation for the day’s proceedings; essential domestic 

labour. When the men were refilled their glasses, it was comparable to the wider cultural milieu 

of ‘sharing a round’ of beverages in a public bar type setting. While it may appear trivial to 

record the filling of water glasses, it is a menial task and one of service, which women have a 

long history of undertaking (Adkins, 1995; Probert, 1998, p. 71). In the Queensland Branch of 

the ALP, the women were historically seen as tea makers and raffle ticket sellers (Warner in 

Sawer and Simms, 1993, p. 182). In the conservative parties, women were also constrained 

to traditional gendered roles, despite being some of the founders of the organisation 

(Fitzherbert, 2004; Sawer and Simms, 1993), thus underlining the doxic order within the field 

of politics, where women are there to serve men.  

One further example of women taking on challenging roles is Peter Beattie’s mentoring 

of Anna Bligh. He states: ‘she’s Deputy Premier and Treasurer and every other piece of shit I 

didn’t want’ (Beattie, 2008). In Bligh taking on all the ‘shit jobs’, Bligh was doing the 

undesirable tasks the Premier rejected. Further, when the women describe the pre-selection 

process, they appear to undertake a large amount of the hard work, with some participants 

referring to the process as ‘hard slog’. In the qualitative data one participant details how she 

door-knocked every house in the electorate. The accumulation of the existing literature and 

the qualitative data suggest women are experiencing and undertaking hard work, menial tasks 

and other workloads in ways their male counterparts do not.  
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As outlined in Chapter Six, in the qualitative data there were several male members who 

were boisterous, loud and engaged in schoolyard behavioural tactics. When observing the 

parliamentary sitting from the gallery, I witnessed the Member for Kawana, who has received 

the nickname Mister Pocket Square (Remeikis, 2015), attempting to intimidated and bully 

members of the government, specifically the then Minister for Police and Corrective Services, 

and Member for Bundamba. While Question Time is designed to keep the government to 

account, the antics and vitriol displayed by the Member for Kawana were above and beyond 

what would be suitable for a traditional workplace. Even after acknowledging the different 

levels of acceptable behaviour within the field of politics, the excitement from the Member for 

Kawana is unpalatable, and he is known for his schoolboy pranks and antics (Harrison, 2016). 

Another example of tomfoolery and poor behaviour comes from the Member for Surfers 

Paradise, who was caught making obscene hand gestures after listening to the Minister for 

Education and Minister for Tourism, Major Events and the Commonwealth Games and 

Member for Ashgrove (Wiggins, 2016). Again, the obscene gestures indicate the extremes of 

the masculinist political field. The Member for Surfers Paradise was mentioned for his 

behaviour, and subsequently apologised. However, that a grown man, and a former Leader 

of the LNP would behave in this manner indicates the puerile nature of the field of politics. The 

Hansard also details the language used by the members, and indicates several occurrences 

of women specifically demeaned by the use of derogatory gendered language. Below are 

several excerpts: 

Mr HENDERSON: Might I be humble enough to suggest that it would be headed by a 

bitch, and the best choice would be Senator Susan Ryan (HC, 6 March 1984, emphasis 

added). 

Mrs Chapman: It’s been Hawke that’s done it all the way along the line.  

Mr R.J. GIBBS: As usual, the member sounds like a screaming harpy (HC, 2 

December 1987, emphasis added) 

Mr J.H. SULLIVAN: Putting the icing on the cake — I have a very strong recollection of 

the way in which a certain delicate little dahlia, who is now the Treasurer, ranted and 
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raved like a demented banshee about the fact that Tom Burns was overriding the local 

council in her area to put in some battlers’ houses (HC, 8 August 1996, emphasis added) 

Mr LINGARD: I am not talking about the banshee from South Brisbane. I am referring 

to the Deputy Leader of the Opposition (HC, 5 June 1997, emphasis added). 

Mr BLEIJIE: I know, and I apologise to the Member for Bulimba for that. I thank the 

Member for Bundamba for her interesting contribution to the debate. Unfortunately I was 

not present in the Chamber for her speech, but I caught a bit of it online. While I was 

not intently listening, it was on in the background. I saw a vision of her on the TV in the 

background. If I am advised correctly, the Member for Bundamba was talking about me 

screeching or squawking — 

Mrs Miller interjected.  

Mr BLEIJIE: I take the interjection. If it was someone else the member was squawking 

or squeaking about — the only one screeching in this place is you, Member for 

Bundamba; the only one who screeches in this place — (HC, 21 August 2012, emphasis 

added). 

Mrs Sheldon interjected.  

Mr WELFORD: I hear the squawking interjections from the Deputy Leader of the 

Coalition. It is very easy for her to criticise (HC, 16 July 1993, emphasis added).  

Mr J.H. SULLIVAN: Lorikeets screech loudly and, to us at least, meaninglessly, but the 

20,000 lorikeets are not half as loud or half as senseless as the squawking of the 

Member for Maroochydore (HC, 10 November 1993). 

All of these excerpts are indicative of how men undermine women using gendered language, 

and in these instances, there is a common element of men comparing women to birds whose 

high-pitched speech is noisy. The message these types of insults deliver is that women should 

not speak loudly. Finally, as discussed previously, Di McCauley’s experience with former 

Speaker Kevin Lingard and her inquiry as to whether she was allowed to wear pants, is a 

prime example of how women are made visible by their bodies, and how they are constrained 

to fit within the masculinist field.   

The incidences of sexist and childish behaviour are in stark contrast to the behaviour of 

the women Members of the Queensland Parliament. However, there was one occasion where 
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Deputy Premier Trad was accused of using the word ‘cunt’ towards a colleague. However 

Trad denies the use of this language (Remeikis, 2016; Robertson, 2016). Another incidence 

involving a woman member of the Queensland Parliament and unprofessional behaviour was 

when the Member for Pumicestone used the word ‘bullshit’ in the Chamber towards the 

Member for Redlands. This was recorded in the Hansard and the Member for Pumicestone 

withdrew the comment and apologised for using un-parliamentary language. There were also 

occasions during the ethnography where I witnessed several of the women members of the 

Queensland Parliament rambunctiously interjecting, and calling out supportive commentary 

for members of their own party, or insults and disagreement for members of the Opposition.  

It is possible there are many more incidences from the women members of the 

Queensland Parliament, however it would appear they are few and far between when 

compared with the masculinist behaviours displayed from the male members. This disparity 

in the incidences of poor behaviour between men and women members of the Queensland 

Parliament may be due to the number of women to hold the role of member, as there have 

been eighty-three women compared to over 1000 men who have been or are members. It may 

also be that the women members’ actions remain unremarked as they are overall undervalued 

and under-reported. However, from the feminist epistemological standpoint, this thesis argues 

that the behaviour of women members of the Queensland Parliament exists within a 

masculinist political and cultural field, where women are expected to behave in a manner 

which does not allow for childish actions, or behaviour that is unbecoming of a woman. Indeed, 

they are historically to set an example for men who seem incapable of controlling themselves. 

As described in Chapter Six, one of the participants declared I think it’s because I put such a 

big effort into my job, I don’t, didn’t give them room to criticise me. This is an example of how 

the women are conducting themselves and navigating the inequality regime. Women and girls 

are told to behave in a manner which is diametrically opposed to men and boys. Women are 

encouraged to be quiet, and to take up less space with their bodies and care for others. This 

caring for others is manifests as the emotional labour described by Arlie Hochschild (1993). 

Additionally, Barthes details: 
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For instance, dolls which urinate; they have an oesophagus, one gives them a bottle, 

they wet their nappies; soon, no doubt, milk will turn to water in their stomachs. This is 

meant to prepare the little girl for the causality of house-keeping, to ‘condition’ her to her 

future role as mother (Barthes, 1927, p, 53). 

It is an example of how girls are conditioned from early life to care for others and to behave 

accordingly. Further, Scott details how Bourdieu’s theories of habitus and the legitimization of 

gender, within the context of work reinforces the roles and opposition of gender (Scott, 1986, 

p. 1070). This combined with Bourdieu’s Synoptic Diagram of Pertinent Opposites (Bourdieu, 

2001, p. 10) in Chapter Three, Figure 3.1, has a marked effect on the expectations of women’s 

behaviour.  

Further, Bourdieu relays Henley’s insights on embodied capital and how women’s 

clothing is designed to minimise the movement of women which imposes an unconscious 

shrinking through gendered actions (Bourdieu, 2001, p. 29). From this we can deduce that 

women are routinely confined in their bodies and in the field. These are indicators of how 

women are expected to move throughout the space, both within the Queensland Parliament 

and the wider culture. The manifestation of behaviours for the men and women Members of 

the Queensland Parliament can also be described as doing gender in the discussion by West 

and Zimmerman (1987), who specify that the ‘doing’ of gender is undertaken by women and 

men whose competence as members of society is hostage to its production. ‘Doing’ gender 

involves a complex of socially guided perceptual, interactional, and micro-political activities 

that cast pursuits as expressions of masculine and feminine ‘natures’. Timberlake suggests 

that ‘women’s leadership styles and methods for building social capital differ from the 

traditional authoritative masculine styles. However, consensus-building leadership styles 

employed by women build a different and perhaps more effective form of social capital and 

produce greater opportunities for long-term solutions’ (Timberlake 2005, p. 42). The qualitative 

data indicates that women on occasion do specifically act within the constraints of gender, 

especially when navigating motherhood. Thus, these actions and behaviours form the habitus, 

a collection of behaviours that are endlessly produced and reproduced (Bourdieu, 1984, p. 
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95). The lack of evidence to suggest the women members of the Queensland Parliament 

regularly behave in a childish and overtly engage in un-parliamentary behaviour is indicative 

of the gender capital displayed by these women.  

7.12 Stumbling Career Trajectory 

The qualitative data provides significant insights into the experiences of the women Members 

of the Queensland Parliament and allows for investigation into how these women are making 

choices about their careers. As discussed above, the concept of motherhood elicited a variety 

of responses and made an impact on all the participants, regardless of their childrearing 

status. Specifically, there were members who embarked on a political career once their 

children were more independent. However, some participants became pregnant while still 

sitting as a Member, while other participants contemplated the potential of motherhood and 

raised concerns about childcare arrangements. The most important outcome, however, was 

the stumbling career trajectory, where the participants were unable to articulate a specific 

career goal, with motherhood and family concerns high on the list of challenges associated 

with career progression. Discussing career advancement, becoming a Member and ministerial 

positions was usually couched within the terms of challenge. Some participants cited 

challenges associated with the politics of internal party machinations, or with the statement 

that they are happy in their current role. Most frequently, the participants declared they were 

not ‘cut out’ for the style of leadership necessary for premier or other important ministerial 

roles. Some participants also cited their family structure could not handle any more strain then 

their current roles. While there are many reasons given here, the outcome is the same, the 

women are self-opting out of an upward trajectory. Anna Bligh outlines this tension in her 

autobiography where she details the time she was labelled ‘Rising Star’ by the media and the 

term was subsequently used as a slur (Bligh, 2015, p. 80). This contrasts with their male 

counterparts, as articulated here by one of the participants: 
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I actually became, early on, I became, I was quiet unwilling to answer questions about 

juggling work and family … because I had never heard, any of my male colleagues 

asked this question. [NAME] and [NAME], his wife for example had twin boys, when 

their daughter was eleven months old. So, I reckon they would have some pretty 

interesting juggling work and family stories.  

In the literature, this concept is termed the ‘ideal worker’, which is an individual who is male, 

white and has a wife to see to the needs of the family (Acker, 2006b; CATALYST, 2007). 

When one participant was questioned if she had career strategy or specific plans regarding 

ambition, she replied: I don’t know. Am I supposed to? By building on the existing literature, 

and extrapolating from the qualitative data, it is possible to understand the non-linear path or 

stumbling trajectory for women. Women are likely to opt-out of the workplace due to family 

constraints which are based on traditional roles of women caring for others. Further, there is 

a culture which is hostile to ambitious women; both factors impact the way in which women 

approach their career strategies. Hochschild indicates that, ‘like men, women absorb the work-

family speed-up far more than they resist it; but unlike men, they still shoulder most of the 

workload at home’ (Hochschild, 2006, p. 82). This is an example of how gender has a tangible 

effect on careers. Additionally, it is an example of the implicit discrimination women experience 

in the workplace and in the wider cultural milieu.  

This stumbling career trajectory is negated by the personal ambitions of individuals, as 

the women do have ambition and a drive to progress in their careers. However, this ambition 

is muted by external factors such as wider workplace culture, family needs and in the instance 

of the Queensland Parliament, the political agenda of the day, combined with the internal 

politics of the individual party. In conjunction with the lack of strategy and stumbling career 

trajectory is the difference in approach to competition between men and women. This is 

reflected in the way the women participate both within the structure of the political setting and 

their willingness to stand for pre-selection. Niederle and Vesterlund found that ‘men are 

substantially more overconfident than women, and … that men and women differ in their 

preferences for performing in a competition and while women shy away from competition, men 
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are drawn to it’ (Niederle and Vesterlund, 2007, pp. 1085–1097). When this is compared with 

‘men had higher academic self-concept relative to their groupmate compared with women 

(Cooper, Krieg, and Brownell, 2018, p. 205), it is possible to argue that men have a conflated 

sense of their own abilities, and men actively seek competitive environments. By extrapolating 

these findings and combining them with the above concept of the stumbling career trajectory 

and the concepts of habitus and gender capital, I argue men and women experience their 

working lives within the obligations of performative gender stereotypes, and their career paths 

are a result of the embedded gender roles. Further, the qualitative data, where the interviews 

revealed that very few women were actively ambitious and willing to articulate these ambitions, 

I argue are a result of internalised habitus and gender capital. Where Bligh reflects on the 

feedback she received about the ‘Rising Star’ (Bligh, 2015, p. 80), she actively chose to 

reposition her internalised concept about the palatability of an ambitious woman. Another 

participant reflected on her ambition and stated: 

I guess it’s one of the things that women do in general is, it’s almost as though we can’t be 

ambitious. You know, it’s almost as though ambition is a dirty word. 

 

Finally, where the participants are uneasy and unable or unwilling to articulate their ambitions 

I argue this symptom of the stumbling trajectory is intertwined with merit. As the Queensland 

Parliament operates within the parameters of a masculinist standard, where merit is a 

synonym for the male standard, the gender capital of women renders them less powerful than 

men. In this case, I argue women are judged on an uneven playing field, and held to standards 

which seeks to exclude them, and therefore the stumbling trajectory is an example of an 

unwillingness to participate in this culture. 

7.13 Not Me 

The overall theme from the qualitative data was the narrative of ‘I didn’t experience 

discrimination, but she did’. This was the most unforeseen and insightful way that gender and 

Bourdieu’s concept of doxa were relevant. I argue, the superficial absence of discrimination is 
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the manifestation of habitus and doxa, as gender is a component of the structuring structures, 

and instanced of gendered discrimination are naturalised. The masculinist setting of the 

Queensland Parliament is the definition of a field where women need to fight for space, 

acceptance and respect. Therefore, this ‘not me’ mentality is an example of how women are 

experiencing gender-based discrimination which is embedded into the everyday practices and 

cultural milieu.  

I expected to uncover some forms of explicit discrimination, since no workplace or 

organisation can expect to be perfect regarding gender equity procedures. The quantitative 

data also indicates there were large imbalances with gender in the Queensland Parliament. It 

was unanticipated that women could identify incidences of discrimination among their 

colleagues but were unwilling or unable to identify these incidences within their own trajectory. 

As outlined, the quantitative data was the strongest indicator of gender imbalance, as women 

are under-represented in the Queensland Parliament. However, the women within this field 

did not connect this gender imbalance with their own trajectories, or their own experiences of 

discrimination. This could be owing to the doxic nature of gender, as the gender imbalance is 

entrenched into the Parliament and the broader field and positions of power, where incidences 

of discrimination have become normalised and unremarkable.  

It was not anticipated the quantitative data would be the gender indicator of 

discrimination. It was anticipated the qualitative data would provide significant incidences of 

gender-based discrimination. However, the theme of ‘not me’ was strong, and this increased 

the significance of the quantitative data in outlining the problem. The qualitative data did not 

record significant incidences of explicit discrimination; however, it did uncover second-hand 

incidences of discrimination, indicating the empathy women have the potential to display, 

another marker of emotional labour.  

Both quantitative and qualitative data suggest that the women are experiencing 

discrimination as described as the Inequality Regime detailed by Acker (2009). There is no 

one place of power withholding women from experiencing representation at the same rate of 

their male counterparts, or one specific instance of gender discrimination. The overall shortage 
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of narratives and other documentation on the representation of women in the Queensland 

Parliament is another aspect of the Inequality Regime. As many of the histories were over-

looked, it can be surmised the presence of women was not deemed significant enough to 

record. Further, as discussed in Chapter Five, Fine argues gender and identities associated 

with masculinity and femininity are hierarchical (Fine, 2017, p. 193). Fine further argues this 

gender hierarchy is embedded in childhood, with girls resisting feminine play and embracing 

masculine play in an attempt become ‘one of the boys’, with conspicuous absence of the 

reversal of this scenario (Fine, 2017, p. 193). Extrapolating this concept within the context of 

the Queensland Parliament, this ‘not me’ narrative may be similar. If the participants are trying 

to be ‘one of the boys’ within the hierarchy of gender, it can be expected they would not report 

gender-based discrimination, as men do not receive gender-based discrimination in the same 

manner as women. Further, as women can never accrue the capital in the same manner as 

men due to the masculinist field, they will experience these Inequality Regimes as described 

by Acker, and in the Parliament, as investigated by Crawford and Pini (Crawford and Pini, 

2010a). I have suggested women are unable to move in a linear and upwards trajectory within 

the Queensland Parliament due to Inequality Regimes based within masculinist fields of both 

politics and the wider cultural milieu. While masculine attributes are valued, women’s bodies 

mark them as out of place (Acker, 2006b, p. 109), therefore I argue that women are fighting 

an unwinnable battle on an uneven playing field. The inequality begins with the individual and 

their own lived experiences of gender, and their own internalised doxic practices and habitus.  

Gender based inequalities are reinforced in the workplace; women are disadvantaged due to 

their gender and face discrimination in all places and at all levels, due to the way gender 

capital operates. These exclusions occur without ever requiring an explanation for their 

exclusion, as they are doxic actions, and I argue, the ‘not me’ narrative from the women 

Members is an exemplary of the ingrained masculinist culture. This concept of masculinist 

practices and Inequality Regimes is argued by Crawford and Pini, in their work in the Federal 

Parliament: 
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This is clearly conveyed in the Members’ Hall of the ‘new’ Parliament House, opened in 

1988, by the portraits of the 25 former Australian Prime Ministers. These male images, 

like those lining the walls of the Speaker’s and President’s Suites, provide symbolic 

evidence of the construction of political space as male space. Similarly, despite its gym, 

pool and meditation room, the Australian parliament house has no child care centre 

(Crawford and Pini, 2010a, p. 93) 

What Crawford and Pini describe is evident in varying degrees in the Queensland Parliament. 

It is a masculinist space, and this is detailed with the inclusion of the Billiards Room, a place 

long reserved for the recreation of men, and the initial exclusion of a toilet for women in 

parliamentary quarters of the building. The inhospitable environment for women is reinforced 

by a distinct lack of areas for women who require access to childcare and extends to a lack of 

facilities which are gender neutral.  The qualitative data uncovered several incidences of 

women experiencing hostility based on their experiences of femininity and their embodied 

capital, and motherhood63. Finally, the qualitative data was collected prior to the #metoo and 

#timesup movements. The #metoo movement was initially conceptualised in 1997, formalised 

in 2006 and saw a resurgence in 2017, and is a platform based on empathy for survivors of 

sexual abuse (Me Too Movement, 2018). Time’s Up is a movement which raises funds to 

assist people, usually women who experience sexual abuse in the workplace (Time’s Up, 

2018). Both movements share the platform of recognising the gendered nature of abuse and 

power dynamics, and both movements are about providing a voice to experiences which are 

systematically quashed and discredited. Both movements had a significant impact on the 

cultural landscape of the disclosure of gender-based discrimination and abuse, both overseas 

and in Australia (Now Australia, 2018), contributing to a cultural paradigm shift of disclosure 

and broader argument about the need to believe those who experience sexual violence. While 

it is important to believe the experiences of the participants in this research, the data is a 

product of its time in a pre-#metoo landscape. While there are still taboos about discussing 

discrimination and abuse, the impact of #metoo cannot be understated.  

                                                      
63 Again, the example of Brittany Lauga also breastfeeding her child in 2018, is of note here, given that a child is 
considered a ‘stranger in the House”.  
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7.14 The Glass Metaphor 

The quantitative data suggest there is little evidence of women’s presence in the top echelons 

of power. As outlined above, there are numerous versions of the glass metaphor in the 

literature. The main theme deals with the barriers that women face in the workforce that their 

male counterparts do not. The gender wage gap is one tangible outcome of these barriers. 

Acker argues, ‘the organization of work and work expectations based on the assumption of an 

unencumbered worker are important in maintaining gender inequality in an organization and, 

thus the unequal distribution of women and men in organizational class hierarchies especially 

in upper management’ (Acker, 2009, p. 205). The quantitative data identifies this same 

occurrence in the Queensland Parliament. Bligh and Palaszczuk are the exception and not 

the pattern or trend.  McKay explains that ‘female MPs with family responsibilities face 

additional challenges on top of those faced by nearly all women in a traditional male-

dominated work environment (McKay, 2011, p. 732). This difficulty of the double-bind of 

women facing traditional family responsibilities64, in conjunction with a demanding career, can 

be understood within the realm of a masculinist field and in the context of an Inequality 

Regime. Further, the quantitative data supports the iteration of the unequal distribution of men 

and women in the hierarchy. The lived experiences of the women members additionally 

indicate the struggles associated with working in an organisation built upon the foundation of 

the unencumbered worker.  

In some instances, the women members changed their home lives to meet this standard, 

with some entering politics later in life, when they had fewer caring responsibilities, before 

becoming members of the ‘sandwich generation’. Some women were yet to have children and 

were cognisant of how they structured their working life around this. Some had male partners 

who worked part-time, allowing them to become the lead parent. Others had parents who also 

assisted with the household chores and childrearing. All of this indicate that women in some 

                                                      
 
64 Women facing the double-bind is in opposition to ‘ideal worker’. 
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instances are attempting to emulate the unencumbered ideal worker concept, as opposed to 

the workplace changing to accommodate diversity. In terms of a gendered organisation and 

an Inequality Regime, the Queensland Parliament has another layer of inequality for women 

who are traditionally burdened with childcare and domestic responsibilities. Several of the 

participants described themselves as ‘lucky’ to have a supportive partner. Crabb confirms this 

concept after an interaction with Minister Plibersek (Crabb, 2015, p. 1608) and their 

connection with parenting and the demands of politics and careers. This contrasts with the 

concept of the ideal worker as outlined by Acker (Acker, 2006b; Catalyst, 2007), where a male 

worker has a wife to take care of children and other domestic tasks. In this instance, where a 

woman is working in a male dominated area, she perceives her experience as ‘lucky’, rather 

than parents negotiating careers and parenting responsibilities. This reflexivity about ‘luck’ is 

one example of the doxic environment within the Queensland Parliament. When women 

participate fully in their careers, they perceive assistance from their husbands as ‘luck’. As 

described by Crawford and Pini (2010a) below, the masculinist culture within the Federal 

Parliament is evident in the buildings and the facilities it does and does not have. After several 

investigations and reports, the Federal Parliament opened an onsite childcare facility in 2009 

(Rodrigues, 2009). In the case of Queensland, the parliament was equipped with one family 

unit, which was to be shared between eighty-nine members. The lack of childcare facilities, 

and in the instance of the Queensland Parliament, one family unit between eighty-nine 

members is indicative that the parliament is still inhospitable to those with childcare needs, is 

indicative of the masculinist culture, and finally is a part of the inequality regime, as it is an 

example of the implicit discrimination. The insufficient provision of childcare for the women 

(and men) Members is an example of the barriers for women in the Queensland Parliament.    

Related to the metaphor of the glass ceiling is the concept of the glass elevator for men. 

As discussed in Chapter Two in the Literature Review and Chapter Seven 7.14 Glass 

Metaphor, the glass elevator encompasses the concept of men fast-tracking their careers in 

female-dominated industries. As Huppatz and Goodwin determine, ‘masculine qualities are 

perceived to enable the achievement of senior positions within nursing management jobs; they 
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operate as capital’ (Huppatz and Goodwin, 2013, p. 302). In this context of gender capital, 

men can enact capital that is unavailable to women. Williams also specifies, in both her 1992 

and 2013 research, that men can progress higher and faster in their careers in female-

dominated industries, although the 2013 paper contains a more intersectional approach and 

concedes class, ethnicity and sexuality also have a role in career progression (Williams, 1992, 

2013). The qualitative data did not find specific incidences where men were fast-traced to 

positions over women in female-dominated industries, as the Queensland Parliament is male-

dominated. However, the more recent push in the debate for abortion to be removed from the 

criminal code (Pyne, 2017) by the Member for Cairns, Mr. Rob Pyne, may be one example 

where the male capital gives the male Member an advantage and ability to articulate issues 

for public discussion and to be heard, in contrast with women. Ultimately, the bill failed 

(Caldwell, 2017b), indicating that one male voice, and with that, one man’s masculine capital, 

cannot overcome the objections to women’s autonomy. However, it is relevant that this issue 

was championed by a man, in 2017. This is despite EMILY’s List, an organisation that supports 

the inclusion of women into parliaments with the specific aims of substantive representation, 

including abortion rights (EMILY’s List, 2015). 

7.15 Triangulation 

Triangulation uses existing literature, and new data to ensure the clarity and precision of 

research outcomes. This research combines qualitative data from the women members of the 

Queensland Parliament, the quantitative data of the women members from the Queensland 

Parliament 1915–2015 and the existing literature to uncover why women have been under-

represented in the Queensland Parliament over the past century. It also explores Bourdieu’s 

theories of capital, adopting the concept of gender capital as an explanation for the under-

representation. First, the quantitative data showed significant markers of under-

representation, both historically and in a contemporary setting. The aim of the qualitative data 

was to uncover what the women members are experiencing in their everyday lives, and if 

possible, to use these experiences to understand gender as a form of capital. The existing 
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literature on the Queensland parliament was lacking in explanations for the under-

representation of the women members. While the Sex-Discrimination Act, EMILY’s List and 

the ALP VPQs helped reduce explicit gender-based discrimination, the quantitative data 

indicates that guidelines and legislation have not prevented the under-representation of 

women. This thesis argues, this under-representation is due to the notion that gender capital 

of women is valued much less than the invisible gender capital of masculinity. 

The existing literature on the women members of the Queensland Parliament details the 

suffrage movement (Grant, 2005; McCulloch, 2005d; Sheldon, 2005; Paten, 2005; Oldfield, 

2005; McCulloch, 2005c), and there are some works about individual women (McCulloch, 

1994; McCulloch, 2005a, 2005c). However, the individual narratives are now out of date, 

especially with the influx of women post-2001, and there is little information available on how 

these women affected policy. As mentioned, there is legislation and the ALP have VPQ. The 

initial phases of affirmative action began in 1981 when the Labor National Committee of Inquiry 

decided there should be formal mechanisms to enable gender equity (Sawer, 1986b, p. 38). 

In Queensland, this affirmative action aimed for ‘procedures for women standing as 

candidates at local, state and federal level, until such time as women comprised 30 per cent 

of caucus groups at all three levels.’ (Fitzgerald and Thornton, 1989, p. 300). In 1994, the ALP 

adopted the Affirmative Action rule, where 35 per cent of winnable seats must be held by 

women (Sawer, 2000). The affirmative action measures after 1994 stated ‘all elections for 

three or more Party positions shall comply with the Affirmative Action Rule so that not less 

than 40 per cent of such positions shall be held by women and not less than 40 per cent by 

men, provided that sufficient candidates of the relevant gender nominate’ (ALP, 2014, p. 4). 

After the 2017 conference this measure was changed and the rule now states that ‘minimum 

percentage’ means 40 per cent. From 2022 it will mean 45 per cent and 50 per cent from 2025 

(ALP, 2017, p. 2). Quotas are also in place for delegates to conference and other official party 

positions. EMILY’s List, which originated in 1994, aims to increase the participation of women 

in Australian parliaments, while also creating substantive change, as an organisation working 

in conjunction with the ALP (Emily’s List Australia, 2015). There is also Pathways to Politics, 
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an initiative of the Melbourne School of Government from Melbourne University, an 

organisation that ‘seeks to address this under-representation by providing hands-on training 

and networking opportunities for women who aspire to elected office’ (Pathways to Politics 

Program for Women, 2017). Thus, there are both outside organisations and legislation that 

operate to combat gender-based discrimination within the framework of the ALP, and in the 

wider community. It should be noted the LNP has LNP Women, which aims for the following: 

1. Encouraging more women to be politically active.  

2. Encouraging more women to seek representation at all levels of government. 

3. Ensuring our party effectively represents the issues of concern to women. 

4. Supporting our party, our representatives and our members (LNP, 2012). 

However, there are no official rules in the LNP Party aimed at eliminating or reducing gender-

based discrimination — the party relies on merit in the pre-selection process (LNP Women, 

2016). The quantitative data, which specifies the marginalisation of women in the conservative 

parties may indicate the reliability of using merit to select the best candidate for pre-selection. 

Further, it may be possible to argue, out of all the women in the conservative parties, only a 

small proportion of women were suitable to enter the parliament. However, this is highly 

unlikely, and it is more likely, the standards of merit within political parties are still within the 

constraints of the ideal worker and masculinist work practices. It is more likely that merit is a 

loaded term, and in the case of pre-selection in the conservative parties, merit correlates with 

being male, middle-class, heterosexual. not having a disability and coming from an anglo and 

non-migrant background. Overall, it is possible to argue there are various measures 

undertaken by parties, external organisations, the Sex-Discrimination Act and suffrage 

legislation all aiming to eliminate gender-based discrimination. However, the quantitative data 

also indicate a downward trend for the number of women in the Queensland Parliament. It can 

be argued, therefore, that women are under-represented in the Queensland Parliament due 

to factors which evade the formal mechanisms. In this instance, it is argued, gender capital is 
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an intangible factor that evades formal mechanisms as it exists within the implicit actions within 

the cultural milieu and the field of the Queensland Parliament.  

7.16 Conclusion 

 This chapter has explored the qualitative data and made comparisons with the 

quantitative data and the existing literature for women members of the Queensland 

Parliament, 1915–2015. Overall, the existing data lacks information on the lived experiences 

of the women members. Information about the women of the Queensland Parliament, and any 

of the existing quantitative data was in aggregate form and located in numerous reports or 

documents. The lived experiences of the women members of the Queensland Parliament and 

quantitative data about these women were overlooked, unheard of and unrecorded. One of 

the aims of this thesis was to contribute to narrowing the gap in the existing data, and further, 

to create data sets providing insight as to why eighty-three women members have sat in the 

Queensland Parliament over the past century. 

Another aim was to investigate the plausibility of gender as a form of capital derived 

from an interpretation of Bourdieu’s concepts of capital and habitus. The qualitative data 

suggests that gender capital may account for implicit gender-based discrimination. Despite 

many of the women members’ perception that discrimination was not evident in their own 

trajectories, they acknowledged discrimination did exist for others. Gender-based 

discrimination is ingrained as a part of the habitus and of the cultural milieu so that those who 

experience it are blind to its occurrence. This research has also provided support for the 

existing literature arguing, women Members of the Queensland Parliament are still 

experiencing the traditional impediments of cultural expectations. This was highlighted with 

the stumbling career trajectory, where the cultural expectations of motherhood saw women 

shirking from outwardly ambitious statements. Again, this avoidance of explicit statements of 

ambition may be linked to the outcomes of gender and competition: men are overly confident 

in their abilities, and women avoid competitive environments with men. As pre-selection and 

the field of the Queensland Parliament are both competitive and combative, I argue the women 
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Members of the Queensland Parliament are under-represented due to cultural expectations 

of women both within and outside the parliamentary field. This is evident in their internalised 

understanding of gender, and its appropriate performance which is reinforced by the cultural 

milieu of the Queensland Parliament; a building built, decorated and furnished by men and for 

men. In the introduction of this chapter, and as discussed in Chapter Six, McCann and Wilson 

(2014, p. 14) have specified the barriers to women’s representation in Australian parliaments 

as nature of the electoral system, the nature and processes of political parties, women’s lower 

levels of education and socio-economic status, traditions and beliefs about the role of women 

in society, and the burden of combining work and family responsibilities. The research 

question, which suggested the impediments for women are implicit, is reflected in these 

findings; cultural expectations for women is a significant contributing factor to the 

representation of women in the Queensland Parliament. The barriers as identified in the 

existing literature are mirrored in much of the qualitative data, specifically the traditional role 

of women as explored in 7.3, 7.4 and 7.12, the socio-economic status as explored in 6.8, 

traditions and beliefs of women’s roles and the burden of combining work with family 

responsibility as defined in 6.11 and 7.4, 7.11, and 7.12.  Therefore, the research question, 

which seeks to argue the plausibility of gender capital as a part of the complex puzzle of the 

under-representation of women in the Queensland Parliament is answered through this 

exploration of the qualitative data. The gender performativity of the women Members of the 

Queensland Parliament is malleable and nuanced. Members such as Anne Warner, Anna 

Bligh, Jackie Trad, and Joan Sheldon have all successfully progressed in their careers, in 

male dominated environments, while still maintaining feminist ideals. Finally, the main premise 

of this research investigates gender capital. As I argue, gender capital is one of the barriers 

to representation, and men and women are not judged or perceived equally, which is 

somewhat owing to the masculinist culture. The extension of this argument, then, is to examine 

the concept of merit.  Who decides what is merit and who is deemed to have merit is based 

within the masculinist culture. Drawing on this concept, alongside Acker’s ideas about the 
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ideal worker (Acker, 2006b), it would be beneficial to investigate the standards of merit within 

the parliamentary system. 



220 
  

CHAPTER 8 

Discussion 

8.1 Introduction  

This thesis seeks to understand the impediments to political representation for women 

in the Queensland Parliament, and to recognise gender as a distinct form of capital, in addition 

to cultural, economic and educational capital. Each of the chapters elucidates a different 

aspect of the problem. The quantitative data provided the most comprehensive understanding 

of how gender was a likely predictor of position for the members. Women are more likely to 

be Members rather than leaders, and less likely to hold roles such as Treasurer, Whip or 

minister within the leadership team. Overall, this research argues that women are under-

represented in the Queensland Parliament due to cultural factors and further argues for the 

inclusion of gender as a form of capital.  

8.2 Barriers 

Chapter Seven outlines different themes which both mirrored the existing literature and added 

new concepts worthy of further explorations. The main barriers for women entering 

parliaments are specified by McCann and Wilson (McCann and Wilson, 2014, p. 14). The data 

produced from this thesis supports many aspects of these barriers. Especially the role of 

women in society and the combined burden of family and work responsibility. The qualitative 

data highlighted the struggles and tension women experience when attempting work-life 

balance and working in a traditionally masculine environment. This thesis can contribute data 

indicative of the experiences of the women Members of the Queensland Parliament and 

develop understanding of the pernicious implicit discrimination as found in the qualitative data. 

This thesis also contributes quantitative data that was previously unrecorded and unreleased.  
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Overall, the quantitative data is the biggest indicator of discrimination and exclusion. More 

specifically, the quantitative data, including the timeline for women entering the Parliament, 

and the margins the women were elected on, outlines the marginal status of women in the 

Queensland Parliament, despite more than 100 years of adult suffrage and a century of the 

right to stand for parliament for women, anti sex-discrimination laws and affirmative action in 

the ALP. As a result, this thesis contends that gender as a form of capital has an intangible 

but consequential effect on women’s working lives and career trajectories. 

8.3 Quantitative Data in Context. 

The quantitative data indicates the existence of discrimination for the women entering the 

Queensland Parliament between 1915 and 2015. To uncover the magnitude of the 

discrimination of the women Members I analysed and investigated the quantitative data. It was 

not anticipated the quantitative data would be the more significant indicator of discrimination, 

as quantitative data does not include a narrative or expression. Quantitative data does 

however, indicate scale and it allowed me to glean, the hierarchical power structures.  

However, as indicated in the findings, specific incidences of explicit discrimination, where 

women were excluded specifically due to their gender, were a rarity. This may be due to the 

cultural milieu of the Queensland Parliament, where the masculinist culture is entirely 

ingrained into the everyday practices, meaning that discrimination towards women is 

commonplace and unnoticed — or to the fact that the participants were unable or unwilling to 

detail examples of discrimination in their own trajectories. 

From 1915-2015 eighty-three women have sat in the Queensland Parliament, with six 

women sitting twice. Of these eighty-three women to hold a seat, a majority entered Parliament 

post-1989. To put this in perspective, 1097 men sat in the Queensland Parliament, from 1860 

to 2012 (Parliament House Staff Library, 2015). By investigating which party has more women, 

it is possible to compare the attractions and retention techniques and policies for the 

respective parties. The ALP endorsed VPQs in 1994, while the conservative parties do not 

have platforms dedicated to gender equity or formal mechanisms ensuring women are equally 
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represented. After the increase of women in 1989 and the introduction of VPQs in 1994, the 

ALP consistently outperformed the conservative parties regarding the representation of 

women. The only time the ALP was outperformed by the LNP was in the 54th parliament. The 

2012 election was a landslide win to the LNP, however many of the 13 seats won by the 

women were marginal. At the following election in 2015, eight women retained their seats. 

Again, in the 54th parliament, while there were only five women ALP members, they comprised 

more than half of the party, and this unique situation allowed Annastacia Palaszczuk to 

become Leader. This event fits within the pattern of women obtaining leadership at times of 

volatility (Ryan and Haslam, 2005; Ryan, Haslam and Kulich, 2010). However, when one 

participant was questioned about leadership and ambition she answered with: 

In politics it’s very much about opportunity, and it is about luck. Despite how hard things were 

after the 2012 election being one of seven then one of nine in the Queensland parliament, I 

actually approached it as an enormous opportunity.  

 Here, the participant envisages this precipice as a challenge that has the potential to provide 

greater opportunities than a standard parliamentary with more Members. From this excerpt, 

the participant sees the precariousness as opportunity, which would make the glass precipice 

paradoxical. Women are in both a position of precariousness and opportunity. However, a 

sustained investigation would be necessary to disprove the concept of the glass precipice. 

Moreover, it is also possible to argue the challenging times contributed to Palaszczuk 

becoming the Premier of Queensland. Finally, as Palaszczuk made the gender balanced 

cabinet a priority (Palaszczuk, 2015) it is also possible to suggest the precariousness is 

balanced by the positive outcomes for women in this instance.  Overall, this thesis uses the 

quantitative data as the strongest argument for the inclusion of VPQ to increase the 

representation of women, as the Queensland Parliament demonstrates how the inclusion of 

women in the ALP, has the potential to deliver women in seats and women in leadership. 

While many components of the quantitative data were arduous to analyse, as most of 

the data was in aggregate form and required me to compile and create the necessary 

document, the most unanticipated result was the level of detail. By investigating this data, it 

has been possible to evaluate the effectiveness of VPQs, and further, a baseline for the 
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qualitative data was provided, as well as a touchstone for the narrative perspectives from the 

participants. Another unanticipated outcome was the lack of gender equity data available. 

Much of quantitative data for this thesis was compiled and created by myself, however it was 

first anticipated that there would be some public records of gender equity. It is possible that 

each party and the Parliamentary Library hold appropriate records. However, these were not 

available to me or members of the public. It is advisable that all relevant organisations collate 

and compare the existing data and create a collaborative database for the women members 

of the Queensland Parliament. A more nuanced investigation of the quantitative data, 

researching all the women candidates pre-selected for each party and exploring if a pattern 

occurs, for either the type of margin, or the geographic location of the electorates would also 

be advisable. It would also be beneficial to investigate the individual seats for gender equity, 

as there are still seats that are yet to be held by a woman. The quantitative data is one of the 

more significant contributions to the literature made by this thesis. 

8.3 The Tension in Substantive and Descriptive Representation 

In Chapter Two and Chapter Seven I discussed the challenges associated with the differences 

between substantive and descriptive representation. In Chapter Six where the participants 

outlined their feelings about women’s issues, there were two standout responses: no, I was 

Pigeonholed into that, into those area and I don’t get topics like abortion and, you know, to be 

really frank, but your general constituency are interested in things like health care, education, 

and roads. These quotes illustrate the tension between descriptive and substantive 

representation in the Queensland Parliament. They also outline the emergence of gender 

capital. There is possibly an unwillingness to engage in deeply feminist issues and policy 

change, as there is little recognition of feminine capital as a form of power for this in the field 

of the Queensland Parliament. One participant articulated her feelings on feminist issues by 

stating: 

Interviewer: So do you identify as a feminist? 
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Participant: Oh. [pause] I don’t, I don’t use the word. I think it’s necessary. I think, I think 

what they did, the traditional feminist was extraordinary, and I think the fight for making 

sure we have the equality is far from over, and we can see it in many areas, but I don't 

feel the need to use a label. I’m a woman. I’m a proud woman. I’ve been brought up by 

a strong single mother, and a father who always taught me to expect equal treatment, 

and if you don’t get it, then you demand it because we have a right for it. So, I think that 

we need continued vigilance, but I wouldn’t use the word...Feminist. I don’t know how 

helpful it is. I think sometimes it closes people, their ears to the issue, because it also 

has some negative connotations attached to it.     

This excerpt is an example of how gender capital and women’s capital is viewed in field of the 

Queensland Parliament: not helpful. This unwillingness to identify as a feminist in a 

contemporaneous setting is striking, considering there are still many feminist issues affecting 

the lives of Queensland women. These include bodily autonomy, and the gender pay gap65 

that begins at a graduate level and stands at approximately 17 per cent (WGEA, 2016b). 

Further it is possible to argue VPQs were the catalyst for women’s inclusion in the Queensland 

Parliament, indicating that women are still not assessed on their merit when attempting to 

attain pre-selection, further reinforcing the concept of gender capital. 

While there were participants who were wary of identifying as a feminist, there were 

others who identified as proud feminists and for whom feminism is considered a part of their 

identity. One participant stated: Of course, I’m a feminist, I just don’t feel the need to run the 

flag up every morning. From this statement we can see how some women choose to mitigate 

this identity within a masculinist field. Another participant stated: 

Yes, I feel I am very proud and happy to speak up on women’s issues. I think for too 

long the work that women do, whether they’re child care workers, whether they’re 

cleaners in state schools, their work, their issues, their concerns haven’t been given the 

level of attention they should. With me, I have an open-door policy and I’m very pleased 

and happy to be able to listen to their concerns and advocate on their behalf. 

                                                      
65 As previously discussed this wage gap is persistent, and has consistently remained at 17- 20 per cent. 
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It is possible that in some cases this feminist identity fits into the social justice element of 

palatable feminine community work. Working to improve the rights of others, using female 

niceness (Hochschild, 1993, p.330), and emotional labour (Huppatz, 2012, p. 27) within the 

field of the Queensland Parliament. Again, this is how gender capital operates within the 

masculinist field of the Queensland Parliament. Overall, the qualitative data has highlighted 

the tension between descriptive and substantive representation. Childs and Lovenduski 

(2013) explain the challenges associated with politics of difference and unity and diversity. 

This research suggests, as does the literature (Lovenduski and Norris, 2003), that not all 

women vote, or act based solely on their feminist principles.   

 

Women Members of the ALP Palaszczuk Ministry, 2015. 

Source: AnnastaciaMP (2015) 

 

 

https://twitter.com/AnnastaciaMP/status/662393916000342016/photo/1
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8.4 Affirmative Action 

As discussed in previous chapters, affirmative action is one method of increasing the number 

of women in parliament. The quantitative data for this research is also of significance, as the 

ALP introduced quotas in 1994 and the conservative parties have no affirmative action, 

making it easier to compare the outcomes. Overall, the affirmative action of VPQs in the ALP 

is successful at increasing the number of women who sit in the Queensland Parliament. The 

Cabinet (at the time of writing) as depicted above may be owed to the overall effectiveness of 

affirmative action, as it has increased the number of women in seats. Moreover, Palaszczuk 

stated the ratio of women in her Cabinet was a conscious choice (Palaszczuk, 2015). 

The overall lack of women in the conservative parties may be traced to a lack of importance 

placed on gender equity and as a result, a lack of gender equity procedures. Outlined in the 

Literature Review, Fiona Simpson recognised the need for cultural change and that men need 

to drive this change (Simpson, 2015). The lack of women in the conservative parties is not 

unique to Queensland, or Australia and as specified above in the Literature Review, Matland 

and Studlar (1996) suggest a contagion theory, where left-leaning parties pre-select women, 

then centre and right parties follow suit to avoid appearing discriminatory, indicating that the 

under-representation of women in parliaments, and in parties, may be based on party 

ideology. However, this thesis shows, there is little indication of the contagion factor with the 

conservative parties, as the only year the LNP outperformed the ALP, was in a supposed 

unwinnable election. While the qualitative data cannot be divided and compared, as it would 

identify the participants, the quantitative data for this research is the strongest indicator of the 

success of affirmative action in more progressive parties. 

 The representation of women in the ALP is consistently higher than in the conservative 

parties, and further, in the 53rd parliament, women comprised 49 per cent of the ALP, who 

held the government. The ALP was also more inclusive with women in more ministerial roles. 

The leadership has passed from woman to woman, and the current dual-woman leadership 

team is a strong argument suggesting affirmative action is a useful method for increasing 
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women’s representation in parliaments. One of the more obvious solutions to the increased 

representation of women in the Queensland Parliament is to increase the number of women 

pre-selected as candidates. As articulated by Senator Reynolds (1996, p. 31), pre-selection 

of candidates is carefully controlled by the party power brokers. Finally, where retired Senator 

Boyce suggests merit is a term used to discriminated against women, and promote men 

(Boyce, 2016), it can be suggested that affirmative action is one way to reduce or avoid 

structural inequality. 

8.6 Trade Unions 

Trade unions are cited in the existing literature as organisational structures that can inhibit 

women’s progress in representation. As discussed in Chapter Two, Australian unions are 

more likely to be comprised of women. However, due to deep-rooted cultural masculinist 

practices, male dominance is still evident. The qualitative data did not indicate any significant 

findings of difference for this area. This may be due to the participant pool, as the number of 

participants affiliated with trade unions might be small. The interview schedule purposefully 

eschewed the intricacies of trade unions as outside the scope of this research. Further, 

identifying trade unions in the experience of the participants would be a method of identifying 

the women. However, there were incidences in the pre-selection processes where trade 

unions influenced the outcomes for the participants. Some participants specified incidences 

of challenge and struggled to gain support from different factions and different unions. There 

were also incidences where participants outlined events which were disparaging from the 

unions; however, this material was off-record. These examples of informal connections and 

implicit discrimination is evidence to suggest connections with and in trade unions may be a 

barrier to representation for women. Overall, Acker’s (2006) concept of an Inequality Regime 

could be applied to trade unions as gendered organisations that can negatively affect the pre-

selection process for women candidates.  

There were incidences where trade unions and factions influenced the positions of some 

of the participants. This research indicates preliminary support for the notion that trade unions 
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can be an inhibitor for the representation of women as masculinist cultural practices and male 

dominance are still evident within these organisations, despite women comprising a higher 

percentage of members (Peetz, 2015). This may also reinforce the concept of gender capital, 

as men still hold power and influence despite not having the numbers. Finally, one participant 

described her experience of dealing with the unions: 

I was sitting in a meeting once with three or four senior men, with another good left 

women, and they said, this was the conversation, ‘Do we know any good Left women? 

Because we’ve got xyz coming up. It would be good to have, a Left woman for the 

position’. So this left woman and I looked at each other, and we said well, there’s us, 

and they went, so who can we put in? So the good women were always someone else. 

Not the women who turned up to the meetings, who were there all the time… What did 

we have to do to be considered?  

Here, the participant is detailing her experience of being overlooked demonstrating how 

gender capital operates for women: the participant is working, however her efforts are 

overlooked, as women’s work is often undervalued. The men in the equation did not recognise 

the efforts of these women, as women’s work and women’s gender capital are not valued in a 

masculinist setting. Trade unions may not foster a workplace culture that is optimal for gender 

equity, or for improving the representation of women, and this may be rooted in both the 

gendered organisation and the masculinist field. Therefore, I argue there is a deep-rooted 

culture of gendered behaviours and actions within the trade unions and the ALP and 

affirmative action is one measure employed to disrupt the still prevalent masculinist culture. 

Further, since ALP female candidates did not enter the Parliament in any great numbers until 

2001 and the enactment of affirmative action measures, it can be suggested there was a need 

for structural change to occur before the women members of the ALP experienced a degree 

of gender equity. 
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8.7  Discussing Gender as Capital 

This thesis argues for the inclusion of gender as a form of capital, as gender capital may be 

used to understand structural inequality. From the research outlined in the chapters of this 

thesis, using both qualitative and quantitative data it is possible to include gender as a form of 

capital, given that women have been consistently under-represented in the Queensland 

Parliament, despite a century of equal suffrage, the introduction of VPQs and anti-sex 

discrimination laws. The inequality and discrimination women members of the Queensland 

Parliament might experience is vividly illustrated by two recent examples: Minister Jones 

described by her attire in the Brisbane Times (2012), and former Premier Bligh depicted as a 

naked cartoon with the slogan ‘Tick the Right Box’ (ausgamers, 2012). This discrimination and 

lack of respect would be unheard of in other professions (Summers, 2013a; Summers, 2013b). 

Furthermore, the women members of the Queensland Parliament experience feedback, 

commentary, and discrimination their male counterparts do not. 

In addition to incidences of discrimination in the media and in the electorate, there are 

the experiences of the women members in the Chamber. The participants outlined different 

occasions where they felt they were subjected to unfair attacks, which were detailed in the 

Qualitative Data Chapter, where the women members were described as Banshees and birds. 

Further, in the ethnography, there were several incidences where I witnessed school-yard 

rowdiness from the male Members, which is another way of excluding women from 

participating. Further, I detailed how workplaces are highly segregated by gender and 

gendered workplaces can be understood in terms of emotional labour, and more specifically 

gender capital. Examples were found in the qualitative data, where participants detailed how 

their male counterparts requested their assistance with secretarial work. The quantitative data 

also detailed how women are more likely to be found in the service portfolios. Overall, it is 

possible to understand that gender as a form of capital is a predetermining factor for roles in 

workplaces and institutions, including the Queensland Parliament.  
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Additionally, findings by Furnham, von Stumm, Makendrayogam and Chamorro-

Premuzic show that men’s tendency to estimate their abilities is higher than their female 

counterparts (Furnham et al., 2009). Chamorro-Premuzic (2013) suggests that men are over-

represented in management due to hubris and arrogance disguised as charisma. One 

participant suggested the culture of the previous government was just venom. Like the 

arrogance, the hubris. This acknowledgment of the field may be indicative of what was revered 

by the mentioned government, as a manifestation of the masculinist culture. While the 

mentioned government comprised a record number of women for the party, only three of the 

twenty-two ministers were women (Queensland Government, 2015a). In this instance, it is 

possible to suggest the women members of the Queensland Parliament appear to 

underestimate their abilities and recognise that promotions are not awarded based on a linear 

and equal skill sets for men and women.  

Bourdieu also indicates the gender dichotomy of work by demonstrating the differences 

between trade and professionalisation with examples of the cook and the chef, the couturier 

and the seamstress and how these reflect the difference between the public and domestic 

spheres (Bourdieu, 2001, p. 60). More specifically, when work is undertaken in the public 

sphere, it is masculine work valued accordingly, while work undertaken in the domestic setting 

is feminised in accordance with the Synoptic Diagram of Pertinent Opposites as indicated in 

Figure 3.1, and as such it is devalued. deWinter, Kocurek and Vie also suggest that a 

feminised workforce in a traditionally male-dominated industry can make the work become 

undervalued and workers performing emotional labour as described by Hochschild (deWinter, 

Kocurek and Vie, 2017; Hochschild, 1993). Further, Huppatz also summarises how the 

feminisation of an industry relates to the increase of women in that industry which results in a 

devaluation of labour (Huppatz, 2006, p. 124). In Chapter Seven 7.7 Women in the Executive 

there was a correlation with the inclusion of women to the human services portfolios and the 

devaluation of the portfolio.   
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8.8 Not Me 

This narrative of ‘not me’ was surprising, as I expected to uncover some forms of explicit 

discrimination, since no workplace or organisation can expect to be perfect regarding gender 

equity procedures. Further, the quantitative data indicate there are large imbalances with 

gender in the Queensland Parliament, and this imbalance may not be representative of the 

actual capabilities of the individuals. It is possible the imbalance is based on the unconscious 

biases and dominant factions within the party structures. Again, this narrative of ‘not me, but I 

saw her experience sexism’ is something that cannot be overlooked in terms of gender capital. 

This empathy from the participants should also be viewed in the context of emotional labour, 

another gendered trait, which is a component of gender capital. It is possible gender-based 

discrimination and sexism exists in both the parties and the parliamentary structures. 

However, in this field, there is no power to be gained in admitting discrimination, or fighting 

the discrimination, as this would reinforce the outsider status of women in the Queensland 

Parliament. From the ingrained cultural practices, this form of discrimination is to be expected, 

and the participants did not wish to complain about an expected component of their working 

environment. Many participants spoke about having a ‘thick skin’, or described their role as 

being difficult, and that difficulty was to be expected as part of the role. Challenge and 

discrimination are part of the cultural milieu, examples of the doxic order of the Queensland 

Parliament. In addition to this doxic order are the ingrained cultural practices that become 

internalised. In this context, Bourdieu argues ‘it is necessary to take the risk of appearing to 

justify the existing state of gender relations by showing how women, as they have been 

constituted as gendered beings by the social world, can contribute to their own domination’ 

(Bourdieu, 1996, p.191). This is one example of the qualitative data delineating 

unacknowledged discrimination experienced by participants as they culturally gendered to 

understand the field of the Queensland Parliament is a place hostile to women. The 

participants subconsciously discriminate against themselves, as well as against other women. 

Childs and Kittilson (2016, p. 599) found little evidence of women being marginalized, despite 
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lacking a pattern of leadership, and this thesis also supports this concept. I argue, the role of 

a politician requires not only a thick skin as described by the participants, but also, an ability 

to articulate and engage with the public and negotiate with political colleagues. As discussed, 

doing politics is doing masculinity, and while women’s bodies mark them as other in a 

masculinist landscape, the participants here are still able to navigate the field while integrating 

and drawing on the accessible capital. Additionally, as the power structures of the Queensland 

Parliament are overwhelmingly male, and male capital is valued more highly than female 

capital: there is no power or capital to be gained from being a ‘victim’ of gender-based 

discrimination in the field of the Queensland Parliament. Ross-Smith and Huppatz (2010) use 

narratives to demonstrate that female and feminine capital is quite real and tangible, and 

further argue that feminine capital is double-edged and holds a limited value within the cultural 

milieu (Ross-Smith and Huppatz, 2010, p. 562). Finally, it is also plausible the women are 

ashamed of the power imbalances associated with sexual and gender-based violence and 

discrimination, and owing to this shame, the participants were unwilling to divulge such 

occurences. 

8.9 Ethnography 

The ethnography from the Queensland Parliament elicited qualitative data that was 

unanticipated. Overall, the aim of the ethnography was to provide context and background to 

the lived experiences of the in-depth one-on-one interviews. However, during the timeframe I 

visited the Parliament a number of times and was able to tour various parts of it, separate to 

the Chamber. In the Qualitative Data Chapter I detailed how the Speaker’s Hall was decorated 

with numerous portraits of past premiers and other dignitaries, all of whom were men, 

excluding the two portraits of the Queen. This type of decor was discussed in Puwar’s research 

(2004). I have also detailed above how Bourdieu explains that masculinity is reflected in 

cultural artefacts (Bourdieu, 2001, p. 57). However, in more recent times, Anna Bligh’s portrait 

has been publicly released and again, there are striking differences and elements of gender. 

I first became aware of the unveiling of Bligh’s portrait via Twitter, and the picture I first 
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witnessed included a portrait of former Premier Campbell Newman, who was dressed in a 

florescent vest and held a hard-hat. Both were synonymous with Newman, as he created 

numerous infrastructure projects in Brisbane. However, I was struck by the contrast between 

them, and was reminded of the excerpt in Chapter Six where Powers details ‘men build 

civilizations and create great works, while women animate spaces and connect people with 

their nurturing souls and alluring energy’ (Powers, 2017). Bligh’s portrait is described by the 

artist as having ‘subtle references to milestones like the construction of the Kurilpa Bridge, the 

floods, her advocacy for women, education reforms and her incredible legacy of support for 

the arts’ (Fragar in Crossen, 2017). Thus, the two portraits are markers of how men do and 

women are embodiments of energy. These two representations are also reflective of gender 

capital for men and women, as both forms of capital have value: it is important to recognise 

the power of caring and service that is part of the feminine capital and emotional labour. 

However, within the masculinist culture, this feminine capital is harder to capitalise on, with 

more power being channelled into building and constructing66.  

Overall, the ethnography was indicative of the wider cultural milieu and further, of how 

the Queensland Parliament amplifies the gender stereotypes. One of the more puissant 

indicators of gender capital and gendered displays of behaviour was in the House Chamber 

in the Queensland Parliament. During the ethnography in the House Chamber, I witnessed 

several of the male members interject more boisterously than the rest. On more than one 

occasion, these members received mentions from the Speaker. Women members also 

received mentions from the Speaker, however, the manner and level of interjection from the 

women was restrained in comparison to the male members. Further, the Member for Kawana 

was repeatedly boisterous, and would behave in a manner that was similar to that of a 

schoolchild, with his use of props and name-calling. As outlined above, the Member for 

Kawana was labelled Mr. Pocket Square (Remeikis, 2015), which is a marker of cultural 

                                                      
66 The building and construction of monuments cannot be overlooked in the context of gender and space, as 
important structures are often opened by elected officials and marked with a plaque. Again, this is symbolic of the 
masculinist culture, where men control and dominate public life and public space.   
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capital. This combined with his outlandish and boorish behaviour, and the more reserved 

behaviour from the women, is indicative of the plausibility of gender capital, and how the 

behaviour of men and women is judged.  

8.10 Motherhood 

The qualitative data details how motherhood was a powerful influence on the lives of the 

participants. Some of the participants indicated their role as a parliamentarian and as a mother 

were inextricably linked. Specifically, one participant described how she wanted to change 

public policy, based on her experiences as a mother. Another participant detailed a time when 

the mothers in the Party Room were advocating for a specific outcome, based on their 

experiences as parents, which was something the participant did not hear from her male 

counterparts in the Party Room. The participants also detailed how their families were a part 

of their political lives, by attending events or spending time in the Queensland parliamentary 

building. This had its own set of challenges, as the participants detailed how there was one 

family unit for all of the eighty-nine members to share. Colleagues and parliamentary staff 

were perceived as accommodating, with members borrowing sleeping equipment from each 

other for their children.  

Motherhood also has a tangible effect on the participants’ working trajectory. As outlined 

in Chapter Six, some women opted out of additional work and responsibility when their children 

required extra support. Some participants were cognisant of the challenges associated with 

being a working parent. However, as one participant explained:  

If I had said, my children are too young right now, and wait it out, the opportunity may 

never have come again, and that’s for me it’s not about you know. Of course the family 

were a part of the deliberations. But, I was always very conscious that if I said no, not 

at this time, the time may have never come again. 

Here, the participant is aware of the challenges of the transient nature of politics. This may be 

one of the barriers for women entering the Queensland Parliament, as some potential 

candidates may not feel they are ready for the challenge of the workload associated with 
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becoming a politician in conjunction with their role as a parent. This predicament also impacts 

the stumbling career trajectory, with some participants not seeking responsibility, or managing 

their ambitions with their caring responsibilities. It is possible the female capital that women 

can accrue from being mothers is important to their career potential: as the data from the 

qualitative chapter indicates, there was some kudos to be gained from being a working woman 

politician. Some of the networks could be used to their advantage within the community. The 

Quantitative Data chapter explored how women are more likely to be found in the service 

portfolios, indicating that women can progress within the hierarchical structure of the party if 

they use the capital available to them. The women members of the Queensland Parliament 

are still over-represented in caring roles, and seen as mothers, regardless of their actual 

motherhood status. This, however, is a double-edged sword. Some participants also detailed 

how they received negative feedback for not being a mother. In the field of the Queensland 

Parliament, it is possible that gender is a form of capital which can be used to a minor 

advantage for women, however, they may risk becoming stereotyped into tropes of 

motherhood, emotional labour, and service and caring for others.  

8.11 Conclusion 

 

This chapter has highlighted the important factors uncovered in the qualitative data and 

defined the concept of gender capital. This thesis argues that the barriers to representation 

for women in the Queensland Parliament are informal and, further, can be explained by the 

concept of gender capital, where maleness is highly valued in a masculinist culture. These 

informal and implicit barriers manifest is various ways, and as specified in the quantitative 

data, VPQs are one method used to counter the masculinist culture. In the Introduction, I 

specified how the masculinist culture is embedded in everyday minutia, and expands to the 

wider cultural practices and fields, with laws made and enforced predominantly by men, with 

cities designed by men, and with a culture where masculinity is exulted as the default position.  
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This concept can be compared to Crawford and Pini’s work (2010a), that defined the 

Federal Parliament as a gendered organisation. Their work draws on the concept of an 

Inequality Regime which Acker (2006, 2009), describes as a series of interlocking processes 

and practices that result in exclusion. Sawer also suggests institutions are a barrier to feminist 

change (Sawer, 2013, p. 3). I argue that similar concepts are prevalently reflected in the 

Queensland Parliament, as the barriers are not singular or specific incidences of 

discrimination. Rather, the under-representation of women in the Queensland Parliament is 

the result of the overall masculinist culture, both within and outside the political parties and the 

institution of Parliament. By recognising the Queensland Parliament as an institution that has 

its own habitus, and its own organisational culture symbolised by the hyper-masculinity 

adorning the walls and the overwhelming inclusion of men as defined in Chapter Five, I argue 

the Queensland Parliament is an exclusionary structure to those who do not fit the idealised 

politician. Acker defines the gendered organisation as: 

The term ‘gendered institutions’ means that gender is present in the processes, 

practices, images and ideologies, and distributions of power in the various sectors of 

social life… The law, politics, religion, the academy, the state, and economy… are 

institutions historically developed by men and symbolically interpreted from the 

standpoint of men leading these positions, both historically and in the present (Acker, 

1992, p. 567, emphasis added). 

Thus, I argue that Parliament is an institution within a masculinist field, that operates from a 

masculinist standpoint hidden by the doxa, with women constantly battling for space and 

recognition. It may be possible to argue that Queensland is no longer masculinist owing to the 

54th parliament with 49 per cent of the government comprised of women, and two women 

premiers and now in 2017, three women treasurers. Further, there is an overall upwards 

trajectory for the representation of women in the Queensland Parliament. However, the 

quantitative data do not show a pattern for women in leadership roles. Further, the quantitative 

data also indicate a stagnation with the proportion of women entering the Queensland 

Parliament. The qualitative data also indicated that women are still experiencing gendered 
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ideals of how women should behave. This is also reflected in the more recent narratives told 

by Former Premier Bligh (Bligh, 2015) and Di McCauley (2004) as detailed in Chapter Two, 

and in Joan Pease’s explanation of not addressing her with the respect granted to 

parliamentarians (Pease in Caldwell, 2017a) as detailed in Chapter Seven. Therefore, I argue, 

gender capital is one of the intangible barriers women experience when entering or attempting 

to enter the Queensland Parliament.    
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CHAPTER 9 

Conclusion 

9.1 Introduction 

This research has uncovered qualitative and quantitative data about the women members of 

the Queensland Parliament, 1915–2015. The existing literature for women’s experiences in 

parliaments was found to be underdeveloped, as were the literature and reports about the 

quantitative data for the women members of the Queensland Parliament. This research adds 

further data to provide an insight into the experiences of under-representation of women in 

parliaments. Further, this research may provide a deeper understanding of how gender can 

be understood as a form of capital.  

The lived experiences are the richest source of data for the concept of gender capital, 

as forms of capital are often found in the intangible minutia of everyday life. The quantitative 

data is also an indicator of the theory of the capital. The quantitative data indicate the specifics 

of how gender affects career outcomes. The quantitative data also indicate that women are 

now more educated (ABS, 2016), thus showing that the barrier of education is now no longer 

in place, making room for an argument which targets the intangible constrains of gender 

capital. One of the participants detailed how men would defer to her for assistance with 

administrative tasks, outlining the nuances of gender capital and how it is visible in everyday 

life. More specifically, one of the participants explained how women are more adept at 

managing problems or crises in the day-to-day electorate, providing a clear example of the 

emotional competency that women can embrace as a form of capital.  

The importance of the lived experience of the women members of the Queensland 

Parliament cannot be understated.  As outlined in Chapter Two, there are few resources to 

draw on and explore the lives of women politicians in Queensland, making the women’s stories 
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and experiences a unique and important part of Queensland’s history. An ideal outcome of 

this study would be for more participants to be included in further research that could be 

published, detailing the lived experiences of the women members of the Queensland 

Parliament. The scarcity of existing literature can be seen as a part of the masculinist cultural 

milieu and habitus. The inherent masculinist culture that features the over-representation of 

men in power and leadership roles within the cultural structure was highlighted by the layout 

of the building, that did not include toilets for women within the Members area (see appendix 

4). Further, the masculinist culture was reflected in the pictures that adorn the walls, and the 

furnishings and the upholstery of the furniture. The décor of the building cannot be overstated, 

specifically within the context of Bourdieu’s work on gendered symbolic features of spaces, 

for instance, how dark leather has a specific meaning (Bourdieu, 2001, p. 57). Overall, it is 

necessary to counter the masculinist narrative that traditionally continues unchallenged and 

unquestioned.   

Further, while the inclusion of women via VPQs minimises discrimination some 

individuals may face within the pre-selection process, it does not guarantee that legislation will 

be enacted to minimise the discrimination women experience in the wider community. 

However, since women were required to fight for their rights and inclusion, from suffrage to 

gaining an education, it can be argued that, in time, the substantive representation of women 

in the Queensland Parliament may result in feminist-driven policy. Since men have a history 

of excluding women from such roles, and further denying women bodily autonomy, education, 

suffrage and equal pay, it can also be argued that male-dominated parliaments do not create 

feminist legislation. This thesis argues that a masculinist culture is a barrier to feminist 

legislation. Overall, the qualitative data has highlighted the tension between descriptive and 

substantive representation. There were instances where the participants detailed how they 

advocated for feminist legislation, and instances where the participants detailed how women 

do not need separate legislation. For substantive representation to be successful, descriptive 

representation needs to be a part of the process.   
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Drawing on Sawer’s explanation of how women are not met with the same level of 

respect as men in Australian parliaments, and that women face a different type of sexual 

commentary (Sawer, 2013a, p. 117), it can be surmised that the women members of the 

Queensland Parliament are met with an implicit level of sexism and discrimination. This implicit 

discrimination is experienced in the daily cycle, within the minutiae of the everyday lived 

experiences, embedded in the small nuances within the functions of parliamentary life. An 

example of this can be found in the ethnography. The way women members are treated in the 

Chamber, and the tiresome antics displayed by the male members, with obscene hand 

gestures (Wiggins, 2016), toys used as props, and tomfoolery (Harrison, 2016), clarify that the 

Queensland Parliament has a culture that is hostile and discriminatory towards women. The 

Chamber is described as a bear-pit (McCulloch, 2009, p. 133), and this is echoed by Sawer 

in relation to the NSW Parliamentary process (Sawer, 2013b). The ethnography from this 

research supports the existing literature on women in parliaments, their treatment in the 

Chamber and the arbitrarily combative nature of debates during sitting in the parliament.  

The pre-selection of women is one of the most obvious ways to increase the 

representation of women in the Queensland Parliament. The efficiency of the VPQs for the 

ALP attests to the effectiveness of pre-selecting women in winnable seats. As outlined in the 

Literature Review in Chapter Two, the incumbency of women is more likely to deliver more 

women (Shair-Rosenfield, 2012, p. 586). Conversely, the reverse is true with male 

incumbency (Schwindt-Bayer, 2005, p. 240). McCann and Wilson also indicate the nature and 

processes of political parties (McCann and Wilson, 2014, p. 14) is one of the main barriers to 

women’s representation in Australian parliaments. Overall, former Senator Reynolds 

simplifies this idea as the ‘pre-selection of candidates is carefully controlled by the party power 

brokers, usually men’ (Reynolds, 1996, p. 31). To relate this to the concept of gender capital 

and the main argument of this thesis, pre-selection exists within a masculinist field. Men are 

pre-selected on the grounds of merit, however, what is decided as merit is chosen by biased 

parties. In a Bourdieusian context, men pre-select men owing to habitus and doxa.  
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The qualitative data in Chapter Six outlined pre-selection as a partial barrier, with few 

participants articulating specific challenges with the process. This may be due to their chosen 

status, as they were successful with the process, and may not be the most suitable candidates 

to discuss trials and challenges associated with pre-selection. However, two of the main 

hesitations to pre-selection were cost and family. Again, these factors are widely stated in the 

existing literature, and this thesis does not highlight any significant difference. It is possible to 

argue that this area of research is under-developed in this thesis, however, the research 

question sought to understand the informal and implicit barriers for women entering the 

Queensland Parliament, and further, it was suggested the gender imbalance in the 

Queensland Parliament was a symptom of gender capital. The focus of this thesis was to listen 

to the experiences of the women and use the data to explore and understand gender capital. 

The qualitative data did not illuminate significant differences to the existing data and the 

quantitative data shows the effectiveness of VPQs. To increase the number of women in 

Parliament, first they need to be pre-selected in viable seats.   

9.2 Limitations 

Many factors have impacted the outcomes and findings of this thesis. First, this study is bound 

by the traditional challenges of thesis work, as time and funding are significantly different to 

standard research projects. The data collected draws on the resources available to myself, as 

opposed to a research team. In addition to a lack of resources, the data itself was limited. As 

outlined in Chapter Three and Chapter Five, I was not privy to information collected by the 

parties, or the Parliamentary Library. This was an unanticipated challenge, and to negate it, I 

spent additional time collating and arranging the quantitative data, to understand and interpret 

the patterns found in the number of women who sit in the Queensland Parliament, the number 

of women to hold a ministry, and the type of ministry. This lack of data sharing from the parties 

and the Queensland Parliamentary Library meant I was unable to triangulate my data with 

similar qualitative and quantitative data. This thesis is however triangulated against existing 

literature, including other qualitative research on other parliaments, and historical analysis. As 
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mentioned previously, I also had limited access to other in-depth interviews as a part of the 

McCulloch Collection in the Fryar Library, and I was able to triangulate my qualitative data 

against this collection. 

One of the main limitations of this thesis was the scope of the research within the 

parameters of the hypothesis. This thesis covers the lived experiences of the women 

members, 1915–2015, however I was unable to gather all of the necessary insights, such as 

observing the parliament for the entirety of this timeframe or speaking to every woman 

member of the Queensland Parliament. However, this research is still relevant and important, 

as much of the existing literature overlooks the lived experiences of the woman Members and 

does not contain their voices. As highlighted in Chapters Three and Six I have argued that 

gender exists as a form of capital by using the everyday lived experiences of women Members 

from the Queensland Parliament and therefore, this thesis uses data available from past and 

present Members. This research aims to understand both gender capital and the under-

representation of the women members in the Queensland Parliament, however many of the 

experiences of the women participants and the wider community of women members was 

outside the data set. This is especially so in the instance of the media, including social media. 

As detailed above in the qualitative data, the women members did experience negative 

feedback and commentary on both traditional and social media. There would be enough data 

to conduct research for both types of media, and there is literature on both, however, as this 

research considered the overall experiences of the women members, the media was only one 

component of the data and this was how it was treated. It would be viable to use either or both 

medias to understand how women are treated in the media or to compare this data with the 

experience of men to determine if there is a difference.    

The gatekeepers for the qualitative and quantitative research had an impact on the 

parameters of the available data. As detailed above, the Parliamentary Library was a 

gatekeeper with the type of data and support available for a member of the public, and 

therefore, I had no records to check against when collecting the quantitative data.  

Gatekeepers such as the parties and the Parliamentary Library were under no obligation to 
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share data with me, therefore I was restricted to publicly available information and collection 

techniques. In a similar fashion, Parliament was a gatekeeper for the qualitative data, as the 

above-mentioned collection of UQFL449 is not available to the public, and further, I was 

restricted by its protocols and the degree of importance placed on the research project by the 

parliamentary staff. I did contact the parties, and used the snowballing method, however, as 

the project was independent of the Parliament and the parties, there was no obligation for the 

potential participants to contact me, or to be included in the research. It would be beneficial 

for gatekeepers to be involved in the research team for gender equity research to be 

successful  

While researching the Queensland Parliament, I also encountered a unique set of 

challenges due to my outsider and student position. As I was not a constituent of any of the 

members, some participants declined to be interviewed by me, and none of the members held 

a working relationship with me, outside the point of contact with the qualitative in-depth, one-

on-one interviews. As mentioned in Chapter Six, the qualitative data did not elicit many 

instances of discrimination, or times when the participants divulged information of explicit 

sexism. There are many reasons why this may be the case, as outlined in Chapter Seven; 

above all, being an outsider is a challenge while undertaking qualitative research, as was my 

student status. Being a PhD candidate is not equivalent to having academic status. While the 

potential participants are accustomed to talking to strangers about their experiences, and 

meeting with members of the public, talking to a PhD candidate about their feelings and 

experiences as a member of a minority group may not provide the sort of information that this 

research requires. 

The ethical clearance was another hurdle of this research. As anticipated, the 

participants may disclose information they did not wish to be public knowledge, although they 

were de-identified. However, since the participants are known publicly, and many elements of 

their lives are on public record, de-identifying does not guarantee anonymity, as outlined in 

the Methodology in Chapter Three. To mitigate this, the participants were asked to confirm 

their participation in the research, ensuring they were aware of the data to be released to the 
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public record. Further, some of the past and present women members have recorded their 

narratives on Queensland Speaks, in auto-biographies and in news articles. It may have been 

beneficial to the qualitative data to ask the participants further questions, based on publicly 

available information. However, this would have identified them and therefore was avoided 

wherever possible.  

9.3 Conclusion 

As outlined in Chapters Six and Seven, one of the more prominent themes was the ‘not me’ 

narrative. The participants were unwilling or unable to define instances of gender-based 

discrimination in their parliamentary lives. To counter this, additional follow-up interviews with 

the participants may be beneficial, however, due to the lifestyle of parliamentarians, this may 

not be possible. This style of research was also beyond the scope of this thesis, due to the 

volume of data follow-up interviews would create. Another element that was beyond the scope 

of this research due to the volume of data and the time constraints on the potential participants 

was the style of the interviews. It is possible the participants may have divulged more 

information or instances of discrimination in a group style of interviewing, where they would 

not have been single voices. However, this style of interviewing brings its own set of 

challenges and is beyond the scope of this research. 

Also, beyond the research scope was the inclusion of specific types of data. The focus 

of this research was the women members of the Queensland Parliament 1915–2015, with 

qualitative and quantitative data used to understand the obstacles of representation, and to 

understand gender as a form of capital. As the women members of the Queensland Parliament 

have their speeches recorded in the Hansards and further, there are numerous news outlets 

with visual recordings, audio recordings and written articles, it is possible to argue that this 

thesis is lacking important data. However, these are considered unreliable sources due to bias 

and other limitations. Further, the aim of this research is to record the everyday lived 

experiences of the women members in their own voices, and this would not be possible using 

secondary source material. Further, as discussed in Chapter Six, the Hansards do not 
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encapsulate the entirety of the parliamentary debate, or the mood within the House. Finally, 

the collation and coding for secondary source material is beyond the scope of this research. 

It may be beneficial to undertake additional research into the style of articles written about the 

women members following the lead of authors like Williams (2017) and Trimble (2013), and 

an analysis of the Hansards may also be beneficial to determine how the women members 

act and speak differently, of if they are treated differently (Richards, 2016).  

The qualitative data was also limited by the potential participant pool and the access 

that was granted to me as a PhD Candidate. Again, my outsider status was an obstacle to my 

ability to collect accurate data from the party branches and further, as an outsider, I was not 

privy to the machinations of the pre-selection process within the higher party structures. This 

was also outside the scope of this research, as the ethnography and the quantitative data the 

above-mentioned research would elicit is outside the parameters of the lived experiences of 

the women members of the Queensland Parliament and how gender capital can be used to 

explain gender inequality in the Queensland Parliament. Based on the qualitative data from 

this research, it would be beneficial to focus on how parties pre-select candidates and explore 

the outcomes in connection with gender capital.  

This research on the women members of the Queensland Parliament 1915-2015 was 

conducted to understand both the experiences of the women members and if the concept of 

gender as a form of capital is viable. This work combines the ideas and theories of Acker 

(2006, 2009), Crawford and Pini (2010a) and Huppatz (2012). Huppatz used female-

dominated industries to investigate gender capital and emotional labour, and more specifically, 

Crawford and Pini use the Australian Parliament, drawing on Acker’s idea of the gendered 

organisation and the Inequality Regime to explain the under-representation of women in the 

Federal Parliament. Crawford and Pini’s work uses the experiences of men in their qualitative 

research (2010a), and this is one component missing from this research project. I made a 

deliberate decision to use the lived experiences of the women members as their voices and 

their experiences were missing from the literature. However, by excluding men from this 

research, there is no comparison. This is also problematic: as illustrated in Chapter Three, 
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where the Bourdieu’s Framework details how the masculinist culture is well entrenched, using 

men as the benchmark for normal or ordinary practice reinforces the hegemonic standards of 

masculinist practices.   

This research has explored the concept of gender capital and has asked whether it can 

be used to explain the under-representation of women in the Queensland Parliament. Williams 

describes the Queensland Parliament as masculine bucolic (Williams, 2011, p. 125), and 

Wanna and Arklay describe it as the gentleman’s club (Wanna and Arklay, 2010, p. 3). Further, 

Reynolds details how the electorates and the geographical landscape of the state create a 

unique dynamic, where many of the electorates are outside of the metropolitan areas (P. 

Reynolds, 2007). The Queensland Parliament is also described as an agrarian economy 

(Wear in Botterill and Cockfield, 2009, p. 82) and the dominance of the National Party in the 

Bjelke-Petersen era is mythologised in the political climate of conservativism. However, the 

quantitative data available for the other states in Australia, and further, the data for the Federal 

Parliament is not dissimilar. Overall, the quantitative data for the Queensland Parliament is 

not outstanding, and the qualitative data did not produce unique details that could rebut similar 

research, such as Crawford and Pini’s insight into the gendered organisation (2010a). Overall, 

I suggest that Queensland is not unique in the under-representation of women, and while the 

current leadership team of women and the ministry includes a majority of women, that could 

easily change with a change in government, or with a change of leadership within the 

government. Again, this situation is not unique, and it was evident when the Liberal and 

National Party coalition came into power in the Federal Parliament, and the male Prime 

Minister filled many of the leadership roles with men, including the inclusion of Governor 

General Cosgrove67. This thesis argues that Queensland is not unique in terms of under-

representation, the current inclusion of women in leadership roles is not enough to 

substantiate a pattern, and that gender as a form of capital may be an explanation for the 

exclusion of women in male-dominated industries such as politics. Further, the importance of 

                                                      
67 The cover of May issue of The Monthly succinctly displays this occurrence, and was reinforced by Rachel Nolan’s 
article, ‘Men of a Certain Age’ (Nolan, 2014).    
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gender capital is highlighted with the pattern of women being over-represented in the service 

industries, both in the ministries, and in the wider context of the workplace.     
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Appendix 1: Demography 

 

Pseudonym ESL A/TS/SSI Relationship Children Age Entered 

Participant 1 Yes No Married 2 (Primary) 40 

Participant 2 No No Married 1 (Infant) 36 

Participant 3 No No Married 0  32 

Participant 4 No No Married 3 (Adult) 58 

Participant 5 No No Married 2 (Primary + toddler) 35 

Participant 6 No No Married 3 (2 Primary & Secondary) 37 

Participant 7 No No Married 2 (Primary) 35 

Participant 8 No No Married 3 (Adult) 57 

Participant 9 No No Married 3 (Primary) 33 

Participant 10 No No Married 2 (Primary) 39 

Participant 11 No No Partner 1 (infant) 33 

Participant 12 No No Partner 0 54 

Participant 13 No No Married 2 (Secondary) 46 

Participant 14 No No Divorced 2 44 

Participant 15 No Yes Widowed 2 (Secondary) 46 

Participant 16 No No Married 3 (Secondary/Adult)  47 

Participant 17 Yes No Married 1 (Adult) 49 

Participant 18 No No Single 0 26 

Participant 19 No No Divorced 2 (Adult) 50 

Participant 20 No No Single 0 27 

Participant 21 No No Married 3 (Secondary & Adult) 45 

Participant 22 No No Married 3 (Secondary) 38 

Participant 23 No No Married 2 (Toddler) 35 

Participant 24 No No Married 1 (Pregnant) 29 

Participant 25 No No Married 2 (Adult & Primary) 48 
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Appendix 2: Interview Schedule 

 

ESL  A/TSI/SSI  Married/de-facto Children Age  

Why did you want to be a MP? 

Why did you decide to get into politics?  

How did you get involved?  

Did you set out to be a career politician?  

Describe your experience with pre-selection process. 

Did you experience any challenges? 

Did you put yourself forward?  

Did other people challenge you?  

Can you describe a typical day (in session and normal)? 

What is Question Time like? 

What are your thoughts on Dorothy Dixers?  

Tell me about your work life balance.  

Did you make decisions about your family life based on your career?  

How do you manage you time outside of work? 

Was it important to get away from the office/electorate?  

How has your role as an MP affected your family life (positive/negative)? 

Did you have children while in parliament?  

Was this a conscious decision? Did you wait till your children were older?  

What are your experiences and feelings on motherhood and being an MP/ or having a career? 

Is motherhood something you associate with the parliament?  

Can you tell me your feelings on motherhood? 

Does motherhood have a place in the parliament? 

Do you see yourself as a wife and a mother? 

Does your role as a wife and or a mother shape your role as a MP? 

 



Ainslie Meiklejohn- Because I AM WOMAN 

 

250 
 

What are your experiences with the media? 

Has the media reported on your dress and appearance? 

Does the media focus on issues other than your policy initiatives? 

Are you able to articulate your own image in the media?  

Do you feel vilified or scrutinized in the media in ways that your male counterparts are not?  

Does your party have any specific policies regarding the recruitment, retention or promotion 

of women? 

How did you experience these policies? 

Was there a gap between party policy and your own experience? 

What are your career ambitions? 

Do you have a mentor? 

Do you have a networking plan? 

What was your relationship with the Whip like? 

Do you have a plan or specific career goals? 

Can you describe your work on committees? 

How much responsibility do you want?  

Do you want to be a minister? 

Are you interested in becoming leader of the party? 

Is this tenable in your current institution? 

If you have concerns about your own roles, can you discuss these concerns with the appropriate 

colleagues? 

Can you speak about traditional women’s issues such as domestic violence, abortion, child-

care or women’s participation in the workforce in the Parliament? 

Do you identify as a feminist? 

Can you publicly identify as a feminist? 

Is gender something you can use to your advantage? 

Does gender hold you back in your career?  
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Appendix 3: Margins 

ALP, 2006 

Name Electorate Percentage 

KEECH, Margaret  Albert  7.01 

STRUTHERS, Karen  Algester  17.84 

JONES, Kate  Ashgrove  8.08 

BARRY, Bonny  Aspley  4.61 

CROFT, Peta-Kaye (PK)  Broadwater  5.21 

MILLER, Jo-Ann  Bundamba  24.78 

SMITH, Christine  Burleigh  8.33 

BOYLE, Desley  Cairns  8.07 

MALE, Carolyn Glass House 7.68 

PALASZCZUK, Annastacia  Inala  26.34 

NOLAN, Rachel Ipswich 21.62 

LAVARCH, Linda Kurwongbah 12.36 

SPENCE, Judy Mount Gravatt 12.88 

KIERNAN, Betty Mount Isa 12.28 

ATTWOOD, Julie Mount Ommaney 10.2 

REILLY, Dianne Mudgeeraba 12.93 

NELSON-CARR, Lindy Mundingburra 10.54 

SULLIVAN, Carryn Pumicestone 5.42 

van LITSENBURG, Lillian Redcliffe 5.45 

DARLING, Vicky  Sandgate  15.19 

BLIGH, Anna  South Brisbane  18.39 

STONE, Barbara  Springwood  5.17 

JARRATT, Jan  Whitsunday  4.36 

SCOTT, Desley  Woodridge  28.99 

GRACE, Grace68 Brisbane Central 0.35 

 

 

 

 

 

 

                                                      
68 Elected in the 2007 by-election. 
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LNP, 2006  

 

Name Electorate Percentage 

STUCKEY, Jann Currumbin 2.22 

 

 

NAT, 2006  

Name Electorate Percentage 

MENKENS, Rosemary Burdekin 2.4 

SIMPSON, Fiona Maroochydore  10.45 

 

 

ALP, 2009 

Name Electorate Percentage 

KEECH, Margaret  Albert  6.47 

STRUTHERS, Karen  Algester  9.21 

JONES, Kate  Ashgrove  7.1 

GRACE, Grace  Brisbane Central  5.97 

CROFT, Peta-Kaye (P.K.)  Broadwater  2.03 

FARMER, Di  Bulimba  7.77 

MILLER, Jo-Ann  Bundamba  21.23 

SMITH, Christine  Burleigh  4.9 

BOYLE, Desley  Cairns  4.15 

PALASZCZUK, Annastacia Inala  21.53 

NOLAN, Rachel Ipswich 16.71 

O'NEILL, Mary-Anne Kallangur 4.63 

KIERNAN, Betty Mount Isa 5.72 

ATTWOOD, Julie Mount Ommaney 4.79 

NELSON-CARR, Lindy Mundingburra 6.59 

MALE, Carolyn Pine Rivers 4.61 

SULLIVAN, Carryn Pumicestone 4.99 

VAN LITSENBURG, Lillian Redcliffe  5.57 

DARLING, Vicky Sandgate 12.37 

BLIGH, Anna South Brisbane 15.01 

STONE, Barbara  Springwood   4.08 

SPENCE, Judy  Sunnybank  10.79 

JOHNSTONE, Mandy  Townsville  4.02 
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JARRATT, Jan  Whitsunday  3.24 

SCOTT, Desley  Woodridge  25.37 

 

LNP, 2009 

Name Electorate Percentage 

MENKENS, Rosemary Burdekin  3.15 

BATES, Ros Mudgeeraba  3.92 

DAVIS, Tracy  Aspley 4.46 

STUCKEY, Jann Currumbin 6.89 

SIMPSON, Fiona Maroochydore  10.8 

 

 

ALP, 2012  

Name Electorate Percentage 

MILLER, Jo-Ann  Bundamba  1.82 

PALASZCZUK, Annastacia  Inala  6.9 

BLIGH, Anna South Brisbane 4.66 

SCOTT, Desley  Woodridge  5.8 

D'ATH, Yvette Redcliffe 7.12 

TRAD, Jackie South Brisbane 1.68 

 

 

LNP, 2012 

Name Electorate Percentage 

MADDERN, Anne Maryborough 0.31 

MILLARD, Kerry Sandgate 2.87 

RICE, Saxon Mount Coot-tha  5.36 

FRECKLINGTON, Deb Nanango 8.98 

OSTAPOVITCH, Freya Stretton 9.55 

BARTON, Verity Broadwater 11.29 

FRANCE, Lisa Pumicestone 12.07 

MENKENS, Rosemary Burdekin 12.47 

SMITH, Tarnya Mount Ommaney  16.48 

STUCKEY, Jann Currumbin 20.19 

SIMPSON, Fiona Maroochydore 20.93 

DAVIS, Tracy  Aspley 21.75 

BATES, Ros Mudgeeraba 25.93 
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ALP, 2015 

Name Electorate Percentage 

ENOCH, Leeanne  Algester  6.99 

JONES, Kate  Ashgrove  4.25 

GRACE, Grace  Brisbane Central  3.25 

FARMER, Di  Bulimba  6.14 

DONALDSON, Leanne  Bundaberg  1.62 

MILLER, Jo-Ann  Bundamba  21.43 

PALASZCZUK, Annastacia  Inala  25.12 

HOWARD, Jennifer Ipswich 15.9 

LAUGA, Brittany Keppel 4.8 

PEASE, Joan Lytton 9.8 

GILBERT, Julieanne Mackay 12.39 

O'ROURKE, Coralee Mundingburra 2.76 

LINARD, Leanne Nudgee 11.25 

BOYD, Nikki Pine Rivers 7.68 

D'ATH, Yvette Redcliffe 7.58 

TRAD, Jackie South Brisbane 13.79 

FENTIMAN, Shannon Waterford 13.33 

 

 

LNP, 2015  

Name Electorate Percentage 

SMITH, Tarnya Mount Ommaney  0.23 

DAVIS, Tracy  Aspley 5.17 

STUCKEY, Jann Currumbin 5.23 

BARTON, Verity Broadwater 7.19 

SIMPSON, Fiona Maroochydore 9.27 

BATES, Ros Mudgeeraba 10.97 

FRECKLINGTON, Deb Nanango 13.16 

LEAHY, Ann Warrego 15.43 
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Appendix 4: Parliament House Floor Plan 

Source: Queensland State Archives, Digital Image ID 5416 Available under Creative 

Commons 

 

 

   

 

 

http://www.archivessearch.qld.gov.au/Image/DigitalImageDetails.aspx?ImageId=5416
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Appendix 5: Informed Consent 

 
Because I am Woman: The representation of woman in the Queensland Parliament since 1915 

 

Who is conducting the research Dr. Susana Chamberlain, Dr. Paul Williams, Liz van Acker & 

Ainslie Meiklejohn 

 

Ainslie: 0431904833 

ainslie.meiklejohn@griffithuni.edu.au 

 

Susanna: (07) 373 54002 

s.chamberlain@griffith.edu.au 

 

Paul: (07) 373 57428   

paul.williams@griffith.edu.au 

 

Liz: (07) 373 57696 

e.vanacker@griffith.edu.au 

 

 

Why is the research being conducted? 

  

This research is conducted as a result of student research at Griffith University. The student is a student 

researcher who is investigating the women members of the Queensland parliament as a part of a PhD 

project. 

 

What you will be asked to do 

  

You will be asked a series of questions about your thoughts, feelings and experiences as a 

parliamentarian in the Queensland Parliament. This will be an in-person, one-on-one, in-depth interview. 

You may be contacted on more than one occasion for the intervierws. These questions will be voice and 

video recorded (see Confidentiality). 

 

The basis by which participants will be selected or screened 

  

You have been identified as an appropriate participant for this project due to your background in 

Queensland politics and your participation in parliamentary life.  

 

mailto:ainslie.meiklejohn@griffithuni.edu.au
mailto:s.chamberlain@griffith.edu.au
mailto:paul.williams@griffith.edu.au
mailto:E.vanacker@griffith.edu.au
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The expected benefits of the research 

  

The benefits of this research extend beyond the student researcher, as the field of study is an under-

developed area. The experience of women in the Queensland parliament is an under-developed area of 

investigation, and so it is expected that the student researcher will add to the pool of research and 

narratives of Queensland democracy.  

 

Risks to you 

  

There is no direct risk to yourself, nor threat against your person should you choose to participate in this 

research. However it should be noted the topics such as family, work and other lifestyle related topics will 

be covered in the research and interviews may be unsettling to you. Should this be the case, it is 

recommended you make yourself aware of the necessary methods of support and counselling for your 

workplace has available. Other services such as Beyond Blue (1300 22 4636) or Lifeline (13 11 14) may 

also be helpful. 

 

Your confidentiality 

  

Your interview will be both voice and video recorded. This will be done for purposes of accuracy since a 

reliable method of providing transcripts for research is necessary. The digital recordings of your interview 

will be destroyed once a transcript is prepared. Your transcript will be made available to you upon request. 

To request a copy, please tick the box at the end of this form.  

All of the stored data will be de-identified (pseudonyms for names and places will be used) and should the 

student researcher use an excerpt from your interview, you will be asked for permission first.  

 

The information will be stored on a password-protected computer, in a room with limited access. Members 

of the public will not have access to the information and the data from your interview will only be shared 

among the research team which is comprised of a student researcher and three supervisory academics at 

Griffith University. The information will be kept on file for five years in accordance with the ethics 

department. 

 

It should be noted that excerpts from your interview may be published in academic journals or other 

publications associated with academic study. However as specified, you will be asked for permission 

before this occurs. There are no ramifications if you choose not to have your information publicly shared 

and you have every right to withdraw your consent before the documents are published. You will be given 

sufficient notice before any of this may occur.   

 

The conduct of this research involves the collection, access and/or use of your identified personal 

information. The information collected is confidential and will not be disclosed to third parties without your 

consent, except to meet government, legal or other regulatory authority requirements. A de-identified copy 
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of this data may be used for other research purposes.   However, your anonymity will at all times be 

safeguarded.   For further information consult the University’s Privacy Plan at 

http://www.griffith.edu.au/about-griffith/plans-publications/griffith-university-privacy-plan or 

telephone (07) 3735 4375. 

 

 

Your participation is voluntary 

 

Your participation in this research is voluntary, and you are free to withdraw at any time. Participating in 

this research will not entitle you to any monetary, commercial or material gain. Your participation in this 

research will not interfere with future research at Griffith University. 

 

Questions / further information 

 

Should you wish to contact the student researcher or the academic supervisors, please feel free to do so.  

 

Susanna: (07)373 54002 

s.chamberlain@griffith.edu.au 

 

Ainslie: 0431904833 

ainslie.meiklejohn@griffithuni.edu.au  

 

Liz: (07) 373 57696 

e.vanacker@griffith.edu.au 

 

 

Paul: (07) 373 57428   

paul.williams@griffith.edu.au 

  

The ethical conduct of this research 

 

Griffith University conducts research in accordance with the National Statement on Ethical Conduct in 

Human Research.  Should you have any concerns or complaints about the ethical conduct of the research 

project they should contact the Manager, Research Ethics on 3735 54375 or research-

ethics@griffith.edu.au 

 

Research Team Dr. Susana Chamberlain, Dr. Paul Williams & Ainslie Meiklejohn 

School of Humanities 

 

Susanna: (07)373 54002 

http://www.griffith.edu.au/about-griffith/plans-publications/griffith-university-privacy-plan
mailto:s.chamberlain@griffith.edu.au
mailto:ainslie.meiklejohn@griffithuni.edu.au
mailto:E.vanacker@griffith.edu.au
mailto:paul.williams@griffith.edu.au
mailto:research-ethics@griffith.edu.au
mailto:research-ethics@griffith.edu.au
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s.chamberlain@griffith.edu.au 

Ainslie: 0431904833 

ainslie.meiklejohn@griffithuni.edu.au 

Paul: (07) 373 57428   

paul.williams@griffith.edu.au 

Liz: (07) 373 57696 

e.vanacker@griffith.edu.au 

 

By signing below, I confirm that I have read and understood the information package and in 

particular have noted that: 

 

• I understand that my involvement in this research will include the completion of a survey 

online, and/or a thirty minute or more in person interview which will be voice and video 

recorded; 

 

• I have had any questions answered to my satisfaction; 

 

• I understand the risks involved; 

 

• I understand that there will be no direct benefit to me from my participation in this 

research; 

 

• I understand that my participation in this research is voluntary; 

 

• I understand that if I have any additional questions I can contact the research team; 

 

• I understand that I am free to withdraw at any time, without explanation or penalty; 

 

• I understand that I can contact the Manager, Research Ethics, at Griffith University Human 

Research Ethics Committee on 3735 4375 (or research-ethics@griffith.edu.au) if I have 

any concerns about the ethical conduct of the project; and 

 I agree to participate in the project. 

 

 I agree to inclusion of my personal information in publications or reporting of the results 

from this research. 

 I require a copy of the transcript.  

 

Name: 

Signature: 

Date: 

mailto:s.chamberlain@griffith.edu.au
mailto:ainslie.meiklejohn@griffithuni.edu.au
mailto:paul.williams@griffith.edu.au
mailto:E.vanacker@griffith.edu.au
mailto:research-ethics@griffith.edu.au
mailto:research-ethics@griffith.edu.au
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