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The Cave Think Tank workshop was a pre-conference workshop leading up to the 
Eighth International Adventure Therapy Conference, held in Australia in 2018. The 
workshop took place over three days, from 10.30am Friday 24th Aug until 3pm Sunday 
26th Aug. Group discussions took place in a cave and a shed, surrounded by natural 
bushland in the Blue Mountains west of Sydney.

The 24 participants came from eleven nations, listed here in alphabetical order: 
Australia (5), Belgium (1), Canada (1), Hungary (2), India (1), New Zealand (2), Norway (1), 
Spain (3), Taiwan (4), UK (2), and the USA (2). 

Executive Summary 

The Adventure Works Australia teaching team (Anita, Pete, Ben, Amanda and Cathryn) 
voluntarily hosted the workshop, displaying impeccable organisation and catering skills, and 
helping create a safe and productive space for the work to be done.
 
Participants were diverse in their culture, experience, professional background, ways of using 
adventure therapy practices, language and food preferences! All were able to speak from their 
experience and from their understanding of what their local practices and practice needs are. 
However, all were also aware that they did not necessarily represent their home nation, that 
they spoke from their own perspective, and that nations represented were limited to those 
who had volunteered to attend. The workshop aims were co-developed with participants 
at the outset, and co-facilitated by participants in order to meet agreed aims.

 DAY 1

The first day was spent ‘grounding’ 
ourselves, both in the location and with each 
other. This involved an Indigenous Welcome 
to Country, and some facilitated social 
agreement processes so as to establish a safe 
and effective culture from which we could 
then address the purpose of the workshop 
from diverse viewpoints. This approach was 
taken as a way of modelling AT practice and 
led to subsequent days being productive. 

Discussions were rich, and despite the 
diversity in the group, there was consensus 
by the end of the time together regarding 
philosophical assumptions held by adventure 
therapy practitioners, underpinning values 
and beliefs, essential skills and knowledge and 
some common intervention strategies.

Helen Jeffery (NZ) 



4

Proceedings of the Cave Think Tank, Australia 2018

Motivation for attending was based on the 
desire to connect with adventure therapy 
‘siblings’, share practice, develop a shared 
understanding of what adventure therapy is, 
explore perceptions of essential elements 
within adventure therapy practice, and 
the essential skills and knowledge held by 
adventure  
therapy practitioners.

When participants spoke of their reason for 
attending the Cave Think Tank, themes were 
based on an underlying thirst for exploring, 
articulating and debating, defining and 
refining shared beliefs, values and ways of 
being an adventure therapy practitioner.

People wanted to create something 
purposeful that might contribute to the 
development of the field. They wanted to be 
inspired, to be enriched and in turn, work 
out ways to nurture international adventure 
therapy and to check their own understanding 
of adventure therapy against the perspectives 
of others. The group acknowledged that this 
opportunity to have so many people come 
together for an extended period of time is 
unusual, and is special, so motivation to make 
the most of it was strong. 

DAY 2

Day two saw the group working to identify 
themes and commonalities in beliefs, 
practices and issues. This initially seemed 
daunting, with even the definition of 
‘adventure’ ranging from something playful 
and fun through to something dangerous 
to be avoided. However, the task of sharing 
current education and training pathways 
helped people identify strengths in their own 
place, develop ideas for enhancement, and 
appreciate the diversity that exists in the 
international community. The consequent 
picture of which knowledge and skills are 
important for ‘good enough’ adventure 
therapy provided common ground and helped 
hone what was considered the ‘essence’ of 
adventure therapy, and what, therefore could 
be essential content within international 
adventure therapy training programs.  

“We unanimously  

agreed that  

connectedness is  

crucial - culturally, 

interpersonally  

and with nature.”

Proceedings of the Cave Think Tank, Australia 2018
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DAY 3

‘The list’ of common key elements within 
adventure therapy education and training was 
further honed on day three, with the whole 
group reaching consensus that items on ‘the 
list’ are all relevant to adventure therapy, are 
contemporary, and evidence based - and that 
the list  was not necessarily exhaustive! Taken 
as a starting point, the list could be used 
to guide the development of international 
adventure therapy training programs 
with a view to graduating ‘good enough’ 
practitioners.

However, the fact that equal emphasis was 
placed on the practitioners’ set of values, 
beliefs and attitudes and their knowledge 
and skills is testament to the understanding 
that adventure therapy practice cannot 
be reduced to a list of desired skills and 
knowledge; practitioner values, beliefs and 
attitudes matter a great deal.
 
The workshop strategies and processes 
allowed for co-creation of constructive 
opportunities for participants to add depth 
to conversations. Of note, was the level of 
discomfort participants felt in relation to 
the future - with the extent of social and 
environmental change being experienced,  
and related challenges to social structures, 
health and wellbeing, poverty, climate and 
natural environments. Adventure therapy 
practices have proven efficacy in positively 
impacting individuals and peer groups; a 
feeling was that our current challenge is to 
look at influencing communities and societies 
on a political level, with the values, knowledge 
and practices of adventure therapy needing  
to move from niche to mainstream to  
support necessary changes across the globe. 

Old debates that have been present for years 
resurfaced, ‘who is an adventure therapist?’, 
but did not prove to be a stumbling block. 
The group agreed that adventure therapy is 
where education and health meet, where the 
therapy worlds and the outdoor worlds meet, 
and where therapists or facilitators share 
experiences with clients. 

We unanimously agreed that connectedness 
is crucial - culturally, interpersonally and with 
nature. For this to happen, the therapist/
facilitator needs self-awareness, authenticity, 
respect, vulnerability and flexibility, to be 
able to hold space and work in the moment, 
to use the group, access the benefits of 
natural environments, and to bring the best 
of themselves to these relationships. There 
are examples internationally where a bridge 
between the outdoor adventure world and 
the therapy counselling worlds have been 
built, enhancing safety and therapeutic 
benefits for participants and practitioners; 
however, this remains difficult in many places. 

Indigenous cultures emerged as a key 
theme in many discussions. Not just the 
need for cultural safety, not just honouring of 
Indigenous wisdom, not just understanding 
others’ cultures, but also supporting the 
development of Indigenous adventure 
therapy practitioners. The importance of 
understanding and including Indigenous 
approaches within adventure therapy was 
acknowledged to have a higher profile in 
nations where colonisation has taken place 
in recent history, however the increasing 
mobility of populations (e.g. refugees) makes 
it important for adventure therapy to be 
culturally empowering and safe for everyone. 

“We unanimously  

agreed that  

connectedness is  

crucial - culturally, 

interpersonally  

and with nature.”
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“Adventure therapy 

practitioners are  

self-aware, practice 

reflectively and focus 

on connection and 

relationship with 

their clients, with 

their colleagues, with 

communities, and with 

nature.” 

The Five Key Themes

The final activity prior to closing was a ‘World 
Cafe’ style process, used to delve into 5 
themes gleaned from all of the previous work.

The five key themes included values (shared 
and held by adventure therapy practitioners), 
ways of being (as an adventure therapy 
practitioner), foundational (theories and 
bodies of knowledge that inform adventure 
therapy practice), skills (required for safe 
‘good enough’ adventure therapy practice), 
and interventions (commonly used strategies 
or micro-interventions that are appropriate 
in adventure therapy practice). This process 
enabled deeper exploration of the material, 
and consolidated understandings of 
important elements for the development 
of safe and effective adventure therapy 
practitioners.

So much sharing and discussion is difficult to 
summarise. This document therefore provides 
details regarding workshop processes and 
information shared, allowing readers to 
understand how the group reached certain 
outcomes.
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• Adventure therapy practitioners use 
intervention strategies that they have 
learned, which may include talk based 
therapies, facilitation of adventure 
experiences, group facilitation, activity 
based therapies, and nature based 
therapies. A wide range of specific 
strategies are used by adventure therapy 
practitioners selectively, within the bounds 
of their training and with informed intent. 

• Adventure therapy practitioners 
operate from a strengths base, are 
culture-informed, trauma-informed and 
understand developmental processes 
(youth development, group development, 
social development). 

• Adventure therapy practitioners know 
where they stand on the continuum 
between the outdoor world and the 
therapy world, and collaborate with 
appropriate others to enable safe 
and therapeutic experiences for the 
identified needs, hopes and situations of 
participating people.

The Essence

The following statements represent the 
essence of what was agreed to be true for 
participants of the Cave Think Tank and 
offer some guidance for the development of 
international training programs that seek to 
develop safe and effective adventure therapy 
practitioners in their region:

• Adventure therapy practitioners are 
self-aware, practice reflectively and focus 
on connection and relationship with 
their clients, with their colleagues, with 
communities, and with nature. We value 
inclusivity - one people, one planet - and 
principles of social justice and fairness. 

• Adventure therapy practitioners are not 
just client-centred, but also co-create 
experiences with participants from a ‘client 
as co-therapist’ ethos. They enable voice 
and choice, and work flexibly to respond to 
clients’ needs, hopes and situations. 

• Adventure therapy practitioners are 
adventurers themselves, have personal 
experience of being a member of a 
facilitated group, and are committed to 
self-development and life-long learning.  

This document represents the individual and collective views of the participants at the Cave 
Think Tank, and is shared with the purpose of stimulating discussion within the wider 
international adventure therapy community. There is content here regarding philosophical, 
theoretical and practice elements that are important to consider in the development of 
international adventure therapy training programs. It is hoped that this work will nurture and 
strengthen adventure therapy internationally.

Throughout the remainder of this report, adventure therapy is represented as AT. 
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CAVE RUNNING SHEET

Cave Proceedings 

Thursday 23rd August 2018

Friday 24th August 2018

Saturday 25th August 2018

People settled into the accommodation and ate  
dinner together 

People settled in and had morning tea
 

Went through some pitfalls and strategies for working 
together, Discussed how to start the process 

Aboriginal smoking ceremony and welcome

Split into regional groups to share training that currently exists 
in our regions, and the rationale or context for that training, 
Shared regional training with the whole group

Ben and Amanda welcomed the group 

Ben and Amanda facilitated a ‘coming together’ process on 
Motivations, Purpose, and Personal commitments. Heard from 
everyone, Identified shared purposes.

Pete facilitated a ‘safe space’ process. Group highlighted 
elements of a shared Cave agreement, Identified options for 
achieving our shared purpose

An organic, spontaneous list on ‘Ideas for mini workshop 
topics’ was developed 

Group started  
arriving at 4pm

People continued  
to arrive

Session #3:
Making a plan

Welcome to Country

Session #4:
Country or Regional 
groups

Welcome to  
the Workshop

Session #1:
Shared purpose, 
Grounding in place

Session #2:
Creating a safe space

Dinner time conversation
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Sunday 26th August 2018

Each of the four groups shared the content of their 
discussions.  

Luk helped craft a process for the whole group to consider 
and discuss the identified essential ingredients of training in 
IAT, based on 5 clustered topics

Ways of being (within the practitioner), Values, Foundational 
(Theories, models, knowledge), Skills, Interventions

The group worked their way through a sequence of 3 
discussions at tables upon which the 5 cluster topics had been 
placed.

One person from each of the final groups presented an 
overview of themes written and discussed in relation to 
their Table cloth (Cluster)

The group discussed various options for collating and sharing 
outcomes from the Cave workshop

Session #7:
Sharing of Saturday  
night discussions

Session #8:
Looking at The List

Saturday 25th August 2018 continued...

During the sharing of regional training, three people wrote 
summaries and identified some themes, which they then 
shared with the group (Stephen, Amy, Helen)

The group identified 4 hot topics, and everyone chose which 
discussion they wanted to participate in. 

Four participants from Taiwan led us through a cultural 
dance to highlight what we’d done together and close with 
some movement

Session #5:
Reflecting on regional 
overviews

Session #6:
Saturday night hot topics

Session #13:
Taiwanese closing song

Session #9:
Discussing the 5 clusters

Depart

Session #10:
World café discussions

Session #11:
Tablecloth Final 
presentations

Session #12:
Group decisions on what 
now, when and how

9
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Ushered into the space with the help of an 
Indigenous Custodian of Country, cave 
participants entered into this process with an 
attitude of humility, having been reminded 
that we were all visitors to this land, and 
welcomed guests. With these values in 
mind, cave participants attempted to leave 
egos behind, while still bringing passionate 
personal and professional perspectives.
 
Although this report focuses largely on the 
content that was shared during the Cave 
Think Tank, we all agreed that ‘how’ we 
came together and worked together was 
as important as the achievement of specific 
outcomes. ‘Cave Time’ was a living example 
of cross-cultural collaboration, peacebuilding, 
mutual respect, collaboration, compassion, 
professional communication and problem-
solving. In a world fractured by geopolitical 
disagreements, it was a nourishing 
experience, and one that we hope will bear 
fruit for the international adventure therapy 
community.

The process of bringing together such a diverse, interdisciplinary, international group of 
professionals to agree on global training and development standards is unique in any field. 
Often, the process is hampered by national and cultural differences, differing ethical standards, 
and varying philosophies of practice. While all of those things were certainly present during 
our time ‘in the cave,’ cave participants came together in good faith, working and living in 
community, spending time together in nature, and mirroring essential aspects of Lederach’s 
(2005) peacebuilding process1, which highlights the importance of building relationships, 
positive risk-taking, creating space for creativity, and promoting curiosity about varying 
worldviews.

CAVE TIME

“CAVE TIME was a  

living example of  

cross-cultural 

collaboration, 

peacebuilding, mutual 

respect, compassion, 

professional 

communication 

and problem-solving.”

1Lederach, J. P. (2005). The moral imagination: The art and soul of building peace. Oxford University Press.



On the first morning of the Cave Think Tank, facilitators welcomed the group and went over 
some basic housekeeping. Group members were invited to become settled into the space 
with informal greetings and landing in the new space. A description of the physically strenuous 
descent to the cave was given, and options made available. Once all members had arrived on 
site at the facility, the group made lunch of salad rolls and wraps to take down to the cave. The 
general plan was to be in the cave for a few hours before returning to the house. 

 

On the first morning

Setting the scene 

To start the workshop off in the ‘right way’ 
from an Australian perspective, a local 
Aboriginal custodian was asked to provide 
an Aboriginal cultural ‘Welcome to Country’ 
to the place we were in. The group was 
introduced to Lex Burragillie who led the 
group down to a lip above the cave, where 
we sat and listened. He began a Welcome 

to Country by talking to us about Aboriginal 
Culture, then invited us to participate in a 
smoking ceremony. We then moved down 
into the cave space together, and he told 
stories of history and culture through the use 
of an Aboriginal puppet. 

After the Welcome to Country, the Adventure 
Works hosts introduced themselves, and 
outlined the process they had planned to help 
start the first day off in a helpful way.

DAY ONE:  FRIDAY 

Cave Time

Proceedings of the Cave Think Tank, Australia 2018
12
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Session #1: 

Shared Purpose - Grounding in Place

As a group, we were invited to focus on identifying individual and shared group intentions for 
the Cave experience. This process aimed to anchor and connect the group to this place. All 
individual group members were invited to write their responses to the questions (below) on 
a long piece of paper. Once the whole group had completed this, each individual was invited 
to verbally share their responses within two minutes. Themes from the group were mutually 
‘pulled out’ and discussed. Questions and responses follow. 
 
1. What is your motivation for being here in this space?

2. What is your reason/ purpose for being here in this space?

3. At the end of the 3 days what would I/ you need to have done to advance this purpose? 

1. Motivation: 

• To connect again to expanding breadth of adventure therapy and top up

• To connect with people who have the same purpose and can support me in my vision

• Learn from the sharing 

• Curiosity and a feeling of meaningfulness.

• Learning the best

• Appreciation, development and listening and thinking

• Connection, rejuvenation 

• Relationships, adventure, novelty, spirit, nature

• Have a taste of Bush Adventure Therapy

• Learn, share and support

• Be a part of the conversation and connecting to the environment at the same time

• More adventure therapy in the world

• Clarify what adventure therapy is

• Connection and responsibility 

• Curiosity about what adventure therapy is

• Meet siblings 

FRIDAY
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1. Motivation continued...

• Network, connect and reconnect with others interested in adventure therapy, education 
and training

• Learn about what people are doing: 1) In practice 2) academic training 3) in professional 
training

• Go deeper into the topic in 3 days instead of 90-minutes workshop 

• Working together with the Adventure Works team

• Passion for creating useful BAT opportunities 

• I want to be on that boat: - good people, - making decisions that shape the future -be a part 
of it! 

• Hearing the story from all of the world 

• Better understanding about the universal belief of nature and Indigenous culture

• Trust, we create something purposeful

DAY ONE:  FRIDAY 

Cave Time



15

Proceedings of the Cave Think Tank, Australia 2018

2. Reason/Purpose: 

• Creating/supporting, safety, welcome, belonging, purpose

• The ‘good enough’ adventure therapist

• Learn from other practitioners

• Become a real person, connect with nature

• Be a bridge between the US AT community + international community

• Strengthen Social Work/AT connections to provide future meaningful opportunities  

• Improve/expand professional training and academic training for adventure therapy in 
Canada

• Certain commonalities/themes of what the AT practitioner do and the skills and knowledge 
they need to have

• Growth

• Integrate AT and Social Work

• Include diversity change in order to improve

• Getting to know about the relationship between AT and myself

• How AT works in other countries 

• Enrich national and european programs 

• Sharing and be inspired 

• Sharing and enrich

• Connection and understand other approaches + enrich our existing program and develop 
some new ones

• Recognize blind spots

• There is a huge need - so many would benefit from this

• Training our interns and staff

• Practitioner and academic partnership 

• Know for myself how my thinking is in alignment with others

• Cross-cultural commonalities and differences in AT training

• Sharing our experiences and starting international collaborations for common 
understanding 

• Launching new training → timing fits → collaborative Higher Education (HE) exchange

FRIDAY
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3. Personal actions to advance purpose:

• Demonstrating the strength of the institutional training and the curriculum

• Have a clearer view and vision of the path

• Clarity of the basics in terms of AT education / training possibilities and vision of the 
accreditation

• Enact the ‘good enough’ AT such that there is a better understood route to practice

• Have research collaborative partnerships in a topic

• Expanding the frame of what the thoughts are about AT

• Being grounded and connected with this place

• Listen

• Find connections

• Learn something valuable, employ some new topics, share something

• Clarity, humanity, mentoring

• Listen to my guts

• Just do it

• Understanding (shared and deep) 

• Learning about cross-cultural approaches to AT trainings

• Establish a training program of AT in Taiwan-Chinese area

• A (started) competency framework  for AT for: 1) undergraduate, 2) Master’s, and  
3) Clinical levels

• A document of who is doing what and where - contact info

• Good training arrows identified for NZ practitioners

• Share lessons learned from others - back home

• To bring home some feedback on our training and gain new ideas for upcoming 
opportunities to develop a SW Master’s level AT training in Hungary.

DAY ONE:  FRIDAY 

Cave Time

16
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Session #2: 

Creating a safe space

Though in many ways this gathering could be described as a large task group, brought together 
to accomplish a specific task or produce a specific product, it was still critical to attend to 
the group process (Fernandez, 2020)2. By attending to the group process and making the 
physical and emotional safety of group members paramount, all ideas could find air, and true 
collaboration could occur. 

The hosts explained their choice to be guided by the ethical principles of the Australian 
Association for Bush Adventure Therapy, including the need to provide:

• informed consent for participants

• voluntary participation of participants, and

• supported exits if someone chooses to leave/ that the 
Cave is not for them.

Pete provided a rationale for the facilitator team’s decision 
to spend time setting up a safe space so the group could 
have a positive and productive experience. He then 
asked the group an opening question, and provided a 
set of processes that sought to establish a safe and 
conducive collaborative space. 

2Fernandez, L. (2020). Running an effective task group. The 5 C’s. The New Social Worker.
Link here

FRIDAY
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Opening question: 

What do I (and we) need to have a satisfying and safe Cave time?

Opening process: The process to get all members of the group involved in the discussion 
and come to a collective agreement involved meeting in small groups of 3 people, where we 
discussed the questions and wrote down key points. Then two groups of 3 came together 
as a group of 6 people to discuss the same questions and share their perspectives to get 
representation from all 6 members. The next stage was for two groups of 6  to become a 
group of 12 in order to share their conversions and collate a shared list. Finally, the whole 
group came together to collate a shared list of ‘How we will be’ in order to achieve our shared 
purposes. This list was shaped to be inclusive of each member along the way, and so each 
member had ownership of the outcome.

DAY ONE:  FRIDAY 

Cave Time
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The list of conditions that would assist Cave time to be satisfying and safe included:

A judgement-free zone

• Be curious

• Ask instead of assume

• Active listening

Clear expectations

• To know clear expectations from participants - what to do?, - how to contribute?

• What are the goals for each session?

• To know time frames for each sessions

Personal responsibility and self care

• Individual responsibility and permission to take care of yourself

• Voice your needs/ speak up

Language considerations

• English as a common language

• For natives: be mindful of non-natives

• Give time and space for non-natives

• Speak English even with people from your own country

• Ask if you need more time to process or for clarification

Safe boundaries

• Physical and emotional care

• Space for feelings - but IT IS NOT a therapeutic space

• Be mindful of cultural differences

Everyone can contribute

• We all can offer knowledge and understanding 

• ‘Newbies’ and ‘Elders’ - no matter if it is your first conference, we want to hear what you 
bring into it, to us.

FRIDAY
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Friday Night

Over Friday night dinner, an organic, spontaneous list of ‘Ideas for mini workshop topics’ was 
developed. This spontaneous list included:

• Understand how AT is defined and understood in different contexts, then develop a set of 
common ‘overlapping’ areas as the start point to look at the ‘good enough’ AT practitioner

• Identify key areas of knowledge and key skills required in ‘good enough’ AT practice

• What are the current training opportunities (or requirements) in your home or current 
practice location?

• What are the required competencies and how do we measure them?

• What goes into a code of practice and an ethics policy? 

• What are the range of ingredients that could be considered around ‘safe AT practice?’.

DAY ONE:  FRIDAY 

Planning
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Session #3:

Making a plan 

On the second morning Anita facilitated a process for working out ‘how’ we would achieve our 
intentions together, in other words, what strategies we would use for working out our shared 
purpose. She began by asking ‘How will we do this together?’ and suggested five strategies 
we could use to keep us on track towards our purpose, maintain momentum, and plan our 
weekend together, and the group offered more suggestions to keep us on track:

1. Chronos time versus Kairos time - noticing Chronos time (measured, predictable, clock 
time) versus Kairos time (seasonal, ebb and flow, appropriate time). These ancient Greek 
terms for time illustrated the tension between ‘pushing on’ with a set timeframe towards a 
goal/ destination versus ‘attending to’ what needs to be attended to in the moment before 
moving on.

2. Use of personal notepads - if you don’t want to distract the whole group from a 
discussion point, maybe you could write a personal note on what that topic or point raised 
for you or meant for you in your context, and discuss it later.

3. Avoiding terminology tennis - through a set of diagrams, the encouragement to avoid 
attempting to define terminology or models in a way that dictates what others should be 
doing or saying or excludes other legitimate approaches (which could lead to colonising or 
homogenising the field)...

1. ‘The Bog’ - if we get stuck or bogged down in a topic or discussion, we can write it on the 
Bog list and come back to it later - or decide to never come back to it. 

2. ‘Ping Pong’ match - if 2 people can’t agree, perhaps they could meet at the Table tennis 
table to battle it out. 

SATURDAY



Extra suggestions offered by the group included: 

Ben mentioned the importance of considering 
the risks associated with Bell curve paradigms 
that seek to generalise, and therefore lose 
the details of context and place, as opposed 
to paradigms that allow multiple realities and 
stories to co-exist.

The group discussed how sessions should be 
facilitated and recorded, including possible 
use of video, audio, typing, writing, photos, 
and personal notes taken and shared with the 
group, and made a plan for documenting and 
recording what happened. 

World 

Café

Empty

Chair

Aquarium 

Fish bowl

Use  

reflective 

 teams

Ensure 

facilitators 

are comfortable 

and experienced in 

facilitating large 

groups

Pub - go to 

the Pub (or a 

 local bar) to  

unwind  

afterwards
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The group then decided on a broad structure for our time together, including  possible 
workshop sessions.

After discussions on ‘How we will work together’, Anita asked the question ‘How will we start?’. 
Christine suggested we start by describing current training in our region, which is what we did. 

SATURDAY

 

How will we start?
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Session #4:

Country or Regional groups 

To describe current training in our region, a plan was made to break into smaller groups to 
discuss and document what training already exists that we know of in our country/regional 
context. Some countries combined together to make bigger regional groups. The following two 
questions were posed as starting points for discussion:

Q1. What current training is happening in your 
region? (level of training including short courses, 
institutes, university levels, eligibility, qualification 
to enter and lead)

Q2. Why - what is the rationale for that training?

• Consider similarities and differences

• Consider what are the baseline core 
competencies for ‘what is good enough’ (in 
terms of things like practitioner knowledge, 
skills and attributes, cultural context, 
regulations to practice)

• Come back together to explore the 
commonalities and differences across regions 

• Regional definitions and terminology can be 
explained.

The conversations that took place reflected the history 
of AT in that country/region, the cultural context of that 
country, and the knowledge of the people in each group.  Because of the diversity between 
each country, the discussions varied widely, and the information presented back to the wider 
group also varied. 

To create consistency for these Proceedings, representatives from each country were asked 
to write extra information on this topic after the workshop. Therefore, this section reflects 
not only the conversations that took place, but also some extra information provided bv 
participants once back in their homeland. 

It is important to note that these overviews are by no means comprehensive. They are the 
training options known to those who were present at that time, and discussed in a short 
timeframe.

“The conversations that 

took place reflected 

the history of AT in 

that country/region, 

the cultural context of 

that country, and the 

knowledge of the people 

in each group.”

Regions
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SATURDAY

“North American practitioners 

identified that safe and effective 

practice is critical to protect and 

serve clients with integrity, and 

they agreed that professional 

development and training is 

central to achieving this goal.”

Why is it important to come together to establish 
training and development standards?

North American practitioners identified that safe and effective 
practice is critical to protect and serve clients with integrity, 
and they agreed that professional development and training is 
central to achieving this goal.
 
Though a full background on the history of AT in North 
America is beyond the scope of this report, these two books 
serve as excellent resources for providing this information: 

1. Gass, M. A., & Russell, K. C. (2012). Adventure therapy: 
Theory, research, and practice. Routledge, and 

2. White, W. (2015). Stories from the field: A history of wilderness 
therapy. Wilderness Publishers.

NORTH AMERICA

THE UNITED 

STATES OF 

AMERICA AND 

CANADA

It was recognised that the 
process of defining AT 
continues to be a central 
issue for AT in North America. 
Gass, Gillis & Russell’s 
(2012) definition still stands, 
referring to AT as the 
prescriptive use of adventure 
experiences provided by 
mental health professionals, 

often conducted in natural 
settings, that kinesthetically 
engage clients on cognitive, 
affective, and behavioral 
levels (Gass, Gillis & 
Russell). However, varying 
terminology muddies the 
water a bit. In the United 
States in particular, Outdoor 
Behavioral Healthcare is 
the overarching term used 
to encompass the entire 
continuum of care, which 
includes everything from 
prevention, to community-
based AT (CBAT) programs, 
to residential, wilderness 
therapy programs. Because 
these programs and 
interventions look slightly 
different, there has been a 
quest to ‘unlock the black box’ 
of what is actually happening in 
AT related to the change process.

GROUP MEMBERS: 
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In recent years, researchers have identified five key treatment 
components (as measured by the ATES-Adventure Therapy 
Experience Scale) common to varying types of OBH  
(CBAT/wilderness therapy) programs in North America:

1. Treatment relationship

2. Group process

3. Nature

4. Challenge and Adventure

5. Mindfulness

These treatment processes work together to promote well-being 
at these various levels: 1. Individual, 2. Family, 3. Group and 
community, 4. Spiritual, and 5. Planetary.

NORTH AMERICA

THE UNITED STATES 

OF AMERICA AND 

CANADA

The training needed to ensure the effective delivery of 
these AT treatment components includes the following:

1. Technical skills (outdoor)

2. Group facilitation and processing

3. Risk management and Ethics

4. Conceptual models of AT (OBH, CBAT, AT, wilderness 
therapy, etc. These are dependant on the setting and 
the theories)

5. Skills for building the therapeutic alliance through a 
Trauma Informed Approach

6. Assessment in AT (GRABBS etc)

7. Diversity, equity and inclusion

8. AT interventions need to be culturally relevant in 
areas such as: a) the use of nature, b) mindfulness, c) 
challenge and adventure, d) adaptive interventions, e) 
the use of metaphor, and f) transfer of learning.

9. Therapeutic monitoring, documentation, professionalism

10. Socio-cultural/environmental considerations

DAY TWO: SATURDAY
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What is the historical context and development of 
AT in Taiwan?

1997 – Introduced Project Adventure training through a 
collaboration of Taiwanese practitioners and scholars.

1999 – Following a big earthquake in which a portion of the 
population experienced trauma, Professor Hsieh coordinated 
a group of experiential education students to respond to 
the people who were impacted by the earthquake. This was 
the first time in which AT was used to respond to a natural 
disaster in Taiwan.

2004 – At this time the Taiwanese Government funded many 
social welfare organisations. This development was led by 
Professor Hsieh, and was the first time that AT was offered 
within social welfare organisations in the area of at-risk youth. 

2006 – The Asia Association for Experiential Education 
(AAEE) was established in Taiwan. After this, much AT training 
began in Taiwan, primarily provided by visitors from the 
United States of America.

2012 – The Society of Wildness developed 
a group ‘M’ (Mental health profession) & ‘N’ 
(Nature and the Outdoor profession), and 
advocated for cooperation and exchange 
between M & N. This collaboration facilitated 
the exchange of expertise between both of 
these professions, and training of volunteers 
about the values and knowledge of eco-
psychology. Since the inception, annual 
training events have been offered.

“1999 – Following a big 

earthquake in which a portion 

of the population experienced 

trauma, Professor Hsieh 

coordinated a group of 

experiential education students 

to respond to the people 

who were impacted by the 

earthquake. This was the first 

time in which AT was used to 

respond to a natural disaster  

in Taiwan.”

TAIWAN
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2015 – The Taiwan Therapeutic Adventure Professional 
Group (TTAPG) was established. The aim is to promote AT within 
Taiwan, and also offer an annual event, like ‘When Dewey Invites 
Jung to Ride Together’. This event is a cycle course to teach those 
working in the helping professions about what AT is.

What was the reason AT was  
Introduced to Taiwan?

Taiwanese participants identified three main reasons 
for the introduction of AT to Taiwan:
 
1. There are many at risk youth who are not wanting 

to talk, so AT is a useful approach for them. 

2. Taiwan has rich natural resources, such as 268 
mountains higher than 10,000 feet and being 
surrounded by the sea, and 3. Bicycle riding is 
enjoyed by all ages and is popular to have an 
adventure of cycling around the island.

TAIWAN

How can a person become an Adventure Therapist 
in Taiwan?

One pathway is to come from a mental health profession such as 
social work, psychology, psychiatrist, counsellor, or occupational 
therapist. Once people have completed their health training, 
they join the AAEE to learn more about experiential education.

The second option has been  to come from an outdoor educator 
professional background. In this case, the outdoor educator 
would usually be employed by a social welfare organisation to 
co-facilitate programs.

The Taiwan Wilderness Education Association (TWEA) offers 
therapeutic adventure programs. TWEA also trains people in 
outdoor technical skills and some helping process skills.

DAY TWO: SATURDAY
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SUBGROUP MEMBER: 
TANYA GINWALA

SATURDAY

Training for AT in India

Currently, there are no formal training opportunities targeted 
exclusively at AT training in India. However, there’s an array of 
courses that could support an individual to build the skills that 
an AT practitioner would need to establish safe, effective and 
‘good enough’ AT practice. These include: 

• The Diploma in Experiential Education and Practice 
offered by The Experiential Leadership Institute offers 
an 18 day immersive experience in the philosophy, 
pedagogy, methods and practice of Experiential Education 
spread over 9 months. The course is open to all and 
attracts individuals from diverse backgrounds - education, 
corporate training, teachers and educators, mental 
health professionals, and parents, thus contributing to 
the richness of perspectives in the learning environment. 
Modules include: Safe Environments, Understanding 
Learning, Group Work, Activities, Facilitating Reflection 
and Designing for Outcomes. The course is also focused 
on application and helping students to build a personal 
philosophy around Experiential Education. 

• Bachelors and Masters Degrees and Diplomas in 
Psychology are offered in all major universities and 
colleges across the country. Most of these courses 
offer concentrations in Clinical Psychology, Counselling 
Psychology and Industrial Psychology. 

• There are several short courses and certifications that 
focus on mental health and psychology within the Indian 
context, and those that focus on training toward specific 
therapeutic orientations. A few examples of such courses 
are The Post-Graduate Certificate Course in Mahayana 

SOUTH PACIFIC 
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AND INDIA
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INDIA

“Currently, there are 

no formal training 

opportunities 

targeted exclusively 

at AT training in India. 

However, there’s an 

array of courses that 

could support an 

individual to build 

the skills that an AT 

practitioner would 

need to establish safe, 

effective and ‘good 

enough’ AT practice.”
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Buddhist Psychology and Ethics at the Pune University, 
courses offered at the Indian Psychology Institute in 
Pondicherry, the Mental Health Training Program focused 
on Narrative Practices at Ummeed Child Development 
Center, Mumbai and several others. 

• There are several government affiliated Basic and Advanced 
professional Mountaineering courses offered in various 
parts of the country at a nominal cost. These courses initiate 
students in the basics of alpine style mountaineering and 
rock, snow and ice climbing, as well as building technical 
skills to manage safety in the outdoors. Examples of such 
institutes are Nehru Institute of Mountaineering, Himalayan 
Mountaineering Institute and Atal Bihari Vajpayee Institute 
of Mountaineering among several others. It is important to 
note that these courses do not focus on inculcating what are 
sometimes called ‘soft skills’, or an understanding of group 
processes and leadership skills, which are crucial elements of 
Outdoor Leadership training. The Experiential Leadership 
Institute has recently introduced a series of hybrid courses in 
Outdoor Leadership. More information is available on  
their website. 

• More recently, the International Climbing and 
Mountaineering Federation (UIAA) has partnered with 
Allied-Petzl and The Himalayan Club to launch a ten day 
certification in ‘Mountain Leadership’ for professionals 
leading hikes in the Western Ghat region of India. This course 
is delivered by instructors qualified within a UIAA accredited 
training program, and focuses on the following skills and 
knowledge: Planning, Walking Skills, Clothing and Equipment, 
Weather, Navigation in the Mountains, Environmental 
Knowledge, Hazards and Emergency Procedures. 

• NOLS India also offers courses in Himalaya Backpacking, 
India Trip Leader, and Spring and Fall Semester courses. 
These courses go beyond building technical outdoor skills 
and also foster leadership, decision making skills, care for  
self and others etc. 

• Organisations like NOLS India and the Hanifl Centre offer 
certification courses in Wilderness Medicine such as the 4 
day Wilderness First Aid and the more comprehensive 10 
day Wilderness First Responder certification.



31

Proceedings of the Cave Think Tank, Australia 2018

SATURDAY

Context of AT in New Zealand

AT is gradually developing in profile, with more services 
offering AT practices in mental health, corrections and 
education services. There is legislation and guidelines to 
ensure regulation and safe practice in outdoor specialists (see 
NZOIA below), and health practitioners (see HPCA below). 
However there is very little in the way of specific education 
and training regarding AT.

New Zealand operates in the context of having a strong 
inclusion of Māori worldview that shapes the approach to 
health. Māori models of health and wellbeing include social, 
physical, mental and spiritual components of wellbeing. While 
this is recognized within the framework of the Ministry of 
Health, the delivery of services is still largely dominated by a 
western, medicalised approach. The inclusion of this broad 
view of wellbeing is well embedded in most AT practices in NZ.

Training for AT in New Zealand 

In the early 2000’s there was a certificate in AT delivered via 
Whirinaki Polytech in Rotorua, however this ceased to exist 
after a few years of operation.

The New Zealand Outdoor Instructors Association (NZOIA) 
provides a training and qualification structure for outdoor 
instructors. They are affiliated with, and assist to develop 
industry standards, and work with health and Safety in the 
Workforce legislation to ensure safety issues are managed. 
Outdoor Instructors may work as AT practitioners, but require 
additional training in order to understand and work with 
vulnerable people or to work effectively alongside therapists. 
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The Health Practitioners Competence Assurance Act is 
legislation that requires health practitioners to be registered 
and adhere to ongoing competence to proactive activities and 
audits. Some professions who use AT strategies are included 
in this group (e.g. occupational therapists and psychologists).
  
Project Adventure training has been provided for a number 
of years to individuals and organisations who specifically 
request it. The training is around the use of experiential 
activities and group facilitation skills. 

Many youth workers utilise AT principles and work with youth 
at risk. There is a level 3-5 certificate in Youth Work available, 
and a level 6 Diploma in Youth Work. These qualifications can 
include a component of outdoor leadership, and there are 
often youth work internships available. 

Otago Polytechnic School of Occupational Therapy is 
developing a level 8 (post graduate) Certificate in Adventure 
Therapy. This was offered for the first time in 2019, and open 
to students who have a degree in teaching, outdoor education 
or a health discipline. This course includes material on 
experiential learning, group facilitation, AT theories, nature- 
based / eco therapy, and trauma informed practice. Students 
will apply to their specific profession/discipline. 

ARA Institute of Canterbury offers a sustainability degree 
that includes a taste of what AT is, and a basic understanding 
of how to work with a therapist in outdoor environment/
activities. 

In New Zealand there is a wide range of training opportunities 
for Psychology, Social Work, Counselling, Youth work, and 
Occupational Therapy that all serve as a base for using the AT 
approach.

SOUTH PACIFIC

NEW ZEALAND
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“New Zealand operates 

in the context of having 

a strong inclusion of 

Maori worldview that 

shapes the approach to 

health. Maori models 

of health and wellbeing 

include social, physical, 

mental and spiritual 

components  

of wellbeing.”
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SATURDAY

What is our cultural context? 

The evolution of AT programs in Australia emerged from 
both the traditional practices of Indigenous Australians, 
as well as from Western influences like early camping and 
scouting movements, the development of outdoor education, 
meeting up at professional conferences, and influences 
from developments in the UK and the USA, such as Project 
Adventure. Our understanding of traditional Australian first 
nations programs and approaches is still emerging and is a 
current focus for many practitioners.

Outdoor education programs are strongly embedded in 
secondary schools and tertiary education centers, despite the 
constant challenge for experiential learning processes to be 
valued appropriately. Over the last fifty years, many Western 
style BAT programs have been established to suit unique 
circumstances and specific therapeutic outcomes. A key 
constraint in some programs and services has been availability 
of trained and skilled staff, and the need for a recognised 
training/accreditation program has become stronger.

The community of practitioners working in this field came 
together for a pre-conference AT workshop in 1995 and at 
the First International Adventure Therapy Conference 
in 1997, and have been gathering annually at forums and 
state based networks across the country since 2002. Prior to 
formalisation of the Australian Association for Bush Adventure 
Therapy, there were other smaller intermittent  groups like 
the Outdoor Education Youth At Risk Network and the 
Wilderness Enhanced Programs network in the 1990s. It is 
through the ongoing commitment of dedicated passionate 
people that Bush Adventure Therapy continues to grow in Australia.
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What AT training has been delivered in Australia? 

The overarching purpose of training in AT in Australia is to 
support the delivery of safe and effective AT services through 
the development of safe and effective AT practitioners. 

There are a number of courses offered in Australia, but as 
yet, no career pathway or comprehensive accredited training 
program has been established. AT training has taken the 
following forms over the years: 

• Adventure Based Learning (ABL) was embedded within 
a QLD AT service in the 1980s and since then, in a youth 
work degree in a NSW Technical and Further Education 
setting. 

• AT subjects have been included within a number of 
outdoor education degrees, with students placements in 
youth at risk settings.

• An Outdoor education and psychology double degree 
level at LaTrobe University has supported students into 
therapeutic work. 

SOUTH PACIFIC

AUSTRALIA

“The evolution of AT programs in 

Australia emerged from both the 

traditional practices of Indigenous 

Australians, as well as from Western 

influences like early camping and 

scouting movements, the development 

of outdoor education, meeting up at 

professional conferences, and influences 

from developments in the UK and the 

USA, such as Project Adventure.” 
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SATURDAY

• In the late 1990s and early 2000s a was established, and 
training was offered for outdoor workers.

• The Australian Association for Bush Adventure Therapy 
delivers a Bush Adventure Therapy 101 workshop annually. 

• A range of other short courses have been developed 
to meet needs in the following areas (this list is not 
exhaustive):

• Adventure Based Learning (Group Work)

• Facilitating Wilderness Adventure Therapy course and 
internship

• Psychological First Aid 

• Narrative Approaches to BAT

• BAT in Action 

• BAT Risk assessment and management

• BAT supervision

• Trauma informed adventure based youth work

• Taking counselling outdoors. 

Recent discussions in Australia have led to agreement 
that a Masters level BAT program would be useful 
in establishing a professional and multi-skilled BAT 
workforce, however a Graduate certificate or diploma 
level program would be considered ‘good enough’. This 
is a partnership pursuit between Adventure Works and 
Griffith University School of Social Work.

SOUTH PACIFIC 

AUSTRALIA
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What might a Masters in Bush Adventure Therapy 
look like? 

Adventure Works Australia have developed content and 
piloted a Masters level BAT program. They are currently 
exploring partnerships with tertiary institutions to host the 
program, which would involve 1.5 years full-time study/ 120 
credit points. 

The Masters program would involve the following kinds of 
subjects:

• BAT Theories and Practices

• Socio-ecological Practice/ Field placements 

• Socio-ecological Systems 

• Reflective Practice/ Supervision 

• Intentional BAT Programming 

• BAT Practice and Placements

• BAT Research and Evaluation 

• Professional BAT Practice 

SOUTH PACIFIC

AUSTRALIA
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SATURDAY

Background of AT in Belgium

Historical background  of AT in Belgium Outdoor programs 
and experiential education started with the first courses of the 
Dutch Outward Bound School (in Zeeland, The Netherlands) in 
the summer of 1961, based on the pedagogical principles of 
Kurt Hahn.

During the 1960s these Dutch OBS instructors developed an 
approach that was very different from the British model, which 
became the basis for a Dutch-Belgian tradition in experiential 
education. It was more process-oriented, more based on the 
ideas derived from humanistic therapy directions (including 
Fromm, 1962; Rogers, 1961; Perls and Gestalt Therapy, 1951) 
and from the T-group tradition (inspired by Kurt Lewin). There 
was also more emphasis on ‘the here-and-now’, ‘feedback’, the 
emergent program design. The role of the instructor evolved 
more towards process facilitator.

In 1977, Outward Bound Belgium (OBB) was established as a 
first provider of outdoor training and education in Belgium. 
Trainers were trained by the OB school in the Netherlands, 
according to this renewed concept of experiential education. 
The model evolved in Belgium further, inspired by the ideas 
of experiential therapy and by insights in organizational 
development and organizational learning. The latter tradition 
inspired the term ‘reflection-in-action’ for the local approach 
to facilitation.

A big step forward in spreading out the methodology of 
adventure education was the support and funding of the 
‘Koning Boudewijnstichting’ that researched and published 

CONTINENTAL 

EUROPE

BELGIUM, 

HUNGARY & SPAIN

B E L G I U M

GROUP MEMBERS: 

LUK PEETERS (BELGIUM)

NATÁLIA  

RÁKÁR-SZABÓ & 

GÁBOR SZABÓ 

(HUNGARY) 

ALEXANDER ROSE, 

ROMÁN RODRÍGUEZ 

SEBASTIÁN &

NATALIA RUIZ DE 

CORTÁZAR GRACIA

 (SPAIN)

SUBGROUP MEMBERS: 
LUK PEETERS 

Note: While this larger 
group sat together 
for the discussion, 
the training offered in 
each nation/region is 
described separately 
here for clarity.



38

Proceedings of the Cave Think Tank, Australia 2018

the effects of adventure education programs for so-called 
youth-at risk and stimulated the development of outdoor 
adventure education programs. There were also influences 
from methodologies coming from the USA. The origins of AT 
programs in Belgium were probably in working with youth-at-
risk  and in the process-experiential approach that seemed 
characteristic for all local outdoor programs at the time. The 
latter point results in a fine line between process-experiential 
adventure education and AT.

In 1996 the organization NATURE was established as another 
provider of outdoor training and education programs in 
Belgium, as well as AT programs for youth at risk. The 
specificity of AT in Belgium is nowadays breaking through, 
with current programs for participants challenging existential 
questions, eating disorders, cancer, depression, etc. More 
and more programs are emerging, and the representatives 
of a process-experiential approach are trying to make the AT 
approach more explicit in order to differentiate it from other 
approaches.

Training in Belgium

Currently the 1.5 year-long post-graduate program – named 
‘Outdoor Education Coach and Facilitator training’ has some 
elements of introductory AT, but more general on facilitation 
of groups in outdoor settings. Students must have a BA or MA 
graduation for entrance, from any kind of helping profession 
from the social fields. Increased interest from former students 
of the program motivated a new cooperation for establishing 
an AT specialization program, due to start in spring 2019 
and run for 1 year. The development partners are ‘Focus On 
emotion’ Psychotherapeutic Training Center and Outward 
Bound Belgium. Professionals can exit with a degree in 
psychotherapy, counselling or similar, through at least 6-7 
years experience.
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SATURDAY

The training will start with a 4 day ‘experiential bath’, which 
leads to making an individual ‘learning path’ during the 5th 
day.  After this 5 experiential days there are 7 x 2-day modules 
with the following 4 components:

1. literature lecture, prepared by the participants

2. exploration of a theme

3. training session, using the group for experiment of a 
therapeutic issue or scenario

4. guided intervision

The final 2-day module involves student presentations chosen 
by students themselves. Some examples of themes that 
will be explored: the place and utilization of the ‘body’ in AT 
interventions; attachment and detachment issues; projective 
mechanisms; and working with metaphors/archetypes.

CONTINENTAL 

EUROPE

BELGIUM
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Background

The first AT program in Hungary was designed and delivered 
in 2004, with psychiatric outpatients at the ‘Csanyik’ 
Psychotherapeutic Centre of the St. Francis Hospital 
of the City Miskolc. In that year ’keTTe’, the Hungarian 
Foundation for Experiential Learning was established, the 
theoretical and methodological basis of which was provided 
by the Outdoor Trainer/Adventure Therapy accredited course 
at Vienna University IOA Institution, Austria.

“The AT program involved an interdisciplinary methodology 
treatment plan, carried out with a biblio-therapeutic frame 
within a multi-day expedition that included low ropes and 
rock climbing modules, with an impact analysis. Professionals 
inspired by these events (and trained by OB Romania) created 
the first residential AT program in a Psychiatric Hospital for 
Adolescents named ‘Vadaskert’. The program was running 
successfully for more than three years (2010-2013), using high 
and low ropes courses, expeditions and outdoor experiential 
team challenges. The program was supported by non-
government funds, but unfortunately was closed down in 
2013. The leaders of this program later set up a 9 day training 
course called ‘From EE to AT’, which introduced the basic 
elements of this approach and is still running successfully. 
The ‘keTTe’ Foundation has carried out several adventure 
and wilderness therapy programs since 2004, mainly for 
adolescents and young adults in state care, and children living 
with disabilities and their families. The professionals of the 
foundation use AT in structural and systemic couples and 
family therapy settings as well. They are probably the first to 
call their method ‘Wilderness-Adventure Therapy’ (within the 
international meaning and setting) in Hungary.

Note: While this larger 
group sat together 
for the discussion, 
the training offered in 
each nation/region is 
described separately 
here for clarity.
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Since Hungary’s first regime change in 1989-90, political 
changes have been taking place in relation to democracy, 
and even more so when the Orban Government, a right wing-
conservative government came into power in 2010. As a 
response to this, the ‘keTTe’ Foundation decided to build up the 
Hungarian Experiential Education community to support the 
development of its own internal (and external) network. 

After the organizations’ first two EL/AT Conferences, they 
established more conferences: in 2015, the First Hungarian 
Conference for Experiential Learning  (‘ÖSVÉNY’/’TRAIL’), 
followed by the 2nd and 3rd international Conferences in 

2016 and 2017. It is the intention to set up a 
tradition of this nature, where all professionals 
who are interested or involved in the applications 
of experiential learning in the field of education, 
social work, therapy or organizational and 
leadership development can network with others 
who are also working in this wide and diverse 
field. It is hoped that the forum will provide an 
opportunity for practitioners to create a space for 
the growing community of experiential educators 
in Hungary and the CEEu region. 

Many members of the wider international EE/
AT community have supported such forums 
and conferences in Hungary. Networks and 
professional relationships have been formed 
by ‘keTTe’  in IATC /ATIC since 2002, with main 
support still coming from outside of Hungary. In 
2019 19 organizations and individuals founded 
the Hungarian Association of Experiencial-

Education and AT - to unit nationally all professionals and 
provide methodological and community based framework for 
development of the approaches.
 
In terms of training, the ‘keTTe’ Foundation started the first 
Hungarian 1+2 semester educational course for Experiential 
Trainers/Consultants with an AT Specialization in 2016. 
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They started the course with the contribution of several 
international Adventure Therapy and Experiential Education 
academics and professionals. The first official Hungarian 
academic research was started in 2015, focusing on the 
Impact of Wilderness-Adventure Therapy with youth at risk 
living in State Care Institutions.

There are at least 10-12 non-profit organizations providing 
some kind of Experiential Learning/Outdoor Education 
programs in Hungary, but none of them except keTTe 
Foundation calls their approach Adventure or Wilderness 
Therapy.

Experiential/Outdoor Trainer and Counsellor 
Training with Wilderness-Adventure Therapy 
Specialization

This course is based on a combination of International 
Experiential Education and Wilderness-Adventure Therapy 
principles and standards, adapted to Hungarian professional 
and environmental circumstances. The course runs for 1+2 
semesters (120 + 300 hours + e-learning sessions).

The 1st semester (BASE Seminar) involves:

• 1+10 day residential expedition-based course in an 
outdoor setting  

• The purpose is to provide participants with the opportunity 
to gain their own, nature-based experience and insight 
into the whole training-course and decide on a long-term 
commitment

• This component provides an introductory experience 
of the essential elements of Experiential Learning and 
wilderness therapy/AT approaches, development of 
soft and hard skills and development of group-based 
collaboration.
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 2nd and 3rd semester (Core training course):

• Every month there are a 3-4 days intensive residential 
course in an outdoor setting. Between courses there 
are e-learning tasks (processing theory, readings, forum, 
practices) and individual or group supervision tailored to 
personal needs

• Different contact and webinar modules are provided by 
Hungarian and international professionals (Belgium, USA, 
Israel, UK, Australia)

• The main focus points of the two semesters include:

• Philosophy, approach and applied psychological 
models of EE, WT and AT

• Systematic approach - applications, interdisciplinarity 
in Outdoor Environments

• Outdoor skills (development of hard and soft skills, 
techniques and risk management)

• Group dynamics, leadership and facilitation
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• Reflection, feedback, processing, plus evaluation and 
assessment tools

• From Outdoor Training to Therapeutic Group Work - 
diagnosis of intervention and treatment levels,  
Trauma-informed Practice

• Hidden possibilities of nature’s therapeutic 
environment - metaphors, symbol-work, eco-therapy 
techniques

• Structure, design, programming in an outdoor setting

• Solution focused therapy in Outdoor Setting

• Eco-psychology and Mindfulness

• PRACTICE of program planning and facilitation and 
processing/with the ‘real group’ of volunteers  
within 4 days

• Extra requirements:

• 150 hours of self-discovery process - by individual 
therapy or group-work setting

• To get the certificate of ‘Adventure Therapist’: 
psychology, psychotherapy, counseling degree or social 
work, pedagogy degree supplemented with method-
specific therapeutic approach degree (systemic family-
therapy, psycho-drama, gestalt-therapy, etc) according 
to the Hungarian legal regulations of adult education, 
therapeutic interventions and services

• Wilderness First Aid course

• Optional, but at least one area of outdoor leadership 
training (eg: mountaineering guide, flat-water guide, 
technical alpinist, etc).
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CONTINENTAL 

EUROPE

BELGIUM, 

HUNGARY & SPAIN

GROUP MEMBERS: 

LUK PEETERS (BELGIUM)

NATÁLIA  

RÁKÁR-SZABÓ & 

GÁBOR SZABÓ 

(HUNGARY) 

ALEXANDER ROSE, 

ROMÁN RODRÍGUEZ 

SEBASTIÁN &

NATALIA RUIZ DE 

CORTÁZAR GRACIA

 (SPAIN)

S P A I N

SUBGROUP MEMBERS: 
ALEXANDER ROSE, ROMÁN RODRÍGUEZ SEBASTIÁN &  

NATALIA RUIZ DE CORTÁZAR GRACIA 

AT is a new and unknown approach in Spain. Asociación 
Experientia was the pioneer organisation that introduced 
AT to Spain in 2015. In 2019 a second organisation based on 
Experiential and AT was founded, called Terapia Aventura.

In the last ten years, users of active tourism have increased 
and educational institutions are slowly coming closer to 
experiential approaches, although only from a recreational 
perspective. Outward Bound Spain attempted to introduce 
Adventure Learning into corporate and learning settings 
(formal and informal) around 2003, but after less than a 
decade, the company closed.

There are few AT research, evaluation or published papers in 
Spain (‘terapia a través de la aventura’ – ‘terapia de aventura’). 
Few references appear in Spanish, and only a dozen 
papers have been presented in international and national 
conferences in Spain. There are no previous references 
or information in Spain about other AT practitioners or 
programs.

In 2015, Asociación Experientia was founded by Alexander 
Rose, thanks to his previous work and visits to several 
Adventure and Wilderness Therapy programs in the USA and 
Europe, and having researched and published about it since 
2008. Natalia Ruiz de Cortázar Gracia, a former wilderness 
therapist/field guide, has been coordinating the organisation 
since its creation.  

Note: While this larger 
group sat together 
for the discussion, 
the training offered in 
each nation/region is 
described separately 
here for clarity.



Proceedings of the Cave Think Tank, Australia 2018

CONTINENTAL 

EUROPE

SPAIN

In 2016 the first AT program, Abriendo Vía, directed by 
David Fernández Oñate and based on therapeutic climbing 
was launched in Spain, along with the first training for 
professionals.
 
Despite other adventure and/or outdoor interventions in 
the fields of psychotherapy, rehabilitation, re-education and 
psycho-education in Spain, AT as a specific methodology is 
still an unknown and innovative approach in Spain. Using 
the Spanish language countries as a frame, and painting a 
broader picture, we need to mention efforts to introduce AT 
to Latin America.

Asociación Experientia

‘Experientia’ is a Spanish non-profit organisation formed by 
mental health and social intervention professionals that is 
introducing AT and wilderness therapy in Spain. ‘Experientia’ 
develops and designs AT programs for organisations such as 
hospitals, schools, day care centers and other foundations 
that work with youth, and adults with mental health problems, 

including: including: adults with a diagnosed 
psychotic disorder; adults with borderline 
personality disorder; adults with substance 
abuse problems; youth, adults and adolescents 
with asperger syndrome; young people at risk of 
substance abuse and school drop-out; families 
that have been victims of domestic violence; and 
young adult cancer survivors.

To share and spread the methodology in 
Spain, ’Experientia’ also provides training for 
professionals. To disseminate the theory and 
practice of AT and promote the international 
and European AT networks, Experientia and its 
members have been very active in participating 
and presenting in conferences in mental 
health and social intervention fields (psychiatry, 
psychology, education, occupational therapy, etc.). 
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Experientia was the co-founder of the Adventure Therapy 
Europe network and host organization of the First Gathering 
for Adventure Therapy in Europe (GATE).

Experientia facilitates an international training course in Spain 
called ‘An experiential approach to Wilderness Therapy’, 
designed by Alexander Rose and Natalia Ruiz de Cortázar 
Gracia (in collaboration with Max Prieto recently), delivered 6 
times since 2016.

This training offers an experiential approach to Wilderness 
Therapy through a 6-day backpacking expedition in the 
wilderness of Spain (Valencia and Calatuña). The training 
involves sharing and creating new experiences in a small 
group while learning and experiencing the therapeutic 
effects of the wilderness. From personal and professional 
experiences from the USA and Europe, this training aims to 
share knowledge and experiences from different points of 
view. 

Goals of the wilderness therapy training are to:

• Provide a Wilderness Therapy experience similar to those 
in other countries

• Explore theoretical and practical foundations of wilderness 
therapy

• Promote good practices when implementing AT programs 
adapted to specific populations and cultural contexts.

Content elements of the wilderness therapy training program:

• Key components of wilderness therapy

• Therapeutic tools used in wilderness therapy

• Theoretical foundations of wilderness therapy

• Soft skills and hard skills used in wilderness therapy programs

• ‘Leave no Trace’ principles when  working in outdoor 
environments

• Role of a mentor/facilitator working with youth at risk.
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Training process and structure:

Following experiential learning methodology and Whitehead’s 
(1929) educational theory of Rhythms of Education, 
the training course is divided into three parts: Romance, 
Precision and Generalisation.

First part: Experience (Romance) 

This component involves a backpacking expedition that 
involves hiking, camping in bivouac, introspection time (such 
as goal setting and reflection, meditation time, etc.), cooking 
personal meals, group gatherings and fire circles, and 
overnight solo.

The experience is a crucial aspect of the training, enabling 
professionals to understand how wilderness/adventure 
therapy works ‘in their own skin’, in an embodied way. 
Participants experience what clients or students could go 
through during a wilderness therapy journey.

Second part: Process (Precision)

Participants reflect on their own experience and learning, 
focusing on themselves and on internal processes, as well as 
group processes through group gatherings and introspection 
times. Facilitators experienced in wilderness therapy in varying 
contexts weave theory, stories from the field, and practical 
components into the discussions.

Third part: Transfer (Generalisation)

Once participants have learnt and understood practical 
usage of wilderness therapy, they explore how to transfer 
the knowledge gained into their field of work. Through a 
meta-analysis, the group evaluates and analyzes possibilities 
for adapting components of wilderness therapy to the 
population/ participants within the social and cultural context 
of each country.
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National Training Courses:  Ongoing AT Seminar

Experientia have delivered 3 sets of seminars and modules 
in Valencia in Spanish to teach AT and EE methodologies to 
students and professionals collaborating with Experientia. 
Alexander Rose and Román Rodríguez Sebastián facilitated 
the first two, with Natalia Ruiz de Cortázar Gracia facilitating in 
Barcelona.

The training program includes regular meetings (once/twice 
monthly), plus some weekends to practice in an experiential 
manner what has been learned. During this time, reflective 
meetings allow opportunities to share experiences, learn 
the procedures of the intervention and methodology, and 
reflect on guided readings. Participants have the opportunity 
to practice and experiment with different proposals and 
activities. Afterwards, the group analyzes the different 
elements of AT and how they can be applied with clients. 

Terapia Aventura | Terapia a Través de la Aventura

Terapia Aventura was founded in 2019 by Alexander Rose to 
develop adventure and expeditionary therapies in Spain and 
Europe through the implementation of training, intervention 
programs, and research.

To date, Terapia Aventura has implemented programs 
for people experiencing drug abuse (from prevention 
to therapy), youth at risk, professionals with anxiety and 
depression, and people with disabilities. In relation to training, 
‘Terapia Aventura’ has provided seminars for mental 
health professionals, training for drug abuse professionals, 
international AT training in Greece and Iceland, and training in 
collaboration with the Regional Psychological Association.
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Non-formal training by Terapia Aventura includes 
conferences (several keynotes and seminars have been 
conducted in National and International conferences in Spain) 
and group training and supervision (a group of more than 25 
professionals meet monthly to share knowledge and about AT).

Formal training includes: 

• AT sessions have been included in two Masters Degrees at 
the Catholic University of Valencia. 

• Experiential sessions have been included since 2019 in 
the Masters in Clinical and Health Psychology and for Drug 
Counselling.

• Introductory AT training has been approved and will be 
offered by the Regional Association for Psychologists in 
2020 (Colegio Oficial de Psicólogos). The 30 hours training 
includes following components: 

1. Concept (definitions of AT, theoretical paradigms of 
intervention in AT)

2. Research in AT

3. Methodology (Experiential Learning, Basic 
methodological aspects, Reflection and transfer 
process)

4. Intervention (Role of the therapist, Therapist’s skills and 
competences, Group interventions in AT, Individual 
interventions in AT, Work in interdisciplinary teams)

5. Practical proposals (Proposal and adaptation of 
challenge activities, Design of AT activities).

The methodology involves active and reflexive 
dynamics. The experiential sessions are combined with 
reading of specific papers (predominantly in English) 
and discussion forums.

For the histories of AT in other European countries go to: 
www.adventuretherapy.eu
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NORDIC 

COUNTRIES

NORWAY, 

DENMARK & 

SWEDEN

GROUP MEMBER: 

SOPHIA HJORTH

“In Nordic countries, AT is often referred 

to as outdoor therapy or outdoor 

rehabilitation. This is mainly because 

adventure in itself is not necessarily an 

important element or goal in our practices. 

Adventure can be part of programs, 

but it is more often the Nordic concept 

of ‘friluftsliv’ that is the main element. 

Friluftsliv literally translates as open-

air living. It has deep roots in the Nordic 

culture, and implies a close relationship 

with the more-than-human world, an 

important part of most Nordic peoples’ 

everyday life.”

Friluftsliv is closely related to ‘the right to roam’, which gives 
everyone the right to camp and move freely by foot or skies 
in most public and privately owned natural areas, including 
forests, mountains, waterways and coastal areas. The ‘right 
to roam’ is free and is based on an ethic of respect - to the 
natural environment, landowners and other people etc. 
There are differences in ‘the right to roam’ in the Nordic 
countries, where Denmark has the most restrictions, but 
overall access to nature is easy. Friluftsliv is therefore often 
implemented in kindergartens, schools, workplaces and in 
voluntary associations or clubs, where people come together 
and enjoy nature in various forms. The practice of including 
nature in therapy and rehabilitation is not a new concept, but 
the outdoor therapy network has become more organised in 
recent years, including the establishment of a Nordic network 
to collaborate and share knowledge.
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There is a Friluftsliv and Outdoor Rehabilitation course of 
training offered at the University of South-eastern Norway (15 
ECTS points part time).

The course is available for third year students within the 
Bachelor of Outdoor Education (friluftsliv) and is open to 
anyone with an interest in public health, rehabilitation and 
nature with a minimum of a high school education. 

The aim of the Friluftsliv and Outdoor Rehabilitation course 
is to explore and build understanding of the value of friluftsliv/
outdoor life in people’s everyday life, and how nature can 
contribute positively to rehabilitation, therapy and general 
public health. It consists of three gatherings of a few days 
each, with different lectures and themes and a written project, 
along with an internship at an institution using nature in their 
treatment.

There is a Masters program in nature-based therapy and 
health promotion at the University of Copenhagen (60 ECTS 
points part time).

This course focuses on developing and implementing  
nature-based programs within the fields of health promotion, 
nature-based therapy and therapy gardens. The Masters 
program is for people with an academic background in 
health and pedagogics (e.g. occupational therapists, doctors 
and teachers). It can be attended as a full education, or as 
individual subjects.

There is also a course in Nature therapist education at the 
Human Education Group (1 year part time).
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There is a Nordic wilderness therapy training program 
(Nordic friluft therapy) at the Scandinavian Nature and Forest 
Therapy Institute.

The training spans 3 modules able to be taken separately or 
as a full program. The aim of the full program is to provide a 
broad base and sufficient skills to facilitate groups in Nordic 
Friluft Therapy or Wilderness Therapy.

This training offers theoretical introductions, hands-on 
practical experiences and help to develop and implement 
nature-based programS.

There is training in Forest bathing guide at the Scandinavian 
Nature and Forest Therapy Institute.

This training program starts with a 1-week intensive training 
retreat. It provides theoretical foundations and practical 
experience-based learning. The introductory week is followed 
by 4-months of mentored practice with focus on deepening 
the nature experience, underpinning theory and methodology. 
This training gives the ability to lead guided Forest Bathing 
walks.

There is Forest therapy training at the Scandinavian Nature 
and Forest Therapy Institute.

This training is a continuation of the forest bathing guide. It 
differs mainly in the level of guiding competency and skills in 
order for adaptations to be made during guiding, to better suit 
people or populations with specific needs.
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UNITED 

KINGDOM

GROUP MEMBERS: 

KAYE RICHARDS & 

STEPHAN NATYNCZUK

Historically

The history of training in AT in the UK has developed 
in different contexts over the past 20 years, strongly 
underpinned by a long tradition of outdoor education/outdoor 
leadership (and associated professional development) for 
personal and social development practice across a full 
spectrum of groups and settings (which has been offered 
since the 1940’s for targeted training and development). This 
backdrop has fuelled an ongoing framework to psychological 
approaches outdoors, often referred to as ‘Development 
Training’, but the emergence of AT is a progression from this 
into a more defined psychotherapeutic approach. So the use 
of the term ‘Development Training’ has a distinct difference 
to ‘Adventure Therapy’ in the UK. Thus, how this relates to 
aspects of different types of practice and associated training 
curriculum is relevant. Also interchangeable are use of terms 
from adventure, outdoor, to nature therapy.

Whilst AT is not offered as a distinct degree level subject in 
the UK, Outdoor Education/Outdoor Leadership has been 
delivered in universities for approximately 50 years as a 
professional training pathway, and currently is offered in 
different guises at both undergraduate and postgraduate 
levels. Given this, AT training has been building over the past 
20 years within some related Outdoor Education HE delivery 
frameworks, providing AT modules to support interest 
pathways of students, and reflect field developments.

AT practitioners in the UK still tend to construct their 
own training by assembling a combination of an outdoor 
based degree and/or related apprentice training pathways, 
outdoor leadership qualifications/experience for the types 
of adventure or outdoor activities they want to lead, and 
acquiring psychotherapeutic/psychological training and 
accreditation from one of several recognised UK bodies for 
psychological therapy/psychology. However AT in the UK is at 
a juncture in its development, with more specialised  
AT/outdoor therapy training postgraduate frameworks being 
launched at this time to address and bridge the gaps in 
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training and thus practical applications ahead. Kaye discussed 
a new MA in Counselling and Outdoor Therapy that she was 
developing.

In the UK, further training amongst practitioners has 
had varied iterations over the past 20 years and bought 
practitioners together into focused training forums 
and networks. For example, the Therapeutic Outdoor 
Practitioners Special Interest Group (TOPSIG) was formed 
by the Institute for Outdoor Learning (initially led by Kaye and 
launched over 15 years ago and this still exists today) and 

more recently a Community of Practice for 
Outdoor Therapy (established by Stephan in 
2019).  Both of these were discussed in terms of 
different training that had been offered.
 
A range of training events and workshops have 
been developed in different formats over many 
years in the UK, for either outdoor practitioners, 
or practising mainstream counsellors, 
psychotherapists, or psychologists. Some of 
these have been dual delivered with outdoor 
professionals and psychological therapists 
working together, or with sole AT professionals 
and developed across different applied contexts, 
for example AT and nature based therapy.

Stephan and Kaye discussed their experiences of offering 
tailored short course training. For example, offering 
introductory overviews of AT as part of Clinical Psychologist 
training, and postgraduate residential courses on AT for 
practising outdoor professionals.

Associated training activity is positioned in a broader historical 
context in the UK, influencing the emergence of different types 
of training practices, whether this be for qualified outdoor 
professionals, or qualified psychological professionals. The 
British Association for Counselling and Psychotherapy 
hosted the 5th International Adventure Therapy Conference 
in the UK in 2009 (led by Kaye), and this reflects the building 
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of infrastructure within mainstream counselling and 
psychotherapy in the UK, particularly over the past decade, 
but it also highlights the challenges and demands of dual 
accreditation training routes.

Given this backdrop of bridging across different professional 
frameworks, and the challenges of dual career pathway 
processes, the main focus of the UK training discussion 
was the need for a core ethical code for practitioners that 
captures the diversity across its variances, along with legal 
parameters for responsible practice and accountability. 
This seemed essential to help ensure any training being 
offered had clear expectations for participants and steered 
future ethical practice developments. The point raised in 
the wider group discussion regarding the emphasis of a 
trauma-informed training was also discussed, including the 
risks of this approach for practitioners outside of formal 
psychotherapeutic training, and how training would need to 
be ethically tailored differently depending on the training exit 
route, (i.e. it’s not a one fit all training approach). It was also 
important to recognise how the eco-psychology movement 
had influenced the emergence of psychotherapy nature based 
approaches in the UK, and this should be recognised within 
the range of training examples.
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Recently

The Institute for Outdoor Learning attempted to represent 
the range of different types of practices in the UK into a 
format that distinguishes the different types of both outdoor 
and psychological training, and competencies required, as 
well as aiming to recognise the ethical concerns and need for 
accountability across the sector in the UK. This is represented 
in the ‘Outdoor Mental Health Interventions Model’ (Richards, 
Hardie, & Anderson, 2019) and their associated statement of 
good practice for outdoor therapy.

See: www.outdoor-learning.org/Good-Practice/Good-Practice/
Outdoor-Mental-Health

There is a slow, but evident, building of dual trained Adventure 
Therapists in the UK as defined by being an accredited 
psychological therapist/ psychologist and being an accredited 
Outdoor Professional (of which normally includes holding 
at least one outdoor/adventure leadership qualification 
from a recognised National Governing Body). As the clear 
momentum and demand for applied adventure and outdoor 
therapy services emerges in the UK, the demand for suitable 
training is unfolding further. This is already becoming evident 
with current postgraduate training developments, alongside 
wider CPD for psychological therapists in outdoor approaches.

This account of UK training serves a very short introductory 
overview only, and is not meant as an exhaustive analysis in 
any way, especially as aspects of outdoor adventure activities 
and psychological therapies are both accountable to different 
government regulatory frameworks.
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While the material above 

was written and expanded 

on by the people from each 

country, the notes below are 

the observers’ summaries of 

what was shared on the day. 
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Session #5 

Reflecting on regional overviews:

records of Amy, Helen and Stephen  

(common elements and differences)

After discussions in regional groups, the whole group came together to share the content of 
the discussions.

This follow-up session happened in two parts: Part 1 - each country/region presented an 
overview of their conversation back to the whole group; and Part 2 - the group undertook a 
process of identifying themes across countries. 

During these processes, the group was listening for similarities and differences across regions, 
variations in terminology, and what might be considered the baseline core competencies 
of a ‘good enough AT practitioner’ (in terms of things like practitioner knowledge, skills and 
attributes, cultural context, and regulations for practice).

Part 1 - Recording the regional overviews

As each country presented their summary of the conversation, two note-takers recorded key 
points. 

While the material above was written and expanded on by the people from each country, the 
notes below are the observers’ summaries of what was shared on the day. The listener’s notes 
highlight what stood out about the summaries to the note-takers.

SATURDAY

Proceedings of the Cave Think Tank, Australia 2018
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AMY’S SUMMARY

Central Europe

• Intergenerational history/trauma versus 
indigenous knowledge.

Europe

• European AT network - website - best 
practices, conferences

• High value on self-reflection/awareness

• Desire to integrate technical/soft skills

• Modular training.

Austria

• High quality outdoor/mountain guiding 
standards

• IOA (www.ioa.at) course with an option to 
specialise in AT

• Heavy psychodynamic, group dynamic and 
social constructivist influences.

• Deep training in a few techniques to help 
practitioners see depth in metaphors.

Europe

• Making sure training is experiential

• AT programming

• How to create therapeutic context

• Risk management

• Technical Skills

• DON’T focus on the combination but the 
before

• Kinesthetic, body, attachment 

• Case scenarios

• Work in modules

• Bring in specialists who work in specific 
areas.

Austria

• Kurt Hahn and history of experiential 
education.

Switzerland

STEPHEN’S SUMMARY

DAY TWO: SATURDAY

 

Reflections
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SATURDAY

STEPHEN’S SUMMARY AMY’S SUMMARY

Hungary

• Programs recently focus more on 
wilderness than structured AT

• Modular system - inclusion of broader 
international approaches

• First training served as staff training

• The first AT training-course was followed 
by mentoring/supervisioned ‘year of 
implementation’.

Belgium

• Training in different countries

• Specialisation near to 21 days over a year

• Strong experiential education influence

• Modules are individualised for each 
student.

Spain

• Training came from the need to train staff

• For staff, 2 hour sessions every two weeks 
over 5-7 months

• Working group in AT in National 
Psychological Association

• 6-7 day intensive training:  
Experience (3days),  
Reflection, then Transfer (3-4 days).

• 

Hungary

• Lots of visiting speakers to do different 
modules - lots of curriculum areas.

Belgium

• The students have their own  
experiences - 4 days first then more  
into learning 

• The students present the theory on the 
topics as part of their own learning

• Supervision.

Spain
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AMY’S SUMMARY

Denmark

• Masters in Nature Based Therapy.

Norway

• Ecophilosophy/Deep ecology  

• Importance of taking care of place and 
environment

• Importance of being in nature rather than 
challenge 

• No strict certification structure.

UK

• Focus on cross-training, practitioners tend 
to work alone

• Legal and ethical framework for AT needed 
more fully. 

• Training pathways must be navigated to 
piece together certificates required for 
AT (complete therapeutic training versus 
outdoor training pathways)

• 3 year post-grad training that is 
individualised to each student based on 
previous training/qualifications/

• experience.

UK

• Multiple frameworks exists in the UK for 
different disciplines already, eg: outdoor 
leadership and therapy practices

• Frameworks emphasize historical paths 
and expectations

• Preference on practitioners who are cross 
trained

• Needs to be on an individual pathway that 
responds to the needs.

Norway

STEPHEN’S SUMMARY

DAY TWO: SATURDAY
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SATURDAY

STEPHEN’S SUMMARY AMY’S SUMMARY

USA

• Individualised model spanning continuum 
of care

• Group format predominant

• Importance of evidence base

• Importance of licensed mental health 
professionals

• Treatment is sometimes involuntary.

North America

• Safe and Effective Practice

• ATES - The Therapeutic relationship, 
nature, challenge, group process

• Indigindous perspectives - not very good at 
authentic incorporation

• This is the why this works linking through 
to...

• Clearly frameworks for both sides but little 
cross training

• Current move towards AT certification for 
the people helping professions

• Group based intervention important

• Risk management and Ethics

• Conceptual model of AT (OBH - taps into 
the medical model of AT in the USA)

• Skills in ‘Assessment’

• Intervention Trainings

• Metaphor

• CORE elements of training

• Transfer of learning from the Experiential 
learning cycle

• Professionalisation - Paperwork, 
supervision, incident reporting.

Washington State, USA
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STEPHEN’S SUMMARY AMY’S SUMMARY

Taiwan

• Project Adventure (USA) model origin

• Developed internal organisations recently

• Funding for natural disasters

• Cycling, mountaineering less popular

• Cultural perceptions of risk (e.g. historical 
censure of swimming versus relative 
comfort in cycling)

• Importance of attitude/self-awareness of 
practitioner

• Encourage facilitators to learn from 
indigenous cultures

• Green Care Alliance - large scale 
interdisciplinary organisation.

Taiwan

• Very short history - Prof brought Project 
Adventure to Taiwan

• Using AT to help people recover from 
natural disasters

• 2006 ?

• Lots of influence from the USA (visiting 
professors)

• Government support 

• Do no harm, be a good role model, be 
supportive, etc. 

• Honor local indiginous people, practices 
learn humility, respectful of people.

Taiwan

DAY TWO: SATURDAY

 

Reflections
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SATURDAY

STEPHEN’S SUMMARY AMY’S SUMMARY

New Zealand

• There are specific paths for outdoor 
leadership/facilitation and for therapy/
counselling, but AT tends to come through 
shorter courses/conferences

• Commitment to honouring  Maori 
cultural knowledge in relation to health, 
commitment to work alongside Maori in 
allied health training 

• Balance of traditional uses of and  
rationale for wilderness travel, and what is 
‘modern’ AT

• What can you use from AT in other fields 
of practice (e.g. Occupational therapy)?

India

• AT is in early stages of development

• No accreditation for mental health 
providers after training (same for technical 
skills)

• Team training approach 

• No formal training route yet

• Cross training may take too long

• Need for some standards/regulations

• Perceptions of risk are different and 
culturally bound

• What would count as an adventure?

New Zealand

• Strong aspect of bi-cultural practice

• Training available in both fields - OT, Youth 
work, Counselling and outdoor leadership

• History of having an AT certificate at one 
point (no longer)

• Training available in trauma and group 
facilitation.

India

• Unregulate outdoor and therapeutic sector

• Looking for team practice not cross trained

• Following the lead of the west

• Combining AT with strong cultural 
contents.

Kashmir State, India
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AMY’S SUMMARY

Australia

• 1 course in NSW at college level, not 
tertiary level

• 1 elective in undergraduate Outdoor 
education bachelor degree

• 1 dual degree in Behavioural Science 
(school of psych) and Outdoor 
education(undergrad), but not AT

• Short courses - PD

• History of BAT - post grad

• A stand alone Masters level course is 
under development, serving a variety of 
professional backgrounds - with exits after 
1, 2 or 4 semesters

• Perception of 1 year minimum training to 
enter field as a ‘Good enough’ adventure 
therapist, with 2 external outdoor activity 
certs by end of first year

• Includes mandatory AT supervision

• Recognition of prior learning to allow elder 
entry to the program

• Mentors assess attitude/practice/reflective

• Need for age-specific training.

Australia

• Developing training programs

• Social cultural BAT theories and practices, 
reflective practices

• Program planning/design/education needs

• Trauma informed practice.

Australia

STEPHEN’S SUMMARY

DAY TWO: SATURDAY
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Part 2 - Reflecting on the regional overviews

The work of identifying key themes across countries and regions was undertaken by two key 
people, Helen and Amy. Once key themes were identified, they reported the themes back to 
the larger group, and the whole group was invited to add any additional themes that hadn’t 
already been identified.

AMY’S OBSERVATIONS AND 

REFLECTIONS ON THEMES  

HELEN’S OBSERVATIONS AND 

REFLECTIONS ON THEMES  

• The leading of the west, culturally. → How 
that impacts AT globally 

• The role of spirituality/ God concepts in AT

• The influence of the networking/
professional associations on training 

• Recognition of the different pathways/
needs 

• the cross-trained team and practitioner 

• minimum understandings of the ‘other’ 
non dominant field 

• Acknowledgement of the Indigenous 
peoples’ background and legitimacy to 
come in

• The inclusion/ recognition of Indigenous 
cultures/ people/ practitioners

• The nature - responsibility (sustainability)

• Curriculum content - trauma, counselling/1 
on 1, skills, facilitation/group work, 

• Outdoor world and therapy world - 
building the bridge (strategies to be 
developed)

• Need for accreditation/certification or not 
(a question to be answered)

• Group-work, processing, facilitation

• Risk assessment and management

• Technical skills, outdoor facilitation, AT 
programming

• Nature-based, eco-therapy, 
environmentalism

• Counselling, psychotherapy, therapy

• Theory and models underpinning 
adventure therapy

• Use of metaphor

• Indigenous wisdom

• Cultural safety and appropriateness

• Trauma informed practice

SATURDAY
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HELEN’S OBSERVATIONS AND 

REFLECTIONS ON THEMES  

metaphor, nature, professional practice 
+ expeditions, safety, reflective practice/
supervision

• People’s cultural perceptions of risk 
influence AT practices

• Understanding of the broader contributors 
to health/wellbeing (holistic versus 
reductionist ideas) 

• Not necessarily in alignment with cultural 
funding concepts or broader socio-political 
climates

• The need for AT-specific supervision/
strong reflective practice/ self awareness 

• Moving different balls along at the same 
time eg. associations, training, program 
delivery and research 

• Population (client group) specific needs 
eg. youth or adults → Client specific 
knowledge

• We cannot think of ourselves as outside 
our own socio/political contexts

• Inclusion and value on the training itself 
being experiential (have modules) 

• The value/responsibility on the 
environment itself (sustainability) 

• Small class sizes

• Using observations of others

• Students having their own experience of 
adventure therapy.

• Therapeutic relationship, alliance and 
communication

• Challenge and adventure

• Safe and effective programming

• Reflective practice and supervision

• Therapy through activity

• Mindfulness

• Spiritual/physical/social/emotional health

• Ethics

• Self awareness and attitude alignment

• Initiative activities/indoor experience 
options

• Psychological first aid.

AMY’S OBSERVATIONS AND 

REFLECTIONS ON THEMES  

DAY TWO: SATURDAY

 

Reflections



69

Proceedings of the Cave Think Tank, Australia 2018

Following a presentation of these themes by 
Amy and Helen, questions were emerging for 
various participants about the list of themes. 
One of the first questions that emerged within 
the larger group was ‘what might a list of core 
AT training elements include?’. 
After some discussion about ways the whole 
group could explore this question and other 
questions, it was decided to spend the next 
session discussing topics and themes in more 
depth in smaller groups.

In addition to ‘The list’, various other ideas 
were expressed or suggested, but group 
members were tired and hungry, so we broke 
for dinner.  Over dinner, people wrote up 
topics for discussion or further exploration, 
with their name next to them. While a number 
of people wanted to focus their discussions 
on ‘The list’, others preferred to focus on 
topics like: Philosophies, values & ethics; 
Where adventure and therapy meet;  
and The Future. 

SATURDAY

Session #6:

Saturday night spotlight topics emerged from 

Session 5

After dinner people joined the group that most interested them, and spent time exploring 
and discussing that topic. There was no set agenda or questions to shape the conversation in 
each session; the discussion was led and determined by the interests and curiosities of those 
present in each group. The four topic groups were:

• The ‘List’

• Philosophies, values & ethics 

• Where adventure and therapy meet 

• The future.

Groups talked together for as long as they liked, and the conversations evolved into rich 
tapestries of ideas and possibilities. The groups ended when group members decided they’d 
had enough. Sharing what was discussed with the larger group was to occur the following day.
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After breakfast, the whole group gathered and discussed how we would like to 
structure the day using a consensus approach. Through this discussion, a plan was 
made to not take up the invitation from Mark (owner) to visit the Cave one last time 
together, and instead to:

• Share feedback from the Saturday night mini-workshops

• Invite whole-group feedback on the mini-workshop discussions

• Hold 3 final sessions based on the following structure: 

• Session A 

• Morning tea 

• Session B

• Lunch

• Session/closing C 

• Pack up/clean up 

• Depart from 3.30pm onwards (Train at 4.08pm).

Session #7:

Sharing Saturday night mini-workshops

In this session, leaders of Saturday night’s mini-workshops shared with the entire group the 
content of their discussions and an overview of any conclusions.

DAY THREE:  SUNDAY

 

Groups
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GROUP MEMBERS: 

CHRISTINE (USA)

HELEN (NZ) 

FRED (USA) 

AMANDA (AUSTRALIA) 

ANITA (AUSTRALIA) 

LI-LI (TAIWAN) 

JASPER (TAIWAN) 

KAYE (UK) &

NATÁLIA (HUNGARY) 

SUNDAY

This group discussed the summary of training from around 
the world, and identified commonalities in perceptions of 
what ‘good AT practice’ included. Much of the discussion 
focused on what was considered to be fundamental to AT 
practice, with the acknowledgement that all training needs 
to be contextualised within its cultural environment. ‘The list’ 
included: 

1. Group work, facilitation, processing, holistic.

2. Risk assessment and crisis management (psychological first 
aid etc).

3. Technical outdoor skills.

4. Indigenous/cultural awareness.

5. Nature based Interventions/nature as teacher and healer/
environmentalism.

6. Trauma Informed Practice.

7. Theories and Models.

8. Therapeutic relationship/alliance/communication.

9. Adventure, and opportunities to expand comfort zone.

10. Safe, ethical and effective practice.

11. Holistic wellbeing.

12. Personal self-awareness.

13. Professional - reflective/reflexive practice/supervision.

14. Interventions/tool kit – mindfulness, metaphors, initiatives, 
etc.

15. Evaluating effectiveness.

16. Client specific knowledge.

GROUP 1

THE LIST
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This group sat in a circle and named various values and 
ethical aspects of being an AT practitioner. Being a diverse 
group added rich perspectives to the discussion. These 
conversations led to discussions on the specific concerns we 
had as AT practitioners in our respective contexts, and the 
unique challenges being faced.

The group asked questions such as: Does an AT practitioner 
have to be an adventurer themselves? What is the impact 
on their practice if they don’t do adventure for themselves 
anymore? etc.

The group reflected on the values they were upholding within 
their AT practice, and observed differences and similarities 
in diverse contexts. For example, practitioners from Taiwan 
shared how they focus on human interconnectedness with 
nature, and encourage participants to explore the spiritual 
aspects of this through modelling and ‘being who they are’.
 
The following is a summary list of the values, ethical and 
philosophical considerations this group came to highlight 
within AT:

1. Connections with nature.

2. Safety.

3. Practitioners being themselves/modelling/being authentic/
genuine.

4. Valuing and including Indigenous wisdom.

5. AT to be culturally appropriate to the context within which 
it is delivered, with appropriate traditions, rituals and 
practices – e.g. tea ceremony in Taiwan.

6. Practitioners to be self-aware and happy in the 
environments in which they practice, also comfortable/
grounded and able to work through uncomfortable 
moments – be who you are.

7. Being willing to learn from your students.

GROUP 2

PHILOSOPHIES, 

VALUES & ETHICS

GROUP MEMBERS: 

AMY (NEW ZEALAND) 

JHANG FU (TAIWAN) 

SHUAN (TAIWAN) 

STEPHAN (UK) 

TANYA (INDIA) &

 PETE (AUSTRALIA)

DAY THREE:  SUNDAY
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SUNDAY

8. Self-regulation/skills to deal 
with stress.

9. Trainees should also be an 
adventurer in the sense of 
pushing their own limits, 
taking on challenges both 
in outdoor adventure, or 
adventure.

10. Being able to recognise and 
work within limits.

11. Reflective practice 
(meaningful/quality).

12. Doing your own work.

13. Understanding where ethics 
sit within AT and with other 
connected fields of practice.

14. Underpinning values of 
humanity – love, care, 
humility, value all people for 
who they are.

15. Role model values/
awareness of self.

16. The art of knowing the 
difference/of having a 
balance between the 
challenges and eustress, and 
the quiet and relaxed times.

17. Family atmosphere/
temporary community.

18. Do no harm to self, others, 
environment.

19. Be able to work in teams.

20. Self care.

GROUP 2

PHILOSOPHIES, 

VALUES & ETHICS

DAY THREE:  SUNDAY
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This group discussed what the special characteristics of 
AT are, if there are any. They asked each other ‘What is it 
that happens when therapy is combined with adventure 
experiences and being in natural environments?’ They talked 
about the various qualities they had experienced from 
different practices around the world, and the potential of 
these.  

These conversations went on all evening and touched on 
many subjects, including the importance of place and space, 
research, how relationships are promoted in AT, and the 
importance of time in AT practices.

The following list is a collection of the qualities the group 
found important to AT:

1. Therapeutic alliance.

2. Equal relationships.

3. Action - consequence.

4. The therapist role.

5. Moments - therapy/mentoring/therapeutic. 

6. 24/7.

7. Intensity.

8. Visibility.

9. Presence – taking advantage of every moment.

10. Program goals – intervention approach.

11. Wholeness – being there – being you.

12. Going back to basics.

13. Authenticity.

14. Creating the space and reflecting.

15. There are no masks.

GROUP 3

WHERE 

ADVENTURE 

MEETS THERAPY

GROUP MEMBERS: 

LUK (BELGIUM) 

NATALIA (SPAIN) 

SOPHIA (NORWAY)

CATHRYN (AUSTRALIA) 

ROMAN (SPAIN)

KAYE (UK) 

BEN (AUSTRALIA)

PETE (AUSTRALIA) & 

STEPHEN (CANADA)

DAY THREE:  SUNDAY
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SUNDAY

16. Comfort – new borders.

17. Uncertainty.

18. ‘From the security of place we yearn for the freedom of 
space; from the uncertainty of space we yearn for place’ 
(Tuan).

19. Challenge and Success – how to present challenge is 
important.

20. Needs assessment – individual or group.

21. Metaphors.

22. Creativity.

23. Flexibility.

24. Alternatives and options for challenge.

25. Here and now is less threatening.

26. Use of case scenarios.

27. Embedded expectations – nature theory.

28. How do you train with a team - roles and specialities?

GROUP 3

WHERE 

ADVENTURE 

MEETS THERAPY

DAY THREE:  SUNDAY
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This group started with recalling the source of AT practice 
within Kurt Hahn’s ideals, and motivations to reform society 
through a new way/pedagogy that helps us remain true to the 
essence of AT. The ideal of ‘human beings who are able to 
satisfy their needs according to society’s needs’ are still valid 
today, and it could be argued will become even more valid in 
the future. 

The group discussed future (and already present) challenges 
to AT, and landed on two fundamental elements that are 
affecting people and the planet:

1. Effects of Climate Change, and 

2. Geopolitical and 

3. Economic changes.

1. Climate Change symptoms 

This challenge involves rapidly changing local weather, 
changes in water distribution (somewhere flooding, at other 
places drought), unusually hot temperatures, changing winds, 
more forest fires, more extreme weather events etc. These 
patterns are likely to continue, and to increase in severity. The 
populations affected internationally by natural disasters will 
increase in numbers and locations.

Effects on AT practice:

• Changing risk management practices – more cautious 
and restrictive practices in order to ameliorate damage to 
environments (e.g. bush fires). These changes affect the 
accessibility and quality of the main tool of AT - outdoor 
adventures.

• Diminishing natural living spaces – the disappearance of 
wilderness areas and the growing population of humans 
places increasing demand on space for living. Cities are 
growing, along with the infrastructure that supports them - 
roads, wastewater management, power supply etc.  

GROUP 4

FUTURE

GROUP MEMBERS: 

GABOR (HUNGARY)

BEN (AUSTRALIA) & 

ALEX (SPAIN)

DAY THREE:  SUNDAY

 

Groups
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SUNDAY

• Urbanisation is likely to continue. AT is part of the 
outdoor industry, and so has a responsibility to consider 
this phenomenon and help mitigate consequential 
environmental damage and human suffering. With the 
widening net of highways, rural areas will be more and 
more accessible for human activity. Do we accelerate this 
by bringing people to wild places, and so enable access? 
Or do we work to increase natural places in urban areas? 
What is the most ethical way to be part of this process? 
What is the environmentally sustainable way of providing 
access to AT for more and more people?

Possible effects on AT and AT training in the future:

• Wilderness therapy and expeditionary methods may lose 
their significance

• Local/stationary – Project Adventure style practices may 
increase in significance.

2. Geopolitical challenges

Two key geopolitical challenges were identified: the rising of 
the ‘pseudo democratic nationalist-capitalist digital dictatures’ 
like China, Russia, Turkey, Hungary, a number of Post-Soviet 
countries, and migration. Migration itself is not necessarily a 
challenge in and of itself, but use of migration as a ‘new enemy’ 
- where migrants are used as scapegoats and as leverage to 
gain political power throughout the world - this tendency will 
likely increase all over the world.

GROUP 4

FUTURE

DAY THREE:  SUNDAY
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3. Economic changes 

Population is exploding in many countries, but the minority of 
rich people own the majority of financial resources. According 
to a Credit Suisse report on November 14, 2017, the 
wealthiest 1% of the world’s population now owns more than 
half of the world’s wealth.

All in all, the decline of the social state is becoming more 
obvious. If this tendency continues, state funding will 
diminish. Except in the UK-origin countries like the USA and 
the Commonwealth Countries, the fundraising culture is not 
significantly present. The risk for AT in respect to a lack of non-
government resources leads to:

• The inability to realise and sustain a funding strategy. 
Practitioners are doing what they can to get money, but 
often need to ‘reframe’ the parameters around how they 
want to use it. This approach is dangerous in giving in to 
power and giving up ethics. 

• Rising competition for resources and competitive 
behaviour in the market, and marketing. This can lead to 
unethical behaviour, like misleading adolescents (or kind 
of ‘abducting’ them into camp), which harms the whole 
industry and will lead to an erosion of the respected image 
of the method. 

HOPE for the future: ‘Where there is a will, there is a way’.

Finding new ways of practicing and fundraising, for example 
putting more emphasis on efficiency of operations, and 
making AT accessible for more target groups, or making AT 
‘sexy’ through research and marketing, and putting emphasis 
on prevention and the potential for effective preventative work 
through AT.
 
There is possibly a developing trend of mental health care, 
social or community work, and more professionals in more 
institutions using more AT methods within their regular 
practice, with the population they are already working with.

GROUP 4

FUTURE

DAY THREE:  SUNDAY
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SUNDAY

Regarding AT training: ‘Planting the seeds CAREFULLY’

• It is important to inform AT students about the realities 
out in the field - ‘it is hard’, and sometimes the struggle 
is associated with the everyday business of AT. The job 
usually needs a lot more than simply being ‘an employee’.

• Encourage AT students to persist in ways they are 
dedicated to engage with. Creativity, adaptability and 
resilience is on!

• Eco-psychology has to be more and more part of the AT 
training – it is important that we let our environmental 
sustainability thinkers into the field!

Society: the decline of social state leads → funding from 
market → commercial assistance.

After sharing something of the content of these conversions, 
the group had a break before coming back together to decide 
‘next steps’.

GROUP 4

FUTURE

DAY THREE:  SUNDAY
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Session #8: 

Looking at ‘The List’

After sharing the content of Saturday night discussions, we brainstormed what to do next. 
Options included:

• Get together in our national/regional groups to discuss what you will take home and do 
next 

• Develop a map/pathway to becoming an Adventure Therapist

• Discuss the crossover between being a therapist and an outdoor leader. How much is 
enough to know in the crossover space?

• Discuss ‘where to from here’, and decide what we will do with this info we’ve created

• Expand ‘The List’.

From these options, we decided to look at ‘The List’ as a whole group. With this decision made, 
we then discussed options for how we could look at or further explore ‘The List’. 
This discussion resulted in the decision to have Luk facilitate a ‘World Cafe’ process to deepen 
whole-group discussions regarding The List, based on the following final day schedule:

• The List ‘World Cafe’ (11am-1pm) 

• Lunch and pack up (1pm-1.30pm)

• ‘The Business End’ (1.30pm - 2pm)

• Discuss and decide what is OK to share from the Cave with others

• Decide on any subgroups or roles

• Decide on how best to share information - on Google drive was the decision

• Consent for sharing / a plan for future sharing 

• Closure process provided by Taiwan team (2pm - 2.30pm)

• Pack, Clean, Depart (2.30pm) .

DAY THREE:  SUNDAY

 

The List
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Session #9:

The Clustered List

This short session took the key themes from ‘The List’ and clustered them into 5 groups that 
would form the basis for the world cafe. The groups became:

1. Values 

2. Ways of being

3. Foundational knowledges 

4. Skills

5. Interventions. 

All of the 16 items included in ‘The list’ were allocated one of these five themes, as outlined on 
the following pages.

SUNDAY

While the whole group was moving chairs, setting up Cafe tables, and getting a cup of tea, 
Helen and Fred divided ‘The List’ into 5 themes. This number was based on how many tables 
Luke had decided to have at the World Cafe. Five was seen as the most conducive number to 
enable a group of this size to participate in a series of rotated discussions around each key 
theme in the given timeframe. 

Each key theme was written in the middle of a large sheet of paper and placed on each table. 
Groups joined together around the table and discussed the theme. With each new round, 
people moved to the next table of their choice. Over five rounds, the conversation content 
and notes on each ‘tablecloth’ became richer and deeper. Instead of the same group moving 
from table to table, Luk decided that changing groups for each round would result in richer 
conversations. More details are provided below.

DAY THREE:  SUNDAY
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1. Values

2. Ways of Being

• Indigenous/cultural awareness

• Nature-based interventions/nature as healer 
and teacher/environmentalism

• Holistic wellbeing.

• Personal self-awareness/self-compassion

• Therapeutic relationship & alliance/
communication

• Professional reflective practice/reflexive 
practice

• Nature as co-therapist

• Participant as co-therapist

• Supervision/peer review 

• Personal 1st - how (mindfulness), personal/  professional awareness, learning alone, 
providing direction, asking questions, listening, intentional role

• Role model/therapeutic psycho educational/growth mindset

• Collaborative - with colleagues, with participants, community, family, networks

• Comfortable.
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SUNDAY

3. Foundational

4. Skills

5. Interventions

• Theories and models, including trauma-
informed practice

• Adventure and opportunities to expand 
comfort zone

• Client-specific knowledge.

• Group work facilitation/processing

• Holistic risk assessment and crisis 
management (Psychological first aid not good 
enough)

• Technical outdoor skills

• Safe, ethical, effective experiences

• Evaluating effectiveness.

• Tool kit

• Mindfulness

• Metaphor

• Initiatives.
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Session #10: 

World Cafe

The World Cafe process was chosen to provide a rich whole-group exploration. It was hoped 
that the exchange of ideas would generate the development of insights around certain topics 
that would result in a consolidation of the list, and perhaps a set of conclusions that held 
strong consensus within the larger group. It is a methodology that is used for groups that are 
too large to have a face-to-face whole group discussion (i.e. 20 to 45 participants).

It was hoped that the process would result in a set of conclusions or recommendations 
that, when presented to the larger group, would face very little, if any, opposition (this can 
sometimes look a ‘bit magical’…)

The set-up involved clustering ‘The List’ topics into a set number of themes that would at the 
same time define the number of tables and ‘rounds of exploration and thinking together’. If 
there were too many themes, they would be combined to match the number of tables. 

Each participant received a ‘road-map’ that assigned them to a certain table for every round, 
and with a possible role or responsibility on that table. 

Over five rounds of discussions, the first three rounds are ‘brainstorming rounds’ that last 
for approximately 15 minutes each. Each table has a ‘transition person’ (TP) for every round, 
marked on the roadmap. The TP will stay on for an extra round at the same table to summarize 
all the ideas of the previous round for the new group. Given short timeframes and the limits to 
one person’s memory, it is important that every shared idea is written onto the tablecloth on 
each table as the idea is being shared. This means that another job for the TP is to make sure 
that every comment is written down, ideally by the person who is voicing the idea. 

After the first 15 minute round, each person moves to another table (except the TP) and 
receives a summary of the previous round from the new table’s TP. At this point, a newly 
appointed TP will take over responsibility for the transition of that table to round 3. By the end 
of round five, almost everyone will have taken responsibility for part of the coordination of this 
session (and as such, have a sense of ownership over the content on the tablecloth). Round 3 
is like round 2, with new people around each table topic (except the TP).

Rounds 4 and 5 are a little longer, 15 to 25 minutes long, and are designed to ‘thicken’ the 
brainstorming (like a good sauce…). The idea for these two final sessions is to have each table 
group work towards conclusions or recommendations (depending on the objectives of the 
World Café).
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Sometimes a new flipchart is positioned on every table to write on, with the request that no 
more ideas be added to the tablecloth in these sessions. Instead, groups at each table work 
to condense the content from the tablecloth into a set of conclusions on the flipchart. The TP 
of these rounds have the challenge of coordinating the listing and synthesizing process of the 
final list (conclusions/recommendations).
 
Round 5 works to finalize the flipchart list. After this, the nominated TP presents ‘the findings’ of 
the flipchart to the whole group. Usually, in the official version of this method, the tablecloths 
are thrown away, meaning that the brainstormed content is replaced by a summary of each 
theme on the flipchart.

The result leads to five tablecloths full of rich content relating to each theme. The notes written 
on the tablecloths of the Cave Think Tank World Cafe are provided below, along with pictures 
of each tablecloth.  

1. Values 

• Being a role model → ‘Environmental stewardship’ 

• Responsibility

• Environmental protection

• Leave no trace  

• Nature awareness and (re)connection → action!

• Know self 

• Biases 

• History 

• Culture 

• Knowing who to contact and ask permission 

• What is the ‘right’ way to be in the country/land/ 
environment 

• Knowing the process in terms of local culture

• Understanding laws

• Lores

• Encourage sharing of knowledge across culture 

• Congruence as person-professional 

• Holistic approach - contextualise 

• E.g. NZ: ‘Te whare Tapa wha’ = Spiritual, Physical, Emotional & Social.

SUNDAY
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2. Ways of being

The therapist/practitioner:

• Patience - trust in the relationship 

• Intentional conversation 

• Holding silence

• Listening 

• Attend to/pay attention to individual needs

• Empathy 

• Empowerment 

• Honouring natural ways of growing 

• Warmth, humour and compassion

• Creating, maintaining and repairing

• Using mindfulness as self-awareness tool

• No ego.

Providing direction and feedback to the client by:

• Asking questions 

• Giving feedback for ‘next steps’ for  
personal growth.

Know oneself/identity as a person and a practitioner 
→ once I can do this I can also know others better

Being a conscious role model is important so the  
group follows behaviour
→ Therapeutic R/A/C is big! 

Psycho-educational/sharing practitioner knowledge  
to empower the client.
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Nature:

• Nature as co-therapist, teacher, healer and holder 

• Trust in nature to provide what we need 

• Balance between doing and not doing.

Training:

• Personal and professional belief statement 

• Lifelong learning 

• Learning along with the client 

• Being intentional about the role you take

• Part of training would incorporate peer supervision and how to access others in the field 
after training for peer supervision 

• Role playing in training to promote communication 

• Having a growth mindset → collegial robustness → courageous conversations

• Communication skills are a very important part of building relationships 

• Identifying that supervision is different than self-awareness, and is valuable. 

Questions:

• Don’t know whether we can mandate participation in AT (in an effort to promote  
self-awareness)?

• How can we provide training in self-awareness in a limited amount of time (if training is not 
happening in a longer format)? 

SUNDAY
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3. Foundational  

Client-specific knowledge:

• Trauma 

• Youth

• Cultural groups

• Humility

• Understanding where your client sits in amongst their system and community 

• Oppression/discrimination - Professional responsibility/ethics

•  client voice and choice 

•  social justice, anti-oppressive practice, anti-discriminatory practice

• How to tailor to individual needs and goals

• Providing opportunities for clients to choose their adventure (self-directed)

• Intentionality.

History of AT:

• Importance of cultural context in any AT training design and delivery

Theories and models:

• Experiential learning/ Education/ Therapy

• Narrative therapy 

• Psychodynamic 

• Attachment therapy

• ABC-relationship

• Existentialism 

• Humanistic

• Ecopsychology 

• Deep ecology 

• Eco therapy approaches 
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• Client centered

• Motivational interviewing 

• Solution focused 

• Restorative justice/ conversations 

• Social constructionism 

• client as the expert on their own life

• Socio-ecological wellbeing

• Bio-psycho-socio-ecological health 

• systems theory 

• social determinants of health

• collective trauma 

• Gestalt 

• Outdoor risk management

• Strengths based

• Sensory regulation 

• ‘Shared’ adventure

• Situated learning

• Place-based pedagogy 

• Proximal zone development

• Integrative service delivery 

• linked with family and community 

• vocation/role

Additional statements included: 

• AT in method complemented by other trainings

• Cross-informing

• How to integrate

• Making connections

• Back to AT and focusing on application

• Individuation process - let students choose their approach on their own. 

SUNDAY
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4. Skills 

Consider what are the building blocks of skills which we can build on or hang on.

Worth exploring diversity in context of group work.

How do we speak to the art of facilitation?

Group work:

• Competencies 

• Anti-discriminatory practice 

• Helping skills → interpersonal and intrapersonal skills 

• What are these? What are the key elements? 

• How do we define these?

Terminology around psychological first aid may not be good enough because we as AT need 
more than this, and maybe specific training given unique populations. More than psychological 
first aid for mental health first aid (MFA - copyright term). This is not enough for AT training. 

DAY THREE:  SUNDAY

 

World Café

Proceedings of the Cave Think Tank, Australia 2018



Incident crisis management:

• Different environments have different needs 

• Emergency procedures 

• Health and safety 

• Dynamic/generic risk assessment 

• Evacuation. 

Conscious competence:

• How to know what you know and what you don’t know. Being accountable and responsible 
understanding qualification frameworks (country specific) 

• Outdoor skills versus outdoor activity leadership skills 

• Must have a specific level of competence to match activity

• Practicing across borders requires intentional understanding of skill requirements 

• Have resources/ links available to help define competencies across borders. 

Outdoor skills:

• Qualification appropriateness 

• Accountability 

• Environment 

• Health and safety 

• Ethical decision making 

• Expectations of competence level 

• Scope of activity 

• Awareness of competence level 

• Set boundaries of practice 

• Appropriate venue/level/type of adventure.

SUNDAY
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5. Interventions  

‘Integrative’ - connecting the AT with wider life, relations & pathways

Beginner intervention - early:

• Initiatives - games/activities

Building sense of identity:

• Create a safe space - implement early 

• options/choices  

• integrative interventions

• Adaptive /flexible 

• Tailored 

• Recovery philosophy 

• Narrative

• Strength based

• Reflective experiencing 

• Co-construction 

• Co-adventuring. 

Metaphor: 

• From natural elements

• Kinesthetic or symbolic

• Process 

• Journey 

• Client/participant tailoring

• Constructed.
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Work with traumatic experience:

• Recognising possibilities of  
carrying trauma

• Ways to work with this 

• mind 

• body → holistic 

• soul

• Work with hope

• Indigenous ritual → nature

• Physical body - somatic awareness

• Individual/group work 

• Group work → small groups, pairs 

• → Application of theory.

Metaphor: 

• From natural elements

• Kinesthetic or symbolic

• Process 

• Journey 

• Client/participant tailoring

• Constructed.

Connections/attachments:

• Self (intra + ego/self)

• Others

• Environment 

• Mindfulness

• (Intrapersonal).

SUNDAY
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Environment:

• Nature as a teacher?

• Nature as a healer? 

• Nature as a co-therapist?

Outdoor activities/experiences: 

• Client/participant tailoring 

• Rock climbing

• Solo

• Walking

• Camping

• Grounding activities 

• Kayak 

• Picnic

• High ropes

• Low ropes 

• BBQ

• Mountaineering 

• Expedition. 

Transfer the learning:

• Debriefing 

• Techniques of reviewing/feedback/processing 

• Reflection tools

• Pictures 

• Videos

• Follow-up

• Supported integration

• Re-access/continued opportunities 

• Durability

• Longevity 
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• Personal meaning-making 

• Self-guided pathways.

First responder training:
• Teach first aid to participants?

• Crisis intervention.

The use of self:
• Supporter 

• Encourager 

• Holder 

• Sustainer. 

Mindfulness/self-regulations: 

• Arousal reductions relaxation.

Methods:
• Communication games 

• Listen

• Talk 

• Movement

• Walk and talk

• Conflict management 

• Restoration justice 

• Solo 

• Problem solving activities 

• Perceived risk 

• Ice-breakers 

• Cooking 

• Craft activities 

• Art activities self care 

• Fun activities. 
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After five sets of robust, passionate and deeply thoughtful conversations around each theme, 
each tablecloth contained a rich and vast representation of ideas, experiences and practices.
 
At this point, one or two people from each table spent a few minutes writing up a summary 
of the content drawn from their tablecloth. The final presentations arising from World Cafe  
discussions are provided below.

1. Values

What & Why values?  Values transform into practices and behaviour. 

How to teach values? Role model, facilitate experience, co-created AT Values:

• Take care of the Earth (One Planet)

• Take care of People (One People)

• Share 

• Connecting >> Empathy 

• Share >> Equity/Inclusion/Justice

2. Ways of Being

Relationship between ‘me’ (the therapist) and ‘me+others’ (facilitation and interaction with the 
the therapist and the group/ others).
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Session #11: 

Final presentations of Table Cloth presentations

Presenter: Gabor

Presenter: Alex
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The AT professional needs specific psychological and nature-based skills and competences, 
also personal self-awareness. The interaction between the therapist and ‘the others’ is based on:

• For the participants: 

• Therapeutic relationships/alliance/communication

• Relationship with and in nature

• Provide a context for experience to happen.

• For the professionals: 

• Reflective/reflexive practice

• Relationship with the team

• Supervision.

Some aspects of self-awareness of the therapist:

• Personal/how

• Mindfulness 

• Personal professional awareness

• Learning alone

• Providing direction

• Asking questions/listening 

• Intentional in Role

• Natures as co-therapist/participant as co-therapist

• Supervision/peer review/shared colleagues

• Collaborative:

• with colleagues 

• with participants

• With community/family networks

• Comfortable outdoors and with the activities

• Therapeutic Alliance.

SUNDAY

Role Model                  Therapeutic                   Growth Mindset 

                               Psycho-educational
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3. Foundational

• Introduce AT as methodology, a big umbrella 
that allows room for various approaches and 
techniques

• Self-awareness helps inform your unique 
approach

• Supervisors and peers help inform your 
unique approach

• Being intentional about how we apply 
approaches and techniques in AT settings, 
given our uniqueness, diversity, training and 
experience

• Honour: holistic focus of AT

• Honour: client experience and choice

• Honour: diversity of clients and practitioners.

4. Skills

In this representation of the skills involved during 
an interactive AT session, we hoped to explore 
the various dynamics and demonstrate the 
complexity and the interwoven nature of a well 
facilitated experience. In some ways, utilising the 
building blocks approach to outdoor leaders skills, 
yet also recognising that ‘being in the moment’ 
requires practical skills and many flexible threads 
of knowledge and relationship awareness. So as 
the adventure progresses and changes, so do the 
facilitation processes, the ethical decisions being 
made, and the relationships with surrounding 
people and places.
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Presenter: Fred

Presenter: Stephen
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The group also wanted to draw attention to the external aspects of the experience - the 
things that need to be in place that are outside of the interactive experience. For example, 
the increasing levels of scrutiny and evaluation on the efficacy of programs, and the need to 
ensure the best level of care for all: the participant, the facilitator, the organisation, and the 
environment in which the experience takes place. 

Practical skills included:
 
• Self regulation

• Program experience design

• Psychological first aid

• Technical outdoor skills

• Helping skills

• Physical first aid

• Group work facilitation

• Decision making

• Crisis management

• Diversity inclusiveness

• Spatial awareness

• Intra/Inter personal skills, 1:1, 1;2, 1 to many

• Place based skills - in urban and remote areas

• Nature based skills - approach, connections and care.

External skills included:

• Professionalism

• Organisational requirements and processes

• Supervision for staff

• Evaluation lens

• Self awareness of competency

• Environmental climate.

And threaded through the experience are all the skills noted within the ethics of care and the 
art of facilitation.    
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5. Interventions

• Promoting connections – self/other/nature/group

• Outdoor activities

• Experiential methods

• Mindfulness

• Therapeutic use of self with intention

• Building self awareness/identity

• Uses of metaphor

• Uses of ritual (intentional use of context)

• Reflection tools. 
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After finalising the World Café process, the final session of the Cave Think Tank involved 
an open conversation about what we would do with the information discussed and recorded 
during our Cave time.

The possibility of writing up a report in the form of ‘Cave Proceedings’ was discussed, including 
some discussion of what the Proceedings might include, who would write it, when it would be 
done, and how to ensure the whole group had ownership of the process.

The following decisions were agreed:

• Whatever subsequent writing and publications might come out of the Cave Think Tank, 
the first written record should list all participants as authors, and be approved by all 
participants prior to finalisation. In this way, future work could cite the Proceedings as the 
original and shared published outcome from our shared Cave time

• All written and photographic records would be uploaded into a Google folder everyone can 
access

• Those moving on to spend time at the Beach together could make a start on writing up the 
Cave Proceedings

• The group would co-share outcomes in a presentation to be delivered at the 8IATC, to be 
led by Pete and Amanda

• Some people may be interested in developing further papers or publications from Cave 
outcomes, and they are free to do so with due acknowledgement of the Cave participants 
and the original Cave Proceedings

• All participants are free to use any or all of the outcomes of Cave time to strengthen 
international training of AT practitioners

• The IAT website could provide a space for international AT training, including dissemination 
of Cave outcomes. 

Session #12:

Group decisions on what now, when and how
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The Taiwanese contingent led us in a closing dance. Before we began, they provided us with 
some background and context for the dance...

There are 16 indigenous ethnic groups in Taiwan, of which Amis is the largest. The most obvious 
feature of the Amis dance is that there must be songs in the dance; it is the most complex and 
diverse among the Taiwanese indigenous groups. This song and dance is a dance of the Amis 
people worshiping the gods. The meaning is that at the end of the year, the dance offers thanks 
to the gods and ancestors for their blessings, and prays for harvest and happiness. 

In addition to the implication of worship, it also has the functions of physical training and unity. 
It is generally a circle of hands holding hands and dancing, arranged according to the order 
of age and social class. The action of legs is more significant, because the hands are used to 
connect with others. This kind of dance can be played for dozens of minutes, or it can last for 
hours. If the senior does not end, the younger can’t rest. The body movements show the waves 
of  the ocean, sometimes turbulent and sometimes gentle, and the dance steps change greatly. 
The songs are included by the lead singer and responding masses, and the counterpoint singing 
is also from the imagination of the waves. The lyrics are mostly words that have no practical 
meaning, and sometimes the singers will add short sentences that they have compiled. 

Taiwanese Closing:

Traditional song with dance-like actions, arms 

linked with rhythmic stomping
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SUNDAY

A broad structure was provided for the three days of the Cave Think Tank workshop, with the 
program details co-developed by the group. We first created a safe space within which each 
person could contribute, no matter what level their experience, which led to collaboration. 
The open structure led to a natural and organic way of connecting and deepening our shared 
understandings. 

‘Holding the space’, ‘Trusting the process’, these premises led the group to places and 
discussions that couldn’t have been planned, but were useful. The facilitation style modelled 
AT practices, emphasising safety, choice and consensus-building, with different leadership 
opportunities created and taken up as the group moved to consolidate their conversations. 

This wasn’t an agenda-driven or outcome-focused workshop, but a process-driven one. While 
some aspirations were held in mind and shared at the outset, emphasis was given to group 
decision-making and consensus-building along the way. 

By beginning the workshop slowly and gently, a level of safety and motivation was created, 
which in the end led to the efficient achievement of unforeseen but valuable realisations and 
outcomes. The Cave Think Tank led to: 

• knowledge about what training is happening around the world

• a training resource and record that we can all use, including an idea of where AT 
practitioners can be trained (and in what)

• recognition that it is difficult for one person to know or have it all; the importance of 
working in diverse teams 

• discussions on what is ‘good enough’ adventure therapy and practice and what 
competencies are ‘good enough’ for safe and effective AT practitioners

• some key national and global issues were raised, including impacts of climate change and 
geopolitical trends, and implications for the field of AT

• establishment of a strong peer group interested in AT training and development, the start 
of a collaborative group who could support international AT training. 

Concluding Statements
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The sharing of ideas and collective contributions made during the Cave Think Tank led to 
this written record, which is able to be freely shared at local, regional, national or international 
levels as found useful.

Importantly, it is the collegial relationships and the cross-fertilisation of ideas that will live on 
from the Cave Think Tank experience; building cross-cultural understandings was a highlight 
of the think tank experience. As we continue to share, the strength of our practices will grow.
Through cross-training and cross-supervision, all of our work will be strengthened.

While there are not yet international AT training pathways, there are international connections 
that can support identification of professional pathways within and across the globe. 
International connections can nurture cross-cultural and inter-cultural field experiences. 

What will further collaboration across nations lead to? 

• Hopefully further collaboration will strengthen each others’ work and intentions for training 
AT practitioners to be ‘good enough’ in cross-cultural settings

• The List offers a checklist of training pieces (micro credentials) that people can add to their 
repertoire. It is a daunting and long list; rather than a list that must be achieved, it offers 
signposts and markers for strengthening individual practice 

• Each country will determine which items on the list are important in their context; what is 
meant by each area of competency will also differ across cultures and contexts

• The five clusters offer something of a framework. Combined with the question of ‘what is 
good enough?’ they offer a set of areas for further work: 

1. Values

2. Ways of being

3. Foundational knowledges

4. Skills; and 

5. Micro-interventions. 

• Possible future collaborations could involve sharing concrete practices in relation to each 
cluster, or each area of the list

• One of the major outcomes of our Cave time could be described as ‘coming to a greater 
understanding of our own practice in light of the practices and priorities of others’. Mini 
workshops presented as examples from different nations

• A follow-up gathering before or after the 9IATC, or at future international AT events is 
proposed as a way of continuing the momentum.
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Some 

personal 

messages 

from 

participants:

‘The most important 

outcome for me is 

the team factor. It 

is very difficult to 

achieve mastery in 

all fronts but a good 

multidisciplinary 

team can be 

extremely useful 

and more taking 

into account burn 

out prevention.’

‘I appreciated 

the opportunity 

of having so 

many beautiful 

souls sharing its 

knowledge and life 

experiences with 

an open mind to 

different points of 

view and a warm 

heart.’

‘The most 

important outcome 

for me was that we 

finally wrote this 

document and that 

it is an important 

distillation of 

practice and 

thinking about 

Adventure Therapy 

from across the 

world.’

‘I most valued the 

collaborative effort 

and creativity 

of the group in 

bringing out the 

fundamentals 

of International 

Adventure Therapy.’

‘I would like to see 

this work continued 

so as to provide a 

formal framework 

for training 

practitioners across 

the international 

community.’
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Postscript 

Since our time together, Cave time has led to a number of connections and further 
developments: 

• While staying at a Beach House immediately after the Cave Think Tank, a group of around 8 
people drafted these Cave Proceedings. 

• A larger group of Cave dwellers shared outcomes of the Cave experience with 40-50 
delegates at the 8IATC through a presentation called ‘Cross-cultural elements: Useful 
considerations and inclusions  for International Adventure Therapy training.’

• A small group worked on a page for the IAT website called ‘IAT Training’, yet to go live. 

• Ben designed a new online site to support conversations begun at the 8IATC, including a 
group discussion on ‘IAT Training’. This has yet to be taken up by the IAT community. 

• Gabor presented the Cave Think Tank outcomes to the European Educators Europe 
gathering and to the German and Austrian AT and EE community in Germany.

• Helen presented Cave Think Tank outcomes to the European AT community. 

• Helen wove the Cave experience into AT training offered at Otago University. 

• Griffith University are progressing their hope to offer tertiary level training of BAT in Australia, 
and will incorporate Cave outcomes.

• Small groups of Cave Dwellers have met via video conference on five occasions to complete 
these Cave Proceedings.  

• Natália and Gabor have continued offering AT training in Hungary, inspired by this special 
session in Australia. 

• The Association for Experiential Education’s Therapeutic Adventure Professional Group 
(TAPG) has developed a Certified Clinical Adventure Therapist Credentialing Process. The 
application and credentialing guide have been finalized. It will initially only be open to licensed 
mental health professionals at the Master’s level or higher. In the future, TAPG hopes to also 
develop credentials for non-clinical AT professionals, recreation therapists, etc. 

• Natalia Ruiz de Cortázar Gracia and collaborators in Europe are organising a ‘Cave Space’ to 
discuss AT training in Europe. 

• Kaye has designed a new MA in Counselling and Outdoor Therapy at Liverpool John Moores 
University (UK) which will offer dual training and provide formal accreditation in outdoor and 
adventure therapy across the outdoor and psychotherapeutic professions, due to start in 
September 2021. 
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• Post Cave, Stephan has been filling 
some gaps by providing international 
training (online) for aspirant practitioners, 
including “Twelve Keys to Proficiency in 
AT”, Solution Focused Practice Outdoors 
and offer counselling supervision for AT 
practitioners.

• These Cave Proceedings are a public 
document, free to be shared with due 
acknowledgement. A suggested reference 
is provided on page one.

• Further work relating to these outcomes 
may include: sharing of Proceedings 
with the international AT community; 
development of published paper/s: 
development of a Training Page for the IAT 
website; possible use of the Conversation 
Circle online platform on the topic IAT 
Training; and a follow-up Training Think 
Tank in Norway before or after the 9IATC.

• International Adventure Therapy website: 
https://internationaladventuretherapy.org/

• Conversation Circle on IAT 
Training: https://community.
internationaladventuretherapy.org/
groups/iat-training/ 
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Stephen Javorski (Canada), Helen Jeffery (NZ), Ben Knowles (Aust), Stephan Natynczuk 
(UK), Christine Lynn Norton (USA), Luk Peeters (Belgium), Anita Pryor (Aust), Pete Rae 
(Aust), Natália Rákár-Szabó (Hungary), Kaye Richards (UK), Román Rodríguez Sebastián 
(Spain), Alexander Rose (Spain), Natalia Ruiz De Cortazar Gracia (Spain), Amanda Smith 
(Aust), Gábor Szabó (Hungary), Lili Yu (Taiwan).

Federico A Borroel

USA

Email: Fred@RelateAbility.org

Affiliations: Association for Experiential Education’s 
Therapeutic Adventure Professional Group
RelateAbility, PLLC
Association for Experiential Education’s Therapeutic Adventure 
Professional Group

Bio: Federico A Borroel, LPC-S, CCAT, has held a range of servant 
leader positions with the Association for Experiential Education. 
These include the Chair position of the Association’s Therapeutic 
Adventure Professional Group Leadership Council and the Chair 
position of the Association’s Certification Council. Most of his 
professional experience has been dedicated to helping trauma 
survivors achieve relational goals and to helping trauma serving 
professionals balance self-care with their capacity to care for 
others. He formed RelateAbility, PLLC after serving in the non-
profit sector as a program director, counsellor, trainer, grant 
writer, and clinical supervisor. Through RelateAbility, PLLC, he 
aims to “Cultivate Resilience and Connection for the Wellness 
of Health & Human Service Professionals,” specializing in 
relationship building services for families, colleagues, and peer 
groups through adventure and experiential learning. 

Relevant links: https://relateability.org/

Biographies
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Dr Cathryn Carpenter

AUSTRALIA

Tanya Ginwala

PUNE, INDIA

Email: cathryn.carpenter@bigpond.com

Affiliations: Deakin University, Victoria University, Adventure 
Works Australia Ltd.

Bio: Dr Cathryn Carpenter is a semi retired academic who 
has worked in the outdoor adventure field for over 40 years. 
Initially she was involved in ski touring and alternative education 
processes in the 1980’s, then facilitating tertiary Outdoor 
Education in the 1990’s and becoming directly involved with the 
International Adventure Therapy community in the early 2000’s.  
Her involvement has entailed teaching, facilitating, researching 
and publishing with a focus on health and wellbeing in the 
outdoors. She is currently co-developing Indigenous curriculum 
at Deakin University and supervising postgraduate students 
whilst pursuing personal challenges in the outdoors.

Relevant links: None provided.

Email: tanya.ginwala@gmail.com

Affiliations: Qualia Mental Health
International Adventure Therapy Committee 

Bio: Tanya Ginwala is a clinical psychologist, adventure and 
nature-based therapist, and passionate experiential educator. 
With prior professional experience ranging from rehabilitation 
for alcohol and drug abuse to corporate facilitation programs 
on experiential learning, she has amassed experience 
working with a multi-cultural, diverse audience across 
geography, age, and socio-economic backgrounds. She is 
passionate about the intersectionality between adventure, 
nature and mental health, a grossly underexplored terrain 
in the Indian context.Participant at the 7th International 
Adventure Therapy conference (USA, 2015), Presenter at the 
8th International Adventure Therapy conference (Sydney, 
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Sophia  

Hjorth Wahlgren

NORWAY/DENMARK

Email: sophiahjorth@gmail.com 

Affiliations: University of South-Eastern Norway, Nordic 
Outdoor Therapy Network

Bio: Sophia Hjorth Wahlgren is a passionate outdoor educator 
with a profound interest in facilitating nature connection and 
therapeutic experiences. She has a B.Sc. in Physical Education 
and in ‘Outdoor Education, Nature- and Culture Guiding’. 
Currently, Sophia is writing her master’s thesis on wilderness 
therapy. She is devoted to continuous learning and is looking 
for opportunities to expand adventure therapy in the Nordic 
countries.

She is trained in wilderness therapy (Spain), deep ecology 
(Norway/Australia) and nature-based therapy (Australia). The 
past years she has been a teacher in outdoor education, 
mentor and student counsellor at the University of South-
Eastern Norway. For more than 10 years she has worked on 
several projects combining the natural environment, physical 
activity and rehabilitation in Denmark and Norway.

2018). Member of ATIC since 2015. She has spent three years 
helping to establish a pioneering not for profit organisation 
that promotes social inclusion by enabling persons with and 
without disabilities to participate in adventure sports together.  
She runs a community-based psychosocial support group for 
persons with disability.

She is a champion for the causes of inclusion and mental 
health awareness, and is passionate about working with young 
people. Her therapeutic approach is informed by Narrative 
Practices, the Experiential Education methodology and Applied 
Buddhist Psychology.

 
Relevant links: 
https://www.facebook.com/qualiamentalhealth

Amy Horn

NEW ZEALAND

Shuan Hsu

TAIWAN

Tanya Ginwala
continued...
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Amy Horn

NEW ZEALAND

Shuan Hsu

TAIWAN

Email: amy@adventurespecialties.co.nz

Affiliations: Adventure Specialties Trust, Adventure Therapy 
Aotearoa, International Adventure Therapy Committee 

Bio: Amy Horn Started her career as an outdoor instructor 
always working with groups focussing on personal growth and 
development.  She has steadily been moving towards more 
therapeutic work and has now nearly completed her Masters 
in Counselling.  She first connected with the international AT 
community at the 2015 7IATC and has since been a part of 
establishing Adventure Therapy Aotearoa, the networking 
association for adventure therapy practitioners in New 
Zealand. She works at Adventure Specialties Trust developing 
the Adventure Therapy services they offer in New Zealand.  
She is the chair of Adventure Therapy Aotearoa and a co-chair 
of the International Adventure Therapy committee.  Her work 
mostly is with young people aged 13-20.

Relevant links:
http://adventuretherapyaotearoa.nz/ 
https://www.adventurespecialties.co.nz/

Sophia is Scandinavian being part Swedish, part Danish 
and living in the Norwegian mountains. She is representing 
Denmark in the Nordic Outdoor Therapy Network.

Relevant links: www.nordicoutdoortherapy.org

Sophia  
Hjorth Wahlgren

continued...

Email: shuaninwind@gmail.com

Affiliations: Taiwan Wilderness Education Association(TWEA) 
 
 

Bio: Shuan Hsu has been learning and practicing adventure 
therapy in Australia, Taiwan and New Zealand since 2017. 
She was a tramping guide in Taiwan Wilderness Education 
Association(TWEA) working with social workers and 
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Jasper Chien-hsi Hsu

TAIWAN

Email: giansoo@hotmail.com

Affiliations: Gao Shan Forest Center/co-founder and 
programs director, Taiwan Therapeutic Adventure Professional 
Group/ Chairman, Adventure Matters Inc./ Contract Trainer.  

Bio: Jasper, Master of the Graduate Institute of Psychology 
(Clinical Psychology Division), National Taiwan University. 
He is a certified clinical psychologist, school counselor, and 
facilitator of Asian Association for Experience Education. 
From 2009, he began to use Adventure Therapy approach for 
individual and group counseling. Recently, he devotes himself 
to three fields of works: one is using Adventure Therapy 
approach to design and implement growth programs for 
disadvantaged children, adolescents, and parents; the other is 
to serve as Director of Curriculum at Gao-Shan Forest Center 
in Hualien, and to reconstruct the relationships between 
people and nature with ecological psychology perspectives 
and methods. Another is to be a member of A-Team in 
Adventure Matters, LTD, and co-working in the field of 
adventure-based training.

Relevant links: None provided.

accompanied adolescents into mountains. Currently, She has 
been a stargazing guide in New Zealand for a year dedicating 
herself to serve as a bridge connecting stars in the sky and 
people on the earth. The more she learns about stars and the 
connections between people and stars(especially between 
indigenous people and stars), the more holistically healing 
power she finds from stars. She has seen many people 
find resilience, self-recognition, respect towards earth and 
sky, deeper connection and love during and after joining 
therapeutic stargazing tours. She believes that stargazing is a 
powerful way of practicing adventure therapy.

Relevant links: 
https://messagetostars.wordpress.com/ 
https://www.mtschool.org/

Jhong-fu Huang

TAIWAN

Prof Stephen Javorksi

CANADA

Shuan Hsu
continued...
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Jhong-fu Huang

TAIWAN

Prof Stephen Javorksi

CANADA

Email: None provided.

Affiliations: Taiwan Wilderness Education Association/ 
Outdoor Adventure Facilitator 

Bio: Jhong-fu has focused on delivering adventure programs 
in Asia for youth in TWEA (Taiwan Wilderness Education 
Association) from 2016. He works with social workers, 
psychologists and wellness-practitioners, trying with different 
approaches to build the connection between nature and 
participants, and themselves.

Relevant links:
https://www.mtschool.org/ 

Email: stephen.javorski@viu.ca

Affiliations: Vancouver Island University 

Bio: Stephen is currently a professor in the Child and Youth 
Care department at Vancouver Island University. He has over 
20 years of experience working with youth and young adults 
as a facilitator, guide, program manager, and counsellor. He 
has a Masters in Transpersonal Counselling Psychology with 
a Wilderness Therapy specialisation from Naropa University. 
He is currently completing his PhD in Outdoor Experiential 
Education with a focus on Outdoor Behavioural Healthcare 
(OBH)at the University of New Hampshire. Stephen’s research 
interests include risk management and  predictors of clinical 
change in OBH programs. He is a research associate for the 
Outdoor Behavioural Healthcare Centre and the National 
Association of Therapeutic Schools and programs.
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Helen Jeffery

NEW ZEALAND

Email: helen.jeffery@op.ac.nz

Affiliations: Otago POlytechnic 

Bio: MaOT Practice, Graduate Certificate Tertiary Education, 
Registered Occupational Therapist, past NZOIA qualifications, 
member IATC, Senior Lecturer, Otago Polytechnic School of 
Occupational Therapy. Helen registered as an occupational 
therapist in 1982 and has over 25 years clinical experience in 
the mental health field. This includes settings such as inpatient 
and community, child and youth, forensic, acute/emergency 
and rehabilitation. Helen has also worked as an outdoor 
instructor and has blended outdoor specialist skills with 
therapy skills in some mental health settings. She has worked 
as a lecturer since 2012 and is involved in research into how 
adventure therapy principles are applied by practitioners 
and organisations in New Zealand, and into strategies to 
enhance evidence based practice and professional reasoning 
in novices. Helen is currently teaching postgraduate courses 
including one on Adventure Therapy theory. 

Relevant links: 
www.op.ac.nz/industry-and-research/research/expertise/
search/researcher/Jeffery,%20Helen

Stephen has always had a passion for the outdoors, and 
believes in the transformational power of intentional 
wilderness experiences for children, youth and families. He 
is excited to offer this course and share experiences and 
techniques learned from the field and academia with the next 
generation of therapeutic wilderness practitioners.

Relevant links:
https://wordpress.viu.ca/cyc391/
https://www.obhcenter.org/

Ben Knowles 

VICTORIA, AUSTRALIA

Dr Stephan Natynczuk

UK

Stephen Javorksi
continued...
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Ben Knowles 

VICTORIA, AUSTRALIA

Dr Stephan Natynczuk

UK

Email: ben@adventureworks.org.au 

Affiliations: Director, Adventure Works Australia Ltd. 

Bio: Ben is co-director of Adventure Works Australia, a not-
for-profit organisation supporting Bush Adventure Therapy 
services in Australia and also works for Berry Street Victoria’s 
Take Two intensive therapeutic support program, working with 
young people who have experienced complex developmental 
trauma.

Ben has worked in the outdoors since the late 90’s and has 
since traversed the fields of outdoor education, teaching, 
tertiary education, bush adventure therapy and clinical 
therapy. Since 2007 Ben has been significantly involved in 
the establishment of the Australian Association for Bush 
Adventure Therapy Inc. 

Ben holds a Masters in Narrative Therapy, Graduate Diploma 
in Experiential Learning and Bachelor of Education. He is 
a registered clinical counsellor and has trained in outdoor 
education and leadership, the Neurosequential Model of 
Therapeutics, solution focused therapy and EMDR therapy. 

Relevant links:
Adventure Works Australia: https://adventureworks.org.au/ 
The Australian Association for Bush Adventure Therapy: 
https://aabat.org.au/

Email: sparekrab@icloud.com

Affiliations: Hon. Senior Lecturer at the University of 
Worcester, Leading Practitioner of the Institute for Outdoor 
Learning, Accredited Counsellor and Supervisor, National 
Counselling Society, Fellow of the Royal Society for the 
encouragement of Arts, Manufactures, and Commerce.
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Dr Christine Norton

USA

Email: cn19@txstate.edu 

Affiliations: Texas State University School of Social Work; 
Association for Experiential Education Therapeutic Adventure 
Professional Group; Outdoor Behavioral Healthcare 
Center; International Association of Trauma Professionals; 
International Society for Experiential Professionals

Bio: I began to be active in Adventure Therapy as a 
practitioner in 1989, starting as a postdoctoral experiential 
educator using scientific expeditions to wild, remote places. 
Then qualifying as a science teacher, and journeying towards 
becoming a NCS accredited counselor and supervisor, as well 
as a senior practitioner of outdoor adventure leadership in 
multiple disciplines and a Leading Practitioner of the Institute 
for Outdoor Learning. I have been in private practice since 
1993 and understand well the pressures, challenges and 
rewards of the business of private practice. Although Honorary 
Senior Lecturer at The University of Worcester I am essentially 
a self-funded academic researching ‘The Good Enough 
Practitioner’. I have been involved in ATIC since 2012 and am 
currently one of four Co-Chairs.  

Much of my recent client work has been with adopted and 
fostered young people and others at risk.  I have a keen 
interest in resilience and sustainability among AT practitioners 
and actively promote supervision in adventure therapy.  I 
trained with BRIEF in London and hold their Diploma in 
Solution Focused Practice, and have developed a double 
accredited Certificate in Solution Focused Practice Outdoors. I 
have become increasingly active in training Adventure Therapy 
practitioners across Europe and enjoy this aspect of my 
maturing career very much.

 
Relevant links: https://www.sparekrab.com 

Dr Stephan Natynczuk
continued...

Biographies
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Bio: Dr Christine Lynn Norton received her Ph.D. in Social 
Work from Loyola University Chicago. She has a Master of Arts 
in Social Service Administration from the University of Chicago 
and a Master of Science in Experiential Education from 
Minnesota State University-Mankato.  She is a Licensed Clinical 
Social Worker and a Board Approved Supervisor in the State of 
Texas. She has over 20 years of experience working with youth 
and young adults in a variety of settings including therapeutic 
wilderness programs, juvenile justice, schools, mentoring 
and campus support programs. She has taught as adjunct 
faculty at The University of Denver, Prescott College, and 
Naropa University. Her areas of practice and research interest 
and expertise are in positive youth development; innovative 
interventions in child and adolescent mental health; adventure 
therapy; outdoor behavioral healthcare; experiential 
education; foster care support in higher education; and 
international social work. Dr. Norton is a Research Scientist 
with the Outdoor Behavioral Healthcare Center and she 
helped launch Foster Care Alumni Creating Educational 
Success (FACES) at Texas State. She is the Foster Care Liaison 
Officer to the Texas Higher Education Coordinating Board, 
and is the founder of the Foster Care Adventure Therapy 
Network, an international group of programs and practitioners 
who utilize adventure therapy with current and former foster 
care youth and young adults.  Dr. Norton has over 30 peer-
reviewed journal articles, has edited three books, and has 
authored over ten book chapters. She has secured internal 
and external research funding, and is a leading social work 
scholar who has presented her research nationally and 
internationally. Dr. Norton is active in study abroad and is 
also a Fulbright Scholar, teaching adventure therapy in the 
Department of Civic Education and Leadership at National 
Taiwan Normal University.

Relevant links: 
https://www.socialwork.txstate.edu/websites/norton/norton-bio
https://www.obhcenter.org/research-scientists 
https://journal.fulbright.org.tw/christine-norton-cross-cultural-
learning-outdoor-adventure-therapy/

Dr Christine Norton
continued...
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Luk Peeters

BELGIUM

Dr Anita Pryor

TASMANIA, 

AUSTRALIA

Email: luk@lukpeeters.be

Affiliations: Outward Bound Belgium, Via Experientia, Focus 
on emotion

Bio: Luk has been working in the Experiential Outdoors since 
1985. He holds a masters in educational sciences and is a 
Gestalt and Person-Centred therapist with specialisations in 
Existential and in Group Psychotherapy. 

He has been an Outward Bound trainer for more than 30 
years and was the co-founder of a European Challenge Course 
Construction and Training Company.

He currently is a self-employed Process Facilitator 
and consultant. He is also a staff member of a Group 
Psychotherapy training program, the coordinator of an 
Adventure Therapy specialization year in Belgium and a 
partner in the international Via Experientia network.

Relevant links: None provided. 

Email: anita@adventureworks.org.au

Affiliations: Director, Adventure Works Australia Ltd. 

Bio: Anita is co-director of Adventure Works Australia, a  
not-for-profit organisation supporting Bush Adventure 
Therapy services in Australia. She has training in outdoor 
education, mental health, narrative- and solution-focused 
approaches and family therapy, and completed a PhD 
examining the wellbeing impacts of Australian outdoor 
adventure interventions. Anita was integral in establishing 
the network now known as AABAT, and was co-chair of the 

Pete Rae

AUSTRALIA

Biographies
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Pete Rae

AUSTRALIA

Email: pete@adventureworks.org.au

Affiliations: Director, Adventure Works Australia Ltd. 

Bio: Pete has worked professionally as an outdoor leader, 
educator and practitioner in Bush Adventure Therapy for over 
20 years and has enjoyed his own personal adventures in the 
outdoors for nearly 40 years. He worked as field facilitator 
for Project Hahn and the WIlderness Program, and been on 
the Board of Dooloomai Youth Project Inc. In recent years 
he has served the Australian Association for Bush Adventure 
Therapy in roles of Tasmanian representative and Secretary. 
He is a director of Adventure Works Australia Ltd., bringing 
experience in program development, administration and 
management to the Adventure Works team, and has helped 
establish the operational aspects of Adventure Works services.

Relevant links: 
Adventure Works Australia: https://adventureworks.org.au/ 
The Australian Association for Bush Adventure Therapy: 
https://aabat.org.au/
Outdoor Healthcare: https://outdoorhealthcare.org.au/ 

International Adventure Therapy Committee (2012-2015). She 
currently co-leads AABAT’s Policy Unit.

Relevant links: 
Adventure Works Australia: https://adventureworks.org.au/ 
The Australian Association for Bush Adventure Therapy: 
https://aabat.org.au/
Outdoor Healthcare: https://outdoorhealthcare.org.au/

Dr Anita Pryor
continued...
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Natália Rákár-Szabó

HUNGARY

Dr Kaye Richards

UK

Email: natalia.rakarszabo@kettealapitvany.hu

Affiliations: Hungarian Foundation for Experiential Learning/ 
and Adventure Therapy

Bio: MSc in Social Policy, MA in Social Work, MA in Psychology, 
PhD candidate in Development Psychology. CE President 
of Hungarian Foundation for Experiential Learning NGO. 
Licenced practitioner in Wilderness-Adventure Therapy, 
Eco-Therapy, Systematic LMFT, Mediation, VIG/VHT methods, 
supervision and different organizational development 
methods. Member of ATIC since 2012. She has 25 years 
experience working in child protection and social systems, 
education, non-profit organization development – as 
practitioner, educator, supervisor and theoretical researcher 
as well. After travelling and working in Australia (2018/2019) 
she is a freelance therapist and trainer in Hungary, working on 
different projects and education programs/ training connected 
to AT, and empowerment of disadvantaged people in general 
(youth, women, families), just as the professionals working with 
them. 

Relevant links: 
www.kettealapitvany.hu 
www.http://adventuretherapy.eu

Email: k.e.richards@ljmu.ac.uk

Affiliations: Liverpool John Moores University, UK 
 

Bio: Dr Kaye Richards (CPsychol) is a Chartered Psychologist 
of the British Psychological Society, qualified outdoor 
professional, and Senior Lecturer in Outdoor Education at 
Liverpool John Moores University.  

Román Rodríguez 

Sebastián

SPAIN

Biographies
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Román Rodríguez 

Sebastián

SPAIN

Email: roman.r00@gmail.com

Affiliations: Asociación Experientia; Terapia Aventura 

Bio: Román Rodríguez Sebastián is a committed professional 
who believes in people’s ability to change and second chances 
from personal experience. He has a Degree in Education 
specializing in Infant and Primary school and a Master’s 
Degree in Substance Abuse Counselling. He has taken part 
in Adventure Therapy and Experiential Education training all 
over the world. He is nowadays finishing a Master’s Degree in 

Kaye currently trains outdoor professionals, teaches psychology 
and adventure therapy, undertakes and supervisors research, 
and is currently leading a new MA in Counselling & Outdoor 
Therapy. She has diverse experience of leadership in both the 
outdoors and research, and has been developing integrated 
adventure/outdoor therapy for over 20 years. Amongst other 
roles, she has worked at the British Association for Counselling 
and Psychotherapy facilitating national research activity in 
psychological therapies, and been Research Leader at Brathay 
Hall Trust (Lake District, UK) developing research and practice 
in outdoor development training. She is currently the convenor 
of the academic Journal of Adventure Education & Outdoor 
Learning and has published across a range of associated 
interdisciplinary areas, including peer-reviewed articles, edited 
books, edited journal special issues, and book chapters. 
She recently co-authored a statement of good practice on 
outdoor mental health interventions for the Institute for 
Outdoor Learning. She has also been an active member of the 
International Adventure Therapy Committee, and organised 
and chaired the 5th International Adventure Conference when 
it was held in the UK.

Relevant Links: https://www.outdoor-learning.org/Good-
Practice/Good-Practice/Outdoor-Mental-Health

Dr Kaye Richards
continued...
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Alexander Rose

SPAIN

Email: rosetrotter@gmail.com (personal)
 arose@terapiaaventura.es (professional)

Affiliations: Terapia Aventura

Bio: Alexander Rose has been passionate and committed to 
introducing Adventure therapy in Spain since 2008. Clinical 
Psychologist and Sports Scientist, he holds both Masteries 
in Clinical and Health Psychology, and in Drug counselling. 
Former lecturer at different universities, he currently 
combines his work as a Psychologist in private practice where 
he introduces nature based activities, with developing the 
field of Adventure therapy nowadays as Director of Terapia 
Aventura. He has written some articles and book chapters 
about Adventure therapy, and currently he is preparing an 
AT manual for Mental Health Professionals in Spanish. He 
is an Adventure Therapy International Committee (ATIC) 
representative since 2008, a Board member of Adventure 

Bilingual Education (English) and studying a Psychology Degree 
and a 3-year Gestalt Psychotherapy training. He is Spanish 
representative for the Adventure Therapy International 
Committee since 2018. His experience with groups at risk 
comes from volunteering at developing emotional intelligence 
outdoor programs in non-formal education for 6 years and 
from being actively involved in introducing Adventure Therapy 
in Spain since 2016. First with Asociación Experientia by 
being part of the organizational team for the Gathering for 
Adventure Therapy Europe (GATE) in Valencia, facilitating 
vulnerable groups and having a go at training mental 
health professionals in Spain. He is currently taking part in 
an international project to improve the efficiency of social 
reintegration in former substance abuse users in Greece 
and facilitates substance abuse prevention programs for 
youngsters at risk for Terapia Aventura in Valencia.

Relevant links: https://www.linkedin.com/in/romanrs/

Román
Rodríguez Sebastián

continued...

Natalia Ruiz de 

Cortázar Gracia

SPAIN
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Therapy Europe since 2015, and co-convener of the first and 
second Gathering for Adventure Therapy Europe (GATE) in 
Valencia (Spain) in 2017 and in Schwangau (Germany) in 2019. 
He has written the first book in Spanish about Adventure 
Therapy: “Cuando la montaña nos hizo grandes. Terapia a 
través de la aventura” (2021)..

Relevant links: 
www.terapiaaventura.es
https://www.cop-cv.org/informacion/areas-de-trabajo/
detalles/71011180

Alexander Rose
continued...

Natalia Ruiz de 

Cortázar Gracia

SPAIN

Email: rcgnatalia@gmail.com

Affiliations: Asociación Experientia 

Bio: Psychologist and Family Psychotherapist. Adventure 
Therapist.Masteries in Mental Health Counseling and Family 
Therapy Intervention. Former Wilderness Therapist and field 
guide in Wilderness Therapy programs in the USA.Experience 
in international Adventure Therapy programs in Europe 
(Iceland, Belgium, Scotland, etc.) Adventure Therapy trainer 
and program developer.Psychologist and general coordinator 
of Asociación Experientia, a non-profit organization that 
introduced Adventure and Wilderness Therapy in Spain. 
Extensive experience in non-formal education with youth 
and youth at risk. Passionate about nature, people, and the 
connection of both.

Relevant links:
www.asociacionexperientia.org 
https://www.linkedin.com/in/nataliaruizdecortazargracia/
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Amanda Smith

QLD, AUSTRALIA

Email: a.smith2@griffith.edu.au

Affiliations: Griffith University School of Health Sciences and 
Social Work.

Bio: Amanda (preferred pronoun she/her) is a lecturer in the 
School of Social Work at Griffith University. She has 18 years’ 
experience in Human Services and has practiced in diverse 
roles in the government and community sectors including 
housing and homelessness, trauma recovery, community 
development, youth and family violence. Amanda was the 
previous Queensland representative and national Chair of the 
Australian Association for Bush Adventure Therapy. Amanda 
founded a successful BAT program within a national NGO 
service and designed, facilitated and evaluated numerous 
BAT programs. As a lecturer her research focus explores 
the expansion of the social work curriculum, profession and 
practice to include ways of integrating environmental social 
work and bush adventure therapy together into the broader 
social work discourse. She is advocating for a Graduate 
Certificate of Bush Adventure Therapy to be offered at Griffith 
University and seeks to integrate the key learnings from the 
Cave Think Tank into the learning and teaching of this course. 

Relevant links:

www.griffith.edu.au/griffith-health/school-health-sciences-
social-work

Lili Yu

TAIWAN

 Gabor Timur Szabo

HUNGARY

Biographies
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Lili Yu

TAIWAN

 Gabor Timur Szabo

HUNGARY

Email: s3901yu@gmail.com

Affiliations:  Adjunct Assistant Professor, Institute of Social 
Work, National Defense University, ROC (Taiwan), Committee 
member of Taiwan Therapeutic Adventure Professional Group.
 

Bio: Lili has a PhD in Social Policy and Social Work, National 
Chi Nan University. She was a military mental health officer, 
and after leaving the military she met adventure therapy. She 
has been learning and practicing adventure therapy since 
2016, and is committed to applying adventure therapy to 
social work practice. She has given adventure-based helping 
work courses in the department of social work from 2018.  
It is hoped that more students can realize the practicality 
and applicability of adventure therapy.  Currently, she is a 
member of TTAPG and an adjunct assistant professor in the 
department of social work of Soo Chow University.

Relevant links: None provided.

Email: gabor.szabo@ahaoutdoor.hu, gabor.szabo@
kettealapitvany.hu

Affiliations: Hungarian Foundation for Experiential Learning/ 
and Adventure Therapy, AHA!Outdoor LtD. 

Bio: Gabor works as a psychologist with individuals, couples 
and families, and frequently uses nature in his work. 
Gabor has worked hard to be the engine of the Hungarian 
community of experiential learning professionals through the 
provision of training and programs, and links with international 
communities. He loves to climb trees, and has started to love 
honeybee keeping. 

Relevant links: 
www.kettealapitvany.hu 
www.http://adventuretherapy.eu
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Appendix

Location

Content and Structure

The three-day workshop took place in the 
spectacular Blue Mountains, 2 hours by 
train from Sydney. The venue was an AirBnB 

The central aim of this workshop was to 
develop shared understandings about the 
essential knowledge and skills needed by AT 
practitioners across cultures and contexts. 
From this broad intention, the group will 
co-develop a process through which we 
will consider what international AT training 
programs should include.

At the outset, facilitators stated there will be 
opportunities to hear from all participants, 
including how AT intersects with our work 
and life, and our ideas on how to train safe 
and effective AT practitioners for international 
contexts.

A stated possible workshop outcome was 
the development of agreement on the core 
content of international AT training courses. 
At a minimum, hosts expected participants to 
gain a better understanding of international 
AT practices and consolidate their personal 
hopes for AT training in their cultural context.

property called ‘Hatter’s Hideout’’that included 
an amazing cave set high on a sandstone 
escarpment with a fantastic outlook.

The workshop invited participants to explore 
the workshop content through a mix of 
active, conversational and reflective learning 
methods. There were opportunities to 
discuss each topic area and time to consider 
how to take the ideas back to particular 
contexts. Some of the sessions provided 
the opportunity for participants to engage 
in genuine conversations and reflexive 
processes. 

The structure and pace of the three days were 
decided collaboratively at the outset based on 
agreed aims. Sessions were intended to be 
‘light’ in the content they explore; they were 
not intended to explore significant unresolved 
problems. Time was taken out to reflect, enjoy 
and explore the local bushland surrounding 
the cave. Once everyone had arrived, we 
stayed at the cave venue for the entire three 
days.

Background Information
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Role and attitude

The workshop was hosted and voluntarily 
co-facilitated by the Adventure Works team in 
collaboration with participants, which means 
in essence that it was also co-facilitated by 
participants. 

A collaborative learning environment was 
encouraged within which we co-created our 
learning experience, encountered new ideas 
and lingered awhile. Individuals came with an 
open mind that helped to engage with some 
challenging and thought-provoking ideas. 
People came prepared to sit in the sometimes 
uncomfortable space of ‘not knowing’, where 
there are unclear delineations between right 
and wrong, and where they were sometimes 
left with more questions than answers.

While it was not the purpose of this 
workshop to engage participants in therapy, 
we acknowledged that potential exists for 

conversations and topic areas to trigger 
personal responses. It was important to 
come along knowing that this is possible, 
and understand that sometimes personal 
responses can come up unexpectedly. 
Workshop facilitators are professionals with 
extensive experience and can offer support 
if needed, however we will need to limit this 
support to the duration of the workshop. 

Hosts expected that if personal concerns, 
issues or problems come up over the 
weekend that participants would seek out 
further professional support following 
the workshop. Hosts considered it very 
important that practitioners are not hindered 
in their work by personal concerns, and as 
such strongly advocate for practitioners to 
undertake their own therapeutic work and/or 
participate in regular formal supervision as a 
means of enhancing their reflexive practice. 
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Appendix

Bush Adventure Therapy and Adventure Works

Adventure Works Australia is a  
not-for-profit organisation that exists to 
support BAT in Australia and adventure 
therapy internationally. From the perspective 
of AWA, BAT is a holistic approach to human 
health and wellbeing. Undertaking adventures 
in natural environments within a safe small 
group offers a unique therapeutic milieu. 
When BAT experiences are personally chosen 
and individually tailored, the therapeutic 
potential is magnified. 

The AWA team believes that BAT offers 
respectful and non-blaming practices that 
enable people to experience themselves 
in new ways and create space to better 

understand the problems they may face in 
life. A common aim across our BAT services is 
to invite participants to reflect, act and relate 
in new, preferred ways. 

Natural environments offer a unique 
setting and useful spaces for intentional 
conversations and the gaining of helpful 
insights. In the Australian landscape, nature 
offers ancient timeless wisdom, therapeutic 
input, and so much more. AWA BAT 
workshops mobilise these benefits, and are 
delivered by practitioners trained in narrative 
therapy, family therapy, outdoor education, 
leadership and a range of social services. 

For more information on us see: https://adventureworks.com.au/who-we-are/

Proceedings of the Cave Think Tank, Australia 2018
128



Proceedings of the Cave Think Tank, Australia 2018
129

Proceedings of the Cave Think Tank, Australia 2018



130

Proceedings of the Cave Think Tank, Australia 2018

Appendix

List of Images

Image Credits:
Cover page  ‘Blue Mountains, NSW’ https://unsplash.com/photos/IGMABomGhr8?utm_source=unsplash&utm_
medium=referral&utm_content=creditShareLink
Page 2 ‘Group’, photo credit, Amanda Smith
Page 10 ‘Cave with People’, photo credit, Amanda Smith
Page 12 ‘Group at Table’, photo credit, Amanda Smith
Page 17 & 90 ‘Cave People’, photo credit, Amanda Smith
Page 58 ‘Cave at Night’, photo credit, Dr Anita Pryor https://adventureworks.org.au/
Page 60 ‘Swiss Alps, Lake Matterhorn’, Switzerland, from www.freepik.com
Page 61 ‘Ordesa Monte Perdido National Park’, Spain,  from www.freepik.com
Page 62 ‘Waterfall’, Norway,  from www.freepik.com
Page 63 ‘Gifford-Pinchot National Forest’, Washington, US,  from www.freepik.com
Page 65 ‘Kashmir State’, India, from www.freepik.com
Page 68 ‘People in Cave’, photo credit, Amanda Smith
Page 102 ‘Ferns’, photo credit Paul Hoelen www.paulhoelen.com
Page 128 ‘Note Taking’, photo credit, Amanda Smith

Images used in the design of this document: 
‘Wentworth Falls, Blue Mountains’ NP, NSW by Nomad Tales
‘The Falls’ by Nomad Tales is licensed under CC BY-SA 2.0. To view a copy of this license, 
visit https://creativecommons.org/licenses/by-sa/2.0/
‘Lookout spot’ by Nomad Tales is licensed under CC BY-SA 2.0
‘Grose valley’ by garycycles AU is licensed under CC PDM 1.0
‘Three Sisters’
1385958_10151975320550909_60656214_n’ by ton.restar is licensed under CC BY 2.0
‘Grose Valley Ponds’ by recoverling is licensed under CC BY 2.0
‘Koomba Fern, Scenic World. Katoomba. Blue Mountains. NSW’ by amandabhslater is licensed under CC-SA 2.0
‘Koomba Falls, Scenic World. Katoomba. Blue Mountains. NSW’ by amandabhslater is licensed under CC-SA 2.0
‘Eucalyptus deanei. Scenic World. Katoomba. Blue Mountains. NSW’ by amandabhslater is licensed under CC BY-SA 
2.0
‘Mt Wilson lookout in Blue Mountains’ by Tim J Keegan is licensed under CC BY-SA 2.0
‘Natural mountain Taiwan’ https://www.freepik.com/premium-photo/natural-mountain-tai-wan_2441693
‘Kashmir, india mountains and river’
https://www.freepik.com/free-photo/beautiful-river-snow-covered-mountains-landscape-kashmir-state-
india_1254574.htm#page=1&query=india%20forest&position=7
‘Waterfall in norway’
https://www.freepik.com/free-photo/waterfall-norway_9368907.htm#page=1&query=norway%20forest&position=29
‘Blue Mountains’ Appendix image https://commons.wikimedia.org/wiki/File:Blue_Mountains,_Australia.jpg
See page for author, CC BY-SA 3.0 http://creativecommons.org/licenses/by-sa/3.0/, via Wikimedia Commons

Thank you to participants for the use of their notes throughout this document.

Graphic Design and Illustrative elements: Cal Heath, Best in Show www.calheath.com
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